
 

 Monday, December 2, 2024
5:30 PM

City Council Chamber

CITY COUNCIL AGENDA

I. Call to Order

1. Roll Call

2. Pledge of Allegiance

II. Appearance of Citizens

Policy relative to Appearance of Citizens: 
A 30-minute time period is provided for citizens to appear and express their views before
the City Council. Each citizen speaking will be limited to one appearance of up to 3
minutes. No immediate response will be given by City Council or City staff members.
Citizens are to give their documents (if any) to the Police Officer for distribution to the
Council. When the Mayor determines that all persons wishing to speak in accordance
with this policy have done so, members of the City Council and key staff may make
comments.

III. Approval of Minutes

Approval of Minutes of November 18, 2024 City Council Meeting

IV. Unfinished Business

V. New Business

1. Resolution Authorizing Collective Bargaining Agreement for Pay and Benefits -
AFSCME Council 31 and Local 268, General Service Employees

2. Public Hearing in the Matter of the 2024 Tax Levy
3. An Ordinance Levying Property Taxes for the City of Decatur, Illinois for the

Purpose of Raising Revenue to Meet Certain Necessary Expenses of the City for
the Fiscal Year Beginning January 1, 2025, and Ending December 31, 2025 (7%
Option)

4. An Ordinance Levying Property Taxes for the City of Decatur, Illinois for the
Purpose of Raising Revenue to Meet Certain Necessary Expenses of the City for
the Fiscal Year Beginning January 1, 2025, and Ending December 31, 2025 (6%
Option)

5. An Ordinance Levying Property Taxes for the City of Decatur, Illinois for the
Purpose of Raising Revenue to Meet Certain Necessary Expenses of the City for
the Fiscal Year Beginning January 1, 2025, and Ending December 31, 2025 (5%
Option)
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6. Resolution Authorizing a Professional Engineering Services Agreement with Burns
& McDonnell Engineering Company, Inc., to Provide Engineering Services for
Asset Management System Selection Assistance, City Project 2024-32

7. Resolution Authorizing Real Estate Purchase Agreement City of Decatur, Illinois
the Good Samaritan Inn, an Illinois Not-For-Profit Corporation Vacant Properties
Generally Located South of West Grand Avenue, East of North Edward Street,
West of North Union Street and North of West Packard Street

8. Resolution Authorizing Real Estate Purchase Agreement Andrew R. Weatherford
and Josie D. Luedke-City of Decatur, Illinois-412 S. Franklin Street

9. City Manager Update

10. Consent Calendar: Items on the Consent Agenda/Calendar are matters requiring
City Council approval or acceptance, but which are routine and recurring in nature,
are not controversial, are matters of limited discretion, and about which little or no
discussion is anticipated. However, staff’s assessment of what should be included
on the Consent Agenda/Calendar can be in error. For this reason, any Consent
Agenda/Calendar item can be removed from the Consent Agenda/Calendar by any
member of the governing body, for any reason, without the need for concurrence
by any other governing body member. Items removed from the Consent
Agenda/Calendar will be discussed and voted on separately from the remainder of
the Consent Agenda/Calendar.

A. Ordinance Annexing Territory 3433 North Taylor Avenue
B. Ordinance Annexing Territory 2250/2270 South Shores Drive
C. Resolution Accepting the Bid from Eric Vieback & Son Excavating &

Trucking Inc., for the Lake Decatur North Wetland Project
D. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2014 Series Bonds
E. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2015 Series Bonds
F. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2016 Series Bonds
G. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2018 Series Bonds (6% or 7% Option)
H. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2018 Series Bonds (5% Option)
I. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2019 Series B Bonds
J. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2019 Series Bonds (7% Option)
K. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2019 Series Bonds (6% Option)
L. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2019 Series Bonds (5% Option)
M. An Ordinance Abating the Property Tax Levy for the City of Decatur,

Illinois for General Obligation 2020 Series Bonds
N. An Ordinance Abating the Property Tax Levy for the City of Decatur,
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Illinois for General Obligation 2022 Series Bonds
O. An Ordinance Dissolving the Special Tax Allocation Fund and Terminating

the Designation of the City of Decatur Olde Towne Tax Increment
Redevelopment Project Area within the City of Decatur, Macon County,
Illinois

P. Resolution Approving Appointment - Library Board of Trustees

VI. Other Business

VII. Adjournment

Page 3 of 235



SUBJECT:  Approval of Minutes of November 18, 2024 City Council Meeting 

ATTACHMENTS:
Description Type
Minutes of November 18, 2024 City
Council Meeting Backup Material
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CITY COUNCIL MINUTES 

Monday, November 18, 2024 

 

 

On Monday, November 18, 2024, the City Council of the City of Decatur, Illinois, met in 

Regular Meeting at 5:30 p.m., in the Council Chamber, One Gary K. Anderson Plaza, Decatur, 

Illinois. 

 

Mayor Julie Moore Wolfe presided, together with her being Council members Dennis 

Cooper, Lisa Gregory, Pat McDaniel, David Horn, Chuck Kuhle, Ed Culp and Mayor Moore 

Wolfe. Mayor Moore Wolfe declared a quorum present. 

 

Mayor Moore Wolfe called for a motion to allow Councilman Kuhle to participate 

remotely through electronic attendance pursuant to Open Meetings Act, 5 ILCS 120/7(a). 

  

Councilwoman Gregory moved to allow Councilman Kuhle to participate remotely 

through electronic attendance pursuant to Open Meetings Act, 5 ILCS 120/7(a), seconded by 

Councilman Culp. 

Upon call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, 

David Horn, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared the 

motion carried. 

 

City Manager Tim Gleason attended the meeting as well. 

 

Mayor Moore Wolfe led the Pledge of Allegiance. 

 

Mayor Moore Wolfe called for Appearance of Citizens. 

 

The following citizens provided comments to the Council: Luke McKenzie, Ayn Owens, 

James Taylor, Derrick Bradshaw and Anthony Chapple. 

 

Council members responded to citizens’ comments concerning the property tax levy. 

 

The minutes of November 4, 2024, City Council Meeting were presented. Councilwoman 

Gregory moved the minutes be approved as written; seconded by Councilman Culp and on call 

of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, David Horn, Chuck 

Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared the motion 

carried. 

 

There being no Unfinished Business, Mayor Moore Wolfe called for New Business. 

 

City Manager Gleason presented the Treasurer’s Financial Report. 

 

Ms. Ruby James, Director of Finance, spoke about General Fund revenues and expenses 

and answered questions from Council members.  
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Mayor Moore Wolfe called for a Public Hearing at 6:11 p.m. in the matter of the 2025 

budget. 

 

Ms. Ayn Owens commented on the proposed 2025 budget. 

 

Mayor Moore Wolfe declared the Public Hearing closed at 6:15 p.m. 

 

2024-165 An Ordinance Adopting the Fiscal Year 2025 Budget and Appropriating 

Monies for the Purpose of Defraying the Expenses of Departments and Funds of the City of 

Decatur, Illinois for the Fiscal Year Beginning January 1, 2025 and Ending December 31, 2025, 

was presented. Councilwoman Gregory moved the Ordinance do pass, seconded by Councilman 

Culp. 

 

City Manager Gleason gave an overview of the Ordinance. 

 

Ms. Ruby James, Director of Finance, spoke about changes to the proposed 2025 budget 

and provided a summary on how ARP funds were spent. 

 

Council members provided feedback on the proposed 2025 budget and spoke about 

staffing levels and the property tax levy. 

 

Upon call of the roll, Council members Lisa Gregory, Pat McDaniel, Chuck Kuhle, Ed 

Culp and Mayor Moore Wolfe voted aye. Council members Dennis Cooper and David Horn 

voted nay. Mayor Moore Wolfe declared the motion carried. 

 

R2024-347 Resolution Accepting the Bid of Municipal Emergency Services (MES) for 

the Purchase of Five (5) Scott Air-Pak X3 Pro Self-Contained Breathing Apparatus (SCBA) and 

Seven (7) Scott SCBA Cylinders, was presented. Councilwoman Gregory moved the Resolution 

do pass, seconded by Councilman Culp. 

 

Mr. Jeff Abbott, Fire Chief, gave an overview of the Resolution. 

 

Upon call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, 

David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe 

declared the motion carried. 

 

R2024-348 Resolution Authorizing a Behind the Meter Solar Project for the Decatur 

Public Library Building, was presented. Councilwoman Gregory moved the Resolution do pass, 

seconded by Councilman Culp. 

 

Mr. Jon Kindseth, Deputy City Manager, gave an overview of the following two 

Resolutions as they both related to solar projects. 

 

Upon call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, 

David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe 

declared the motion carried. 
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R2024-349 Resolution Authorizing a Behind the Meter Solar Project for the William 

Street Pump Station, was presented. Councilwoman Gregory moved the Resolution do pass, 

seconded by Councilman Culp. 

 

Upon call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, 

David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe 

declared the motion carried. 

 

R2024-350 Resolution Authorizing Execution of a Professional Services Agreement for 

the City of Decatur Safe Streets and Roads for All Comprehensive Safety Action Plan, was 

presented. Councilwoman Gregory moved the Resolution do pass, seconded by Councilman 

Culp. 

 

Ms. Lacie Elzy, Director of Transportation, gave an overview of the Resolution and 

answered questions from Council members. 

 

Upon call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, 

David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe 

declared the motion carried. 

 

R2024-351 Resolution Authorizing Execution of a Purchasing Order between the City of 

Decatur, Illinois and Paul Tree Farms LLC for Tree Installation Contract, was presented. 

Councilwoman Gregory moved the Resolution do pass, seconded by Councilman Culp. 

 

Ms. Lacie Elzy, Director of Transportation, gave an overview of the Resolution. 

 

Upon call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat McDaniel, 

David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe 

declared the motion carried. 

 

There being no City Manager Update, Mayor Moore Wolfe called for Consent Agenda 

Calendar Items A. through N. and asked if any Council member wished to remove an item from 

the Consent Agenda Calendar. No Council member requested to remove an item from the 

Consent Agenda Calendar.  The Clerk read Items A. through N.: 

 

R2024-352 Item A. Resolution Authorizing a Third Amendment to Intergovernmental 

Cooperation Agreement with Decatur Metropolitan Exposition, Auditorium and Office 

Building Authority Regarding Solar Canopy Projects 

R2024-353 Item B. Resolution Authorizing Consent to Assignment Agreement for the 

Solar Project at the Decatur Civic Center 

2024-166 Item C. Ordinance Annexing Territory 3120 Kathy Court 

2024-167 Item D. Ordinance Annexing Territory 3105 Turpin Road 

R2024-354 Item E. Resolution Authorizing an Agreement with Tele-Scan, Inc. for the 

Annual Sewer Inspection Program, City Project 2025-19 

R2024-355 Item F. Resolution Authorizing a Three-Year Professional Services 

Agreement with Pace Analytical Services for Water Treatment Laboratory Services 
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R2024-356 Item G. Resolution Authorizing a Contract with USIC Locating Services, 

LLC for Facility Locating and Marking Services 

R2024-357 Item H. Resolution Authorizing Agreement with U. S. Department of 

Housing and Urban Development (HUD) HOME Investment Partnership Funds (HOME) 

FY2024 

2024-168 Item I. Ordinance Amending Planned Development District and Rezoning 

Property from R-2 Single Family Residence District to PD Planned Development 

Located at 3350 and 3236 North MacArthur Road 

R2024-358 Item J. Resolution Authorizing Action Regarding Unsafe Structures 

Item K. Receiving and Filing of Minutes of Boards and Commissions 

R2024-359 Item L. Resolution Approving Appointment - Zoning Board of Appeals 

R2024-360 Item M. Resolution Approving Reappointments - Decatur Metropolitan 

Exposition Auditorium and Office Building Authority (Civic Center Board) 

R2024-361 Item N. Resolution Authorizing Payment of the 2025 Central Illinois 

Regional Dispatch Center Invoice -- User Fees for the Decatur Police Department and 

Decatur Fire Department 

 

Councilwoman Gregory moved Items A. through N. be approved by Omnibus Vote; 

seconded by Councilman Culp, and on call of the roll, Council members Dennis Cooper, Lisa 

Gregory, Pat McDaniel, David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. 

Mayor Moore Wolfe declared the motion carried. 

 

With no other New Business, Mayor Moore Wolfe called for Other Business.   

 

Council members held a discussion regarding Decatur’s water supply. 

 

There being no Other Business, Mayor Moore Wolfe called for adjournment. 

Councilwoman Gregory moved the Regular Council meeting be adjourned, seconded by 

Councilman Culp and on call of the roll, Council members Dennis Cooper, Lisa Gregory, Pat 

McDaniel, David Horn, Chuck Kuhle, Ed Culp and Mayor Moore Wolfe voted aye. Mayor 

Moore Wolfe declared the motion carried. 

 

Mayor Moore Wolfe declared the regular Council meeting adjourned at 7:15 p.m. 

 

 

Approved ______________ 

Kim Althoff 

City Clerk 
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SUBJECT:  Resolution Authorizing Collective Bargaining Agreement for Pay and Benefits -
AFSCME Council 31 and Local 268, General Service Employees 
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Memo Cover Memo
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November 26, 2024 

 

TO:           Mayor Julie Moore Wolfe and City Council Members 

 

FROM:        Tim Gleason, City Manager 
  French Wilson, Director of Human Resources 
 
 
SUBJECT:   Resolution Authorizing Collective Bargaining Agreement for Pay and Benefits-

AFSCME Council 31 and Local 268, General Service Employees. 
 
SUMMARY RECOMMENDATION:   It is recommended that the City Council approve a new 
collective bargaining agreement with AFSCME Local 268, General Service Employees for a 
period starting January 1, 2025, and ending December 31, 2028. 
 
BACKGROUND:  The current AFSCME contract expires on December 31, 2024.  Therefore, for 
the past several months, city staff have been negotiating with the union for a new contract. The 
union was very receptive to the City’s request to add language and/or update other language that 
would allow “The City” to continue to meet its operational needs.  In exchange, the union requested 
a change in residency and an increase in the base compensation for position(s) that are difficult to 
fill.  The recommended collective bargaining agreement was approved in a formal vote and passed 
with a wide margin by the union membership. 
 
The contract covers a period of (4) four years, beginning on January 1, 2025, and continuing 
through December 31, 2028.  The contract provides for a cost-of-living increase of 4% for each 
year. 
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RESOLUTION NO. R2024- __________ 

 

 

RESOLUTION AUTHORIZING COLLECTIVE BARGAINING AGREEMENT FOR 

PAY AND BENEFITS – AFSCME COUNCIL 31 AND LOCAL 268 

GENERAL SERVICE EMPLOYEES 

 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the Collective Bargaining Agreement presented to the City Council 

herewith between the City of Decatur and Council 31, American Federation of State, County and 

Municipal Employees, on behalf of AFSCME representing non-management, non-sworn public 

safety positions and non-exempt employees in the Public Works Department, Finance 

Department, Economic and Community Development Department and the Police Department for 

salary and benefits be, and it is hereby, received, placed on file, and approved. 

 

 Section 2. That the City Manager and City Clerk be, and they are hereby, authorized and 

directed to sign, seal and attest said Collective Bargaining Agreement on behalf of the City of 

Decatur. 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 2nd day of December 

2024.  

 

 

 

 

      _________________________________________ 

                                                                        JULIE MOORE WOLFE, MAYOR                  

                                                                                                         

 

 

 

 

ATTEST: 

 

 

 

___________________________________ 

KIM ALTHOFF, CITY CLERK 
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AGREEMENT 
 

A.F.S.C.M.E. LOCAL 268 
 

CITY OF DECATUR, ILLINOIS 
 

January 1, 2023 2025 to December 31, 202420278 
 

 This Agreement has been made and entered into by and between the City of Decatur, 
Illinois (hereinafter referred to as the "City"), and the American Federation of State, County and 
Municipal Employees, AFL-CIO, Council 31 for and on behalf of Local 268 (hereinafter referred 
to as the "Union"). 
 
 

PREAMBLE 
 

 In order to establish harmonious employment relations through a mutual process, to pro-
vide fair and equitable treatment to all employees, to achieve full recognition for the value of 
employees and the vital and necessary work they perform, to specify wages, hours, benefits, and 
working conditions, and to provide for the prompt and equitable resolution of disputes, the parties 
agree as follows. 
 

 
ARTICLE I 

 
GENERAL 

 
 Section 1. This Agreement is entered into for the purpose of promoting harmonious rela-
tions between the City and the Union, the establishment of an equitable and peaceful procedure 
for the resolution of differences, and to promote the morale, rights, privileges and well-being of 
the employees of the city. 
 
 Section 2. The employees of the City shall regard themselves as employees of the public 
and are to be governed by the highest ideals of honesty and integrity in all their public conduct 
and in their personal conduct insofar as the same might reflect upon them or their representation 
as public employees in order that they may merit the respect and confidence of the public which 
employs them and which they serve. 
 
 Section 3. The City recognizes the Union as the sole and exclusive bargaining repre-
sentative for the purposes of establishing wages, hours and conditions of employment for all reg-
ular, full-time employees in the classifications listed in Exhibit A. 
 
 Section 4. The classifications or job titles listed in Exhibit A are for descriptive purposes 
only. Their use is neither an indication nor a guarantee that these classifications or titles will con-
tinue to be utilized by the City. 
 
 Section 5. A regular, full-time employee is an employee who is not a probationary em-
ployee, and who works a regular duty week of forty hours or more, excluding temporary or sea-
sonal employees, and also excluding those employees whose services are performed as part of 
an unemployment work-relief or work training program assisted or financed in whole or in part by 
any Federal agency or an agency of the State of Illinois. 
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 Section 6. Temporary Employees - Nothing contained herein shall preclude the City 
from hiring temporary employees due to leave, illness or other extraordinary circumstance, or as 
seasonal employees.  Such temporary employees shall not be entitled to any of the benefits out-
lined herein, except statutory benefits as provided by law.  The City will not engage temporary 
employees in bargaining unit positions for more than 1,000 hours per calendar year.  This limita-
tion can be extended in individual situations by mutual consent of the City and the Union. 
 

 
ARTICLE 2 

 
PLACE OF RESIDENCE 

 
 Section 1. Persons appointed to positions in the classified service shall reside within 50 
miles of thethe corporate limits of the City of Decatur Macon County or within the corporate limits 
of any municipality extending into Macon County. Any persons appointed to a position in the clas-
sified service prior to June 5, 2017, who resided outside of Macon County but within fifteen (15) 
miles of the corporate limits of the City of Decatur shall be allowed to continue to maintain said 
residency. However, in the event they change their place of residence after October 1, 2021, they 
shall be required to reside within Macon County or within any municipality extending into the cor-
porate limits of Macon County. Upon original appointment, an appointee may reside outside said 
limits but shall be required as a condition of continued employment to comply with said residency 
requirement no later than ninety (90) days after the completion of said appointee's probationary 
period.   
 

 
ARTICLE 3 

 
UNION SECURITY 

 
 Section 1. The City agrees to deduct from the pay of those employees who individually 
request it any and all of the following:  union membership dues, assessments or fees, 
P.E.O.P.L.E. contributions, union sponsored health and welfare plan contributions.  If any em-
ployee does not have a check coming to him, or such check is not large enough to satisfy said 
deductions, no deduction shall be made from the wages or salary of such employee for that 
month. 
 
 Section 2.  Upon receipt of an appropriate written authorization from an employee, such 
authorized deductions shall be made in accordance with law.  The aggregate deductions of all 
employees and a list of their names, addresses and last four digits of their social security numbers 
shall be remitted at least semi-monthly to the Union at the address designated in writing to the 
Employer by the Union.  The Union shall advise the Employer of any increase in dues or other 
approved deductions in writing at least thirty (30) days prior to its effective date.  
 
 Section 3. The Employer shall honor employee’s individually authorized deduction forms 
and shall make such deductions in the amounts certified by the Union for union dues, assess-
ments, or fees and P.E.O.P.L.E contributions. Authorized deductions shall continue until revoked 
by the employee in accordance with the terms under which an employee voluntarily authorized 
said deductions and applicable laws.  
 
 Section 4. The Union shall indemnify the City and any department of the City and hold it 
harmless against any and all claims, demands, suits or other forms of liability that may arise out 
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of, or by reason of, any action taken by the City or any department of the City for the purpose of 
complying with the provisions of this Article. 
 

 
ARTICLE 4 

 
INTERRUPTION OF DUTY 

 
 Section 1. While this Agreement is in effect it is understood that there shall be no strike, 
lock out, slow down, unauthorized absenteeism or interruption of duty or other interference with 
the efficient operation of the city service. 
 
 

ARTICLE 5 
 

HOURS OF DUTY 
 

 Section 1. The regular hours of duty each day shall be consecutive except that they may 
be interrupted by a lunch period and even if so interrupted, such lunch period shall be disregarded 
in considering whether or not such hours are consecutive. 
 
 Employees shall neither be permitted nor mandated to work more than sixteen (16) con-
secutive hours.  Employees who work sixteen (16) consecutive hours shall be provided a mini-
mum eight (8) hour off-duty rest period immediately thereafter.  This provision supersedes all 
other provisions of the Collective Bargaining Agreement relating to hours of duty and overtime.  
This provision may be temporarily suspended by mutual agreement between the City and the 
Union for good cause. 
 
 Section 2. (a) The normal duty week may consist of five (5) consecutive eight (8) hour 
duty days Monday through Friday inclusive, or, with the consent of the department director and 
the employee or employees involved, four (4) ten (10) hour duty days during the period Monday 
through Friday, except for employees in continuous operations, parking enforcement officers, per-
sons assigned to the Information Technology (IT) Department, and persons assigned to a unit in 
the Police Department. Employees in continuous operations in the Water Production Division shall 
have a duty week consisting of five (5) consecutive eight (8) hour days followed by at least two 
(2) consecutive days off; such employees may elect to utilize an accumulated holiday or vacation 
day when a third consecutive day off is scheduled. 
 
 (b) The City may establish new shifts, within the limitations provided in this Section. Em-
ployees within job classifications in the affected department which have been assigned to a new 
shift shall be permitted to volunteer for such assignment to any new shift. Such employee requests 
shall be honored in order by seniority; such opportunity to volunteer for assignment to such new 
shift shall be offered to employees not less frequently than once per fiscal year, and more senior 
employees may bump less senior employees there from. The City shall assign employees to a 
new shift after all eligible employees have had an opportunity to volunteer for assignment thereto. 
When a new shift has been so established and staffed, as herein provided, the City may transfer 
employees of the same classification between and among all shifts within the affected department 
if it finds that any shift, as staffed, does not contain sufficient seniority among the employees 
thereof to operate in the best interests of the City; provided that, the City may not so transfer any 
employee from a new shift until all employees in the same classification and on the same new 
shift, with less seniority, have been transferred. The City cannot create new shifts solely to avoid 
payment of overtime. 
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 Section 3. Except during periods when snow and ice control shifts are in operation, em-
ployees shall be scheduled to serve on a regular duty shift which has a regular starting and quitting 
time. 
 
 Section 4. (a) A snow and ice control shift is a scheduled duty day in excess of eight (8) 
hours called for the purpose of snow or ice control during periods of heavy or expected heavy 
snowfall or ice accumulations. 
 
 (b) A snow and ice control shift may be ordered by the Municipal Services Manager or 
his/her designee when, in his opinion, snow or ice is accumulating, has accumulated or is ex-
pected to accumulate on the public streets at such depths or at such a rate that around-the-clock 
snow or ice control operations are necessary until the public streets are clear and the period of 
accumulation is ended. 
 
 (c) The City shall not use or call snow and ice control shifts for the purpose of avoiding or 
circumventing payment for overtime. 
 
 (d) Three lists of employees shall be established with preference being determined by 
seniority, during the month of November to be designated A, B and FM shifts for the purposes of 
snow and ice control shifts and ordinary snow and ice control overtime. Employees of like posi-
tions on the A and B lists shall be allowed to trade positions on said lists during the year subject 
to the approval of the Department Director, which approval shall not be unreasonably withheld. 
 
 (e) For purposes of snow and ice control, the following two shifts are recognized: 11:00 
a.m. to 11:00 p.m., and 11:00 p.m. to 11:00 a.m.  The first shift of employees called to duty for a 
snow and ice control shift, whether it be the 11:00 a.m. to 11:00 p.m. shift or the 11:00 p.m. to 
11:00 a.m. shift, shall be given the opportunity to work all regularly scheduled hours during the 
duty day on which the snow and ice control shift was worked as well as the hours required for the 
snow and ice control shift. 
 
 (f) If the snow and ice control shifts have been canceled prior to or during the second shift 
of employees called to duty during the first 24 hours of said shifts, whether it be the 11:00 a.m. to 
11:00 p.m. shift or the 11:00 p.m. to 11:00 a.m. shift, said second shift of employees shall work a 
minimum of eight hours and be given the opportunity to work no more than twelve hours. On the 
last snow and ice control shift, the employee may request to leave after eight (8) hours. Permis-
sion shall be granted based on operational necessity. 
 
 (g) Employees may be called to report to duty for a snow and ice control shift within two 
hours of the regularly scheduled starting time of said shift. Employees may be held over for up to 
two hours at the end of a snow and ice control shift if the snow and ice control shifts have been 
canceled prior to the end of such shift but additional snow and ice control is needed or desired. 
 
 (h) Employees shall be called for voluntary or emergency snow and ice control overtime, 
as opposed to snow and ice control shifts, in the order of seniority as they appear on lists A and 
B established herein according to the time during which the necessity for reporting for overtime 
duty arises. The City may call an employee to report to duty for voluntary or emergency snow and 
ice control overtime within two hours of the regularly scheduled starting time of the A or B list to 
which such employee belongs. The City may not work any employee in excess of two hours 
beyond the regular quitting time of said employee's A or B list. 
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 (i) An employee shall be told when being called for overtime for snow and ice control 
purposes whether such is for voluntary or emergency overtime or whether a snow and ice control 
shift has been called. 
 
 (j) Scheduling of Fleet Maintenance personnel for snow and ice control shifts shall be as 
follows: 
 
 Fleet Maintenance personnel (except the Parts Person/Dispatcher) shall be called for 
shifts per Article 5, Sections 4 (a) through (i) above, with the following exceptions.  Fleet Mainte-
nance personnel shall be called for overtime on a rotating basis, a minimum of 2 mechanics per 
shift, except that no employee shall be made to work more than sixteen (16) hours including 
his/her regular shift when the regular duty day falls within the overtime period.  If the Parts Per-
son/Dispatcher is unavailable, mechanics will be permitted to obtain parts directly from the parts 
room, provided they document the parts obtained and the equipment on which the parts are used. 
 
 The Parts Person/Dispatcher shall be permitted to select, during the month of November, 
the snow and ice control shift, either 11:00 am to 11:00 p.m. or 11:00 p.m. to 11:00 a.m., he/she 
prefers to work for the duration of the snow and ice control season.  If no preference is expressed, 
the Fleet Supervisor shall make a shift assignment for the Parts Person/Dispatcher. 
 
 (k) During a twelve-hour shift, available mechanics will be distributed between the two 
twelve-hour shifts. 
 
 Section 5. Duty schedules showing the employee's respective shifts, duty days, rate of 
pay and hours shall be posted in each departmental office. 
 
 Section 6. Employees engaged in continuous operations are those employees engaged 
in an operation for which there is regularly scheduled employment 24 hours each day of the week. 
Hours of duty of employees in classified service assigned to continuous operations shall be es-
tablished so that the average weekly duty hours in any year, other than hours during which such 
employees are necessarily summoned to or kept on duty, shall not exceed 40 hours. 
 
 Section 7.  Employees shall be granted a lunch period during each duty shift as near as 
practicable at the middle thereof which said lunch period shall not exceed one hour. 
 
 Section 8. (a) The City and the Union agree that the regular hours of duty for the Municipal 
Services Division positions listed in Exhibit B shall be from 7:00 a.m. to 3:30 p.m. Hours for Mu-
nicipal Services Division clerical staff will be from 7:30 a.m. to 4:00 p.m. unless changed by the 
Department Director. Regular hours of duty for the Water Services Division positions listed in 
Exhibit B shall be 7:00 a.m. to 3:30 p.m. 
 
 (b) With regard to employees whose position was scheduled to work a regular duty day of 
8:00 a.m. to 5:00 p.m., the City may, with the employee's consent, reschedule such employee 
provided that said hours of duty do not commence prior to 7:00 a.m. nor terminate later than 7:00 
p.m. 
 
 (c) With regard to employees whose position was scheduled to work a regular duty day of 
eight consecutive hours, with 1/2 hour of paid time for lunch, the City may reschedule such em-
ployee such that said employee is required to work 8 1/2 consecutive hours, with 1/2 hour unpaid 
for lunch.  
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 (d) An employee may be held over beyond the quitting time of his/her regular shift to com-
plete task(s) currently in progress.  An employee working in non-emergency situations and held 
over beyond the quitting time of his/her regular shift will be allowed a reasonable absence to 
attend to personal business provided that reasonable accommodations can be made. Employees 
returning to work under this section are not considered to be called back. 
 
 (e) The City may create a second shift limited to garage and vehicle maintenance employ-
ees running from 1:30 p.m. to 10:00 p.m. A minimum of two (2) employees will be assigned to 
second shift garage and vehicle maintenance shifts, and employees assigned to this shift shall 
receive an hourly wage that is $1.50 per hour greater than whatever their regular shift rate of 
compensation would be. Fleet maintenance employees shall be permitted to volunteer for such 
assignment to the second shift in order of seniority. The City shall assign employees to the new 
shift beginning with the employee with least seniority and working upward after all eligible em-
ployees have had an opportunity to volunteer for assignment thereto. 
 

 
ARTICLE 6 

 
SALARIES AND WAGES 

 
 Section 1. The annual rate of pay for each step and grade of the pay plan as set out in 
Exhibit C for the respective classified positions as listed under Article 1 shall be effective January 
1, 2023 2025and shall represent a three- and one-half percent (3.50%) four (4.00%) increase 
over wages paid for contract year 20222024. 
 
 Section 2. (a) The annual rate of pay for each step and grade of the pay plan for the 
respective classified positions in effect January 1, 20242026, shall be as per Exhibit D, and shall 
represent a four percent (4.00%) increase four (4.00%) increase over wages paid as of January 
1, 20232025. 
 
 Section 3. (a). The annual rate of pay for each step and grade of the pay plan for the 
respective classified positions in effect January 1, 2027, shall be as per Exhibit E, and shall rep-
resent a four (4.00%) increase over wages paid as of January 1, 2026. 
 
 Section 4. (a). The annual rate of pay for each step and grade of the pay plan for the 
respective classified positions in effect January 1, 2028, shall be as per Exhibit F and shall rep-
resent a four (4.00%) increase over wages paid as of January 1, 2027. 
 
 Section 35. (a) Any regular, full-time employee (external or employee coming from a po-
sition not represented by this CBA) hired shall commence service at the lowest grade  step pro-
vided in the schedule of pay grades for such classification.  Advancement from a lower grade step 
to a higher grade step for grades A through F shall be based upon attainment of at least a fully 
acceptable rating on the employee's performance evaluation.  Advancement from steps P1 and 
P2 shall not be made prior to three (3) months services in such steps, P2 to A shall be made no 
later than 6 months from service in such step, and advancement from all other steps shall not be 
made prior to one (1) years’ service in each of such steps.  In no case shall advancement from 
any step for any employee who has completed his/her probationary period be withheld for more 
than one (1) year from the earliest possible date for such advancement. 
 
Step Schedule 
 
Service Time                 Step 
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Start                              P1 (1) 
3 months                      P2 (2) 
6 months                         A (3) 
1 year                              B (4) 
2 years                            C (5) 
3 years                            D (6) 
4 years                            E (7) 
5 years                            F (8) 
 
(b) If an existing employee moves to a different position and starts at Step P2 (2), employee will remain 
at this step for 6 months and be in Step A (3) for 6 months before eligible for Step B (4). Employee will 
be at Step B (4) for 1 year, and yearly step increases will occur thereafter on anniversary date of new po-
sition until employee tops out at Step F (8). 
 
If an existing employee moves to a different position and starts at Step A (3), employee will remain at 
this step for 1 year before eligible for Step B (4). Employee will be at Step B (4) for 1 year, and yearly 
step increases will occur thereafter on anniversary date of new position until employee tops out at Step 
F (8). 
 
If an existing employee moves to a different position and starts at Steps B-F (4-8), employee will stay at 
that step for 1 year before eligible for next step increase. Yearly step increases will occur thereafter on 
the anniversary date of new position until employee tops out at Step F (8). 
 
 
 Section 46.  When an employee is temporarily assigned to generally perform the duties 
of a classified position which is assigned a higher wage or salary in said pay plan than the clas-
sified position regularly occupied by said employee, such employee for the time he/she is so 
temporarily assigned shall be paid the wage or salary of the position to which such employee is 
temporarily assigned.  Further this provision shall not apply if the duties so performed are in con-
nection with the training program such employee is engaged in. When an employee has been 
assigned as herein described for a period in excess of 120 total days, within the term of this 
Agreement, the Human Resources Department shall examine the situation and report to the City 
Manager as to whether said position or positions should be reclassified. 
 
 Section 57.  The City may offer employees the option of participation in a "cafeteria plan," 
as permitted by Section 125 of the Internal Revenue Code. Participation by any employee shall 
be on a voluntary basis. 
 
 Section 68.  (a) Effective May 1, 2000, all employees who have been employed for five 
(5) or more years will be eligible for Incentive Pay.  Incentive Pay will be calculated on the basis 
of credits accumulated according to the following schedule: 
 

Employees with 25 to 59 credits $150/yr. 
Employees with 60 to 89 credits $300/yr. 
Employees with 90 to 119 credits $450/yr. 
Employees with 120 to 149 credits $600/yr. 
Employees with 150 to 179 credits $750/yr. 
Employees with 180 or more credits  $900/yr. 

 
 Types of Credit - Credits will be earned in accordance with the following schedule: 
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For each year of service  5 credits/yr. 

For the number of continuous years from the present 
with no preventable job injury(ies) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no preventable vehicle accident(s) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no absences per year 

 
1 credit/yr. 

For the number of continuous years from the present 
with no disciplinary action(s) 

 
1 credit/yr. 

For each credit earned toward a baccalaureate or 
graduate degree at an accredited college or university  

 
1 credit 

For each new certification earned for a job-related skill 
(not involving CEUs or college credits) 

 
1 credit 

For each continuing educational unit (CEU) earned for 
a job-related skill 

 
1 credit 

 
 Payment - Incentive Pay will be determined semiannually and will be paid pro rata bi-
weekly. 
 
 Suspension of Payment - In the event of an employee’s leave of absence for either a duty-
related or non-duty-related injury, illness or disability, Incentive Pay shall continue to be earned 
by the employee, but payment shall be suspended after day thirty (30) of the leave, for the duration 
of the leave, for the purpose of facilitating the employee’s receipt of Illinois Municipal Retirement 
Fund (IMRF) disability benefits; i.e. continuation of service credits, pension protection, and eligi-
bility for death benefits.  All incentive payments earned while the employee is on a qualified leave 
of absence shall be payable upon the employee’s return to duty, on the following regular bi-weekly 
payroll cycle.  In the event the employee is not released to return to duty, the accrued incentive 
pay shall be disbursed with the employee’s final pay. 
 
 (b) A premium will be paid annually at the end of the fiscal year per the following schedule 
to any employee who maintains and uses for the City’s benefit the following certification(s) for any 
portions of that fiscal year:  
 
   Certified Pesticide Applicator - $300 
   Certified Pesticide Operator - $150 
   IEPA Certified Drinking Water Supply Operator – Class D - $300 
   Class A Commercial Driver’s License (CDL) - $300 
   Certified Forklift Trainer                                    $300 
   Certified CDL Trainer                                       $300 
 
  
 
 
The premium for the water supply operator license applies only to employees in the Water Distri-
bution Section and to Engineering Technicians in the Engineering Division of the Public Works 
Department. 
  
 Section 79. For purposes of administering this agreement, a crew in the Public Works 
Department is defined as two employees working as a group, one of which is a Crew Chief, or 
three or more employees working together as a group, one of which is either a Crew Chief or an 
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employee receiving out of classification pay as a Crew Chief.  For this section, the term “em-
ployee” includes seasonal and temporary employees. 
 
 

ARTICLE 7 
 

OVERTIME 
 
 Section 1. (a) Those employees paid on an hourly basis shall be paid one and one-half 
times the respective employee's regular hourly rate for all authorized hours worked over forty in 
any work week. Upon agreement between the employee and his/her supervisor, an employee 
shall be eligible to receive compensatory time off at the rate of time and one-half for all authorized 
overtime hours worked rather than pay.  If such leave is not taken during the fiscal year, as re-
quired herein, the employee shall be compensated for such overtime during the first full pay period 
of the following fiscal year, by separate direct payroll deposit. Use of earned compensatory time 
shall be limited to no more than eighty (80) hours per employee in any fiscal year.  Overtime hours 
worked beyond that shall be paid at the overtime rate, and not eligible for conversion to compen-
satory time.  Overtime will not be based on time worked in excess of the normal 8 hour shift, but 
only on hours in excess of 40 per work period.  Approved earned compensatory time, sick leave, 
vacation, holiday, funeral and emergency leave of which the employee is paid will be counted 
toward the 40 paid duty hours per week. The work period begins Monday and ends Sunday.   
 
 (b) Overtime shall be scheduled by seniority lists in each section(s) of each division(s) of 
each department before requesting other sections, divisions or departments fill vacant overtime 
slots, except for special events or community emergencies.   
 
 (c)  For the purpose of scheduling overtime for special events, the City shall prepare a 
call-in-list (“list”) of employees who are able to work the overtime necessary to clean the areas of 
such events.  This list shall be made up of employees from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Public Works  Water Services    Water Distribution 
 Public Works  Water Production   Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for special events overtime: 
 
 Crew Chief  Equipment Operator   
 Water Meter Repairer   Service Worker     
 Water Service Technician I  Water Service Technician II 

 
 (d). Snow and ice emergency shall mean any snow or ice event in the city of Decatur, 
Illinois for which municipal mitigation and removal efforts are required and for which an inadequate 
number of City employees are available to meet the need for overtime demand through either 
voluntary or compulsory means. For the purpose of scheduling overtime for snow and ice control 
on City streets, the City shall prepare a call-in-list (“list”) of employees who are able to work the 
overtime necessary.  This list shall be made up of employees from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
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 Public Works  Water Production   Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for snow and ice control overtime.  A commercial driver’s license (CDL) is 
required for all persons assigned to this overtime. 
 
 Crew Chief  Service Worker    Equipment Operator 
  

 (e) When a snow and ice emergency continues after Public Works Department supervi-
sors secure personnel from the Municipal Services Division and the Lake Section of the Water 
Production Division by either voluntary or compulsory overtime, said supervisors will offer over-
time for snow and ice control to employees on the then-current voluntary call-in list of the Water 
Distribution Section of the Water Services Division. 
 
 When a snow and ice emergency continues after Public Works supervisors execute the 
actions listed above, said supervisors will offer snow and ice control duty to individuals on the 
City’s approved call-in list of temporary employees (a.k.a. “snow birds”). 
 
 When a snow and ice emergency continues after Public Works Department supervisors 
execute the actions listed above, said supervisors will compel employees of the Water Distribution 
Section of the Water Services Division to work the hours required for the snow and ice emergency. 
 
 In the event that a snow and ice emergency continues after all the above steps have been 
executed, nothing herein shall preclude the Traffic Section of Municipal Services who hold valid 
commercial driver’s licenses, and then other sources (such as private contractors and mutual aid) 
to ensure adequate response to the snow and ice emergency. 
 
 It is recognized by the parties that Water Distribution Section employees, as employees 
expressly covered by Article 7, Section 1 (d), are subject to the rights and obligations enumerated 
in Article 7, Section 3 of this CBA including subsections (a) through (j). 
 
 Section 2. An employee recalled to duty, as distinguished from an employee held over 
beyond the quitting time of his regular shift, shall receive overtime pay for the time actually served 
but for not less than a minimum of two hours; provided, however, that such two hour minimum 
shall not apply if the time said employee is to report for recall duty is within one hour or less of the 
commencing time of such employee's regular shift. 
 
 Section 3. Overtime duty shall be voluntary and an employee who declines overtime shall 
not be discriminated against, provided that overtime duty required because of an emergency, or 
mandatory training, shall not be voluntary but will be served by the employee when directed. 
 

(a) All employees represented by the bargaining unit who are subject to call for emergen-
cies to provide essential services are required to have personal telephones as a condition of 
employment. 

 
 (b) Department directors will designate the job classifications within each department for 
which personal telephones for emergency calls will be required.  A copy of the designations will 
be filed with the Human Resources Department.  “Personal telephones” include home telephones 
and personally owned cellular telephones. 
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(c) All employees represented by the bargaining unit in designated classifications will pro-
vide personal telephone numbers to the department director and the Human Resources Depart-
ment.  Failure to comply with this requirement will be grounds for disciplinary action. 

 
(d) Each employee represented by the bargaining unit will provide to the City a telephone 

number for his/her personal telephone for the purpose of call-ins.  Each employee may provide 
to the City an additional telephone number, to be used in like manner.  Telephone numbers so 
provided will be maintained in service 24 hours per day, 7 days per week. 

 
(e) All departments will verify with employees, at least annually, that the telephone 

numbers provided are actually in service. 
 
(f) All off-duty employees represented by the bargaining unit in designated classifications 

shall respond to telephone calls from their supervisors or designee made for the purpose of 
recalling employees to work for snow and ice control overtime and emergency water system repair 
overtime, as described herein.  Calls outside of regular work hours from Public Works Department 
supervisors or designee during the period of November 1 through the following March 31 shall be 
made when necessary, for the purpose of recalling employees to work for snow and ice control 
overtime and emergency water system repair overtime.  Employees shall be permitted two (2) 
instances of not responding to such calls without penalty during this period.  Non-response to 
subsequent calls shall be considered “substandard work” and shall be grounds for disciplinary 
action, in accordance with current policies and the AFSCME Collective Bargaining Agreement. 

 
(g) Employees represented by the bargaining unit may make prior arrangements with their 

supervisors for occasional planned absences from work, which could preclude response to call-
ins.  In such instances, employees shall be exempt from discipline, as well as for sick-leave in 
instances where medical documentation, as defined by contract, is provided.   

 

(h) The City will call those employees represented by the bargaining unit in designated 
classifications that are on vacation, and such employees may voluntarily accept work 
assignments.  

 

(i) The City will provide to all affected employees a list of all telephone numbers from 
which the City may call.   

 

 (j) If employees provide the City two (2) telephone numbers at which they can be 
reached, the City will call both telephone numbers when attempting to contact employees, and 
will leave a message at each number called, provided there is an answering machine, voice mail, 
or other means available for doing so. 
 
 Section 4. Overtime for position classifications to which overtime is assigned other than 
continuous operations for water production and by persons assigned to the Information Technol-
ogy (IT) Department will be served by seniority on a rotating basis. Lists will be established based 
on seniority and overtime will be assigned to the most senior person on the list. For purposes of 
voluntary overtime only, an employee may request in writing to be omitted from the overtime list. 
Such employee may subsequently be reinstated to such list by request in writing. The supervisor 
will attempt to contact each person on the list in succession. If they cannot be contacted, refuse 
overtime duty or cannot report for duty, they will be passed and the next person contacted. This 
procedure will be used until the list is expired and then overtime assignment will rotate to the 
bottom name on the list, working upward. 
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 Those specific tasks involving overtime for which only specific individuals are qualified will 
be assigned to only those individuals according to seniority lists established as herein described. 
The determination of the qualifications of an employee for a specific task will be made by the 
employee's department director based on said employee's experience and observed capabilities.  
In cases where all employees in the position classification are qualified all such employees will 
be placed on the list. 
 
 For purposes of opening blocked sewers, two lists of employees qualified for and desiring 
such overtime may be established, one such list consisting solely of qualified Crew Chiefs and 
Equipment Operators to act as lead persons, and the other list to consist solely of qualified Service 
Workers to act as helpers. In the event that fewer than five (5) names are on the helper list, 
qualified Service Workers who have passed their six (6) month probationary period, and have the 
lowest seniority, shall be directed to be on said list, but only so many as will bring the total number 
of names on said list to five (5).  In the event that fewer than five (5) names are on the lead person 
list, qualified Equipment Operators with the lowest seniority may be placed on said list but only 
so many Equipment Operators as will bring the total number of names on said list to five (5). Any 
Equipment Operator who works overtime as a lead worker for the purpose of opening blocked 
sewers shall be paid premium pay amounting to ninety cents (.90) per hour for each hour said 
overtime is worked. Such premium pay will not be paid if a foreman or supervisor is on duty for 
the period such foreman or supervisor is on duty. The Director of Public Works will determine the 
qualifications of employees for placement on either list, and seniority will be departmental senior-
ity. The most senior employee on each list will remain at the top of such list for one week then 
rotate to the bottom while the next most senior employee occupies the top of such list for one 
week, and so forth. During the week that an employee is first on such list, such employee will be 
in on-call status pursuant to Departmental regulations and will be required to accept all sewer 
blockage overtime assigned during said period, except for reasons of illness or for other good 
cause shown. If additional employees are needed for said sewer calls, such employees shall be 
called in the order that they appear on said lists. Upon approval of the MSC Manager or designee, 
an employee may arrange for another employee (from the lead person or helper seniority list, but 
if none available from the applicable list, then any qualified employee of the Municipal Services Divi-

sion) to cover for portions of their duty week, such arrangement being without consideration for 

seniority.  Such approval by the MSC Manager shall not be unreasonably withheld.  
 
 Section 5. (a) Except as expressly otherwise provided in this Agreement, overtime shall 
be subject to department rules and regulations. 
 
 (b) For the purposes of this article, a regular full time qualified employee, in the position 
classification in which overtime is needed, shall be offered overtime before a temporary employee 
is offered same. 
 
 Section 6. There shall be no duplication or pyramiding in the computation of overtime or 
other premium wages, and nothing in this Agreement shall require the payment of overtime or 
other premium pay more than once for the same hours worked. 
 
 Section 7.  If a list is established, by express contractual provision or otherwise, which 
provides that an employee whose name has rotated to the top of such list shall accept all overtime 
assignments for a specific week, such employee may notify his or her supervisor that he or she 
does not wish to accept such overtime assignments for that week. In such case, the City shall 
contact the next employee on such list – that is, the employee scheduled to accept overtime 
assignments for the following week – and request that such employee accept overtime assign-
ments for the subject week. The City shall proceed in this manner until an employee agrees to 
accept such overtime assignments for said week. The employee originally scheduled for said 
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week shall forfeit his or her right to work overtime assignments that week; the employee who 
accepts such assignments shall remain entitled to work all overtime assignments for the week for 
which he or she was originally scheduled. If all employees refuse to accept such assignments, 
overtime for that week will be assigned as provided elsewhere herein in the absence of overtime 
lists established on a weekly basis.  
 
 Section 8. Employees assigned to telephone other employees for the purpose of request-
ing or ordering said other employees to report for overtime duty, and who are required to make 
such telephone calls during other than regularly assigned duty hours, shall be paid Five Dollars 
($5.00) for each such incident of overtime regardless of the number of employees required to 
work. 
 
 Section 9. The City and the Union agree that: 
 
 (a) No Information Technology (IT) Department employee will be required to be placed in 
"on call" status. 
 
 (b) Once each quarter, IT Department bargaining unit employees will be afforded an op-
portunity to volunteer to be placed on a roster for "on call" status and to carry a pager.  IT Depart-
ment bargaining unit employees who elect not to so volunteer will not be eligible for any scheduled 
overtime for the duration of the quarter in question. 
 
 (c) Employees who volunteer for "on call" status, but who fail to respond to a page or call 
during such status, will not be subject to discipline; provided that, such employee has notified his 
or her immediate supervisor of any change in status prior to having been called for duty. 
 
 
 (d) A minimum of four (4) hours of overtime pay shall be paid to any employee who is 
designated as on call. Overtime hours worked would be counted toward the four (4) hours. 
 

ARTICLE 8 
 

SENIORITY 
 
 Section 1. Except as defined elsewhere in the contract, seniority shall, for the purposes 
of the agreement, be defined as an employee's continuous length of service since the date of 
acceptance with the City in a position covered by this agreement.  Seniority for full-time employ-
ees is determined by their ranking on the Civil Service register when more than one individual 
begins employment in the same classification on the same day. 
 
 Section 2. A classified employee who takes a non-classified position shall have his/her 
classified seniority stop. If the non-classified employee returns to the classified service, his/her 
seniority will continue less the time spent in the non-classified position. 
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ARTICLE 9 
 

VACANCIES, PROMOTIONS, TRANSFERS AND ASSIGNMENTS 
 
 Section 1. Vacancies in the classified service of the City shall be filled and promotions in 
said service made according to city ordinance, the rules of the Civil Service Commission and the 
Civil Service Laws of the State of Illinois for Cities as modified herein.  Vacancies shall be filled 
from the following sources, in order from first to last, unless superseded by express agreement 
between the parties:  
 

1. reinstatement registers (other than for those seeking reinstatement after resignation),  
2. employees’ transfer requests (per Section 9 of this Article),  
3. employees’ responses to transfer opportunities,  
4. promotional registers,  
5. reinstatement registers for those seeking reinstatement after resignation, and  
6. eligible (entry level) registers.   

 
On the reinstatement registers, the group of employees or any employee reduced in rank, re-
moved from the classified service, or furloughed without pay shall rank above the group of people 
or any person seeking reinstatement after a leave of absence from the classified service.  Among 
a particular group of people seeking reinstatement for the same reason, order on the reinstate-
ment register shall be determined on the basis of seniority. 
  
 Section 2. Vacancies in classifications covered by this agreement shall be posted on all 
bulletin boards for a period of at least ten five(105) working business days over a two-week period. 
. Any bargaining unit employee may apply for a position; however, they must be qualified and 
eligible in order to be considered for selection. 
  
 Section 3. Vacancies shall be filled based upon an individual's qualifications, experience, 
knowledge, skills and ability to perform the work in question without additional training. Determi-
nation of said criteria shall be made by a combination of written, practical and oral examination 
as determined by the Civil Service Commission. Said process shall generate a percentile score. 
Applicants shall be ranked according to their scores. All applicants attaining a score of seventy 
percent (70%) or more shall be considered eligible for the position. Upon request by the applicant, 
oOne-half (1/2) seniority point shall be given for each year of seniority to a maximum of 10 points. 
The sum of the percentile score and the seniority points shall determine an applicant's final posi-
tion on the Civil Service register. Seniority points shall be calculated as of the date of the applica-
tion deadline. 
 
 Section 4. In the event no bargaining unit employees apply or are qualified to perform the 
work in question, the City may select an external applicant. 
 
 Section 5. The City shall notify the Union of any proposed changes in the rules of the Civil 
Service Commission not less than thirty (30) days prior to the consideration and adoption of said 
change by the Commission. The City shall furnish the president of the union for use by the union 
and those in classified positions for which it is the bargaining unit a compilation of the position 
descriptions in use by the City and the Civil Service Commission of the city. When such descrip-
tions are changed, a copy of the changes shall be furnished to said president.  
 
 Section 6. Employees taking Civil Service promotional examinations shall have the right 
to review their answers and scores on all portions of such exams. 
 

Page 73 of 235



17 

 Section 7. No vacancy will be filled while any classified employee in the same or previ-
ously certified title is on a layoff status. 
 
 Section 8. As used in this agreement, a transfer shall be considered to be a permanent 
assignment of an employee to the same position classification in a department or division or sec-
tion other than the one in which the employee is serving at the time the transfer takes effect. 
 
 Section 9. An employee requesting a transfer shall notify his/her supervisor, department 
director and the Human Resources Department in writing on a form provided by Human Re-
sources.  The form shall be Human Resources Department Form 2-1-62, and may be altered 
upon union/management agreement.  Such requests for transfers shall expire on December 31 
of the year in which they are submitted and must be renewed by the employee if transfer is still 
desired thereafter. 
 
 Section 10. If a vacancy exists, an employee may transfer from one department or division 
or section to another within such employee's current classification, with the approval of the em-
ployee's department director. Transfers will be made on the basis of seniority. Requests for trans-
fer must be for reasons other than the elimination of jobs. In no case shall bumping occur because 
of a transfer.  For purposes of this section, a vacancy is defined as a circumstance in which a 
Request for Personnel has been approved by the City Manager.   
 
 Section 11. Any employee transferred must successfully complete a three (3) month pro-
bationary period before the transfer is final. An employee who does not complete the probationary 
period shall be returned to his/her original department, division or section. During the first month 
of the probationary period an employee will, upon request, be returned to his/her original depart-
ment, division or section.  Return requests after the first month will only be considered if the em-
ployee’s original vacated position has not been filled. 
 
 Section 12. The City may temporarily assign an employee to perform the duties of another 
classification within any department, division or section. The City will attempt to make such as-
signments to employees in the next lower classification in the promotional order in which the 
temporary assignment occurs. The most senior, qualified employee in the position classification 
being temporarily assigned will be asked if he/she wants the assignment. If the first employee 
does not want the assignment, the City will then go to the next most senior qualified person. The 
procedure will continue until an employee accepts the assignment. If no employee wants to accept 
the assignment, it will then be assigned to the least senior qualified employee in the position 
classification. 
 
 Section 13. Employees assigned in accordance with Section 12 above, shall be paid in 
accordance with the provisions of Article 6, Section 4. 
 
 Section 14.  (a)  Persons who have been members of the armed forces of the United 
States or who, while citizens of the United States, were members of the armed forces of allies of 
the United States in time of hostilities with a foreign country shall receive preference for promotion 
to positions in the classified service in the manner provided in 65 ILCS 5/10-1-16, and as such 
statutory provision is hereafter amended or re-codified.  Such preference shall be in addition to 
that otherwise provided therein and not in lieu thereof. 
 
 (b)  For purposes of this section, "time of hostilities with a foreign country" shall mean any 
period of time in the past, present, or future during which a declaration of war by the United States 
Congress has been or is in effect or during which an emergency condition has been or is in effect 
that is recognized by the issuance of a Presidential proclamation or a Presidential executive order 
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and in which the armed forces expeditionary medal or other campaign service medals are 
awarded according to Presidential order. 
 
 Section 15:  Any employee who moves from one bargaining unit position to another shall 
relinquish his or her current position.  Such employee shall retain his or her seniority rights to 
bump back to the previously held position within the City during the probationary period.  The 
anniversary date will remain the same for all other purposes. 
 

 
ARTICLE 10 

 
REDUCTION IN PERSONNEL 

 
 Section 1. The City at its discretion, shall determine whether furloughs are necessary. 
Although not limited to the following, the City may furlough any employee, whenever such action 
is made necessary by reason of a shortage of work or funds, the abolition of a position, or because 
of changes in organizational structure. Such reduction shall be within the position classifications 
of the department affected by the reduction in force. No employees shall be furloughed while there 
are temporary or probationary employees serving in the same job classification within the affected 
department. 
 
 Section 2. In the event a furlough is necessary, such a reduction shall be based on sen-
iority and the employee's ability to perform the remaining work available within the employee's 
position classification without additional training provided that all employees affected had an equal 
opportunity for training. When two or more employees have relatively equal experience or skill, 
ability and qualifications to do the work without further training, the employee with the least sen-
iority will be furloughed first. If the senior employee is furloughed, the City will have the burden to 
prove the less senior employee was more qualified. 
 
 Section 3. An employee furloughed from his/her position classification will have the right 
to bump an employee with less seniority and in any department in the same position classification 
or any previously certified position classification provided that the employee can perform the work 
without additional training.  A person who elects to bump to a position classification with a lower 
pay grade or range in lieu of being furloughed will receive the rate of pay for that position classi-
fication. 
 
 Section 4. If any position vacated by a reduction in force is filled, the last person fur-
loughed or reduced to a lower position classification or range shall be the first person restored in 
such position. 
 
 

ARTICLE 11 
 

DISCIPLINE AND DISCHARGE 
 
 Section 1. Upon just cause connected with or reflecting upon the public service, a bar-
gaining unit employee may be administratively disciplined by an oral reprimand, a written repri-
mand, suspension or discharge. A copy of such shall be forwarded to the Chief Steward.  Oral 
reprimands older than one (1) year will not be used against an employee for disciplinary purposes.  
The Employer shall provide timely notification to the Union President when an employee is placed 
on administrative leave during investigation of any incident giving cause for discipline. 
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 (a) The Union and the Employer agree that discipline shall be issued no later than ten (10) 
days following the verification of the completion of the Employer’s investigation of the incident 
giving cause for the discipline.  By mutual written agreement the parties may extend the ten (10) 
day limit an additional ten (10) days.  The Employer shall provide timely notification to the Union 
President of the completion of the investigation. 
 
 Section 2. Reprimand shall be done in such manner as not to embarrass the employee 
before other employees or the public. 
 
 Section 3. Suspensions and discharges from the classified service shall be in accordance 
with the rules of the Civil Service Commission and the State Law with regard to Civil Service for 
Cities, except as provided by Article 20 hereof. 
 
 Section 4. (a) Prior to the imposition of any suspension subject to the grievance and ar-
bitration procedures established by this agreement, the Department Director and a supervisor or 
designee shall meet with the employee sought to be suspended and a union representative. Such 
meeting shall be limited to informing the employee of the nature of the charges resulting in the 
suspension and an opportunity for the employee to address, explain or refute the charges. No 
witnesses or other extraneous evidence will be permitted at such meeting. Said meeting may be 
postponed by the employee, but only due to the unavailability of a union representative and not 
beyond the end of the second business day following that on which the meeting was originally 
scheduled; if at that time the employee is still unwilling to meet without a union representative, 
the suspension may be imposed without the necessity for such meeting. 
 
 (b) The meeting otherwise required by the provisions hereof may be waived by concur-
rence of the Department Director, the employee and the Union. 
 
 Section 5. (a) In the event an employee's Commercial Driver's License (CDL) is revoked, 
suspended or canceled for any reason other than a positive confirmatory test for drugs or alcohol, 
the employee will have up to 30 days in which to regain the CDL. An employee will be reassigned 
to a non-driving position or a position not requiring a CDL during the 30-day period. Any approved 
reassignment will be to the next lower pay step in the salary range of the temporarily reassigned 
position. 
 
 (b) If an employee is unable to regain his/her CDL by the end of the 30-day period, the 
employee may be placed on leave for the next thirty (30) days with time charged, as available, to 
accrued vacation leave or unscheduled holiday and any remaining time being a leave of absence 
without pay. 
 
 (c) If an employee is unable to regain his/her CDL by the end of a 60-day period, the 
employee shall be considered to have resigned with no right to any appeal or hearing thereon 
before the Civil service Commission or any arbitrator. Each separation is reviewed case-by-case 
with the final decision regarding separation being made by the Department Director. An employee 
separated from employment with the city for the loss of CDL driving privileges may apply for re-
employment after regaining his/her CDL. If this occurs within one year of separation the employee 
shall be placed at the top of the Civil Service Register for their prior position and be offered the 
next available opening. 
 
 (d) A lifetime disqualification from holding a CDL will result in an employee's separation. 
 
 (e). The City shall pay the difference between regular driver’s licenses and CDL driver’s 
licenses and all required endorsements.   
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 (f). Employees required to acquire or renew a CDL license will be scheduled to do so by 
the City during normal business hours and paid their normal wages for that time.  
 

 
ARTICLE 12 

 
VACATIONS 

 
 Section 1. The length of annual vacations for employees in the classified service shall be 
as follows: 
 
 a) After completion of one year continuous service uninterrupted by resignation or 

discharge, ten duty days; 
 
 b) After completion of seven years continuous service uninterrupted by resignation or 

discharge, fifteen duty days;  
 
 c) After completion of fourteen years continuous service uninterrupted by resignation 

or discharge, twenty duty days; and 
 
 d)  After completion of twenty years continuous service uninterrupted by resignation 

or discharge, twenty-five duty days (effective May 1, 2005). 
 
 e)  After completion of twenty-five years continuous service uninterrupted by resigna-

tion or discharge, one additional duty day per year, to a maximum of thirty (30) 
duty days. 

 
 Section 2. Between November 1 and November 30 of each calendar year, employees 
may submit in writing to their supervisor their preferences for vacation for the following calendar 
year, provided an employee may not submit more than three (3) preferences. Such request may 
include vacation through December 31 of the following calendar year. In establishing vacation 
schedules, the City shall consider both the employee's preference and operating needs. Where 
the City is unable to grant and schedule vacation preferences for all employees within a position 
classification within a department, employees within the position classification shall be granted 
such preferred vacation period on the basis of seniority. An employee who has been granted 
his/her first preference shall not be granted another preference request if such would require 
denial of the first preference of a less senior employee. An employee's preference shall be defined 
as a specific block of time uninterrupted by workdays.   
 
 Employees who file their preference by November 30 shall be notified of the vacation 
schedules by December 15 of that calendar year. 
 
 Employees who choose not to file their preference for the following calendar year by No-
vember 30 shall have those non-preference vacation requests returned to them approved or de-
nied as soon as possible, but in no event later than two days after the request was submitted to 
the supervisor, provided that no employee's approved vacation preference is allowed to be 
bumped by another employee on the basis of seniority.  Non-preference vacation requests shall 
not be processed for the following calendar year until all preference vacations have been offered 
and scheduled. 
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 Section 3. Eligibility for vacations shall be based upon the anniversary date of employee.  
Selection of a particular vacation period shall be based upon seniority, as provided in Article 8, 
and in accordance with departmental rules and the efficient operations of the department.  Police 
officers' vacations shall not interfere with vacations of employees.   
 
 Section 4. Earned vacation time should be taken by the employee within 12 months from 
the date that the same accrues and should not be accumulated and carried from one 12-month 
period to the next except with the recommendation of the employee's department director and 
approval of the City Manager.  
 
 Section 5. The Paid Leave for All Workers Act (PLAWA) does not preempt or alter paid 
leave benefits subject to this Agreement. This Agreement governs paid leave benefits for employ-
ees in the classified service, and this Agreement expressly waives the PLAWA. 
 

 
ARTICLE 13 

 
HOLIDAYS 

 
 Section 1. Classified employees except for those in continuous shift operations or whose 
position classification's regular shift is other than Monday through Friday shall have time off with 
pay on the following holidays: 
 
 

New Year's Day 
Martin Luther King Jr. Day 

Independence Day 
Labor Day 

Presidents’ Day Veterans Day 
Two Unscheduled Holidays Thanksgiving Day 
Martin Luther King Jr's Birthday Friday after Thanksgiving 
Good Friday 
Memorial Day 

Christmas Eve (1/2 day) 
Christmas Day 

Memorial DayJuneteenth 
 

Two Unscheduled Holidays 

 
 Section 2. When an authorized holiday occurs on Saturday, the previous Friday shall be 
observed as the holiday and when an authorized holiday occurs on Sunday, the following Monday 
shall be observed as the holiday. 
 
 Section 3. If a holiday falls within a classified employee's vacation period, an extra day 
shall be added to the vacation period. 
 
 Section 4. A classified employee in continuous operations or whose position classifica-
tion's regular shift is other than Monday through Friday required to work for reasons other than 
overtime on any of the authorized holidays, shall be given equivalent time off. Such time off shall 
be taken at the convenience of the employee and his operating department. Police officer's holi-
days shall not interfere with holidays of employees. Denials shall be written, with a copy to the 
bargaining unit members. 
 
 Section 5. To be eligible for holiday pay, the classified employee shall be in pay status 
and entitled to payment for the entirety of both his last scheduled work shift before the holiday 
and his first scheduled work shift after the holiday, unless an unpaid absence on the whole or any 
part of either or both is approved by the City Manager. 
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 Section 6. An employee must have six months of continuous service to earn an unsched-
uled holiday. The earned, unscheduled holiday must be taken at any time during the fiscal year 
provided the department or division manager is given notice one working day prior to the day 
taken off. The number of employees allowed off on any one unscheduled holiday in a department 
shall be determined by the Department Director, which approval shall not be unreasonably with-
held.  
 
 

ARTICLE 14 
 

SICK LEAVE 
 
 Section 1. Full time employees in the classified service shall accrue one duty day with 
pay sick leave for each month of continuous service uninterrupted by resignation or discharge up 
to a maximum accumulation of 240 days. 
 
 Section 2. Accumulated sick leave days may be used for illness, injury, or off-the-job 
incurred disability.  Accumulated sick leave may also be used for the illness, injury, or disability of 
an employee’s spouse, parent or dependent child.  One day of accumulated sick leave credit with 
pay shall be deducted from each employee's sick leave accumulation for each duty day not served 
due to illness. 
 
 Section 3.  (a)  After sixty-four (64) hours of sick leave have been used by an employee 
in the fiscal year, for which no medical documentation herein defined, is provided, no sick leave 
credit may be used by that employee for the first eight (8) hours of the next or any succeeding 
sick leave day, or any part thereof, for which no medical documentation, herein defined, is pro-
vided.  An office or hospital visit to, or pursuant to the orders of a physician or dentist or licensed 
medical practitioner shall not be considered as part of the sixty-four (64) sick leave hours, as 
herein described.   
 
 (b) "Medical documentation," for the purposes of this Agreement, shall mean a written 
statement signed by a person licensed to practice medicine (or their designee) that the employee 
was physically unable to perform his or her duties on the date for which sick leave credit is sought. 
 
 (c) An employee shall be awarded one additional personal day on the first day of each 
fiscal year if no unexcused sick time was used in the preceding fiscal year.  If the employee carries 
a balance of 240 sick days throughout the entire fiscal year, the employee shall be awarded a 
second additional personal day on the first day of the following fiscal year.  Personal days must 
be used in the fiscal year in which they are awarded, or they will be forfeited.   
 
 (d)  Medical documentation shall be required for the use of sick time for the day before or 
the day after a holiday as listed in Article 13 Section 1. 
 
 Section 4. An employee who becomes ill, injured or disabled off-the-job shall cause notice 
thereof to be given to his supervisor not later than the commencement of his/her next scheduled 
duty day. In the absence of evidence of extenuating circumstances, an employee whose super-
visor is not so notified within two duty days from the day on which the employee was first sched-
uled to report shall be considered to have resigned from the classified service. 
 
 Section 5. A physician's statement may be required before sick leave pay is paid if a 
pattern of chronic abuse of sick leave by the employee is evident. However, in all cases where 

Page 79 of 235



23 

four consecutive duty days are missed by an employee due to illness, injury or disability, a physi-
cian's statement will be required before sick leave pay is paid. Such statements shall set forth 
reasons for the employee's inability to perform his duties and shall become a part of the employ-
ee's personnel record. Physician's statements will be used in determining from time to time 
whether or not an employee is able to continue the performance of his duties. 
 
 Section 6. Upon retirement from the classified service, an employee shall be allowed to 
use accumulated sick days for credit in the Illinois Municipal Retirement Fund. 
 
 Section 7. If an employee is on sick leave and it is determined by a physician that the 
employee will be unable to return to work within an amount of time equivalent to his remaining 
unused sick leave, said employee must apply for disability benefits if he is eligible for such benefits 
and if granted, sick leave payment will be stopped. If permanent disability is awarded by the em-
ployee's retirement fund, he may choose to be paid for his unused sick leave at one-half his 
normal daily rate of pay for each unused sick leave day or he may retain his remaining sick leave 
and be credited therewith if and when he returns to duty. 
 
 Section 8. An employee who does not report for duty for twelve (12) months after the 
commencement of any leave resulting from an off-duty injury, illness or disability, regardless of 
the type of leave, shall be considered separated from employment with the City.  The employee 
must furnish medical documentation of such sickness or ill health during this time period.  An 
employee failing to provide medical documentation of such sickness or ill health shall be subject 
to immediate discharge.  For purposes of this section, the City will be allowed to use a temporary 
employee until the employee returns to work or the employee quits or is discharged. 
 
 Section 9. An employee who suffers a serious or severe illness or injury, either to himself 
or herself, shall be permitted to use sick leave days accrued by, and credited to, other employees, 
but only as provided hereby and only when such employee has no accrued sick leave days. The 
employee seeking sick leave days must agree, in writing, with the employee or employees from 
whom such sick leave days are sought, including the total number of days or hours involved, and 
present such agreement to the Human Resources Department; provided that, this be in cases 
where three or more days are needed, and no employee shall be permitted to sell or transfer 
accrued sick leave days for any consideration or thing of value. Permission for the transfer of 
accrued sick leave days shall not be unreasonably withheld by the City, subject to State and 
Federal law. The provisions hereof shall be construed so as to permit agreements between bar-
gaining unit employees and non-bargaining unit employees. 
 

 
ARTICLE 15 

 
LEAVES OF ABSENCE 

 
 Section 1. Leave with pay, dependent on funeral arrangements and travel requirements, 
but not to exceed a maximum of five (5) days, may be granted a full-time employee in the classi-
fied service in the event of a death in the immediate family. Immediate family includes only: (a) 
spouse, children, stepchildren, and spouse of children; (b) parents of the employee or the em-
ployee's spouse; (c) brothers and sisters of the employee and of the employee's spouse; (d) 
grandchildren and grandparents of the employee; and (e) brother-in-law and sister-in-law, and (f) 
step-parents.  In addition, the City shall adopt the provisions of the Illinois Child Bereavement 
Leave Act as enacted on July 29, 2016, in the event of the death of an employee’s child or chil-
dren, as defined by the Act, any contrary terms of this Article 15, Section 1 notwithstanding. 
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 Section 2. If a serious or unexpected emergency occurs to the spouse or children or a 
member of the immediate family in the household of an employee in the classified service while 
the employee is at work or up to one hour before the start of the employee's shift, such employee 
will be allowed to leave his duties while the emergency exists. Arrangements to enable the em-
ployee to return to duty on the next duty day must be made if the emergency continues beyond 
the duty day on which it first occurred. Such leave used for the purpose of emergency leave as 
described in this section shall be charged against the employee's accrued sick leave. 
 
 Section 3. A full-time classified employee in the classified service who is a member of the 
reserve unit of the armed forces of the United States will be granted leave for military duty, training 
sessions or schools in accordance with applicable federal and state laws. 
 
 Section 4. An employee in the classified service who fails to return to duty at the time 
scheduled on his application for leave shall be considered to have resigned from such service in 
the absence of evidence of extenuating circumstances. 
 
 Section 5. A full-time employee in the classified service who is called to serve for jury duty 
shall be paid his regular salary or wage. Any amount received by the employee for jury service 
shall be turned over to the City Treasury. The employee immediately upon being called for jury 
duty shall notify his immediate supervisor of the time thereof. Employees who complete jury duty 
prior to the end of their shift shall report to their supervisor and return to duty for the remainder of 
their scheduled duty day. If jury duty falls outside the employee's regularly scheduled duty day, 
an employee's scheduled duty day shall be changed to incorporate jury duty time. 
 
 Section 6.  All requests for leave of absence without pay will be administered in accord-
ance with Administrative Policy & Procedure No. F-450. 
 
 Section 7. Employees duly appointed to serve as members or alternates of the Union's 
bargaining committee for purposes of negotiating agreements with the City covering wages, 
hours, and other conditions of employment shall be permitted to attend bargaining sessions with 
the City concerning such agreements during regularly scheduled hours of duty with no loss of 
pay. 
 
 Section 8. Employees who attend schools or training sessions during scheduled working 
hours that are work related shall be paid at their regular rate of pay for all hours actually spent in 
class or in instruction. The City shall generally encourage equal access to training opportunities 
to the extent that operational requirements of the departments permit. 
 
 Section 9. An employee duly appointed or elected as a Union officer or steward may 
conduct Union business during the first and last hours of his or her assigned shift, but only after 
notifying said employee's immediate non-bargaining unit supervisor. 
 
 Section 10. All requests for leave pursuant to the Family Medical Leave Act shall be in 
accordance with Administrative Policy & Procedure No. F-451. 
 
 Section 11. The Union shall be permitted to conduct a thirty (30) minute orientation ses-
sion for new employees at the conclusion of the new employee’s first thirty (30) days of employ-
ment, without loss of compensation to the employee.  The session shall be scheduled in coordi-
nation with the Human Resources Department and at the convenience of the new employee’s 
operating department.  
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 Section 12. Authorized leave of absence without pay may be granted to an employee for 
official Union business.  Such time shall be used for the attendance of labor-related training and 
seminars selected by the Union.  Only those employees serving as the Union’s officers and shop 
stewards shall be eligible for such unpaid release time.  The Union shall give reasonable advance 
notice when such employees will be utilizing such unpaid leave.  The employee may use accrued 
vacation, holiday, or compensatory time in lieu of unpaid leave; use of such paid leave time shall 
not be unreasonably denied. 
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ARTICLE 16 
 

JOB-RELATED ILLNESS INJURY OR DISABILITY 
 

 Section 1. The City shall provide worker's compensation in accordance with State law for 
all employees in the classified service. 
 
 Section 2. An employee who becomes ill, injured or disabled shall report to his supervisor 
such fact as soon as possible. 
 
 Section 3. In the case of injury, illness or disability arising out of and in the course of 
employment with the City, the City will pay the difference between such employee's regular salary 
or wage and any payments received by the employee from a public employee pension fund or 
under the provisions of worker's compensation or occupational disease laws, or either or both, for 
the duration of such disability, or a total cumulative period of 130 working days after such a period 
of six calendar months from the date of commencement of disability, whichever is the shorter 
period of time. Deductions shall be made from the employee's accumulated sick leave credit 
equivalent to the number of days or portion thereof for which no payments to the employee are 
made or required under the provisions of public employee pension laws or worker's compensation 
or occupational disease laws, and for which the City must compensate the employee under the 
provisions hereof, for the first 30 calendar days of the duration of such disability. Alternatively, an 
employee may elect not to receive the difference between such pension or other statutory benefits 
and such employee's regular salary or wage for the 30 days of the duration of such injury, in which 
case no deductions from accumulated sick leave credit shall be made.  Deductions shall be made 
from the employee’s accumulated paid leave equivalent to the number of days or portion thereof 
for which no payments to the employee are made or required under the provisions of public em-
ployee pension laws or worker’s compensation or occupational disease laws, and for which the 
City must compensate the employee under the provisions hereof, for the first 30 calendar days of 
the duration of such disability. Such paid leave shall be in the following manner: accumulated sick 
leave credit first, then accumulated compensatory time, then accumulated vacation time. a period 
of six calendar months from the date of commencement of disability, whichever is the shorter 
period of time. Deductions shall be made from the employee's accumulated sick leave credit 
equivalent to the number of days or portion thereof for which no payments to the employee are 
made or required under the provisions of public employee pension laws or worker's compensation 
or occupational disease laws, and for which the City must compensate the employee under the 
provisions hereof, for the first 30 calendar days of the duration of such disability. Alternatively, an 
employee may elect not to receive the difference between such pension or other statutory benefits 
and such employee's regular salary or wage for the 30 days of the duration of such injury, in which 
case no deductions from accumulated sick leave credit shall be made. During an employee's 
probationary period, and only during such period, should such employee suffer an on-the-job ill-
ness, injury, or disability and have no accumulated sick leave credit, such probationary employee 
shall be charged with sick leave days if needed under the provisions hereof, and any negative 
balance of accumulated sick leave days thus created will be carried forward until normal monthly 
accrual of sick leave days erases such negative balance. The determination of whether such 
injury, illness or disability arose out of and in the course of employment under this provision shall 
be the same as that made on the worker's compensation or occupational disease claim of said 
employee. When such injury, illness or disability was caused under circumstances creating legal 
liability or damages on the part of some person or entity other than the City, then if action is 
brought by the employee and judgment is obtained and paid, or settlement is made either with or 
without suit, then from the amount received by such employee the City shall be reimbursed for 
any and all amounts paid hereunder. Out of any such reimbursement, the City shall pay its pro 
rata share of all costs and reasonably necessary expenses in connection with such recovery. If 
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the employee does not bring action against such third party, then the City may in the same manner 
as is provided for recovery of worker's compensation payments bring action either in its name or 
the employee's name for such reimbursement. If any other benefit or payment is made or required 
to be made by the City to such employee, such shall be credited to the City against the payment 
of wage or salary provided by this Section. 
 
 

ARTICLE 17 
 

UNIFORMS AND PROTECTIVE CLOTHING 
 
 Section 1. The City may require employees in the classified service to wear uniforms, 
protective clothing, protective devices or similar things not adaptable to general wear, as a con-
dition of employment. The Union may submit suggestions to the City regarding such uniforms. 
Employees will be furnished such clothing or devices by the City. Although items such as boots, 
gloves and the like may vary depending upon the nature, location and circumstances of the work 
being done from time to time, comparable items will be furnished to employees doing comparable 
work, and all employees required to wear protective devices for the eyes and protective headgear 
will be furnished such equipment.  The City will pay for prescription safety glasses up to $150.00 
dollars per fiscal year.   
 
 Section 2. The employee having custody of any such clothing or equipment, or other 
property furnished by the city shall be responsible for the proper use, care, custody and keeping 
thereof and may be required to replace any item damaged or lost as a result of failing to properly 
use, care for, or keep such property. 
 
 Section 3. The City will repair, replace, or reimburse an employee's personal property 
which is destroyed, damaged, or lost in the line of duty in accordance with Administrative Policy 
& Procedure No. F-491. 
 
 Section 4. The City will replace tools of employees required on-the-job which are dam-
aged, destroyed, or lost in the line of duty subject to Departmental Rules & Regulations, and such 
regulations shall be made available to the affected employees. 
 

 
ARTICLE 18 

 
OTHER BENEFITS 

 
 Section 1. The City shall provide Preferred Provider (PPO) group health insurance for 
each employee with benefits as outlined in Exhibit G of this agreement.  The City shall also provide 
group life insurance in the amount of $20,000 for each employee. 
 
 Section 2. (a) Effective January 1, 20232025, monthly employee contributions for all tiers 
of the City’s insurance benefit plan shall change by the same percentage (increase or decrease) 
as the plan premium percentage change effective January 1 of that year, as determined by the 
City’s Risk Management Division; except that no annual increase in monthly employee contribu-
tions shall exceed ten percent (10%).  Changes in employee contributions shall be rounded to the 
nearest whole dollar.  Notice of the plan premium percentage change shall be provided to the 
Union, and upon written request, documentation substantiating the percentage change shall be 
provided to the Union at the time of plan renewal. 
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 (b) The Employer and Union both agree that the failure of the City to not provide health 
insurance to an employee who elects to opt out shall not constitute a violation of the collective 
bargaining agreement. 
 
 Employees covered under the AFSCME contract shall be allowed to opt out of or elect not 
to participate in the City’s health insurance plan.  Employees making such election shall be re-
quired to show proof of health insurance coverage through another source to the City.  Such proof 
of insurance must be submitted at the time the employee makes such an election.  If an employee 
is unable to provide adequate proof of insurance, the employee shall not be removed from Em-
ployer’s insurance plan.  An employee electing to opt out of the Employer’s health insurance plan 
shall be allowed to subsequently enroll in the Employer’s health insurance plan only upon a 
COBRA qualifying event. 
 
 Employees opting out of the City’s health insurance plan and who are not enrolled in the 
City’s health insurance plan at the time of retirement, resignation, termination or separation for 
any other reason shall not be eligible for benefits under the City’s health insurance plan and spe-
cifically waive any right to them. 
 

 The terms of the health insurance summary plan description notwithstanding, any em-
ployee represented by the Collective Bargaining Agreement whose spouse is also an employee 
represented by the Collective Bargaining Agreement may elect at annual plan renewal to opt out 
as a subscriber in favor of being covered as a dependent under the other employee’s family cov-
erage.  Any such employee covered as a dependent under the spouse’s family coverage may 
elect at annual plan renewal to resume coverage as a subscriber under the City’s insurance plan 
and be dropped as a dependent under the spouse’s coverage. 
 
 (c) The City and the Union agree to the formation of a multi-departmental group healthcare 
committee (GHCC) composed of representatives appointed by the City Manager and represent-
atives appointed by each of the City’s organized labor groups. Each union group will have up to 
four (4) representatives on the GHCC. The GHCC will not have authority to bargain changes to 
contract terms, but will serve as a labor-management interface to better inform employees of 
possible changes to the City’s group health benefits considered by the City and to better inform 
the City about the experiences and preferences of employees as it concerns group health benefits 
programs. The purpose of the GHCC is to bring matters that change or affect the offerings and 
services of group health benefit programs to the committee – both those that require amendments 
of employee agreements and those that do not require approval of union groups and/or amend-
ment of collective bargaining agreements. 
 
 (d) Emergency room fees shall be as provided in Exhibit E except when the patient is 
admitted to the hospital or where there is a medical emergency conforming to Blue Cross/Blue 
Shield’ serious and unavoidable emergency conditions. Those conditions are “Emergency Room 
$150 Copayment (waived if admitted to the hospital as inpatient immediately following emergency 
treatment or if visit is emergent as per the definition below. 
 
 EMERGENT MEDICAL CARE means services provided which may have started as out-
patient of diagnostic services but are of a medical condition displaying itself through acute symp-
toms of sufficient severity, including severe pain such that a prudent layperson, who possesses 
an average knowledge of health and medicine, could reasonably expect that the absence of im-
mediate medical attention could result in: (i) placing the health of the individual in serious jeop-
ardy; (ii) serious impairment to bodily functions; or (iii) serious dysfunction of any bodily organ or 
part. Examples of symptoms that may indicate the presence of an emergency medical condition 
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include but are not limited to, difficulty breathing, severe chest pains, convulsions or persistent 
severe abdominal pains. 
 
 Section 3. Those employees who retired after May 1, 1981, or were placed on disability 
pension pursuant to State statute after said date, shall be entitled to belong to the employee and 
dependent group insurance program provided for employees under the provisions of this agree-
ment provided that such retired or disabled employees pay the entire premium for such insurance. 
 
 Those retirees, disability pensioners, their spouses and dependents who are enrolled in 
the employee and dependent group insurance programs provided for employees under the pro-
visions of this agreement, who reach Medicare eligibility age, who are Medicare eligible, and who 
enroll in Medicare shall no longer be eligible for the group health insurance program.  Alterna-
tively, the City shall offer a commercially available Medicare supplement policy, to the extent that 
such is available, to such enrollees.  The parties hereto agree that the coverage shall only be 
offered at the time the enrollee initially elects Medicare, there shall be no gap in coverage for 
those converting from City coverage to Medicare supplement coverage, and such retired or disa-
bled employees and their dependents shall pay the entire premiums for such insurance. 
 
 Section 4. The City will provide maternity benefits as required by all applicable State and 
Federal laws. Off-the-job illness will be administered in accordance with Administrative Policy & 
Procedure No. F-452. 
 
 Section 5.  Employees will be eligible for the City Dental Plan, subject to underwriting 
approval.  If the Union establishes a dental plan, premiums shall be payroll deducted. 

 
 Section 6. When the City provides an employer-sponsored “health fair” for employees, 
attendance at such fair shall be required for all on-duty employees, and voluntary for all off-duty 
personnel.   

 
 

ARTICLE 19 
 

WORK RULES AND CONDITIONS 
 
 Section 1.  (a)  The City and the Union shall reasonably cooperate to insofar as possible 
assure the highest standards of safety, health and sanitation in the operation of each employee's 
respective department. 
 
 Section 2. The City may adopt, change or modify rules not in conflict with the provisions 
of this agreement for the operation of the several departments of the City and the conduct of the 
employees in the classified service to encourage and maintain the proper and efficient operation 
thereof. 
 
 Section 3. In the absence of evidence of extenuating circumstances immediately upon 
discovering that an employee in the classified service is unable to report for duty and not less 
than the commencement of his/her scheduled duty time, such employee's supervisor shall be 
notified of the absence from duty of such employee. This provision shall not be interpreted as 
condoning repeated absences from duty and evidence of justifiable causes for any absence may 
be required to be furnished by the employee. In the absence of evidence of extenuating circum-
stances, an employee whose supervisor is not so notified within one duty day from the day on 
which the employee was first scheduled to report shall be considered to have resigned from the 
classified service. 
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 Section 4. All employees in the classified service shall report to duty on time and shall 
faithfully and efficiently perform the requirements of their duties, shall not depart there from until 
the termination thereof and shall otherwise conduct themselves in a manner as to be a credit to 
the public service and to increase and promote the dignity of such service and the respect of the 
public for the same. 
 
 Section 5. The following work procedures for employees assigned to the Municipal Ser-
vices and Water Services Divisions of the Department of Public Works regarding the lunch period 
will be adhered to: 
 
 a) There will be no change in the length of the workday or lunch period except for snow 

and ice control shifts. 
 
 b)  The lunch period will not be counted as hours worked or paid time. 
 
 c)  Employees will be allowed to take licensed vehicles from the job site for the purpose 

of coffee breaks or lunch unless ordered not to do so by their department director. 
 
 d)  Employees may leave the job site for lunch provided they limit their lunch period to 

the allotted time. 
 
 e)  A supervisor may assign a specific location other than the actual work site for the 

lunch period. Vehicles may then be used to travel to that site. 
 
 f)  No more than two persons will be required to eat in a vehicle. 
 
 g)  The City will make available items for cleanup such as towels, water and hand soap. 

Employees working in or with hazardous, toxic or unsanitary conditions or materials 
may be permitted to leave the work site prior to the scheduled lunch break and drive 
to the Municipal Services Center for lunch, at the discretion of the supervisor. 

 
 h)  No radio calls will be made to employees on lunch breaks except in emergencies. 
 
 i)  Vehicles may leave the work site for the lunch period, provided that heavy equipment 

may do so only if the employees have no other means of transportation available; if 
heavy equipment is taken from the work site for the lunch period, it may only be 
parked on a public street in a lawful manner, and not on any private parking lot. We 
would want the distance traveled to be reasonable in order for the employees to return 
to work in the allotted time. For example, if an employee is working in the northeast 
section of town, it would be reasonable to assume that he would take his lunch period 
in that part of town. 

 
 Section 6. In order to promote safety and as far as is practicable to eliminate accidents, 
injuries, and death in the General Service, the City and the Union hereby agree that a Safety 
Committee shall be formed and shall be comprised of representatives from management and the 
union. This committee shall meet at least quarterly to identify, discuss and make recommenda-
tions concerning health and safety conditions, accidents, protective devices and clothing, equip-
ment and any other work hazards or unsafe working conditions. 
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 The City shall permit committee members reasonable access to facilities and records 
when investigating health or safety conditions, unless prohibited by law or exigent operational 
circumstances. 
 
 Section 7. For the purpose of maintaining communications between labor and manage-
ment and in order to cooperatively discuss and solve problems of mutual concern, a Labor-Man-
agement Committee is hereby established, composed of representatives of management and 
labor, to meet to examine, discuss and solve mutual problems not covered by the labor agree-
ment. The number and composition of representatives, frequency of meetings, and topics of dis-
cussion are subject to the particular need and issues to be addressed. 
 
 The Labor-Management Committee is recognized as a forum to meet in a non-adversarial 
role to discuss issues and work out problems that are of mutual concern by providing a forum for 
communication outside the bargaining process. The labor-management committee shall meet at 
a preset time every month. Each party will prepare and submit agenda items to the other one (1) 
week prior to the scheduled meeting. If there are no agenda items, the meeting will be canceled. 
The parties may mutually agree to discuss items not submitted in advance for placement on the 
agenda. Minutes shall be taken and, after approval by both parties, distributed. 
 
 Section 8. The City agrees to make available one bulletin board for the posting of official 
union notices at each of the following locations: Civic Center, South Water Treatment Plant, Police 
Building, Municipal Services Center, Lake Office and all newly constructed and/or acquired facil-
ities. Such notices must relate to legitimate union business, including but not limited to the an-
nouncement of meetings, election of officers, and union recreational or social affairs. The privi-
leges granted in this section shall not apply to notices that are defamatory in nature. 
 
 Section 9. The City does discourage the use of alcohol during the lunch period for safety 
and public relations reasons. The City strictly prohibits the use of alcohol or unprescribed drugs 
during the working hours, on City property, or in the City vehicles. Employees found unfit for duty 
shall be suspended immediately. 
 
 Section 10. Random drug testing in accordance with the standards and procedures of the 
Federal Commercial Motor Vehicle Safety Act and any regulations duly promulgated there under 
will be conducted for the classifications listed below:  
 
 Crew Chief    Water Plant Operator I 
 Service Worker    Water Plant Operator III 
 Equipment Operator   Lead Fleet Mechanic 
 Fleet Mechanic   Chief Water Plant Operator 
 Maintenance Mechanic II  Instrumentation and Controls Technician 
 Maintenance  Technician I  Laboratory Technician 
 Maintenance Technician II 
all employees appointed to all position classifications covered by this collective bargaining agree-
ment. 
 
 Section 11. Discipline.  All discipline in situations involving a positive drug/alcohol test in 
accordance with Section 10 above shall be administered as specified below:  
 
     (a)  First Positive.  In the first instance that an employee tests positive on the confirmatory test 
for drugs or is found to be under the influence of alcohol, the employee may be subject to a 
suspension not to exceed thirty (30) calendar days. 
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     (b) Second Positive.  Employees who test positive on the confirmatory test for drugs or alcohol 
on a second occasion within a five-year period shall be subject to discharge. The employee's 
Department Director is hereby empowered to impose such penalty, and neither the Civil Service 
Commission nor an arbitrator shall have jurisdiction to review, set aside or modify such penalty.  
This Section 11 shall in no way limit discipline by the employer for just cause. 
 
 Section 12. Work Place Violence.  Employees who engage in potentially violent behavior 
shall be required to attend the employee assistance program (EAP).  
 

 
ARTICLE 2O 

 
GRIEVANCES 

 
 Section 1. Definition.  A grievance is hereby defined as an actual dispute between the 
City and the Union or an employee covered by this Agreement concerning only the application, 
meaning or interpretation of the express terms of this Agreement as they affect the members of 
the Union or said employee. 
 
 Section 2. Procedure. 
 Step One: The Union or any employee covered by this agreement may submit a grievance 
in writing to an immediate non-bargaining unit supervisor on a form agreed to by both the City 
and the Union.  The grievance shall state in simple and concise terms the nature of the dispute 
and shall specify the portion of the agreement which the union or the employee feels is being 
violated.  The immediate non-bargaining unit supervisor shall respond in writing within ten (10) 
business days with his decision.  A "business day", for the purposes of this Article shall be any 
day on which the City's administrative offices are open and conducting business. 
 
 Step Two. If the union is not satisfied with the immediate non-bargaining unit supervisor's 
response, the written grievance may be referred to the Division Manager within ten (10) business 
days after immediate non-bargaining unit supervisor's decision. The grievance filed must be spe-
cific as to the contract section or sections that was violated and the nature of the dispute.  The 
Division Manager may meet with one representative within ten (10) business days after receiving 
the grievance. The Division Manager shall respond in writing within ten (10) business days with 
his/her decision. 
 
 Step Three. If the union is not satisfied with the Division Manager's response, the written 
grievance may be referred to the Department Director within ten (10) business days after the 
Division Manager's decision. The Department Director shall meet with one representative of the 
union within ten (10) business days after receiving the grievance. The Department Director shall 
respond in writing within ten (10) business days with his decision. 
 
 Step Four. If the union is not satisfied with the Department Director's response, the written 
grievance may be referred to the City Manager within ten (10) business days after the Department 
Director's decision. The City Manager shall meet with three representatives within fifteen (15) 
business days after receiving the grievance. The City Manager shall respond in writing within ten 
(10) business days with his decision. 
 
 Timelines indicated in Step One through Step Four of this section may be extended on a 
case by case basis with the mutual consent of the City and the Union. 
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 Section 3. Arbitration.  (a) If the union is not satisfied with the City Manager's response, 
the written grievance may be referred to arbitration by so notifying the City Manager's Office in 
writing within ten (10) business days after the City Manager's decision. Within sixty (60) business 
days of the written notice to arbitrate, the parties will tender a request to the Federal Mediation 
and Conciliation Service asking for a panel of arbitrators. Upon the receipt of said panel the Union 
and the City will strike names. Both the City and the union shall have the right to strike two names 
from the panel with the party striking first to be determined by a coin toss. The remaining person 
shall be the arbitrator who shall be notified of their selection by a joint letter from both parties, 
requesting that a date and time for the hearing be established subject to the reasonable availa-
bility of the parties. All hearings shall take place in the City of Decatur, Illinois, unless otherwise 
mutually agreed. If such executed requests or notices to meet or confer are not provided to the 
City within the limits established herein, no arbitrator shall have authority or jurisdiction to decide 
the matter and the same will be deemed settled on the basis of the City's last response. The limits 
established hereby may be extended by mutual agreement, in writing, of the parties.  Arbitrators 
must follow Illinois Rules of Evidence. 
 
 (b) The only issue to be arbitrated and capable of being arbitrated is that specific issue or 
issues listed in the initial grievance.  Both parties agree to attempt to arrive at a joint stipulation of 
the facts and issues as outlined to be submitted to the arbitrator. The arbitrator shall have no 
authority to amend, modify, nullify, ignore, add to or subtract from the provisions of this agree-
ment. He shall only consider and make a decision with respect to the specific issue submitted to 
him in writing, and shall have no authority to make a decision as to any other issue not so sub-
mitted to him or as to any issue not expressly covered by the terms of this agreement. In the event 
that the arbitrator finds a violation of the terms of this agreement, he shall fashion an appropriate 
remedy within the limits provided herein. The arbitrator shall have no power to make a decision 
that is contrary to the laws of the State of Illinois or the United States. The arbitrator shall submit 
his written decision to the parties within thirty (30) business days of the close of the hearings or 
the submission of briefs, whichever is later, unless the parties agree to an extension. A decision 
rendered consistent with the terms hereof shall be final and binding and may be enforced at the 
instance of either party in the Circuit Court of Macon County. The pendency of any proceedings 
in the Circuit Court for review of the arbitrator's decision as allowed by law shall not automatically 
stay the order of the arbitrator. 
 
 (c) The expenses and fees of the arbitrator and the costs of the hearing room and any 
transcription of the hearing, if requested by either party, shall be shared equally by the parties. 
The decision and award of the arbitrator shall be final and binding on the City, the Union, and the 
employee or employees involved, except that said decision and award may be reviewed by any 
court of competent jurisdiction as provided by law. Each party shall be responsible for compen-
sating its own representatives and witnesses. 
 
 (d) No arbitration order or award entered under the provision hereof may limit or inter-
fere in any way with the powers, duties and responsibilities vested in the City Council under ap-
plicable State law. 
 
 Section 4. Timing for Filing a Grievance.  (a) No grievance shall be entertained or pro-
cessed unless submitted within ten (10) business days of the date that the employee knew or 
should have known of the event giving rise to a grievance. Any award to an aggrieved employee 
for a violation of the terms of this agreement shall be limited to consideration of only the said ten 
(10) business days immediately preceding the filing of the grievance plus any period thereafter 
during which such practice continued. If a grievance is not appealed by the union or the employee 
to the next step in the procedure set out herein within the time limits set forth or as mutually 
extended in writing, it shall be deemed waived and settled on the basis of the City's last response. 
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 (b) The affected employee shall have the right to be present at any of the hearings pro-
vided for herein if such employee so chooses. 
 
 (c) Certain issues which by nature are not capable of being settled at a preliminary step 
of the grievance procedure may by mutual agreement be filed at the appropriate advanced step 
where the action giving rise to the grievance was initiated. Mutual agreement shall take place 
between the appropriate union representative and the appropriate city representative at the step 
where it is desired to initiate the grievance. 
 
 Section 5. Suspensions and Discharges  (a) Suspensions and discharges shall be 
grieved directly to the City Manager, who shall meet with up to two representatives and the af-
fected employee within three (3) business days of the filing of the grievance. The City Manager 
shall respond in writing within five (5) business days with his decision. Suspensions of three (3) 
days or fewer shall not be served by the employee prior to the City Manager's decision. 
 
 (b) Disciplinary reprimands may be grieved pursuant to the provisions hereof, but such 
reprimands may not be referred to arbitration as provided in Section 3 hereof.  As to such repri-
mands, the decision of the City Manager is final. The City may, at its option, waive the provisions 
hereof and permit such discipline as is herein described to be arbitrated according to the provi-
sions of this Article. 
 
 (c) Suspensions and discharges may be grieved pursuant to the provisions hereof, includ-
ing binding arbitration, and in lieu of any proceedings otherwise available before the Civil Service 
Commission.  In such cases, it shall be unnecessary to file said grievance pursuant to Sections 2 
through 4 hereof, the notice to the City Manager's Office provided for herein being sufficient to 
give the arbitrator jurisdiction of the matter, and said time limits herein provided being the only 
such limits regarding notice of intent to arbitrate required to be met by such employee, any provi-
sions of Section 2 to the contrary notwithstanding. In order to exercise the option provided for 
hereunder to refer a matter to an arbitrator rather than the Civil Service Commission, or to have 
an arbitrator adjudicate a suspension not within the jurisdiction of the Civil Service Commission, 
an employee must file with the City Manager's Office, in writing, a notice that such employee 
wishes such suspension or discharge to be referred to arbitration, which arbitration shall be con-
ducted pursuant to the provisions of this Chapter except where expressly modified by the provi-
sions hereof. Such a notice must be filed not later than the end of the fifth business day following 
the notice to the employee of the discipline to be imposed. Failure to file such a notice within the 
time limits provided herein shall constitute a waiver of the right of such employee to have said 
matter arbitrated, and any disciplinary proceedings initiated following such failure to file such no-
tice, if any are required, shall be pursuant to the Civil Service Law as provided in Section 3 of 
Article 11 hereof.  A decision by either the Civil Service Commission or an arbitrator shall preclude 
consideration of the same matter by the other.   
 
 

ARTICLE 21 
 

CITY AUTHORITY 
 

 Section 1. Nothing in this Agreement shall be construed as delegating to others the au-
thority vested by law in the corporate authority of the city and its duly elected or appointed officers 
or in any way abridging or reducing such authority or infringing upon the responsibility thereof to 
the people of the City. 
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 Section 2. Except as amended, changed or modified by this agreement, the City retains 
all management rights and powers granted it by law. Said rights and powers are subject to the 
terms and conditions of this Agreement and include but are not limited to the following: the right 
to establish, discontinue or modify those terms and conditions of employment not controlled by 
this Agreement; the right to operate and manage all manpower, facilities and equipment; the right 
to establish functions and programs; the right to set and amend budgets; the right to determine 
the utilization of technology; the right to establish and modify the organizational structure; the right 
to select, direct and determine the number of personnel and the right to establish work schedules. 
 
 

ARTICLE 22 
 

NON-DISCRIMINATION 
 

 During the term of this Agreement neither the City nor the Union shall discriminate with 
regard to the rights, privileges, power, authority, duty or responsibility of either as to any person 
with regard to age, sex, marital status, race, color, creed, sexual orientation, national origin, po-
litical affiliation or with regard to whether any person is or is not affiliated with the Union. 

 
 

ARTICLE 23 
 

SAVINGS CLAUSE 
 

 Should any article, section or portion thereof of this agreement be held unlawful or unen-
forceable by any court of competent jurisdiction such decision of the court shall apply only to that 
specific article, section or portion thereof and insofar as may be possible shall not affect the pro-
visions otherwise appearing herein. The City and the Union agree to negotiate as soon as practi-
cable a substitute for the invalidated article, section, or portion thereof. 

 
 

ARTICLE 24 
 

NEWLY CREATED POSITIONS 
 

 Section 1. When a new job classification is established or an existing one is changed, the 
City will submit a description in writing and a wage rate to the Union. If the Union wishes to meet 
with the City regarding the new classification description or wage rate, a meeting will be requested 
within ten (10) days of the Union's receipt of the wage and classification description.  Any unre-
solved differences of opinion between the parties in regard to wages will be subject to the griev-
ance procedure. 
 
 Section 2. Any grievances filed concerning wages on a new or changed job classification 
may be filed in accordance with Article 20 Section 2. If no grievance is filed by the Union within 
fourteen (14) days of the City's submission of the description and wage rate to the Union, the 
matter will be deemed settled on the basis of the City's proposal. 
 
 Section 3. During any period in which there is a dispute concerning wage rates for a new 
classification, the City may fill such classification temporarily at a rate of pay determined by the 
City. 
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ARTICLE 25 
 

ENTIRE AGREEMENT 
 

 The parties acknowledge that during the negotiations which resulted in the Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the under-
standings and agreement arrived at by the parties after the exercise of that right and opportunity 
are set forth in this Agreement. Therefore, the City and the Union, for the duration of this Agree-
ment, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall not 
be obligated, to bargain collectively with respect to any subject or matter, covered by the terms of 
this Agreement or bargained about during the negotiations resulting in this Agreement. 
 
 However, the City agrees that during the period of this Agreement, it shall not unilaterally 
change any bona fide past practices and policies with respect to salaries, hours, conditions of 
employment, and fringe benefits enjoyed by members of the bargaining units without prior con-
sultation and negotiations with the Union. Where past practice conflicts with the express terms of 
the contract, the contract shall prevail. In order to qualify as a bona fide past practice, such prac-
tice must be (1) unequivocal, (2) clearly enunciated and acted upon, and (3) readily ascertainable 
over a reasonable period of time as a fixed and established practice accepted by both parties. 
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ARTICLE 26 
 

PERSONNEL FILES 
 

 Section 1.  The City shall keep a central personnel file for each employee.  Supervisors 
may keep working files.  Nothing in the supervisors file that is not in the employee personnel files 
can be used against the employee for disciplinary purposes. 
 
 Section 2.  Inspection of employee's personnel file shall be in accordance with the Illinois 
Personal Records Act, Chapter 48, Section 2000 et. seq. 
 
 Section 3.  An employee who is involved in a current grievance against the employer may 
designate in writing that a union representative may inspect his or her personnel file subject to 
the procedures incorporated in Section 2 of this article. 
 

 
ARTICLE 27 

 
TERM OF AGREEMENT 

 
 Section 1. This Agreement shall become effective as of January 1, 2023 2025 and shall 
remain in full force and effect through December 31, 20242028, and thereafter from year to year, 
January 1 through the following December 31, until terminated.  This Agreement may be termi-
nated by either party hereto by giving written notice to either party sixty (60) days prior to Decem-
ber 31, 20242028, or sixty (60) days prior to December 31st of any subsequent year in which 
termination is sought. 
 
 Section 2. The Union and the City agree to split equally the costs of printing this Agree-
ment. 
 
 Section: 3. All previously executed memoranda of understanding, and collective bargain-
ing agreement addenda, settlement agreements, and supplemental agreements not incorporated 
into this contract shall now and hereafter be null and void. 
 
 
 
Dated the _____ day of ____________, 20222024 
 
 
 
For AFSCME Council 31 and Local 268:  For the City of Decatur, Illinois: 
 
________________________________  _______________________________ 
       City Manager 
________________________________   
 
________________________________  Attest: 
 
________________________________  _______________________________ 
       City Clerk 
________________________________   
 

Page 94 of 235



38 

________________________________   
EXHIBIT A* 

 
 
 
Position Classification         Pay Grade 
 
Account Clerk I .............................................................................................................   9 
Account Clerk II  ........................................................................................................... 11 
Account Clerk III ........................................................................................................... 13 
Accounting Assistant ................................................................................................ 1415 
Buyer ............................................................................................................................ 16 
Chief Water Plant Operator .......................................................................................... 20 
City Electrician ......................................................................................................... 1920 
Construction Code Inspector 
 Electrical................................................................................................................. 21 
 Heating & Air Conditioning ..................................................................................... 21 
 Plumbing ................................................................................................................ 21 
 Structural ................................................................................................................ 21 
Crew Chief ............................................................................................................... 1518 
Customer Payment Specialist…………………………………………………….             .12 
Engineering Technician I ......................................................................................... 1617 
Engineering Technician II ........................................................................................ 1819 
Engineering Technician III ....................................................................................... 2021 
Environmental Standards Technician .......................................................................... 14 
Equipment Operator ................................................................................................. 1416 
Fleet Mechanic ......................................................................................................... 1618 
Housing Rehabilitation Specialist………………………………………………………….. 21 
Instrumentation and Controls Technician .................................................................... 20 
Lead Fleet Mechanic ................................................................................................ 1720 
Laboratory Technician ................................................................................................. 19 
Maintenance Mechanic II ............................................................................................. 17 
Maintenance Technician I ………………………………………………………………….. 16 
Maintenance Technician II …………………………………………………………………..18 
Neighborhood Service Officer ...................................................................................... 20 
Network Support Specialist Intern ................................................................................ 14 
Network Support Specialist ...................................................................................... 1617 
Office Support Representative………………………………………………………………. 910 
Parking Enforcement Officer ........................................................................................ 12 
Parking Meter Maintenance Worker ............................................................................ 13 
Parts Person/Dispatcher .............................................................................................. 13 
Permit Technician…………………………………………………………………………….11 
Plan Examiner .............................................................................................................. 21 
Police Records Clerk…………………………………………………………………………12 
Planning and Development Assistant .......................................................................... 14 
Rehabilitation Construction Specialist .......................................................................... 19 
Senior Network Support Specialist .......................................................................... 1819 
Senior Utility Customer Service Representative…………………………………………..14 
Service Worker ........................................................................................................ 1314 
Traffic Signal Technician .......................................................................................... 2122 
13Utility Customer Service Representative…………………………………………………..12 
Water Customer Service Representative ……………………………………………….…11 
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Water Meter Repairer .................................................................................................. 15 
Water Plant Operator I ............................................................................................. 1516 
Water Plant Operator III ........................................................................................... 1718 
Water Service Technician I…………………………………………………………………..13 
Water Service Technician II………………………………………………………………….15 
 
*To be updated if necessary after the approval/completion of the pending unit clarification peti-
tion. 
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EXHIBIT B 
 

HOUR ASSIGNMENTS 
 
 
 

Section   Crews 
 
Streets and Sewers  All except those assigned to clerical 
 
Forestry   All 
 
Water Distribution  Water service repair and replacement and valve turning 
 
Vehicle Maintenance  All Mechanics 
 
Traffic    All 
 
Office Support Representative – Municipal Services 
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EXHIBIT C

General Services Pay Plan as of January 1, 2025

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $15.2945 $611.78 $1,223.56 $31,813 7 P1 (1) $18.9450 $757.80 $1,515.60 $39,406

P2 (2) $15.6424 $625.70 $1,251.40 $32,536 P2 (2) $19.3865 $775.46 $1,550.92 $40,324

A (3) $15.9993 $639.97 $1,279.94 $33,278 A (3) $19.8393 $793.57 $1,587.15 $41,266

B (4) $16.2879 $651.52 $1,303.03 $33,879 B (4) $20.2141 $808.56 $1,617.13 $42,045

C (5) $16.5690 $662.76 $1,325.52 $34,463 C (5) $20.5936 $823.74 $1,647.48 $42,835

D (6) $17.1607 $686.43 $1,372.86 $35,694 D (6) $21.3877 $855.51 $1,711.02 $44,486

E (7) $17.7790 $711.16 $1,422.32 $36,980 E (7) $22.2195 $888.78 $1,777.56 $46,217

F (8) $18.4344 $737.37 $1,474.75 $38,343 F (8) $23.0952 $923.81 $1,847.62 $48,038

2 P1 (1) $15.8361 $633.45 $1,266.89 $32,939 8 P1 (1) $19.6620 $786.48 $1,572.96 $40,897

P2 (2) $16.1979 $647.92 $1,295.83 $33,692 P2 (2) $20.1219 $804.88 $1,609.75 $41,854

A (3) $16.5690 $662.76 $1,325.52 $34,463 A (3) $20.5936 $823.74 $1,647.48 $42,835

B (4) $16.8617 $674.47 $1,348.93 $35,072 B (4) $20.9863 $839.45 $1,678.90 $43,651

C (5) $17.1607 $686.43 $1,372.86 $35,694 C (5) $21.3877 $855.51 $1,711.02 $44,486

D (6) $17.7790 $711.16 $1,422.32 $36,980 D (6) $22.2195 $888.78 $1,777.56 $46,217

E (7) $18.4344 $737.37 $1,474.75 $38,343 E (7) $23.0952 $923.81 $1,847.62 $48,038

F (8) $19.1198 $764.79 $1,529.58 $39,769 F (8) $24.0137 $960.55 $1,921.09 $49,948

3 P1 (1) $16.3986 $655.95 $1,311.89 $34,109 9 P1 (1) $20.4169 $816.68 $1,633.36 $42,467

P2 (2) $16.7748 $670.99 $1,341.99 $34,892 P2 (2) $20.8962 $835.85 $1,671.69 $43,464

A (3) $17.1607 $686.43 $1,372.86 $35,694 A (3) $21.3877 $855.51 $1,711.02 $44,486

B (4) $17.4742 $698.97 $1,397.94 $36,346 B (4) $21.8013 $872.05 $1,744.10 $45,347

C (5) $17.7790 $711.16 $1,422.32 $36,980 C (5) $22.2195 $888.78 $1,777.56 $46,217

D (6) $18.4344 $737.37 $1,474.75 $38,343 D (6) $23.0952 $923.81 $1,847.62 $48,038

E (7) $19.1198 $764.79 $1,529.58 $39,769 E (7) $24.0137 $960.55 $1,921.09 $49,948

F (8) $19.8393 $793.57 $1,587.15 $41,266 F (8) $24.9785 $999.14 $1,998.28 $51,955

4 P1 (1) $16.9864 $679.46 $1,358.91 $35,332 10 P1 (1) $21.2076 $848.31 $1,696.61 $44,112

P2 (2) $17.3777 $695.11 $1,390.22 $36,146 P2 (2) $21.7072 $868.29 $1,736.57 $45,151

A (3) $17.7790 $711.16 $1,422.32 $36,980 A (3) $22.2195 $888.78 $1,777.56 $46,217

B (4) $18.1041 $724.16 $1,448.33 $37,656 B (4) $22.6556 $906.22 $1,812.45 $47,124

C (5) $18.4344 $737.37 $1,474.75 $38,343 C (5) $23.0952 $923.81 $1,847.62 $48,038

D (6) $19.1198 $764.79 $1,529.58 $39,769 D (6) $24.0137 $960.55 $1,921.09 $49,948

E (7) $19.8393 $793.57 $1,587.15 $41,266 E (7) $24.9785 $999.14 $1,998.28 $51,955

F (8) $20.5936 $823.74 $1,647.48 $42,835 F (8) $25.9895 $1,039.58 $2,079.16 $54,058

5 P1 (1) $17.6094 $704.38 $1,408.75 $36,628 11 P1 (1) $22.0401 $881.60 $1,763.21 $45,843

P2 (2) $18.0167 $720.67 $1,441.33 $37,475 P2 (2) $22.5610 $902.44 $1,804.88 $46,927

A (3) $18.4344 $737.37 $1,474.75 $38,343 A (3) $23.0952 $923.81 $1,847.62 $48,038

B (4) $18.7727 $750.91 $1,501.82 $39,047 B (4) $23.5533 $942.13 $1,884.26 $48,991

C (5) $19.1198 $764.79 $1,529.58 $39,769 C (5) $24.0137 $960.55 $1,921.09 $49,948

D (6) $19.8393 $793.57 $1,587.15 $41,266 D (6) $24.9785 $999.14 $1,998.28 $51,955

E (7) $20.5936 $823.74 $1,647.48 $42,835 E (7) $25.9895 $1,039.58 $2,079.16 $54,058

F (8) $21.3877 $855.51 $1,711.02 $44,486 F (8) $27.0550 $1,082.20 $2,164.40 $56,274

6 P1 (1) $18.2610 $730.44 $1,460.88 $37,983 12 P1 (1) $22.9133 $916.53 $1,833.06 $47,660

P2 (2) $18.6850 $747.40 $1,494.80 $38,865 P2 (2) $23.4565 $938.26 $1,876.52 $48,790

A (3) $19.1198 $764.79 $1,529.58 $39,769 A (3) $24.0137 $960.55 $1,921.09 $49,948

B (4) $19.4778 $779.11 $1,558.23 $40,514 B (4) $24.4932 $979.73 $1,959.46 $50,946

C (5) $19.8393 $793.57 $1,587.15 $41,266 C (5) $24.9785 $999.14 $1,998.28 $51,955

D (6) $20.5936 $823.74 $1,647.48 $42,835 D (6) $25.9895 $1,039.58 $2,079.16 $54,058

E (7) $21.3877 $855.51 $1,711.02 $44,486 E (7) $27.0550 $1,082.20 $2,164.40 $56,274

F (8) $22.2195 $888.78 $1,777.56 $46,217 F (8) $28.1730 $1,126.92 $2,253.84 $58,600

Field Code Changed
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EXHIBIT C (continued)

General Services Pay Plan as of January 1, 2025

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $23.8304 $953.22 $1,906.43 $49,567 19 P1 (1) $30.3725 $1,214.90 $2,429.80 $63,175

P2 (2) $24.3972 $975.89 $1,951.77 $50,746 P2 (2) $31.1070 $1,244.28 $2,488.56 $64,703

A (3) $24.9785 $999.14 $1,998.28 $51,955 A (3) $31.8604 $1,274.42 $2,548.83 $66,270

B (4) $25.4800 $1,019.20 $2,038.40 $52,998 B (4) $32.5441 $1,301.76 $2,603.53 $67,692

C (5) $25.9895 $1,039.58 $2,079.16 $54,058 C (5) $33.2208 $1,328.83 $2,657.66 $69,099

D (6) $27.0550 $1,082.20 $2,164.40 $56,274 D (6) $34.6454 $1,385.82 $2,771.63 $72,062

E (7) $28.1730 $1,126.92 $2,253.84 $58,600 E (7) $36.1371 $1,445.49 $2,890.97 $75,165

F (8) $29.3408 $1,173.63 $2,347.27 $61,029 F (8) $37.7133 $1,508.53 $3,017.06 $78,444

14 P1 (1) $24.7915 $991.66 $1,983.32 $51,566 20 P1 (1) $31.6658 $1,266.63 $2,533.26 $65,865

P2 (2) $25.3830 $1,015.32 $2,030.64 $52,797 P2 (2) $32.4335 $1,297.34 $2,594.68 $67,462

A (3) $25.9895 $1,039.58 $2,079.16 $54,058 A (3) $33.2208 $1,328.83 $2,657.66 $69,099

B (4) $26.5223 $1,060.89 $2,121.78 $55,166 B (4) $33.9346 $1,357.38 $2,714.76 $70,584

C (5) $27.0550 $1,082.20 $2,164.40 $56,274 C (5) $34.6454 $1,385.82 $2,771.63 $72,062

D (6) $28.1730 $1,126.92 $2,253.84 $58,600 D (6) $36.1371 $1,445.49 $2,890.97 $75,165

E (7) $29.3408 $1,173.63 $2,347.27 $61,029 E (7) $37.7133 $1,508.53 $3,017.06 $78,444

F (8) $30.5711 $1,222.84 $2,445.69 $63,588 F (8) $39.3583 $1,574.33 $3,148.66 $81,865

15 P1 (1) $25.8044 $1,032.17 $2,064.35 $53,673 21 P1 (1) $33.0201 $1,320.80 $2,641.60 $68,682

P2 (2) $26.4217 $1,056.87 $2,113.74 $54,957 P2 (2) $33.8224 $1,352.90 $2,705.80 $70,351

A (3) $27.0550 $1,082.20 $2,164.40 $56,274 A (3) $34.6454 $1,385.82 $2,771.63 $72,062

B (4) $27.6102 $1,104.41 $2,208.82 $57,429 B (4) $35.3927 $1,415.71 $2,831.42 $73,617

C (5) $28.1730 $1,126.92 $2,253.84 $58,600 C (5) $36.1371 $1,445.49 $2,890.97 $75,165

D (6) $29.3408 $1,173.63 $2,347.27 $61,029 D (6) $37.7133 $1,508.53 $3,017.06 $78,444

E (7) $30.5711 $1,222.84 $2,445.69 $63,588 E (7) $39.3583 $1,574.33 $3,148.66 $81,865

F (8) $31.8604 $1,274.42 $2,548.83 $66,270 F (8) $41.0889 $1,643.56 $3,287.11 $85,465

16 P1 (1) $26.8672 $1,074.69 $2,149.38 $55,884 22 P1 (1) $34.4381 $1,377.52 $2,755.05 $71,631

P2 (2) $27.5119 $1,100.47 $2,200.95 $57,225 P2 (2) $35.2769 $1,411.07 $2,822.15 $73,376

A (3) $28.1730 $1,126.92 $2,253.84 $58,600 A (3) $36.1371 $1,445.49 $2,890.97 $75,165

B (4) $28.7514 $1,150.06 $2,300.12 $59,803 B (4) $36.9232 $1,476.93 $2,953.86 $76,800

C (5) $29.3408 $1,173.63 $2,347.27 $61,029 C (5) $37.7133 $1,508.53 $3,017.06 $78,444

D (6) $30.5711 $1,222.84 $2,445.69 $63,588 D (6) $39.3583 $1,574.33 $3,148.66 $81,865

E (7) $31.8604 $1,274.42 $2,548.83 $66,270 E (7) $41.0889 $1,643.56 $3,287.11 $85,465

F (8) $33.2208 $1,328.83 $2,657.66 $69,099 F (8) $42.9109 $1,716.44 $3,432.87 $89,255

17 P1 (1) $27.9774 $1,119.10 $2,238.19 $58,193 23 P1 (1) $35.9365 $1,437.46 $2,874.92 $74,748

P2 (2) $28.6505 $1,146.02 $2,292.04 $59,593 P2 (2) $36.8136 $1,472.55 $2,945.09 $76,572

A (3) $29.3408 $1,173.63 $2,347.27 $61,029 A (3) $37.7133 $1,508.53 $3,017.06 $78,444

B (4) $29.9534 $1,198.13 $2,396.27 $62,303 B (4) $38.5387 $1,541.55 $3,083.10 $80,161

C (5) $30.5711 $1,222.84 $2,445.69 $63,588 C (5) $39.3583 $1,574.33 $3,148.66 $81,865

D (6) $31.8604 $1,274.42 $2,548.83 $66,270 D (6) $41.0889 $1,643.56 $3,287.11 $85,465

E (7) $33.2208 $1,328.83 $2,657.66 $69,099 E (7) $42.9109 $1,716.44 $3,432.87 $89,255

F (8) $34.6454 $1,385.82 $2,771.63 $72,062 F (8) $44.8185 $1,792.74 $3,585.48 $93,222

18 P1 (1) $29.1469 $1,165.88 $2,331.75 $60,626 24 P1 (1) $37.5002 $1,500.01 $3,000.02 $78,000

P2 (2) $29.8500 $1,194.00 $2,388.00 $62,088 P2 (2) $38.4175 $1,536.70 $3,073.40 $79,908

A (3) $30.5711 $1,222.84 $2,445.69 $63,588 A (3) $39.3583 $1,574.33 $3,148.66 $81,865

B (4) $31.2195 $1,248.78 $2,497.56 $64,937 B (4) $40.2236 $1,608.94 $3,217.89 $83,665

C (5) $31.8604 $1,274.42 $2,548.83 $66,270 C (5) $41.0889 $1,643.56 $3,287.11 $85,465

D (6) $33.2208 $1,328.83 $2,657.66 $69,099 D (6) $42.9109 $1,716.44 $3,432.87 $89,255

E (7) $34.6454 $1,385.82 $2,771.63 $72,062 E (7) $44.8185 $1,792.74 $3,585.48 $93,222

F (8) $36.1371 $1,445.49 $2,890.97 $75,165 F (8) $46.8232 $1,872.93 $3,745.86 $97,392

Field Code Changed
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EXHIBIT D

General Services Pay Plan as of January 1, 2026

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $15.9063 $636.25 $1,272.51 $33,085 7 P1 (1) $19.7028 $788.11 $1,576.22 $40,982

P2 (2) $16.2681 $650.73 $1,301.45 $33,838 P2 (2) $20.1620 $806.48 $1,612.96 $41,937

A (3) $16.6392 $665.57 $1,331.14 $34,610 A (3) $20.6329 $825.32 $1,650.63 $42,916

B (4) $16.9394 $677.58 $1,355.15 $35,234 B (4) $21.0227 $840.91 $1,681.82 $43,727

C (5) $17.2317 $689.27 $1,378.54 $35,842 C (5) $21.4173 $856.69 $1,713.38 $44,548

D (6) $17.8471 $713.88 $1,427.77 $37,122 D (6) $22.2432 $889.73 $1,779.46 $46,266

E (7) $18.4902 $739.61 $1,479.22 $38,460 E (7) $23.1083 $924.33 $1,848.66 $48,065

F (8) $19.1717 $766.87 $1,533.74 $39,877 F (8) $24.0190 $960.76 $1,921.52 $49,960

2 P1 (1) $16.4696 $658.78 $1,317.57 $34,257 8 P1 (1) $20.4485 $817.94 $1,635.88 $42,533

P2 (2) $16.8458 $673.83 $1,347.67 $35,039 P2 (2) $20.9268 $837.07 $1,674.14 $43,528

A (3) $17.2317 $689.27 $1,378.54 $35,842 A (3) $21.4173 $856.69 $1,713.38 $44,548

B (4) $17.5361 $701.44 $1,402.89 $36,475 B (4) $21.8257 $873.03 $1,746.06 $45,398

C (5) $17.8471 $713.88 $1,427.77 $37,122 C (5) $22.2432 $889.73 $1,779.46 $46,266

D (6) $18.4902 $739.61 $1,479.22 $38,460 D (6) $23.1083 $924.33 $1,848.66 $48,065

E (7) $19.1717 $766.87 $1,533.74 $39,877 E (7) $24.0190 $960.76 $1,921.52 $49,960

F (8) $19.8846 $795.38 $1,590.77 $41,360 F (8) $24.9742 $998.97 $1,997.94 $51,946

3 P1 (1) $17.0546 $682.18 $1,364.37 $35,474 9 P1 (1) $21.2336 $849.34 $1,698.69 $44,166

P2 (2) $17.4458 $697.83 $1,395.67 $36,287 P2 (2) $21.7320 $869.28 $1,738.56 $45,203

A (3) $17.8471 $713.88 $1,427.77 $37,122 A (3) $22.2432 $889.73 $1,779.46 $46,266

B (4) $18.1732 $726.93 $1,453.85 $37,800 B (4) $22.6733 $906.93 $1,813.87 $47,161

C (5) $18.4902 $739.61 $1,479.22 $38,460 C (5) $23.1083 $924.33 $1,848.66 $48,065

D (6) $19.1717 $766.87 $1,533.74 $39,877 D (6) $24.0190 $960.76 $1,921.52 $49,960

E (7) $19.8846 $795.38 $1,590.77 $41,360 E (7) $24.9742 $998.97 $1,997.94 $51,946

F (8) $20.6329 $825.32 $1,650.63 $42,916 F (8) $25.9776 $1,039.10 $2,078.21 $54,033

4 P1 (1) $17.6659 $706.64 $1,413.27 $36,745 10 P1 (1) $22.0559 $882.24 $1,764.47 $45,876

P2 (2) $18.0728 $722.91 $1,445.82 $37,591 P2 (2) $22.5754 $903.02 $1,806.04 $46,957

A (3) $18.4902 $739.61 $1,479.22 $38,460 A (3) $23.1083 $924.33 $1,848.66 $48,065

B (4) $18.8282 $753.13 $1,506.26 $39,163 B (4) $23.5618 $942.47 $1,884.94 $49,009

C (5) $19.1717 $766.87 $1,533.74 $39,877 C (5) $24.0190 $960.76 $1,921.52 $49,960

D (6) $19.8846 $795.38 $1,590.77 $41,360 D (6) $24.9742 $998.97 $1,997.94 $51,946

E (7) $20.6329 $825.32 $1,650.63 $42,916 E (7) $25.9776 $1,039.10 $2,078.21 $54,033

F (8) $21.4173 $856.69 $1,713.38 $44,548 F (8) $27.0291 $1,081.17 $2,162.33 $56,221

5 P1 (1) $18.3138 $732.55 $1,465.10 $38,093 11 P1 (1) $22.9217 $916.87 $1,833.74 $47,677

P2 (2) $18.7373 $749.49 $1,498.99 $38,974 P2 (2) $23.4634 $938.54 $1,877.07 $48,804

A (3) $19.1717 $766.87 $1,533.74 $39,877 A (3) $24.0190 $960.76 $1,921.52 $49,960

B (4) $19.5236 $780.95 $1,561.89 $40,609 B (4) $24.4954 $979.82 $1,959.63 $50,950

C (5) $19.8846 $795.38 $1,590.77 $41,360 C (5) $24.9742 $998.97 $1,997.94 $51,946

D (6) $20.6329 $825.32 $1,650.63 $42,916 D (6) $25.9776 $1,039.10 $2,078.21 $54,033

E (7) $21.4173 $856.69 $1,713.38 $44,548 E (7) $27.0291 $1,081.17 $2,162.33 $56,221

F (8) $22.2432 $889.73 $1,779.46 $46,266 F (8) $28.1372 $1,125.49 $2,250.97 $58,525

6 P1 (1) $18.9914 $759.66 $1,519.31 $39,502 12 P1 (1) $23.8298 $953.19 $1,906.38 $49,566

P2 (2) $19.4323 $777.29 $1,554.59 $40,419 P2 (2) $24.3948 $975.79 $1,951.58 $50,741

A (3) $19.8846 $795.38 $1,590.77 $41,360 A (3) $24.9742 $998.97 $1,997.94 $51,946

B (4) $20.2569 $810.28 $1,620.55 $42,134 B (4) $25.4729 $1,018.92 $2,037.83 $52,984

C (5) $20.6329 $825.32 $1,650.63 $42,916 C (5) $25.9776 $1,039.10 $2,078.21 $54,033

D (6) $21.4173 $856.69 $1,713.38 $44,548 D (6) $27.0291 $1,081.17 $2,162.33 $56,221

E (7) $22.2432 $889.73 $1,779.46 $46,266 E (7) $28.1372 $1,125.49 $2,250.97 $58,525

F (8) $23.1083 $924.33 $1,848.66 $48,065 F (8) $29.3000 $1,172.00 $2,344.00 $60,944

Field Code Changed
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EXHIBIT D (continued)

General Services Pay Plan as of January 1, 2026

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $24.7836 $991.34 $1,982.69 $51,550 19 P1 (1) $31.5874 $1,263.50 $2,526.99 $65,702

P2 (2) $25.3731 $1,014.92 $2,029.85 $52,776 P2 (2) $32.3513 $1,294.05 $2,588.11 $67,291

A (3) $25.9776 $1,039.10 $2,078.21 $54,033 A (3) $33.1348 $1,325.39 $2,650.78 $68,920

B (4) $26.4992 $1,059.97 $2,119.93 $55,118 B (4) $33.8458 $1,353.83 $2,707.67 $70,399

C (5) $27.0291 $1,081.17 $2,162.33 $56,221 C (5) $34.5496 $1,381.99 $2,763.97 $71,863

D (6) $28.1372 $1,125.49 $2,250.97 $58,525 D (6) $36.0312 $1,441.25 $2,882.50 $74,945

E (7) $29.3000 $1,172.00 $2,344.00 $60,944 E (7) $37.5826 $1,503.31 $3,006.61 $78,172

F (8) $30.5145 $1,220.58 $2,441.16 $63,470 F (8) $39.2218 $1,568.87 $3,137.75 $81,581

14 P1 (1) $25.7832 $1,031.33 $2,062.66 $53,629 20 P1 (1) $32.9324 $1,317.30 $2,634.59 $68,499

P2 (2) $26.3983 $1,055.93 $2,111.86 $54,908 P2 (2) $33.7308 $1,349.23 $2,698.46 $70,160

A (3) $27.0291 $1,081.17 $2,162.33 $56,221 A (3) $34.5496 $1,381.99 $2,763.97 $71,863

B (4) $27.5831 $1,103.33 $2,206.65 $57,373 B (4) $35.2919 $1,411.68 $2,823.36 $73,407

C (5) $28.1372 $1,125.49 $2,250.97 $58,525 C (5) $36.0312 $1,441.25 $2,882.50 $74,945

D (6) $29.3000 $1,172.00 $2,344.00 $60,944 D (6) $37.5826 $1,503.31 $3,006.61 $78,172

E (7) $30.5145 $1,220.58 $2,441.16 $63,470 E (7) $39.2218 $1,568.87 $3,137.75 $81,581

F (8) $31.7940 $1,271.76 $2,543.52 $66,131 F (8) $40.9326 $1,637.31 $3,274.61 $85,140

15 P1 (1) $26.8365 $1,073.46 $2,146.92 $55,820 21 P1 (1) $34.3409 $1,373.63 $2,747.27 $71,429

P2 (2) $27.4786 $1,099.14 $2,198.29 $57,156 P2 (2) $35.1753 $1,407.01 $2,814.03 $73,165

A (3) $28.1372 $1,125.49 $2,250.97 $58,525 A (3) $36.0312 $1,441.25 $2,882.50 $74,945

B (4) $28.7146 $1,148.59 $2,297.17 $59,726 B (4) $36.8084 $1,472.34 $2,944.67 $76,562

C (5) $29.3000 $1,172.00 $2,344.00 $60,944 C (5) $37.5826 $1,503.31 $3,006.61 $78,172

D (6) $30.5145 $1,220.58 $2,441.16 $63,470 D (6) $39.2218 $1,568.87 $3,137.75 $81,581

E (7) $31.7940 $1,271.76 $2,543.52 $66,131 E (7) $40.9326 $1,637.31 $3,274.61 $85,140

F (8) $33.1348 $1,325.39 $2,650.78 $68,920 F (8) $42.7324 $1,709.30 $3,418.60 $88,883

16 P1 (1) $27.9419 $1,117.68 $2,235.35 $58,119 22 P1 (1) $35.8156 $1,432.63 $2,865.25 $74,497

P2 (2) $28.6123 $1,144.49 $2,288.99 $59,514 P2 (2) $36.6879 $1,467.52 $2,935.04 $76,311

A (3) $29.3000 $1,172.00 $2,344.00 $60,944 A (3) $37.5826 $1,503.31 $3,006.61 $78,172

B (4) $29.9015 $1,196.06 $2,392.12 $62,195 B (4) $38.4001 $1,536.01 $3,072.01 $79,872

C (5) $30.5145 $1,220.58 $2,441.16 $63,470 C (5) $39.2218 $1,568.87 $3,137.75 $81,581

D (6) $31.7940 $1,271.76 $2,543.52 $66,131 D (6) $40.9326 $1,637.31 $3,274.61 $85,140

E (7) $33.1348 $1,325.39 $2,650.78 $68,920 E (7) $42.7324 $1,709.30 $3,418.60 $88,883

F (8) $34.5496 $1,381.99 $2,763.97 $71,863 F (8) $44.6273 $1,785.09 $3,570.19 $92,825

17 P1 (1) $29.0965 $1,163.86 $2,327.72 $60,521 23 P1 (1) $37.3739 $1,494.96 $2,989.91 $77,738

P2 (2) $29.7965 $1,191.86 $2,383.72 $61,977 P2 (2) $38.2862 $1,531.45 $3,062.89 $79,635

A (3) $30.5145 $1,220.58 $2,441.16 $63,470 A (3) $39.2218 $1,568.87 $3,137.75 $81,581

B (4) $31.1515 $1,246.06 $2,492.12 $64,795 B (4) $40.0803 $1,603.21 $3,206.42 $83,367

C (5) $31.7940 $1,271.76 $2,543.52 $66,131 C (5) $40.9326 $1,637.31 $3,274.61 $85,140

D (6) $33.1348 $1,325.39 $2,650.78 $68,920 D (6) $42.7324 $1,709.30 $3,418.60 $88,883

E (7) $34.5496 $1,381.99 $2,763.97 $71,863 E (7) $44.6273 $1,785.09 $3,570.19 $92,825

F (8) $36.0312 $1,441.25 $2,882.50 $74,945 F (8) $46.6112 $1,864.45 $3,728.90 $96,951

18 P1 (1) $30.3128 $1,212.51 $2,425.02 $63,051 24 P1 (1) $39.0002 $1,560.01 $3,120.02 $81,120

P2 (2) $31.0440 $1,241.76 $2,483.52 $64,571 P2 (2) $39.9542 $1,598.17 $3,196.34 $83,105

A (3) $31.7940 $1,271.76 $2,543.52 $66,131 A (3) $40.9326 $1,637.31 $3,274.61 $85,140

B (4) $32.4683 $1,298.73 $2,597.46 $67,534 B (4) $41.8325 $1,673.30 $3,346.60 $87,012

C (5) $33.1348 $1,325.39 $2,650.78 $68,920 C (5) $42.7324 $1,709.30 $3,418.60 $88,883

D (6) $34.5496 $1,381.99 $2,763.97 $71,863 D (6) $44.6273 $1,785.09 $3,570.19 $92,825

E (7) $36.0312 $1,441.25 $2,882.50 $74,945 E (7) $46.6112 $1,864.45 $3,728.90 $96,951

F (8) $37.5826 $1,503.31 $3,006.61 $78,172 F (8) $48.6962 $1,947.85 $3,895.69 $101,288
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EXHIBIT E

General Services Pay Plan as of January 1, 2027

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $16.5426 $661.70 $1,323.41 $34,409 7 P1 (1) $20.4909 $819.64 $1,639.27 $42,621

P2 (2) $16.9189 $676.75 $1,353.51 $35,191 P2 (2) $20.9684 $838.74 $1,677.48 $43,614

A (3) $17.3048 $692.19 $1,384.38 $35,994 A (3) $21.4582 $858.33 $1,716.66 $44,633

B (4) $17.6170 $704.68 $1,409.36 $36,643 B (4) $21.8636 $874.54 $1,749.09 $45,476

C (5) $17.9210 $716.84 $1,433.68 $37,276 C (5) $22.2740 $890.96 $1,781.92 $46,330

D (6) $18.5610 $742.44 $1,484.88 $38,607 D (6) $23.1329 $925.32 $1,850.64 $48,117

E (7) $19.2298 $769.19 $1,538.38 $39,998 E (7) $24.0326 $961.30 $1,922.61 $49,988

F (8) $19.9386 $797.54 $1,595.09 $41,472 F (8) $24.9798 $999.19 $1,998.38 $51,958

2 P1 (1) $17.1284 $685.13 $1,370.27 $35,627 8 P1 (1) $21.2664 $850.66 $1,701.31 $44,234

P2 (2) $17.5197 $700.79 $1,401.57 $36,441 P2 (2) $21.7638 $870.55 $1,741.11 $45,269

A (3) $17.9210 $716.84 $1,433.68 $37,276 A (3) $22.2740 $890.96 $1,781.92 $46,330

B (4) $18.2376 $729.50 $1,459.01 $37,934 B (4) $22.6988 $907.95 $1,815.90 $47,213

C (5) $18.5610 $742.44 $1,484.88 $38,607 C (5) $23.1329 $925.32 $1,850.64 $48,117

D (6) $19.2298 $769.19 $1,538.38 $39,998 D (6) $24.0326 $961.30 $1,922.61 $49,988

E (7) $19.9386 $797.54 $1,595.09 $41,472 E (7) $24.9798 $999.19 $1,998.38 $51,958

F (8) $20.6800 $827.20 $1,654.40 $43,014 F (8) $25.9732 $1,038.93 $2,077.86 $54,024

3 P1 (1) $17.7368 $709.47 $1,418.94 $36,892 9 P1 (1) $22.0830 $883.32 $1,766.64 $45,933

P2 (2) $18.1437 $725.75 $1,451.49 $37,739 P2 (2) $22.6013 $904.05 $1,808.11 $47,011

A (3) $18.5610 $742.44 $1,484.88 $38,607 A (3) $23.1329 $925.32 $1,850.64 $48,117

B (4) $18.9001 $756.00 $1,512.01 $39,312 B (4) $23.5803 $943.21 $1,886.42 $49,047

C (5) $19.2298 $769.19 $1,538.38 $39,998 C (5) $24.0326 $961.30 $1,922.61 $49,988

D (6) $19.9386 $797.54 $1,595.09 $41,472 D (6) $24.9798 $999.19 $1,998.38 $51,958

E (7) $20.6800 $827.20 $1,654.40 $43,014 E (7) $25.9732 $1,038.93 $2,077.86 $54,024

F (8) $21.4582 $858.33 $1,716.66 $44,633 F (8) $27.0167 $1,080.67 $2,161.34 $56,195

4 P1 (1) $18.3725 $734.90 $1,469.80 $38,215 10 P1 (1) $22.9382 $917.53 $1,835.05 $47,711

P2 (2) $18.7957 $751.83 $1,503.66 $39,095 P2 (2) $23.4785 $939.14 $1,878.28 $48,835

A (3) $19.2298 $769.19 $1,538.38 $39,998 A (3) $24.0326 $961.30 $1,922.61 $49,988

B (4) $19.5814 $783.26 $1,566.51 $40,729 B (4) $24.5043 $980.17 $1,960.34 $50,969

C (5) $19.9386 $797.54 $1,595.09 $41,472 C (5) $24.9798 $999.19 $1,998.38 $51,958

D (6) $20.6800 $827.20 $1,654.40 $43,014 D (6) $25.9732 $1,038.93 $2,077.86 $54,024

E (7) $21.4582 $858.33 $1,716.66 $44,633 E (7) $27.0167 $1,080.67 $2,161.34 $56,195

F (8) $22.2740 $890.96 $1,781.92 $46,330 F (8) $28.1103 $1,124.41 $2,248.82 $58,469

5 P1 (1) $19.0463 $761.85 $1,523.71 $39,616 11 P1 (1) $23.8386 $953.54 $1,907.09 $49,584

P2 (2) $19.4868 $779.47 $1,558.95 $40,533 P2 (2) $24.4019 $976.08 $1,952.15 $50,756

A (3) $19.9386 $797.54 $1,595.09 $41,472 A (3) $24.9798 $999.19 $1,998.38 $51,958

B (4) $20.3046 $812.18 $1,624.37 $42,234 B (4) $25.4752 $1,019.01 $2,038.02 $52,988

C (5) $20.6800 $827.20 $1,654.40 $43,014 C (5) $25.9732 $1,038.93 $2,077.86 $54,024

D (6) $21.4582 $858.33 $1,716.66 $44,633 D (6) $27.0167 $1,080.67 $2,161.34 $56,195

E (7) $22.2740 $890.96 $1,781.92 $46,330 E (7) $28.1103 $1,124.41 $2,248.82 $58,469

F (8) $23.1329 $925.32 $1,850.64 $48,117 F (8) $29.2626 $1,170.51 $2,341.01 $60,866

6 P1 (1) $19.7511 $790.04 $1,580.09 $41,082 12 P1 (1) $24.7830 $991.32 $1,982.64 $51,549

P2 (2) $20.2096 $808.39 $1,616.77 $42,036 P2 (2) $25.3706 $1,014.82 $2,029.64 $52,771

A (3) $20.6800 $827.20 $1,654.40 $43,014 A (3) $25.9732 $1,038.93 $2,077.86 $54,024

B (4) $21.0672 $842.69 $1,685.38 $43,820 B (4) $26.4918 $1,059.67 $2,119.35 $55,103

C (5) $21.4582 $858.33 $1,716.66 $44,633 C (5) $27.0167 $1,080.67 $2,161.34 $56,195

D (6) $22.2740 $890.96 $1,781.92 $46,330 D (6) $28.1103 $1,124.41 $2,248.82 $58,469

E (7) $23.1329 $925.32 $1,850.64 $48,117 E (7) $29.2626 $1,170.51 $2,341.01 $60,866

F (8) $24.0326 $961.30 $1,922.61 $49,988 F (8) $30.4719 $1,218.88 $2,437.76 $63,382
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EXHIBIT E (continued)

General Services Pay Plan as of January 1, 2027

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $25.7750 $1,031.00 $2,062.00 $53,612 19 P1 (1) $32.8509 $1,314.04 $2,628.07 $68,330

P2 (2) $26.3880 $1,055.52 $2,111.04 $54,887 P2 (2) $33.6454 $1,345.82 $2,691.63 $69,982

A (3) $27.0167 $1,080.67 $2,161.34 $56,195 A (3) $34.4602 $1,378.41 $2,756.82 $71,677

B (4) $27.5591 $1,102.36 $2,204.73 $57,323 B (4) $35.1997 $1,407.99 $2,815.97 $73,215

C (5) $28.1103 $1,124.41 $2,248.82 $58,469 C (5) $35.9316 $1,437.26 $2,874.53 $74,738

D (6) $29.2626 $1,170.51 $2,341.01 $60,866 D (6) $37.4725 $1,498.90 $2,997.80 $77,943

E (7) $30.4719 $1,218.88 $2,437.76 $63,382 E (7) $39.0859 $1,563.44 $3,126.87 $81,299

F (8) $31.7351 $1,269.40 $2,538.80 $66,009 F (8) $40.7907 $1,631.63 $3,263.26 $84,845

14 P1 (1) $26.8145 $1,072.58 $2,145.16 $55,774 20 P1 (1) $34.2497 $1,369.99 $2,739.98 $71,239

P2 (2) $27.4542 $1,098.17 $2,196.34 $57,105 P2 (2) $35.0800 $1,403.20 $2,806.40 $72,966

A (3) $28.1103 $1,124.41 $2,248.82 $58,469 A (3) $35.9316 $1,437.26 $2,874.53 $74,738

B (4) $28.6865 $1,147.46 $2,294.92 $59,668 B (4) $36.7036 $1,468.14 $2,936.29 $76,344

C (5) $29.2626 $1,170.51 $2,341.01 $60,866 C (5) $37.4725 $1,498.90 $2,997.80 $77,943

D (6) $30.4719 $1,218.88 $2,437.76 $63,382 D (6) $39.0859 $1,563.44 $3,126.87 $81,299

E (7) $31.7351 $1,269.40 $2,538.80 $66,009 E (7) $40.7907 $1,631.63 $3,263.26 $84,845

F (8) $33.0657 $1,322.63 $2,645.26 $68,777 F (8) $42.5699 $1,702.80 $3,405.60 $88,545

15 P1 (1) $27.9100 $1,116.40 $2,232.80 $58,053 21 P1 (1) $35.7145 $1,428.58 $2,857.16 $74,286

P2 (2) $28.5778 $1,143.11 $2,286.22 $59,442 P2 (2) $36.5824 $1,463.29 $2,926.59 $76,091

A (3) $29.2626 $1,170.51 $2,341.01 $60,866 A (3) $37.4725 $1,498.90 $2,997.80 $77,943

B (4) $29.8632 $1,194.53 $2,389.06 $62,116 B (4) $38.2808 $1,531.23 $3,062.46 $79,624

C (5) $30.4719 $1,218.88 $2,437.76 $63,382 C (5) $39.0859 $1,563.44 $3,126.87 $81,299

D (6) $31.7351 $1,269.40 $2,538.80 $66,009 D (6) $40.7907 $1,631.63 $3,263.26 $84,845

E (7) $33.0657 $1,322.63 $2,645.26 $68,777 E (7) $42.5699 $1,702.80 $3,405.60 $88,545

F (8) $34.4602 $1,378.41 $2,756.82 $71,677 F (8) $44.4417 $1,777.67 $3,555.34 $92,439

16 P1 (1) $29.0596 $1,162.38 $2,324.77 $60,444 22 P1 (1) $37.2483 $1,489.93 $2,979.86 $77,476

P2 (2) $29.7568 $1,190.27 $2,380.55 $61,894 P2 (2) $38.1555 $1,526.22 $3,052.44 $79,363

A (3) $30.4719 $1,218.88 $2,437.76 $63,382 A (3) $39.0859 $1,563.44 $3,126.87 $81,299

B (4) $31.0976 $1,243.90 $2,487.80 $64,683 B (4) $39.9361 $1,597.45 $3,194.89 $83,067

C (5) $31.7351 $1,269.40 $2,538.80 $66,009 C (5) $40.7907 $1,631.63 $3,263.26 $84,845

D (6) $33.0657 $1,322.63 $2,645.26 $68,777 D (6) $42.5699 $1,702.80 $3,405.60 $88,545

E (7) $34.4602 $1,378.41 $2,756.82 $71,677 E (7) $44.4417 $1,777.67 $3,555.34 $92,439

F (8) $35.9316 $1,437.26 $2,874.53 $74,738 F (8) $46.4124 $1,856.50 $3,712.99 $96,538

17 P1 (1) $30.2603 $1,210.41 $2,420.83 $62,942 23 P1 (1) $38.8689 $1,554.75 $3,109.51 $80,847

P2 (2) $30.9884 $1,239.53 $2,479.07 $64,456 P2 (2) $39.8176 $1,592.71 $3,185.41 $82,821

A (3) $31.7351 $1,269.40 $2,538.80 $66,009 A (3) $40.7907 $1,631.63 $3,263.26 $84,845

B (4) $32.3976 $1,295.90 $2,591.81 $67,387 B (4) $41.6835 $1,667.34 $3,334.68 $86,702

C (5) $33.0657 $1,322.63 $2,645.26 $68,777 C (5) $42.5699 $1,702.80 $3,405.60 $88,545

D (6) $34.4602 $1,378.41 $2,756.82 $71,677 D (6) $44.4417 $1,777.67 $3,555.34 $92,439

E (7) $35.9316 $1,437.26 $2,874.53 $74,738 E (7) $46.4124 $1,856.50 $3,712.99 $96,538

F (8) $37.4725 $1,498.90 $2,997.80 $77,943 F (8) $48.4757 $1,939.03 $3,878.05 $100,829

18 P1 (1) $31.5253 $1,261.01 $2,522.02 $65,573 24 P1 (1) $40.5602 $1,622.41 $3,244.82 $84,365

P2 (2) $32.2857 $1,291.43 $2,582.86 $67,154 P2 (2) $41.5524 $1,662.09 $3,324.19 $86,429

A (3) $33.0657 $1,322.63 $2,645.26 $68,777 A (3) $42.5699 $1,702.80 $3,405.60 $88,545

B (4) $33.7670 $1,350.68 $2,701.36 $70,235 B (4) $43.5058 $1,740.23 $3,480.47 $90,492

C (5) $34.4602 $1,378.41 $2,756.82 $71,677 C (5) $44.4417 $1,777.67 $3,555.34 $92,439

D (6) $35.9316 $1,437.26 $2,874.53 $74,738 D (6) $46.4124 $1,856.50 $3,712.99 $96,538

E (7) $37.4725 $1,498.90 $2,997.80 $77,943 E (7) $48.4757 $1,939.03 $3,878.05 $100,829

F (8) $39.0859 $1,563.44 $3,126.87 $81,299 F (8) $50.6440 $2,025.76 $4,051.52 $105,340
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EXHIBIT F

General Services Pay Plan as of January 1, 2028

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $17.2043 $688.17 $1,376.34 $35,785 7 P1 (1) $21.3105 $852.42 $1,704.84 $44,326

P2 (2) $17.5956 $703.82 $1,407.65 $36,599 P2 (2) $21.8072 $872.29 $1,744.57 $45,359

A (3) $17.9970 $719.88 $1,439.76 $37,434 A (3) $22.3165 $892.66 $1,785.32 $46,418

B (4) $18.3217 $732.87 $1,465.73 $38,109 B (4) $22.7381 $909.53 $1,819.05 $47,295

C (5) $18.6379 $745.51 $1,491.03 $38,767 C (5) $23.1649 $926.60 $1,853.20 $48,183

D (6) $19.3034 $772.14 $1,544.28 $40,151 D (6) $24.0583 $962.33 $1,924.66 $50,041

E (7) $19.9990 $799.96 $1,599.92 $41,598 E (7) $24.9939 $999.76 $1,999.51 $51,987

F (8) $20.7361 $829.45 $1,658.89 $43,131 F (8) $25.9789 $1,039.16 $2,078.32 $54,036

2 P1 (1) $17.8135 $712.54 $1,425.08 $37,052 8 P1 (1) $22.1171 $884.68 $1,769.37 $46,004

P2 (2) $18.2205 $728.82 $1,457.64 $37,899 P2 (2) $22.6344 $905.38 $1,810.75 $47,080

A (3) $18.6379 $745.51 $1,491.03 $38,767 A (3) $23.1649 $926.60 $1,853.20 $48,183

B (4) $18.9671 $758.68 $1,517.37 $39,452 B (4) $23.6067 $944.27 $1,888.54 $49,102

C (5) $19.3034 $772.14 $1,544.28 $40,151 C (5) $24.0583 $962.33 $1,924.66 $50,041

D (6) $19.9990 $799.96 $1,599.92 $41,598 D (6) $24.9939 $999.76 $1,999.51 $51,987

E (7) $20.7361 $829.45 $1,658.89 $43,131 E (7) $25.9789 $1,039.16 $2,078.32 $54,036

F (8) $21.5071 $860.29 $1,720.57 $44,735 F (8) $27.0121 $1,080.49 $2,160.97 $56,185

3 P1 (1) $18.4462 $737.85 $1,475.70 $38,368 9 P1 (1) $22.9663 $918.65 $1,837.30 $47,770

P2 (2) $18.8694 $754.78 $1,509.55 $39,248 P2 (2) $23.5054 $940.21 $1,880.43 $48,891

A (3) $19.3034 $772.14 $1,544.28 $40,151 A (3) $24.0583 $962.33 $1,924.66 $50,041

B (4) $19.6561 $786.24 $1,572.49 $40,885 B (4) $24.5235 $980.94 $1,961.88 $51,009

C (5) $19.9990 $799.96 $1,599.92 $41,598 C (5) $24.9939 $999.76 $1,999.51 $51,987

D (6) $20.7361 $829.45 $1,658.89 $43,131 D (6) $25.9789 $1,039.16 $2,078.32 $54,036

E (7) $21.5071 $860.29 $1,720.57 $44,735 E (7) $27.0121 $1,080.49 $2,160.97 $56,185

F (8) $22.3165 $892.66 $1,785.32 $46,418 F (8) $28.0974 $1,123.89 $2,247.79 $58,443

4 P1 (1) $19.1074 $764.30 $1,528.59 $39,743 10 P1 (1) $23.8557 $954.23 $1,908.46 $49,620

P2 (2) $19.5475 $781.90 $1,563.80 $40,659 P2 (2) $24.4176 $976.70 $1,953.41 $50,789

A (3) $19.9990 $799.96 $1,599.92 $41,598 A (3) $24.9939 $999.76 $1,999.51 $51,987

B (4) $20.3646 $814.59 $1,629.17 $42,358 B (4) $25.4844 $1,019.38 $2,038.76 $53,008

C (5) $20.7361 $829.45 $1,658.89 $43,131 C (5) $25.9789 $1,039.16 $2,078.32 $54,036

D (6) $21.5071 $860.29 $1,720.57 $44,735 D (6) $27.0121 $1,080.49 $2,160.97 $56,185

E (7) $22.3165 $892.66 $1,785.32 $46,418 E (7) $28.0974 $1,123.89 $2,247.79 $58,443

F (8) $23.1649 $926.60 $1,853.20 $48,183 F (8) $29.2347 $1,169.39 $2,338.78 $60,808

5 P1 (1) $19.8082 $792.33 $1,584.65 $41,201 11 P1 (1) $24.7921 $991.68 $1,983.37 $51,568

P2 (2) $20.2663 $810.65 $1,621.30 $42,154 P2 (2) $25.3780 $1,015.12 $2,030.24 $52,786

A (3) $20.7361 $829.45 $1,658.89 $43,131 A (3) $25.9789 $1,039.16 $2,078.32 $54,036

B (4) $21.1168 $844.67 $1,689.34 $43,923 B (4) $26.4942 $1,059.77 $2,119.54 $55,108

C (5) $21.5071 $860.29 $1,720.57 $44,735 C (5) $27.0121 $1,080.49 $2,160.97 $56,185

D (6) $22.3165 $892.66 $1,785.32 $46,418 D (6) $28.0974 $1,123.89 $2,247.79 $58,443

E (7) $23.1649 $926.60 $1,853.20 $48,183 E (7) $29.2347 $1,169.39 $2,338.78 $60,808

F (8) $24.0583 $962.33 $1,924.66 $50,041 F (8) $30.4332 $1,217.33 $2,434.65 $63,301

6 P1 (1) $20.5411 $821.65 $1,643.29 $42,726 12 P1 (1) $25.7743 $1,030.97 $2,061.94 $53,611

P2 (2) $21.0180 $840.72 $1,681.44 $43,718 P2 (2) $26.3854 $1,055.41 $2,110.83 $54,882

A (3) $21.5071 $860.29 $1,720.57 $44,735 A (3) $27.0121 $1,080.49 $2,160.97 $56,185

B (4) $21.9099 $876.40 $1,752.79 $45,573 B (4) $27.5515 $1,102.06 $2,204.12 $57,307

C (5) $22.3165 $892.66 $1,785.32 $46,418 C (5) $28.0974 $1,123.89 $2,247.79 $58,443

D (6) $23.1649 $926.60 $1,853.20 $48,183 D (6) $29.2347 $1,169.39 $2,338.78 $60,808

E (7) $24.0583 $962.33 $1,924.66 $50,041 E (7) $30.4332 $1,217.33 $2,434.65 $63,301

F (8) $24.9939 $999.76 $1,999.51 $51,987 F (8) $31.6908 $1,267.63 $2,535.27 $65,917
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EXHIBIT F (continued)

General Services Pay Plan as of January 1, 2028

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $26.8060 $1,072.24 $2,144.48 $55,756 19 P1 (1) $34.1650 $1,366.60 $2,733.20 $71,063

P2 (2) $27.4435 $1,097.74 $2,195.48 $57,083 P2 (2) $34.9912 $1,399.65 $2,799.30 $72,782

A (3) $28.0974 $1,123.89 $2,247.79 $58,443 A (3) $35.8386 $1,433.54 $2,867.09 $74,544

B (4) $28.6615 $1,146.46 $2,292.92 $59,616 B (4) $36.6077 $1,464.31 $2,928.61 $76,144

C (5) $29.2347 $1,169.39 $2,338.78 $60,808 C (5) $37.3689 $1,494.76 $2,989.51 $77,727

D (6) $30.4332 $1,217.33 $2,434.65 $63,301 D (6) $38.9714 $1,558.86 $3,117.71 $81,060

E (7) $31.6908 $1,267.63 $2,535.27 $65,917 E (7) $40.6494 $1,625.97 $3,251.95 $84,551

F (8) $33.0045 $1,320.18 $2,640.36 $68,649 F (8) $42.4223 $1,696.89 $3,393.79 $88,238

14 P1 (1) $27.8871 $1,115.48 $2,230.97 $58,005 20 P1 (1) $35.6197 $1,424.79 $2,849.57 $74,089

P2 (2) $28.5524 $1,142.09 $2,284.19 $59,389 P2 (2) $36.4832 $1,459.33 $2,918.66 $75,885

A (3) $29.2347 $1,169.39 $2,338.78 $60,808 A (3) $37.3689 $1,494.76 $2,989.51 $77,727

B (4) $29.8339 $1,193.36 $2,386.71 $62,055 B (4) $38.1718 $1,526.87 $3,053.74 $79,397

C (5) $30.4332 $1,217.33 $2,434.65 $63,301 C (5) $38.9714 $1,558.86 $3,117.71 $81,060

D (6) $31.6908 $1,267.63 $2,535.27 $65,917 D (6) $40.6494 $1,625.97 $3,251.95 $84,551

E (7) $33.0045 $1,320.18 $2,640.36 $68,649 E (7) $42.4223 $1,696.89 $3,393.79 $88,238

F (8) $34.3884 $1,375.53 $2,751.07 $71,528 F (8) $44.2727 $1,770.91 $3,541.82 $92,087

15 P1 (1) $29.0264 $1,161.06 $2,322.11 $60,375 21 P1 (1) $37.1431 $1,485.72 $2,971.45 $77,258

P2 (2) $29.7209 $1,188.83 $2,377.67 $61,819 P2 (2) $38.0457 $1,521.83 $3,043.65 $79,135

A (3) $30.4332 $1,217.33 $2,434.65 $63,301 A (3) $38.9714 $1,558.86 $3,117.71 $81,060

B (4) $31.0578 $1,242.31 $2,484.62 $64,600 B (4) $39.8120 $1,592.48 $3,184.96 $82,809

C (5) $31.6908 $1,267.63 $2,535.27 $65,917 C (5) $40.6494 $1,625.97 $3,251.95 $84,551

D (6) $33.0045 $1,320.18 $2,640.36 $68,649 D (6) $42.4223 $1,696.89 $3,393.79 $88,238

E (7) $34.3884 $1,375.53 $2,751.07 $71,528 E (7) $44.2727 $1,770.91 $3,541.82 $92,087

F (8) $35.8386 $1,433.54 $2,867.09 $74,544 F (8) $46.2194 $1,848.78 $3,697.55 $96,136

16 P1 (1) $30.2220 $1,208.88 $2,417.76 $62,862 22 P1 (1) $38.7382 $1,549.53 $3,099.06 $80,575

P2 (2) $30.9471 $1,237.88 $2,475.77 $64,370 P2 (2) $39.6817 $1,587.27 $3,174.53 $82,538

A (3) $31.6908 $1,267.63 $2,535.27 $65,917 A (3) $40.6494 $1,625.97 $3,251.95 $84,551

B (4) $32.3415 $1,293.66 $2,587.32 $67,270 B (4) $41.5336 $1,661.34 $3,322.69 $86,390

C (5) $33.0045 $1,320.18 $2,640.36 $68,649 C (5) $42.4223 $1,696.89 $3,393.79 $88,238

D (6) $34.3884 $1,375.53 $2,751.07 $71,528 D (6) $44.2727 $1,770.91 $3,541.82 $92,087

E (7) $35.8386 $1,433.54 $2,867.09 $74,544 E (7) $46.2194 $1,848.78 $3,697.55 $96,136

F (8) $37.3689 $1,494.76 $2,989.51 $77,727 F (8) $48.2689 $1,930.76 $3,861.51 $100,399

17 P1 (1) $31.4708 $1,258.83 $2,517.66 $65,459 23 P1 (1) $40.4236 $1,616.95 $3,233.89 $84,081

P2 (2) $32.2279 $1,289.12 $2,578.23 $67,034 P2 (2) $41.4103 $1,656.41 $3,312.83 $86,133

A (3) $33.0045 $1,320.18 $2,640.36 $68,649 A (3) $42.4223 $1,696.89 $3,393.79 $88,238

B (4) $33.6935 $1,347.74 $2,695.48 $70,082 B (4) $43.3508 $1,734.03 $3,468.06 $90,170

C (5) $34.3884 $1,375.53 $2,751.07 $71,528 C (5) $44.2727 $1,770.91 $3,541.82 $92,087

D (6) $35.8386 $1,433.54 $2,867.09 $74,544 D (6) $46.2194 $1,848.78 $3,697.55 $96,136

E (7) $37.3689 $1,494.76 $2,989.51 $77,727 E (7) $48.2689 $1,930.76 $3,861.51 $100,399

F (8) $38.9714 $1,558.86 $3,117.71 $81,060 F (8) $50.4147 $2,016.59 $4,033.18 $104,863

18 P1 (1) $32.7863 $1,311.45 $2,622.90 $68,196 24 P1 (1) $42.1827 $1,687.31 $3,374.61 $87,740

P2 (2) $33.5772 $1,343.09 $2,686.17 $69,841 P2 (2) $43.2145 $1,728.58 $3,457.16 $89,886

A (3) $34.3884 $1,375.53 $2,751.07 $71,528 A (3) $44.2727 $1,770.91 $3,541.82 $92,087

B (4) $35.1177 $1,404.71 $2,809.42 $73,045 B (4) $45.2461 $1,809.84 $3,619.69 $94,112

C (5) $35.8386 $1,433.54 $2,867.09 $74,544 C (5) $46.2194 $1,848.78 $3,697.55 $96,136

D (6) $37.3689 $1,494.76 $2,989.51 $77,727 D (6) $48.2689 $1,930.76 $3,861.51 $100,399

E (7) $38.9714 $1,558.86 $3,117.71 $81,060 E (7) $50.4147 $2,016.59 $4,033.18 $104,863

F (8) $40.6494 $1,625.97 $3,251.95 $84,551 F (8) $52.6698 $2,106.79 $4,213.58 $109,553
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EXHIBIT C

General Services Pay Plan as of January 1, 2023

3.5% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $14.1407 $565.63 $1,131.25 $29,413 7 P1 (1) $17.5157 $700.63 $1,401.26 $36,433

P2 (2) $14.4623 $578.49 $1,156.99 $30,082 P2 (2) $17.9239 $716.96 $1,433.91 $37,282

A (3) $14.7922 $591.69 $1,183.38 $30,768 A (3) $18.3426 $733.70 $1,467.40 $38,153

B (4) $15.0591 $602.36 $1,204.73 $31,323 B (4) $18.6891 $747.56 $1,495.13 $38,873

C (5) $15.3190 $612.76 $1,225.52 $31,863 C (5) $19.0399 $761.60 $1,523.19 $39,603

D (6) $15.8660 $634.64 $1,269.28 $33,001 D (6) $19.7741 $790.97 $1,581.93 $41,130

E (7) $16.4377 $657.51 $1,315.02 $34,190 E (7) $20.5432 $821.73 $1,643.45 $42,730

F (8) $17.0436 $681.74 $1,363.49 $35,451 F (8) $21.3528 $854.11 $1,708.22 $44,414

2 P1 (1) $14.6414 $585.66 $1,171.31 $30,454 8 P1 (1) $18.1786 $727.14 $1,454.29 $37,812

P2 (2) $14.9759 $599.04 $1,198.07 $31,150 P2 (2) $18.6038 $744.15 $1,488.31 $38,696

A (3) $15.3190 $612.76 $1,225.52 $31,863 A (3) $19.0399 $761.60 $1,523.19 $39,603

B (4) $15.5896 $623.58 $1,247.16 $32,426 B (4) $19.4030 $776.12 $1,552.24 $40,358

C (5) $15.8660 $634.64 $1,269.28 $33,001 C (5) $19.7741 $790.97 $1,581.93 $41,130

D (6) $16.4377 $657.51 $1,315.02 $34,190 D (6) $20.5432 $821.73 $1,643.45 $42,730

E (7) $17.0436 $681.74 $1,363.49 $35,451 E (7) $21.3528 $854.11 $1,708.22 $44,414

F (8) $17.6773 $707.09 $1,414.18 $36,769 F (8) $22.2020 $888.08 $1,776.16 $46,180

3 P1 (1) $15.1615 $606.46 $1,212.92 $31,536 9 P1 (1) $18.8766 $755.06 $1,510.13 $39,263

P2 (2) $15.5093 $620.37 $1,240.74 $32,259 P2 (2) $19.3197 $772.79 $1,545.58 $40,185

A (3) $15.8660 $634.64 $1,269.28 $33,001 A (3) $19.7741 $790.97 $1,581.93 $41,130

B (4) $16.1559 $646.24 $1,292.47 $33,604 B (4) $20.1565 $806.26 $1,612.52 $41,926

C (5) $16.4377 $657.51 $1,315.02 $34,190 C (5) $20.5432 $821.73 $1,643.45 $42,730

D (6) $17.0436 $681.74 $1,363.49 $35,451 D (6) $21.3528 $854.11 $1,708.22 $44,414

E (7) $17.6773 $707.09 $1,414.18 $36,769 E (7) $22.2020 $888.08 $1,776.16 $46,180

F (8) $18.3426 $733.70 $1,467.40 $38,153 F (8) $23.0940 $923.76 $1,847.52 $48,036

4 P1 (1) $15.7049 $628.20 $1,256.39 $32,666 10 P1 (1) $19.6076 $784.31 $1,568.61 $40,784

P2 (2) $16.0667 $642.67 $1,285.33 $33,419 P2 (2) $20.0695 $802.78 $1,605.56 $41,745

A (3) $16.4377 $657.51 $1,315.02 $34,190 A (3) $20.5432 $821.73 $1,643.45 $42,730

B (4) $16.7382 $669.53 $1,339.06 $34,816 B (4) $20.9464 $837.85 $1,675.71 $43,568

C (5) $17.0436 $681.74 $1,363.49 $35,451 C (5) $21.3528 $854.11 $1,708.22 $44,414

D (6) $17.6773 $707.09 $1,414.18 $36,769 D (6) $22.2020 $888.08 $1,776.16 $46,180

E (7) $18.3426 $733.70 $1,467.40 $38,153 E (7) $23.0940 $923.76 $1,847.52 $48,036

F (8) $19.0399 $761.60 $1,523.19 $39,603 F (8) $24.0288 $961.15 $1,922.30 $49,980

5 P1 (1) $16.2809 $651.24 $1,302.47 $33,864 11 P1 (1) $20.3773 $815.09 $1,630.19 $42,385

P2 (2) $16.6574 $666.30 $1,332.59 $34,647 P2 (2) $20.8589 $834.36 $1,668.71 $43,386

A (3) $17.0436 $681.74 $1,363.49 $35,451 A (3) $21.3528 $854.11 $1,708.22 $44,414

B (4) $17.3564 $694.26 $1,388.52 $36,101 B (4) $21.7763 $871.05 $1,742.11 $45,295

C (5) $17.6773 $707.09 $1,414.18 $36,769 C (5) $22.2020 $888.08 $1,776.16 $46,180

D (6) $18.3426 $733.70 $1,467.40 $38,153 D (6) $23.0940 $923.76 $1,847.52 $48,036

E (7) $19.0399 $761.60 $1,523.19 $39,603 E (7) $24.0288 $961.15 $1,922.30 $49,980

F (8) $19.7741 $790.97 $1,581.93 $41,130 F (8) $25.0138 $1,000.55 $2,001.11 $52,029

6 P1 (1) $16.8833 $675.33 $1,350.66 $35,117 12 P1 (1) $21.1846 $847.38 $1,694.77 $44,064

P2 (2) $17.2753 $691.01 $1,382.02 $35,933 P2 (2) $21.6869 $867.47 $1,734.95 $45,109

A (3) $17.6773 $707.09 $1,414.18 $36,769 A (3) $22.2020 $888.08 $1,776.16 $46,180

B (4) $18.0083 $720.33 $1,440.67 $37,457 B (4) $22.6453 $905.81 $1,811.63 $47,102

C (5) $18.3426 $733.70 $1,467.40 $38,153 C (5) $23.0940 $923.76 $1,847.52 $48,036

D (6) $19.0399 $761.60 $1,523.19 $39,603 D (6) $24.0288 $961.15 $1,922.30 $49,980

E (7) $19.7741 $790.97 $1,581.93 $41,130 E (7) $25.0138 $1,000.55 $2,001.11 $52,029

F (8) $20.5432 $821.73 $1,643.45 $42,730 F (8) $26.0476 $1,041.90 $2,083.80 $54,179    

Formatted: French (France)
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EXHIBIT C (continued)

General Services Pay Plan as of January 1, 2023

3.5% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $22.0326 $881.30 $1,762.60 $45,828 19 P1 (1) $28.0811 $1,123.24 $2,246.49 $58,409

P2 (2) $22.5566 $902.26 $1,804.53 $46,918 P2 (2) $28.7602 $1,150.41 $2,300.82 $59,821

A (3) $23.0940 $923.76 $1,847.52 $48,036 A (3) $29.4567 $1,178.27 $2,356.54 $61,270

B (4) $23.5577 $942.31 $1,884.61 $49,000 B (4) $30.0888 $1,203.55 $2,407.11 $62,585

C (5) $24.0288 $961.15 $1,922.30 $49,980 C (5) $30.7145 $1,228.58 $2,457.16 $63,886

D (6) $25.0138 $1,000.55 $2,001.11 $52,029 D (6) $32.0316 $1,281.27 $2,562.53 $66,626

E (7) $26.0476 $1,041.90 $2,083.80 $54,179 E (7) $33.4108 $1,336.43 $2,672.87 $69,495

F (8) $27.1273 $1,085.09 $2,170.18 $56,425 F (8) $34.8681 $1,394.72 $2,789.45 $72,526

14 P1 (1) $22.9212 $916.85 $1,833.69 $47,676 20 P1 (1) $29.2768 $1,171.07 $2,342.14 $60,896

P2 (2) $23.4680 $938.72 $1,877.44 $48,813 P2 (2) $29.9866 $1,199.46 $2,398.92 $62,372

A (3) $24.0288 $961.15 $1,922.30 $49,980 A (3) $30.7145 $1,228.58 $2,457.16 $63,886

B (4) $24.5213 $980.85 $1,961.71 $51,004 B (4) $31.3744 $1,254.98 $2,509.95 $65,259

C (5) $25.0138 $1,000.55 $2,001.11 $52,029 C (5) $32.0316 $1,281.27 $2,562.53 $66,626

D (6) $26.0476 $1,041.90 $2,083.80 $54,179 D (6) $33.4108 $1,336.43 $2,672.87 $69,495

E (7) $27.1273 $1,085.09 $2,170.18 $56,425 E (7) $34.8681 $1,394.72 $2,789.45 $72,526

F (8) $28.2647 $1,130.59 $2,261.18 $58,791 F (8) $36.3890 $1,455.56 $2,911.12 $75,689

15 P1 (1) $23.8576 $954.30 $1,908.61 $49,624 21 P1 (1) $30.5289 $1,221.16 $2,442.31 $63,500

P2 (2) $24.4284 $977.14 $1,954.27 $50,811 P2 (2) $31.2708 $1,250.83 $2,501.66 $65,043

A (3) $25.0138 $1,000.55 $2,001.11 $52,029 A (3) $32.0316 $1,281.27 $2,562.53 $66,626

B (4) $25.5272 $1,021.09 $2,042.18 $53,097 B (4) $32.7226 $1,308.90 $2,617.81 $68,063

C (5) $26.0476 $1,041.90 $2,083.80 $54,179 C (5) $33.4108 $1,336.43 $2,672.87 $69,495

D (6) $27.1273 $1,085.09 $2,170.18 $56,425 D (6) $34.8681 $1,394.72 $2,789.45 $72,526

E (7) $28.2647 $1,130.59 $2,261.18 $58,791 E (7) $36.3890 $1,455.56 $2,911.12 $75,689

F (8) $29.4567 $1,178.27 $2,356.54 $61,270 F (8) $37.9890 $1,519.56 $3,039.12 $79,017

16 P1 (1) $24.8403 $993.61 $1,987.22 $51,668 22 P1 (1) $31.8400 $1,273.60 $2,547.20 $66,227

P2 (2) $25.4363 $1,017.45 $2,034.90 $52,907 P2 (2) $32.6154 $1,304.62 $2,609.24 $67,840

A (3) $26.0476 $1,041.90 $2,083.80 $54,179 A (3) $33.4108 $1,336.43 $2,672.87 $69,495

B (4) $26.5823 $1,063.29 $2,126.59 $55,291 B (4) $34.1376 $1,365.50 $2,731.01 $71,006

C (5) $27.1273 $1,085.09 $2,170.18 $56,425 C (5) $34.8681 $1,394.72 $2,789.45 $72,526

D (6) $28.2647 $1,130.59 $2,261.18 $58,791 D (6) $36.3890 $1,455.56 $2,911.12 $75,689

E (7) $29.4567 $1,178.27 $2,356.54 $61,270 E (7) $37.9890 $1,519.56 $3,039.12 $79,017

F (8) $30.7145 $1,228.58 $2,457.16 $63,886 F (8) $39.6735 $1,586.94 $3,173.88 $82,521

17 P1 (1) $25.8667 $1,034.67 $2,069.33 $53,803 23 P1 (1) $33.2253 $1,329.01 $2,658.02 $69,109

P2 (2) $26.4890 $1,059.56 $2,119.12 $55,097 P2 (2) $34.0363 $1,361.45 $2,722.90 $70,795

A (3) $27.1273 $1,085.09 $2,170.18 $56,425 A (3) $34.8681 $1,394.72 $2,789.45 $72,526

B (4) $27.6936 $1,107.74 $2,215.49 $57,603 B (4) $35.6312 $1,425.25 $2,850.50 $74,113

C (5) $28.2647 $1,130.59 $2,261.18 $58,791 C (5) $36.3890 $1,455.56 $2,911.12 $75,689

D (6) $29.4567 $1,178.27 $2,356.54 $61,270 D (6) $37.9890 $1,519.56 $3,039.12 $79,017

E (7) $30.7145 $1,228.58 $2,457.16 $63,886 E (7) $39.6735 $1,586.94 $3,173.88 $82,521

F (8) $32.0316 $1,281.27 $2,562.53 $66,626 F (8) $41.4372 $1,657.49 $3,314.98 $86,189

18 P1 (1) $26.9480 $1,077.92 $2,155.84 $56,052 24 P1 (1) $34.6711 $1,386.84 $2,773.69 $72,116

P2 (2) $27.5980 $1,103.92 $2,207.84 $57,404 P2 (2) $35.5191 $1,420.77 $2,841.53 $73,880

A (3) $28.2647 $1,130.59 $2,261.18 $58,791 A (3) $36.3890 $1,455.56 $2,911.12 $75,689

B (4) $28.8642 $1,154.57 $2,309.14 $60,038 B (4) $37.1890 $1,487.56 $2,975.12 $77,353

C (5) $29.4567 $1,178.27 $2,356.54 $61,270 C (5) $37.9890 $1,519.56 $3,039.12 $79,017

D (6) $30.7145 $1,228.58 $2,457.16 $63,886 D (6) $39.6735 $1,586.94 $3,173.88 $82,521

E (7) $32.0316 $1,281.27 $2,562.53 $66,626 E (7) $41.4372 $1,657.49 $3,314.98 $86,189

F (8) $33.4108 $1,336.43 $2,672.87 $69,495 F (8) $43.2907 $1,731.63 $3,463.26 $90,045  
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EXHIBIT D

General Services Pay Plan as of January 1, 2024

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $14.7063 $588.25 $1,176.50 $30,589 7 P1 (1) $18.2163 $728.65 $1,457.31 $37,890

P2 (2) $15.0408 $601.63 $1,203.26 $31,285 P2 (2) $18.6409 $745.63 $1,491.27 $38,773

A (3) $15.3839 $615.36 $1,230.71 $31,999 A (3) $19.0763 $763.05 $1,526.10 $39,679

B (4) $15.6614 $626.46 $1,252.91 $32,576 B (4) $19.4367 $777.47 $1,554.93 $40,428

C (5) $15.9317 $637.27 $1,274.54 $33,138 C (5) $19.8015 $792.06 $1,584.12 $41,187

D (6) $16.5007 $660.03 $1,320.05 $34,321 D (6) $20.5651 $822.60 $1,645.21 $42,775

E (7) $17.0952 $683.81 $1,367.62 $35,558 E (7) $21.3649 $854.60 $1,709.19 $44,439

F (8) $17.7253 $709.01 $1,418.03 $36,869 F (8) $22.2069 $888.28 $1,776.55 $46,190

2 P1 (1) $15.2270 $609.08 $1,218.16 $31,672 8 P1 (1) $18.9058 $756.23 $1,512.46 $39,324

P2 (2) $15.5749 $623.00 $1,245.99 $32,396 P2 (2) $19.3480 $773.92 $1,547.84 $40,244

A (3) $15.9317 $637.27 $1,274.54 $33,138 A (3) $19.8015 $792.06 $1,584.12 $41,187

B (4) $16.2131 $648.53 $1,297.05 $33,723 B (4) $20.1791 $807.17 $1,614.33 $41,973

C (5) $16.5007 $660.03 $1,320.05 $34,321 C (5) $20.5651 $822.60 $1,645.21 $42,775

D (6) $17.0952 $683.81 $1,367.62 $35,558 D (6) $21.3649 $854.60 $1,709.19 $44,439

E (7) $17.7253 $709.01 $1,418.03 $36,869 E (7) $22.2069 $888.28 $1,776.55 $46,190

F (8) $18.3844 $735.38 $1,470.75 $38,240 F (8) $23.0901 $923.60 $1,847.21 $48,027

3 P1 (1) $15.7679 $630.72 $1,261.43 $32,797 9 P1 (1) $19.6317 $785.27 $1,570.53 $40,834

P2 (2) $16.1297 $645.19 $1,290.37 $33,550 P2 (2) $20.0925 $803.70 $1,607.40 $41,792

A (3) $16.5007 $660.03 $1,320.05 $34,321 A (3) $20.5651 $822.60 $1,645.21 $42,775

B (4) $16.8021 $672.08 $1,344.17 $34,948 B (4) $20.9628 $838.51 $1,677.02 $43,603

C (5) $17.0952 $683.81 $1,367.62 $35,558 C (5) $21.3649 $854.60 $1,709.19 $44,439

D (6) $17.7253 $709.01 $1,418.03 $36,869 D (6) $22.2069 $888.28 $1,776.55 $46,190

E (7) $18.3844 $735.38 $1,470.75 $38,240 E (7) $23.0901 $923.60 $1,847.21 $48,027

F (8) $19.0763 $763.05 $1,526.10 $39,679 F (8) $24.0178 $960.71 $1,921.42 $49,957

4 P1 (1) $16.3331 $653.32 $1,306.65 $33,973 10 P1 (1) $20.3919 $815.68 $1,631.36 $42,415

P2 (2) $16.7093 $668.37 $1,336.75 $34,755 P2 (2) $20.8723 $834.89 $1,669.78 $43,414

A (3) $17.0952 $683.81 $1,367.62 $35,558 A (3) $21.3649 $854.60 $1,709.19 $44,439

B (4) $17.4078 $696.31 $1,392.62 $36,208 B (4) $21.7842 $871.37 $1,742.74 $45,311

C (5) $17.7253 $709.01 $1,418.03 $36,869 C (5) $22.2069 $888.28 $1,776.55 $46,190

D (6) $18.3844 $735.38 $1,470.75 $38,240 D (6) $23.0901 $923.60 $1,847.21 $48,027

E (7) $19.0763 $763.05 $1,526.10 $39,679 E (7) $24.0178 $960.71 $1,921.42 $49,957

F (8) $19.8015 $792.06 $1,584.12 $41,187 F (8) $24.9899 $999.60 $1,999.20 $51,979

5 P1 (1) $16.9321 $677.28 $1,354.57 $35,219 11 P1 (1) $21.1924 $847.70 $1,695.39 $44,080

P2 (2) $17.3237 $692.95 $1,385.90 $36,033 P2 (2) $21.6932 $867.73 $1,735.46 $45,122

A (3) $17.7253 $709.01 $1,418.03 $36,869 A (3) $22.2069 $888.28 $1,776.55 $46,190

B (4) $18.0507 $722.03 $1,444.06 $37,545 B (4) $22.6474 $905.89 $1,811.79 $47,107

C (5) $18.3844 $735.38 $1,470.75 $38,240 C (5) $23.0901 $923.60 $1,847.21 $48,027

D (6) $19.0763 $763.05 $1,526.10 $39,679 D (6) $24.0178 $960.71 $1,921.42 $49,957

E (7) $19.8015 $792.06 $1,584.12 $41,187 E (7) $24.9899 $999.60 $1,999.20 $51,979

F (8) $20.5651 $822.60 $1,645.21 $42,775 F (8) $26.0144 $1,040.58 $2,081.15 $54,110

6 P1 (1) $17.5586 $702.35 $1,404.69 $36,522 12 P1 (1) $22.0320 $881.28 $1,762.56 $45,827

P2 (2) $17.9663 $718.65 $1,437.30 $37,370 P2 (2) $22.5543 $902.17 $1,804.35 $46,913

A (3) $18.3844 $735.38 $1,470.75 $38,240 A (3) $23.0901 $923.60 $1,847.21 $48,027

B (4) $18.7287 $749.15 $1,498.29 $38,956 B (4) $23.5511 $942.05 $1,884.09 $48,986

C (5) $19.0763 $763.05 $1,526.10 $39,679 C (5) $24.0178 $960.71 $1,921.42 $49,957

D (6) $19.8015 $792.06 $1,584.12 $41,187 D (6) $24.9899 $999.60 $1,999.20 $51,979

E (7) $20.5651 $822.60 $1,645.21 $42,775 E (7) $26.0144 $1,040.58 $2,081.15 $54,110

F (8) $21.3649 $854.60 $1,709.19 $44,439 F (8) $27.0895 $1,083.58 $2,167.16 $56,346  
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EXHIBIT D (continued)

General Services Pay Plan as of January 1, 2024

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $22.9139 $916.55 $1,833.11 $47,661 19 P1 (1) $29.2044 $1,168.17 $2,336.35 $60,745

P2 (2) $23.4588 $938.35 $1,876.71 $48,794 P2 (2) $29.9106 $1,196.42 $2,392.85 $62,214

A (3) $24.0178 $960.71 $1,921.42 $49,957 A (3) $30.6350 $1,225.40 $2,450.80 $63,721

B (4) $24.5000 $980.00 $1,960.00 $50,960 B (4) $31.2924 $1,251.70 $2,503.39 $65,088

C (5) $24.9899 $999.60 $1,999.20 $51,979 C (5) $31.9431 $1,277.72 $2,555.45 $66,442

D (6) $26.0144 $1,040.58 $2,081.15 $54,110 D (6) $33.3129 $1,332.52 $2,665.03 $69,291

E (7) $27.0895 $1,083.58 $2,167.16 $56,346 E (7) $34.7473 $1,389.89 $2,779.78 $72,274

F (8) $28.2123 $1,128.49 $2,256.99 $58,682 F (8) $36.2628 $1,450.51 $2,901.02 $75,427

14 P1 (1) $23.8380 $953.52 $1,907.04 $49,583 20 P1 (1) $30.4479 $1,217.91 $2,435.83 $63,332

P2 (2) $24.4067 $976.27 $1,952.53 $50,766 P2 (2) $31.1860 $1,247.44 $2,494.88 $64,867

A (3) $24.9899 $999.60 $1,999.20 $51,979 A (3) $31.9431 $1,277.72 $2,555.45 $66,442

B (4) $25.5022 $1,020.09 $2,040.17 $53,045 B (4) $32.6294 $1,305.18 $2,610.35 $67,869

C (5) $26.0144 $1,040.58 $2,081.15 $54,110 C (5) $33.3129 $1,332.52 $2,665.03 $69,291

D (6) $27.0895 $1,083.58 $2,167.16 $56,346 D (6) $34.7473 $1,389.89 $2,779.78 $72,274

E (7) $28.2123 $1,128.49 $2,256.99 $58,682 E (7) $36.2628 $1,450.51 $2,901.02 $75,427

F (8) $29.3953 $1,175.81 $2,351.62 $61,142 F (8) $37.8445 $1,513.78 $3,027.56 $78,717

15 P1 (1) $24.8119 $992.48 $1,984.95 $51,609 21 P1 (1) $31.7501 $1,270.00 $2,540.00 $66,040

P2 (2) $25.4055 $1,016.22 $2,032.44 $52,843 P2 (2) $32.5216 $1,300.86 $2,601.73 $67,645

A (3) $26.0144 $1,040.58 $2,081.15 $54,110 A (3) $33.3129 $1,332.52 $2,665.03 $69,291

B (4) $26.5483 $1,061.93 $2,123.86 $55,220 B (4) $34.0315 $1,361.26 $2,722.52 $70,785

C (5) $27.0895 $1,083.58 $2,167.16 $56,346 C (5) $34.7473 $1,389.89 $2,779.78 $72,274

D (6) $28.2123 $1,128.49 $2,256.99 $58,682 D (6) $36.2628 $1,450.51 $2,901.02 $75,427

E (7) $29.3953 $1,175.81 $2,351.62 $61,142 E (7) $37.8445 $1,513.78 $3,027.56 $78,717

F (8) $30.6350 $1,225.40 $2,450.80 $63,721 F (8) $39.5085 $1,580.34 $3,160.68 $82,178

16 P1 (1) $25.8339 $1,033.35 $2,066.71 $53,734 22 P1 (1) $33.1136 $1,324.54 $2,649.09 $68,876

P2 (2) $26.4537 $1,058.15 $2,116.30 $55,024 P2 (2) $33.9201 $1,356.80 $2,713.61 $70,554

A (3) $27.0895 $1,083.58 $2,167.16 $56,346 A (3) $34.7473 $1,389.89 $2,779.78 $72,274

B (4) $27.6456 $1,105.82 $2,211.65 $57,503 B (4) $35.5031 $1,420.12 $2,840.25 $73,846

C (5) $28.2123 $1,128.49 $2,256.99 $58,682 C (5) $36.2628 $1,450.51 $2,901.02 $75,427

D (6) $29.3953 $1,175.81 $2,351.62 $61,142 D (6) $37.8445 $1,513.78 $3,027.56 $78,717

E (7) $30.6350 $1,225.40 $2,450.80 $63,721 E (7) $39.5085 $1,580.34 $3,160.68 $82,178

F (8) $31.9431 $1,277.72 $2,555.45 $66,442 F (8) $41.2605 $1,650.42 $3,300.84 $85,822

17 P1 (1) $26.9013 $1,076.05 $2,152.11 $55,955 23 P1 (1) $34.5543 $1,382.17 $2,764.34 $71,873

P2 (2) $27.5485 $1,101.94 $2,203.88 $57,301 P2 (2) $35.3977 $1,415.91 $2,831.82 $73,627

A (3) $28.2123 $1,128.49 $2,256.99 $58,682 A (3) $36.2628 $1,450.51 $2,901.02 $75,427

B (4) $28.8013 $1,152.05 $2,304.11 $59,907 B (4) $37.0565 $1,482.26 $2,964.52 $77,077

C (5) $29.3953 $1,175.81 $2,351.62 $61,142 C (5) $37.8445 $1,513.78 $3,027.56 $78,717

D (6) $30.6350 $1,225.40 $2,450.80 $63,721 D (6) $39.5085 $1,580.34 $3,160.68 $82,178

E (7) $31.9431 $1,277.72 $2,555.45 $66,442 E (7) $41.2605 $1,650.42 $3,300.84 $85,822

F (8) $33.3129 $1,332.52 $2,665.03 $69,291 F (8) $43.0947 $1,723.79 $3,447.58 $89,637

18 P1 (1) $28.0259 $1,121.03 $2,242.07 $58,294 24 P1 (1) $36.0579 $1,442.32 $2,884.63 $75,000

P2 (2) $28.7019 $1,148.08 $2,296.15 $59,700 P2 (2) $36.9399 $1,477.60 $2,955.19 $76,835

A (3) $29.3953 $1,175.81 $2,351.62 $61,142 A (3) $37.8445 $1,513.78 $3,027.56 $78,717

B (4) $30.0188 $1,200.75 $2,401.50 $62,439 B (4) $38.6765 $1,547.06 $3,094.12 $80,447

C (5) $30.6350 $1,225.40 $2,450.80 $63,721 C (5) $39.5085 $1,580.34 $3,160.68 $82,178

D (6) $31.9431 $1,277.72 $2,555.45 $66,442 D (6) $41.2605 $1,650.42 $3,300.84 $85,822

E (7) $33.3129 $1,332.52 $2,665.03 $69,291 E (7) $43.0947 $1,723.79 $3,447.58 $89,637

F (8) $34.7473 $1,389.89 $2,779.78 $72,274 F (8) $45.0224 $1,800.89 $3,601.79 $93,646  
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EXHIBIT E 

HEALTH INSURANCE PLAN HIGHLIGHTS—EFFECTIVE 1/1/2022 

MAJOR PLAN ELEMENTS Plan PJ1005 Plan PJ1009 PE4337 

Deductible: 

Single (In network / 

out of network) $250 / $500 $750 / $1,500 $1,500 / $3,000 

Family/person (In / out 

of network)  

$750 / $1,500 $2,250/ $4,500 $2,800 / $4,500 

Max Out-of-Pocket Limit: 

Single (In network / 

out of network) $2,000 / $4,000 $3,000 / $6,000 $3,000 / $6,000 

Family (In network / 

out of network) 

$4,000 / $8,000 $6,000/ $12,000 $7,150 / $22,500 

HSA Eligible No No Yes 

PREMIUM CONTRIBUTIONS  Bi-

monthly deduction    

SINGLE Coverage  $39.50  $16.00  $5.00  
EMP + SPOUSE Coverage $83.50  $39.00  $20.00  
EMP + CHILDREN Coverage $79.50  $37.50  $19.50  
FAMILY Coverage $123.50  $58.00  $29.00  

COVERAGE FOR ALL 

PLANS IN NETWORK 

Hospital benefit     Inpatient/Outpa-

tient 80% after deductible 80% after deductible 80% after deductible 

Physician Services 

In Network 
80% after deductible 

$20 copay 

Deductible does not apply  80% after deductible 

Emergency Care $150 copay for non-emergency $150 copay for non-emergency 80% after deductible 

Preventive Care: 

Evidence-based items / services 

rated A or B as recommended by  
U.S. Preventive Services Task  
Force 

100% 

deductible does not apply 

100% 

deductible does not apply 

100% 

deductible does not apply 

Prescription Medicines (retail) 

$10 Generic, $20 

Formulary, $50 

Non-Formulary,  

$50 Specialty 

$10 Generic, $20 

Formulary, $50 

Non-Formulary,  

$50 Specialty 

80% 

after deductible 

Prescription Medicines: 

Out-of-pocket expense limit  

Individual - $1,000 

Family - $3,000 

Individual - $1,000 

Family - $3,000 

Included w/ 

Medical 

Private duty nursing 
80% after deductible 

60 visits per calendar year 

80% after deductible 

60 visits per calendar year 

80% after deductible 

60 visits per calendar year 

Page 110 of 235



54 

Physical/Occupational/Speech ther-

apy  

80% after deductible 

60 combined visits per calendar year 

80% after deductible 

60 combined visits per calendar year 

80% after deductible 

60 combined visits per calendar year 

Chiropractor 25 visits per calendar year 25 visits per calendar year 25 visits per calendar year 

Precertification Failure to pre-certify may result in a reduction in benefits when receiving inpatient services 

 

 NOTE:  The above chart represents only a summary of plan benefits and related information, and is provided for 

illustrative purposes only. It is not intended as a substitute for the plan document. For detailed information on plan 

benefits, conditions, limitations, and exclusions, please refer to the plan document. 
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Financial Management

DATE: 12/2/2024

MEMO:

TO: Honorable Mayor Moore Wolfe and
City Council Members

FROM: Tim Gleason, City Manager
Ruby James, City Treasurer & Chief Financial Officer

SUBJECT:  Public Hearing in the Matter of the 2024 Tax Levy 

SUMMARY RECOMMENDATION:  A public hearing is required if the tax levy exceeds 5% of
the prior year levy amount. 

BACKGROUND:  
City Council opens a public hearing for public comment on the proposed property tax levy for
assessed valuation in 2024 with property tax payable in 2025, conducts the public hearing, and upon
completion, closes the public hearing.
 
Notice of the public hearing, and disclosure of the tax levy dollar amount was published in the
Decatur Herald & Review on November 23, 2024, in compliance with State of Illinois Truth in
Taxation notification requirements.  Notification of the Proposed Tax Levy was given as a Resolution
at the November 4, 2024 City Council meeting.
 
Council adoption vote of the 2024 tax levy is scheduled for the Council meeting of December 2,
2024.
 
 

POTENTIAL OBJECTIONS:  None Anticipated. 

INPUT FROM OTHER SOURCES:  None 

STAFF REFERENCE:  Ruby James, City Treasurer and Chief Financial Officer 

ATTACHMENTS:
Description Type
Memo Cover Memo
Publication Backup Material
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LETTER to the DECATUR CITY COUNCIL 
Finance Department 

 
 
 
DATE: December 2, 2024 
 
 
TO:  Honorable Mayor Moore Wolfe and City Council Members 
 
 
FROM: Tim Gleason, City Manager 

Ruby F. James, City Treasurer & Chief Financial Officer  
 
 
SUBJECT:   Property Tax Levy for Accessed Value Year 2024 Pay Tax Year 2025 
 
 
SUMMARY RECOMMENDATION: 
 
It is recommended that the City Council approve the series of Ordinances, which set the 
property tax levy for the City of Decatur for assessed value year 2024 pay tax year 2025 
and abate certain of the general obligation bond debt service payments, whereby such 
abatement will exclude said debt service payment from inclusion in the property tax levy. 
 
BACKGROUND: 
 
The Illinois Truth in Taxation law requires the city to conduct a public hearing if the total 
levy is projected to increase by 5% or more.  The city council is anticipating increasing the 
tax levy by some amount on December 2, 2024.  Until the debt abatement ordinances are 
passed to abate the remaining debt not included in the tax levy, the debt remains 
outstanding and could potentially be included in the tax levy; thus, triggering the 
requirement for a public hearing even if the tax levy increase remained below 5%.  All debt 
abatement and the tax levy equals $28,004,443.26 in total.   
 
At the council meeting of November 4, 2024, the City Manager presented property tax levy 
options to the Council for discussion and direction for city preparation of the 2024 Property 
Tax Levy.  City Council adopted Resolution 2024-341 Resolution Estimating Amounts 
Necessary to be Raised by the 2024 Tax Levy, indicating a tax levy increase of 7% versus 
the 2023 tax levy. 
 
The property tax levy including debt abatement presented in the ordinance for Council 
consideration is $28,004,443.26 in total and includes tax levy amounts for the Decatur 
Police Pension, Decatur Firefighter Pension, Decatur Public Library, Decatur Municipal 
Band, and debt service payments for all General Obligation Debt due in the fiscal year 
covered by the tax levy, and not scheduled for abatement. 
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Offsetting debt obligations in the General Fund allows the City to pay for City services 
such as Public Safety, including seven new police officers, street maintenance, and 
community development projects. 
 
Upon adoption of the City property tax levy and tax abatement ordinance(s), the City Clerk 
will file a certified copy of all ordinances with the Macon County Clerk.  The tax levy must 
be filed no later than the last Tuesday in December. 
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Financial Management

DATE: 12/2/2024

MEMO:

TO: Honorable Mayor Moore Wolfe and
City Council Members

FROM: Tim Gleason, City Manager
Ruby F. James, City Treasurer & Chief Financial Officer

SUBJECT:  Property Tax Levy for Accessed Value Year 2024 Pay Tax Year 2025  

SUMMARY RECOMMENDATION:  
It is recommended that the City Council approve the series of Ordinances, which set the property tax
levy for the City of Decatur for assessed value year 2024 pay tax year 2025 and abate certain of the
general obligation bond debt service payments, whereby such abatement will exclude said debt
service payment from inclusion in the property tax levy.
 

BACKGROUND:  
The Illinois Truth in Taxation law requires the city to conduct a public hearing if the total levy is
projected to increase by 5% or more.  The city council is anticipating increasing the tax levy by some
amount on December 2, 2024.  Until the debt abatement ordinances are passed to abate the remaining
debt not included in the tax levy, the debt remains outstanding and could potentially be included in
the tax levy; thus, triggering the requirement for a public hearing even if the tax levy increase
remained below 5%.  All debt abatement and the tax levy equals $28,004,443.26 in total. 
 
At the council meeting of November 4, 2024, the City Manager presented property tax levy options
to the Council for discussion and direction for city preparation of the 2024 Property Tax Levy.  City
Council adopted Resolution 2024-341 Resolution Estimating Amounts Necessary to be Raised by
the 2024 Tax Levy, indicating a tax levy increase of 7% versus the 2023 tax levy.
 
The property tax levy including debt abatement presented in the ordinance for Council consideration
is $28,004,443.26 in total and includes tax levy amounts for the Decatur Police Pension, Decatur
Firefighter Pension, Decatur Public Library, Decatur Municipal Band, and debt service payments for
all General Obligation Debt due in the fiscal year covered by the tax levy, and not scheduled for
abatement.
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POTENTIAL OBJECTIONS:  None anticipated. 

INPUT FROM OTHER SOURCES:  None 

STAFF REFERENCE:  Tim Gleason, City Manager Ruby F. James, City Treasurer & Chief
Financial Officer 

BUDGET/TIME IMPLICATIONS:  2024 Tax Levy is due to the County Clerk by the last
Tuesday in December. 

ATTACHMENTS:
Description Type
An Ordinance Levying Property Taxes for
the City of Decatur, Illinois for the Purpose
of Raising Revenue to Meet Certain
Necessary Expenses of the City for the
Fiscal Year Beginning January 1, 2025, and
Ending December 31, 2025 (7% Option)
Memo

Cover Memo

An Ordinance Levying Property Taxes for
the City of Decatur, Illinois for the Purpose
of Raising Revenue to Meet Certain
Necessary Expenses of the City for the
Fiscal Year Beginning January 1, 2025, and
Ending December 31, 2025 (7% Option)

Ordinance
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LETTER to the DECATUR CITY COUNCIL 

Finance Department 

 

 

 

DATE: December 2, 2024 

 

 

TO:  Honorable Mayor Moore Wolfe and City Council Members 

 

 

FROM: Tim Gleason, City Manager 

Ruby F. James, City Treasurer & Chief Financial Officer  

 

 

SUBJECT:   Property Tax Levy for Accessed Value Year 2024 Pay Tax Year 2025 

 7% Option 
 

 

The property tax levy including debt abatement presented in the ordinance for Council 

consideration is $28,004,443.26 in total and includes tax levy amounts for the Decatur 

Police Pension, Decatur Firefighter Pension, Decatur Public Library, Decatur Municipal 

Band, and debt service payments for all General Obligation Debt due in the fiscal year 

covered by the tax levy, and not scheduled for abatement. 

 

Abatement from the property tax levy is possible since the City has secured alternative 

revenue sources sufficient to pay certain General Obligation debt service amounts in the 

fiscal period 2025.  

 

For a 7% increase versus the prior year tax levy, the resulting net tax levy after abatement 

is $16,888,166.00: 

 

 

$ (whole) Tax levy Tax Abatement(s) Tax Levy 

After Abatement(s) 

2024 Tax Levy 28,004,443.26 11,116,277.26 16,888,166.00 

    

2023 Tax Levy 31,236,437.02 15,453,147.02 15,783,290.00 

    

2024 vs. 2023 -10.35% -28.06% 7.0% 
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Tax abatements in the 2024 Tax Levy are as follows: 

 

Debt Issue Abatement $ Abatement amounts payable from 

   

2014 Series GO 1,872,537.50 Water Fund Lake dredging project 

2015 Series GO 1,765,625.00 Water Fund Lake dredging project 

2016 Series GO 1,741,256.26 Water Fund Lake dredging project 

2018 Series GO 1,278,000.00 Water Fund for Lake dredging portion 

and general fund revenues for new fire 

station portion 

2019 Series GO Refunding 541,208.50 General Fund revenues and PILOT 

2019 Series B GO 145,030.00 Building Fund / Equipment Replacement 

Fund 

2020 Series GO Refunding 1,947,220.00 Water Fund for Lake dredging portion 

and  Olde Towne TIF Fund for downtown 

street scape portion 

2022 Series GO 1,825,400.00 Water and Sewer Fund(s) 

   

Total Abatements 11,116,277.26  

 

 

Detailed elements of the 2024 tax levy are as follows, with comparison to the 2023 tax 

levy.  

 

$ (whole) 2024  

Tax Levy 

2023 

Tax levy 

Change % Change 

     

Police pension  6,933,920.00 5,924,878.26 1,009,041.74 17.0% 

Fire pension 5,646,707.00 6,128,510.00 (481,803.00) 7.9% 

Library 3,222,539.00 3,072,569.70 149,969.30 4.9% 

Municipal band 70,000.00 70.073.58 (73.58) (0.001%) 

GO debt service 1,015,000.00 587,258.45 427,741.55 72.8% 

General Purpose  0.01 (0.01) - 

     

Total Tax Levy 16,888,166.00 15,783,290.00 1,104,876.00 7.0% 

 

 

Pension fund increases reflect the actuarially determined contribution required to meet 

future pension liabilities and achieve optimal future funding levels in accordance with 

Illinois State Statute 40 ILCS 5/4-118 for the Decatur Firefighters Pension Fund and 

Illinois State Statute 40 ILCS 5/3-125 for the Decatur Police Pension Fund. Decatur 

Library reflects a 4.9% increase to reflect the budgeted increase required for salaries and a 

reduction in state tax receipts. GO Debt Service reflects an increase of 72.8%, which 

signifies the council’s intent to allocate certain general fund revenue sources to capital 

projects and pay down debt.  
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The proposed property tax levy and projected assessed value would yield an estimated 

property tax rate of $1.5392285 per $100 of assessed value. This would represent a slight 

increase in the property tax rate versus the prior year property tax rate of $1.5091001 per 

$100 of assessed value. 

 

Of note, as the tax levy presented for approval defines the dollars to be raised in property 

tax revenue, the final property tax rate will be dependent upon the final assessed value, 

which is not yet determined. The final assessed value will be determined upon completion 

of the Macon County Assessor’s valuation process, and approval / certification by the State 

of Illinois. 

 

This tax levy and tax abatements will be used by Macon County Officials to calculate the 

tax extensions to appear on property tax bills issued to property owners in calendar year 

2024 for property tax due in calendar year 2025.  
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ORDINANCE NO. 2024 -  

 

AN ORDINANCE LEVYING PROPERTY TAXES FOR THE CITY OF DECATUR, 

ILLINOIS FOR THE PURPOSE OF RAISING REVENUE TO MEET CERTAIN 

NECESSARY EXPENSES OF THE CITY FOR THE FISCAL YEAR BEGINNING 

JANUARY 1, 2025, AND ENDING DECEMBER 31, 2025 (7% OPTION) 

 

 WHEREAS, the City of Decatur, Illinois is a home rule unit of local government as defined 

by, and having the powers enumerated in, the Constitution of the State of Illinois 1970, Article 

VII, Section 6(a); and, 

 

 WHEREAS, the City of Decatur is required to establish the Property Tax Levy for the City 

of Decatur for the year of assessed value with property tax payable in the subsequent year, the City 

hereby with this Ordinance affixes the Property Tax Levy for assessed value in calendar year 2024 

and with tax payable in calendar year 2025. 

 

 NOW, AND THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 

 

Section 1. That there is hereby levied upon all the taxable property within the corporate 

limits of the City of Decatur, Illinois, as the same is taxed and equalized for State and County 

purposes for the fiscal year beginning with the 1st day of January, 2025, and ending on the 31st day 

of December, 2025, the sum of Twenty-Eight Million, Four Thousand, Four Hundred Forty-Three 

Dollars and Twenty-Six Cents ($28,004,443.26 ) for which said sum is hereby levied and is 

appropriated for purposes specified as follows, and that there is hereby abated upon all taxable 

property within the corporate limits of the City of Decatur, Illinois, the sum of Eleven  Million, 

One Hundred Sixteen Thousand, Two Hundred Seventy-Seven Dollars and Twenty-Six Cents 

($11,116,277.26) resulting in a Net Tax Levy of Sixteen Million, Eight Hundred Eighty-Eight 

Thousand, One hundred and Sixty-Six Dollars and Zero Cents ($16,888,166.00).  

 

 Tax Levy $ Abate $ Net Tax Levy $ 

Decatur Police Pension 6,933,920.00 - 6,933,920.00 

Decatur Firefighter Pension 5,646,707.00 - 5,646,707.00 

Decatur Public Library 3,222,539.00 - 3,222,539.00 

Decatur Municipal Band 70,000.00 - 70,000.00 

GO Bond 2014 1,872,537.50 1,872,537.50 - 

GO Bond 2015 1,765,625.00 1,765,625.00 - 

GO Bond 2016 1,741,256.26 1,741,256.26 - 

GO Bond 2018 2,070,500.00 1,278,000.00 792,500.00 

GO Bond 2019 763,708.50 541,208.50 222,500.00 

GO Bond 2019 Series B 145,030.00 145,030.00 - 

GO Bond 2020 1,947,220.00 1,947,220.00 - 

GO Bond 2022 1,825,400.00 1,825,400.00 - 

    

Total Tax Levy 28,004,443.26 11,116,277.26 16,888,166.00 
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 Section 2.  That the City Clerk be, and is hereby, authorized and directed to cause a 

duly certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, 

Illinois, in time and manner as provided by law. 

 

 

 Section 3. That warrants against and in anticipation of the taxes above levied for the 

payment of the ordinary and necessary expenses of the City are hereby authorized to be drawn by 

the Mayor and City Clerk to the extent of seventy-five percent of the total amount of any such tax 

levied herein in accordance with the Statutes in such case made and provided, and subject to the 

provisions thereof. 

 

 Section 4. This Ordinance shall be in full-force and effect and after its passage by the 

Council and approval by the Mayor. 

 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

 

 

 

       ______________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk 
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ATTACHMENTS:
Description Type
An Ordinance Levying Property Taxes for
the City of Decatur, Illinois for the Purpose
of Raising Revenue to Meet Certain
Necessary Expenses of the City for the
Fiscal Year Beginning January 1, 2025, and
Ending December 31, 2025 (6% Option)
Memo

Cover Memo

An Ordinance Levying Property Taxes for
the City of Decatur, Illinois for the Purpose
of Raising Revenue to Meet Certain
Necessary Expenses of the City for the
Fiscal Year Beginning January 1, 2025, and
Ending December 31, 2025 (6% Option)

Ordinance
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LETTER to the DECATUR CITY COUNCIL 

Finance Department 

 

 

 

DATE: December 2, 2024 

 

 

TO:  Honorable Mayor Moore Wolfe and City Council Members 

 

 

FROM: Tim Gleason, City Manager 

Ruby F. James, City Treasurer & Chief Financial Officer  

 

 

SUBJECT:   Property Tax Levy for Accessed Value Year 2024 Pay Tax Year 2025 

 6% Option 
 

 

The property tax levy including debt abatement presented in the ordinance for Council 

consideration is $28,004,443.26 in total and includes tax levy amounts for the Decatur 

Police Pension, Decatur Firefighter Pension, Decatur Public Library, Decatur Municipal 

Band, and debt service payments for all General Obligation Debt due in the fiscal year 

covered by the tax levy, and not scheduled for abatement. 

 

Abatement from the property tax levy is possible since the City has secured alternative 

revenue sources sufficient to pay certain General Obligation debt service amounts in the 

fiscal period 2025.  

 

For a 6% increase versus the prior year tax levy, the resulting net tax levy after abatement 

is $16,730,166.00: 

 

 

$ (whole) Tax levy Tax Abatement(s) Tax Levy 

After Abatement(s) 

2024 Tax Levy 28,004,443.26 11,274,277.26 16,730,166.00 

    

2023 Tax Levy 31,236,437.02 15,453,147.02 15,783,290.00 

    

2024 vs. 2023 -10.35% -27.04% 6.0% 
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Tax abatements in the 2024 Tax Levy are as follows: 

 

Debt Issue Abatement $ Abatement amounts payable from 

   

2014 Series GO 1,872,537.50 Water Fund Lake dredging project 

2015 Series GO 1,765,625.00 Water Fund Lake dredging project 

2016 Series GO 1,741,256.26 Water Fund Lake dredging project 

2018 Series GO 1,278,000.00 Water Fund for Lake dredging portion 

and general fund revenues for new fire 

station portion 

2019 Series GO Refunding 699,208.50 General Fund revenues and PILOT 

2019 Series B GO 145,030.00 Building Fund / Equipment Replacement 

Fund 

2020 Series GO Refunding 1,947,220.00 Water Fund for Lake dredging portion 

and  Olde Towne TIF Fund for downtown 

street scape portion 

2022 Series GO 1,825,400.00 Water and Sewer Fund(s) 

   

Total Abatements 11,274,277.26  

 

 

Detailed elements of the 2024 tax levy are as follows, with comparison to the 2023 tax 

levy.  

 

$ (whole) 2024  

Tax Levy 

2023 

Tax levy 

Change % Change 

     

Police pension  6,933,920.00 5,924,878.26 1,009,041.74 17.0% 

Fire pension 5,646,707.00 6,128,510.00 (481,803.00) 7.9% 

Library 3,222,539.00 3,072,569.70 149,969.30 4.9% 

Municipal band 70,000.00 70.073.58 (73.58) (0.001%) 

GO debt service 857,000.00 587,258.45 269,741.55 45.9% 

General Purpose  0.01 (0.01) - 

     

Total Tax Levy 16,730,166.00 15,783,290.00 946,876.00 6.0% 

 

 

Pension fund increases reflect the actuarially determined contribution required to meet 

future pension liabilities and achieve optimal future funding levels in accordance with 

Illinois State Statute 40 ILCS 5/4-118 for the Decatur Firefighters Pension Fund and 

Illinois State Statute 40 ILCS 5/3-125 for the Decatur Police Pension Fund. Decatur 

Library reflects a 4.9% increase to reflect the budgeted increase required for salaries and a 

reduction in state tax receipts. GO Debt Service reflects an increase of 45.9%, which 

signifies the council’s intent to allocate certain general fund revenue sources to capital 

projects and pay down debt.  
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The proposed property tax levy and projected assessed value would yield an estimated 

property tax rate of $1.5248380 per $100 of assessed value. This would represent a slight 

increase in the property tax rate versus the prior year property tax rate of $1.5091001 per 

$100 of assessed value. 

 

Of note, as the tax levy presented for approval defines the dollars to be raised in property 

tax revenue, the final property tax rate will be dependent upon the final assessed value, 

which is not yet determined. The final assessed value will be determined upon completion 

of the Macon County Assessor’s valuation process, and approval / certification by the State 

of Illinois. 

 

This tax levy and tax abatements will be used by Macon County Officials to calculate the 

tax extensions to appear on property tax bills issued to property owners in calendar year 

2024 for property tax due in calendar year 2025.  
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ORDINANCE NO. 2024 -  

 

AN ORDINANCE LEVYING PROPERTY TAXES FOR THE CITY OF DECATUR, 

ILLINOIS FOR THE PURPOSE OF RAISING REVENUE TO MEET CERTAIN 

NECESSARY EXPENSES OF THE CITY FOR THE FISCAL YEAR BEGINNING 

JANUARY 1, 2025, AND ENDING DECEMBER 31, 2025 (6% OPTION) 

 

 WHEREAS, the City of Decatur, Illinois is a home rule unit of local government as defined 

by, and having the powers enumerated in, the Constitution of the State of Illinois 1970, Article 

VII, Section 6(a); and, 

 

 WHEREAS, the City of Decatur is required to establish the Property Tax Levy for the City 

of Decatur for the year of assessed value with property tax payable in the subsequent year, the City 

hereby with this Ordinance affixes the Property Tax Levy for assessed value in calendar year 2024 

and with tax payable in calendar year 2025. 

 

 NOW, AND THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 

 

Section 1. That there is hereby levied upon all the taxable property within the corporate 

limits of the City of Decatur, Illinois, as the same is taxed and equalized for State and County 

purposes for the fiscal year beginning with the 1st day of January, 2025, and ending on the 31st day 

of December, 2025, the sum of Twenty-Eight Million, Four Thousand, Four Hundred Forty-Three 

Dollars and Twenty-Six Cents ($28,004,443.26 ) for which said sum is hereby levied and is 

appropriated for purposes specified as follows, and that there is hereby abated upon all taxable 

property within the corporate limits of the City of Decatur, Illinois, the sum of Eleven  Million, 

Two Hundred Seventy-Four Thousand, Two Hundred Seventy-Seven Dollars and Twenty-Six 

Cents ($11,274,277.26) resulting in a Net Tax Levy of Sixteen Million, Seven Hundred Thirty 

Thousand, One hundred and Sixty-Six Dollars and Zero Cents ($16,730,166.00).  

 

 Tax Levy $ Abate $ Net Tax Levy $ 

Decatur Police Pension 6,933,920.00 - 6,933,920.00 

Decatur Firefighter Pension 5,646,707.00 - 5,646,707.00 

Decatur Public Library 3,222,539.00 - 3,222,539.00 

Decatur Municipal Band 70,000.00 - 70,000.00 

GO Bond 2014 1,872,537.50 1,872,537.50 - 

GO Bond 2015 1,765,625.00 1,765,625.00 - 

GO Bond 2016 1,741,256.26 1,741,256.26 - 

GO Bond 2018 2,070,500.00 1,278,000.00 792,500.00 

GO Bond 2019 763,708.50 699,208.50 64,500.00 

GO Bond 2019 Series B 145,030.00 145,030.00 - 

GO Bond 2020 1,947,220.00 1,947,220.00 - 

GO Bond 2022 1,825,400.00 1,825,400.00 - 

    

Total Tax Levy 28,004,443.26 11,274,277.26 16,730,166.00 
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 Section 2.  That the City Clerk be, and is hereby, authorized and directed to cause a 

duly certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, 

Illinois, in time and manner as provided by law. 

 

 

 Section 3. That warrants against and in anticipation of the taxes above levied for the 

payment of the ordinary and necessary expenses of the City are hereby authorized to be drawn by 

the Mayor and City Clerk to the extent of seventy-five percent of the total amount of any such tax 

levied herein in accordance with the Statutes in such case made and provided, and subject to the 

provisions thereof. 

 

 Section 4. This Ordinance shall be in full-force and effect and after its passage by the 

Council and approval by the Mayor. 

 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

 

 

 

       ______________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk 
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ATTACHMENTS:
Description Type
An Ordinance Levying Property Taxes for
the City of Decatur, Illinois for the Purpose
of Raising Revenue to Meet Certain
Necessary Expenses of the City for the
Fiscal Year Beginning January 1, 2025, and
Ending December 31, 2025 (5% Option)
Memo

Cover Memo

An Ordinance Levying Property Taxes for
the City of Decatur, Illinois for the Purpose
of Raising Revenue to Meet Certain
Necessary Expenses of the City for the
Fiscal Year Beginning January 1, 2025, and
Ending December 31, 2025 (5% Option)

Ordinance
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LETTER to the DECATUR CITY COUNCIL 

Finance Department 

 

 

 

DATE: December 2, 2024 

 

 

TO:  Honorable Mayor Moore Wolfe and City Council Members 

 

 

FROM: Tim Gleason, City Manager 

Ruby F. James, City Treasurer & Chief Financial Officer  

 

 

SUBJECT:   Property Tax Levy for Accessed Value Year 2024 Pay Tax Year 2025 

 5% Option 
 

 

The property tax levy including debt abatement presented in the ordinance for Council 

consideration is $28,004,443.26 in total and includes tax levy amounts for the Decatur 

Police Pension, Decatur Firefighter Pension, Decatur Public Library, Decatur Municipal 

Band, and debt service payments for all General Obligation Debt due in the fiscal year 

covered by the tax levy, and not scheduled for abatement. 

 

Abatement from the property tax levy is possible since the City has secured alternative 

revenue sources sufficient to pay certain General Obligation debt service amounts in the 

fiscal period 2025.  

 

For a 5% increase versus the prior year tax levy, the resulting net tax levy after abatement 

is $16,573,166.00: 

 

 

$ (whole) Tax levy Tax Abatement(s) Tax Levy 

After Abatement(s) 

2024 Tax Levy 28,004,443.26 11,431,277.26 16,573,166.00 

    

2023 Tax Levy 31,236,437.02 15,453,147.02 15,783,290.00 

    

2024 vs. 2023 -10.35% -26.03% 5.0% 
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Tax abatements in the 2024 Tax Levy are as follows: 

 

Debt Issue Abatement $ Abatement amounts payable from 

   

2014 Series GO 1,872,537.50 Water Fund Lake dredging project 

2015 Series GO 1,765,625.00 Water Fund Lake dredging project 

2016 Series GO 1,741,256.26 Water Fund Lake dredging project 

2018 Series GO 1,370,500.00 Water Fund for Lake dredging portion 

and general fund revenues for new fire 

station portion 

2019 Series GO Refunding 763,708.50 General Fund revenues and PILOT 

2019 Series B GO 145,030.00 Building Fund / Equipment Replacement 

Fund 

2020 Series GO Refunding 1,947,220.00 Water Fund for Lake dredging portion 

and  Olde Towne TIF Fund for downtown 

street scape portion 

2022 Series GO 1,825,400.00 Water and Sewer Fund(s) 

   

Total Abatements 11,431,277.26  

 

 

Detailed elements of the 2024 tax levy are as follows, with comparison to the 2023 tax 

levy.  

 

$ (whole) 2024  

Tax Levy 

2023 

Tax levy 

Change % Change 

     

Police pension  6,933,920.00 5,924,878.26 1,009,041.74 17.0% 

Fire pension 5,646,707.00 6,128,510.00 (481,803.00) 7.9% 

Library 3,222,539.00 3,072,569.70 149,969.30 4.9% 

Municipal band 70,000.00 70.073.58 (73.58) (0.001%) 

GO debt service 700,000.00 587,258.45 112,741.55 19.2% 

General Purpose  0.01 (0.01) - 

     

Total Tax Levy 16,573,166.00 15,783,290.00 789,876.00 5.0% 

 

 

Pension fund increases reflect the actuarially determined contribution required to meet 

future pension liabilities and achieve optimal future funding levels in accordance with 

Illinois State Statute 40 ILCS 5/4-118 for the Decatur Firefighters Pension Fund and 

Illinois State Statute 40 ILCS 5/3-125 for the Decatur Police Pension Fund. Decatur 

Library reflects a 4.9% increase to reflect the budgeted increase required for salaries and a 

reduction in state tax receipts. GO Debt Service reflects an increase of 19.2%, which 

signifies the council’s intent to allocate certain general fund revenue sources to capital 

projects and pay down debt.  
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The proposed property tax levy and projected assessed value would yield an estimated 

property tax rate of $1.5105187 per $100 of assessed value. This would represent a slight 

increase in the property tax rate versus the prior year property tax rate of $1.5091001 per 

$100 of assessed value. 

 

Of note, as the tax levy presented for approval defines the dollars to be raised in property 

tax revenue, the final property tax rate will be dependent upon the final assessed value, 

which is not yet determined. The final assessed value will be determined upon completion 

of the Macon County Assessor’s valuation process, and approval / certification by the State 

of Illinois. 

 

This tax levy and tax abatements will be used by Macon County Officials to calculate the 

tax extensions to appear on property tax bills issued to property owners in calendar year 

2024 for property tax due in calendar year 2025.  
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ORDINANCE NO. 2024 -  

 

AN ORDINANCE LEVYING PROPERTY TAXES FOR THE CITY OF DECATUR, 

ILLINOIS FOR THE PURPOSE OF RAISING REVENUE TO MEET CERTAIN 

NECESSARY EXPENSES OF THE CITY FOR THE FISCAL YEAR BEGINNING 

JANUARY 1, 2025, AND ENDING DECEMBER 31, 2025 (5% OPTION) 

 

 WHEREAS, the City of Decatur, Illinois is a home rule unit of local government as defined 

by, and having the powers enumerated in, the Constitution of the State of Illinois 1970, Article 

VII, Section 6(a); and, 

 

 WHEREAS, the City of Decatur is required to establish the Property Tax Levy for the City 

of Decatur for the year of assessed value with property tax payable in the subsequent year, the City 

hereby with this Ordinance affixes the Property Tax Levy for assessed value in calendar year 2024 

and with tax payable in calendar year 2025. 

 

 NOW, AND THEREFORE, BE IT ORDAINED, BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 

 

Section 1. That there is hereby levied upon all the taxable property within the corporate 

limits of the City of Decatur, Illinois, as the same is taxed and equalized for State and County 

purposes for the fiscal year beginning with the 1st day of January, 2025, and ending on the 31st day 

of December, 2025, the sum of Twenty-Eight Million, Four Thousand, Four Hundred Forty-Three 

Dollars and Twenty-Six Cents ($28,004,443.26 ) for which said sum is hereby levied and is 

appropriated for purposes specified as follows, and that there is hereby abated upon all taxable 

property within the corporate limits of the City of Decatur, Illinois, the sum of Eleven  Million, 

Four Hundred Thirty-One Thousand, Two Hundred Seventy-Seven Dollars and Twenty-Six Cents 

($11,431,277.26) resulting in a Net Tax Levy of Sixteen Million, Five Hundred Seventy-Three 

Thousand, One hundred and Sixty-Six Dollars and Zero Cents ($16,573,166.00).  

 

 Tax Levy $ Abate $ Net Tax Levy $ 

Decatur Police Pension 6,933,920.00 - 6,933,920.00 

Decatur Firefighter Pension 5,646,707.00 - 5,646,707.00 

Decatur Public Library 3,222,539.00 - 3,222,539.00 

Decatur Municipal Band 70,000.00 - 70,000.00 

GO Bond 2014 1,872,537.50 1,872,537.50 - 

GO Bond 2015 1,765,625.00 1,765,625.00 - 

GO Bond 2016 1,741,256.26 1,741,256.26 - 

GO Bond 2018 2,070,500.00 1,370,500.00 700,000.00 

GO Bond 2019 763,708.50 763,708.50 - 

GO Bond 2019 Series B 145,030.00 145,030.00 - 

GO Bond 2020 1,947,220.00 1,947,220.00 - 

GO Bond 2022 1,825,400.00 1,825,400.00 - 

    

Total Tax Levy 28,004,443.26 11,431,277.26 16,573,166.00 
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 Section 2.  That the City Clerk be, and is hereby, authorized and directed to cause a 

duly certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, 

Illinois, in time and manner as provided by law. 

 

 

 Section 3. That warrants against and in anticipation of the taxes above levied for the 

payment of the ordinary and necessary expenses of the City are hereby authorized to be drawn by 

the Mayor and City Clerk to the extent of seventy-five percent of the total amount of any such tax 

levied herein in accordance with the Statutes in such case made and provided, and subject to the 

provisions thereof. 

 

 Section 4. This Ordinance shall be in full-force and effect and after its passage by the 

Council and approval by the Mayor. 

 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

 

 

 

       ______________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk 
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Public Works

DATE: 11/8/2024

MEMO: 2024-178

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Matt Newell, P.E., Public Works Director
Jim Edwards, Information Technology Director
Paul Caswell, P.E., City Engineer
Robert Weil, P.E., Water Production Manager
Randy Miller, Water Services Manager
Byron Bowman, Municipal Services Manager

SUBJECT:  
Resolution Authorizing a Professional Engineering Services Agreement with Burns &
McDonnell Engineering Company, Inc., to Provide Engineering Services for Asset
Management System Selection Assistance, City Project 2024-32
 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council approve the attached Resolution authorizing the Mayor to
sign and the City Clerk to attest a Resolution approving a professional services agreement with Burns
& McDonnell Engineering Company, Inc. to provide engineering services for the selection of a Asset
Management System for a fee not to exceed $167,250.
 

BACKGROUND:  
The Public Works Department currently utilizes multiple software packages to store data and work
history.  These software packages were generally built in-house at various times over the years and
largely do not work well with each other, including newer City software systems such as the
Geographical Information System (GIS) used by the City.  The Municipal Services Division work
tracking system was built by the City’s IT Department in the early 2000’s as a Database 2 (DB2)
system and has become difficult to maintain and is being phased out. The water plant maintenance
management system, Antero, is still partially paper-based and has limited benefit.
 
In recent years, the municipal software industry has focused on asset management packages that
encompass all Public Works functions.  The newer types of asset management systems utilize GIS
mapping as the visual interface to track and store data.  Keeping this data current and available to
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maintenance crews is becoming increasingly important in the utility management work the Public
Works Department is engaged in. In the case of fixed mechanical assets such as the water plant, new
asset management systems use sensors to monitor equipment condition and trigger timely repairs.
This minimizes equipment downtime and potential compliance issues.
 
As Public Works, IT, and GIS staff members reviewed options to replace the City’s aging DB2
system, it became clear that there were many facets in the various software packages that were
beyond the current experience base of city staff.  For example, staff across multiple departments will
need to implement a new advanced management system with capabilities we are not even familiar
with. Based on conversations with other public works departments we associate with in the American
Public Works Association, staff decided that consultant assistance would be highly beneficial.
 
Staff requested proposals from consulting firms with expertise in the software market and selecting
software best suited to the City’s needs.  Completing this comparison in-house seems fraught with the
opportunity for failure given the complexity of the new systems and the financial implications of the
software selection and implementation.
 
The benefits of upgrading the asset management system are expected to far exceed the costs. Given
the value of the infrastructure managed by the Public Works is in excess of $100 million, even a 1%
improvement in service life represents a value of $1 million. The direct costs for selection, purchase
and implementation of the asset management system are expected to be approximately $850,000.
 
Smooth implementation will maximize the benefits of the asset management system and avoid loss of
productivity as the system is rolled out. The track record from other agencies indicates that the right
consultant can make a big difference in this regard. 
 
Request for Proposals
On May 30, 2024, the City issued a request for proposals and qualifications to provide professional
services to assist City staff with the selection of an asset management system.   Proposals were
received on July 2, 2024.  Two firms submitted formal statements of qualification.  The section
committee, composed of Public Works Division Managers along with IT and GIS representatives,
reviewed the proposals and selected the Burns & McDonnell Engineering Company, Inc., as the firm
best able to serve the City in performing the requested services. 
 
Engineering Services Agreement
The services are to review the City’s procedures and management processes, develop an RFP for
vendors to propose a software solution, and assist in selecting a vendor.   The Agreement includes
the following services:
 

1.      Conduct Public Works staff interviews to gather the technical and functional
requirements for the new asset management system.
 
2.      Review existing asset management operations and documentation processes to identify
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gaps and recommend best practices in prioritizing and documenting work.
 

3.      Develop recommendations to address security requirements and compliance reporting. 
This is particularly necessary for the water system interactions with the Illinois EPA and the
U.S. EPA’s involvement with the sanitary sewer system.

 
4.      Develop a vendor Request for Proposals with instructions, technical requirements, and
evaluation criteria. 

 
5.      Assist City staff with RFP review, vendor support questions, demonstrations, and
recommendations. 

 
A possible future phase may be needed to assist the City with the implementation of the selected
software package.
 
The proposed fee is $167,250, which will be split between the Water, Sanitary Sewer, Storm Sewer,
and Local MFT Funds.  It is estimated the purchase and implementation of the selected service is
expected be around $850,000.
 
LEGAL REVIEW:  The agreement was reviewed and approved by Legal on November 7, 2024.
 
SCHEDULE:  The work will commence immediately with the RFP expected to be advertised in 3
to 4 months.  The advertising period, review and recommendations will take an additional 3 months
depending on City staff availability.   
 
 
 

PRIOR COUNCIL ACTION:  The project is budgeted in the FY 2025 budget. 

POTENTIAL OBJECTIONS:  There are no known objections. 

INPUT FROM OTHER SOURCES:  Burns and McDonnell Engineering Company, Inc.  

STAFF REFERENCE:  Paul Caswell, City Engineer, will attend the City Council meeting to
answer any questions of the Council on this item. 

BUDGET/TIME IMPLICATIONS:  
Budget Impact:  The proposed engineering services agreement is for $167,250.  Funding for this
project is allocated and will be split equally at $41,812.50 between the Water Fund, Storm Sewer
Fund, Sanitary Sewer Fund, and Local MFT Fund. 
 
Staffing Impact:  Staff time is allocated to manage the project.
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ATTACHMENTS:
Description Type
Resolution Authorizing a Professional
Engineering Services Agreement with Burns
& McDonnell Engineering Company, Inc., to
Provide Engineering Services for Asset
Management System Selection Assistance,
City Project 2024-32

Resolution Letter
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RESOLUTION NO. ____________ 

 

RESOLUTION AUTHORIZING A PROFESSIONAL ENGINEERING SERVICES 

AGREEMENT WITH BURNS & MCDONNELL ENGINEERING COMPANY INC., TO 

PROVIDE ENGINEERING SERVICES FOR ASSET MANAGEMENT SYSTEM 

SELECTION ASSISTANCE, CITY PROJECT 2024-32 

__________________________________________________________________ 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the Professional Engineering Services Agreement for Burns & 

McDonnell Engineering Company, Inc., presented to the Council herewith as Exhibit 1 and made 

a part hereof, between the City of Decatur and Burns & McDonnell Engineering Company, Inc., 

and the same is hereby received, placed on file and approved. 

 

 Section 2.  That the Mayor and City Clerk be, and they are hereby, authorized and 

directed to execute said Agreement between the City of Decatur, Illinois and Burns & 

McDonnell Engineering Company, Inc., for a fee not to exceed $167,250. 

 

 PRESENTED and ADOPTED this 2nd day of December, 2024. 

 

 

 

      _______________________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

Attest: 

 

 

___________________________________ 

 Kim Althoff, City Clerk 
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CITY OF DECATUR
CONSULTING SERVICES AGREEMENT 

For
ASSET MANAGEMENT SYSTEM SELECTION ASSISTANCE 

CITY PROJECT 2024-32

This Agreement (“Agreement”) is made and entered into between the City of Decatur, Illinois, an Illinois 
home rule municipal corporation ("City"), and:

Burns & McDonnell Engineering Company, Inc.

(“Consultant"), for and in consideration of the mutual covenants and promises and good and valuable
consideration contained herein.

SCOPE OF WORK

The consulting services obtained by the City under this Agreement concern the Project ("Project") as set
forth in the attached as Exhibit “A”, incorporated herein by reference and made a part of this Agreement
hereof:

SECTION I. GENERAL

A. CONSULTANT. The Consultant shall provide consulting services as described in Exhibit A. All 
services provided hereunder shall be performed by the Consultant exercising reasonable skill, care, 
and diligence in the performance of their services in accordance with generally and customarily 
accepted standards.

B. NOTICE TO PROCEED. The Consultant shall only begin performance of each Phase of work 
required hereunder upon receipt of a written Notice to Proceed for that Phase, as shown in Exhibit B.

C. TIME. The Consultant shall begin work on each successive phase within thirty (30) days after 
receipt of the Notice to Proceed for each phase and shall devote such personnel, technical equipment, 
computer time and materials to the Project so as to complete each phase within the time limits set 
forth in Exhibit C; Project Timeline.

D. CITY'S REPRESENTATIVE. The City's representative to the Consultant shall be the City 
Engineer or the City Engineer's designee as set forth in the Notice to Proceed for each phase of work.

E. EXTRA WORK AND AMENDMENTS. The Consultant shall only perform the work authorized 
by this contract and defined in the Scope of Work (attached hereto, marked Exhibit A, incorporated 
by reference herein and made a part of this Agreement). Should the size or complexity of the project 
exceed the amount of work contemplated by this contract or defined in the Scope of Work, the 
Consultant shall obtain written authorization in the form of a Amendment from the City’s 
Representative, to perform extra work before such work is actually performed. An Amendment form 
is included in this Agreement as Exhibit D. The cost to perform any work prior to written 
authorization shall be paid exclusively by the Consultant and shall not be reimbursed by the City.

The Consultant expressly acknowledges, recognizes and agrees that the only authority to approve 
Amendments to this Agreement or the Scope or Services or the cost(s) therein is with the City 
Council of the City.

SECTION II. BASIC SERVICES
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The basic services will include those described in Exhibit A.

SECTION III. CITY'S RESPONSIBILITIES

The City shall,

A. FURNISH REQUIREMENTS AND LIMITATIONS. Provide all criteria and full information as 
to the City's requirements for the Project, including design objectives and constraints, space, capacity 
and performance requirements, flexibility and expandability, economic parameters and any budgetary 
limitations.

B. FURNISH INFORMATION. Assist the Consultant by placing at the Consultant's disposal all 
available information pertinent to the Project including previous reports and any other data relative to 
design or construction of the Project.

C. FURNISH TECHNICAL INFORMATION. Furnish to the Consultant, as required for 
performance of the Consultant's Basic Services (except to the extent provided otherwise in Exhibit A, 
"Scope of Work”), data prepared by or services of others, including without limitation, core borings, 
probings and subsurface explorations, hydrographic surveys, laboratory tests and inspections of 
samples, materials and equipment; appropriate professional interpretations of all of the foregoing; 
environmental assessment and impact statements; property, boundary, easement, right-of-way, 
topographic and utility surveys; property descriptions; zoning, deed and other land use restriction; all 
of which the Consultant may rely upon in performing the Consultant's services.

D. SURVEYS AND REFERENCE POINTS. Provide field control surveys and establish reference 
points and base lines except to the extent provided otherwise in Section II to enable the Contractor(s) 
to proceed with the layout of the work.

E. ACCESS TO PROPERTY. Arrange for access to and make all provisions for the Consultant to 
enter upon public and private property as required for the Consultant to perform the Consultant's 
services.

F. REVIEW DOCUMENTS. Examine all studies, reports, sketches, drawings, specifications, 
proposals and other documents presented by the Consultant, obtain advice of an attorney, insurance 
counselor and other consultants as the City’s Representative deems appropriate for such examination 
and render in writing decisions pertaining thereto within a reasonable time so as not to delay the 
services of the Consultant.

G. OBTAIN APPROVALS AND PERMITS. Furnish approvals and permits from all governmental 
authorities having jurisdiction over the Project and such approvals and consents from others as may 
be necessary for completion of the Project.

H. ACCOUNTING. LEGAL AND INSURANCE SERVICE. Provide such accounting, 
independent cost estimating and insurance counseling services as may be required for the Project, 
such legal services as the City’s Representative may require or the Consultant may reasonably request 
with regard to legal issues pertaining to the Project including any that may be raised by the 
Contractor(s), such auditing service as the City’s Representative may require to ascertain how or for 
what purpose any Contractor has used the moneys paid to him under the construction contract, and 
such inspection services as the City’s Representative may require to ascertain that the Contractor(s) 
are complying with any law, rule or regulation applicable to their performance of the work except as 
otherwise provided in Section II.
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I. NOTIFY THE CONSULTANT OF DEFECTS OR DEVELOPMENT, Give prompt written 
notice to the Consultant whenever the City’s Representative observes or otherwise becomes aware of 
any development that affects the scope or timing of the Consultant's services, or any defect in the 
work of the Contractor(s).

J. INFORMATION SUPPLIED BY CITY. Consultant shall be entitled to rely upon the accuracy 
and completeness of services and information furnished by City and its consultants, agents and 
representatives, and Consultant shall have no duty to investigate the accuracy or completeness of such 
services or information. Consultant shall provide notice to City if Consultant becomes aware of any 
errors, omissions or inconsistencies in the services or information furnished by the City.

SECTION IV. GENERAL CONSIDERATIONS

A. SUCCESSORS AND ASSIGNS. The City and the Consultant each binds their respective partners, 
successors, executors, administrators and assigns to the other party of this Agreement and to the 
partners, successors, executors, administrators, and assigns of such other party, in respect to all 
covenants of this Agreement; except as below, neither the City nor the Consultant shall assign, sublet, 
or transfer their respective interests in this Agreements without the written consent of the other. 
Nothing herein shall be construed as creating any personal liability on the part of any officer or agent 
of any public body which may be a party hereto, nor shall it be construed as giving any rights or 
benefits hereunder to anyone other than the City and the Consultant.

B. OWNERSHIP OF DOCUMENTS. All drawings, specifications, reports, records, and other work 
product developed by the Consultant in connection with this Project are public documents and, upon 
payment to the Consultant, shall remain the property of the City whether the Project is completed or 
not.

C. INSURANCE.

1. Requirement. During the term of this Agreement, at its own cost and expense, the Consultant 
shall maintain in full force and effect insurance policies as enumerated below.

2. Policy Form. All policies except for the professional liability shall be written on an occurrence 
basis. Professional liability insurance can be either claims made or occurrence basis policies.

3. Additional Insured. The City of Decatur and its officers and employees shall be included as 
additional insured parties on the general liability policy and included as additional insured parties 
on the automobile liability policy.

4. Qualification of Insurers. All policies will be written with insurance carriers authorized to do 
business in the State of Illinois rated A-VIII or better in the latest Best's Key Rating Guide.

5. Time of Submission: Certificate of Insurance. At the time of execution of this agreement and 
prior to commencing any work activity on the project, the Consultant shall provide the City’s 
Representative with Acord certificates of insurance showing evidence the insurance policies 
noted below are in full force and effect. Consultant shall give the City’s Representative at least 
30 days written notice prior to any, cancellation, or non-renewal except in the case of cancellation 
for non-payment of premium, in which case notice shall be 10 days. A sample certificate is 
attached hereto as Exhibit E and shall be replaced by the final certificate of insurance prior to 
commencing any work activity on this project. The Consultant shall provide any renewal 
certificates of insurance automatically to the City’s Representative prior to policy expiration. The 
certificate must evidence the following per this written Agreement:
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a. Name and address of party insured.

b. Name(s) of insurance company or companies.

c. Name and address of authorized agent executing such certificate.

d. Description of type of insurance and coverage afforded thereunder.

e. Insurance policy numbers.

f. Limits of liability of such policies and date of expiration of policies.

g. To the extent the same is available, insurance company or companies shall further certify that 
said policies shall not be cancelled or terminated until after written notice to the City’s 
Representative per standard ISO accord form wording and the policy provisions.

6. Types and Limits of Insurance. The Consultant shall provide the following:

a. Workers' Compensation:

Coverage A: Statutory Limits
Coverage B: One hundred thousand dollars ($100,000) employer's liability limits for
each accident or per disease, per employee. Said policies shall be endorsed to cover any 
disability benefits or Federal compensation acts if applicable.

b. General Liability: Combined single limits of one million dollars ($1,000,000) per occurrence 
and in the general aggregate. General Liability Insurance shall include:

Personal/Advertising Injury Liability coverage.

c. Automobile Liability: Combined single limits of one million dollars ($1,000,000) per 
accident. Auto liability shall include hired and non-owned autos.

d. Professional Liability: A professional liability providing coverage for negligent errors and 
omissions policy with limits of one million dollars ($1,000,000) per claim and in the 
aggregate. If said policy is written on a claims made basis, the retroactive date of the policy 
must predate the date of this agreement. In addition, the policy term must extend one year 
beyond completion date of Consultant’s work for this agreement.

e. Self-insured: If a self-insured retention or deductible is maintained on any of the policies, the 
Consultant shall be held solely responsible for the amount of such deductible and for any co- 
insurance.

7. Insurance Not A Limitation. The insurance coverage and requirements contained in this Section 
shall not be construed to be a waiver of liability for the Consultant.

8. City and Consultant release each other and waive all rights of subrogation against each other and 
their officers, directors, agents, or employees for damage covered by property insurance or could 
have been covered including deductibles or self-insurance during and after the completion of 
Consultant’s services.

D. TERMINATION

1. This Agreement may be terminated in whole or in part in writing by either party in the event of 
substantial failure by the other party to fulfill its obligations under this Agreement through no 
fault of the terminating party; provided that no such termination may be affected unless the other

4
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party is given not less than fifteen (15) calendar days prior written notice (delivered by certified 
mail, return receipt requested) of intent to terminate, and an opportunity for consultation with the 
terminating party and an opportunity to cure such breach prior to termination.

2. This Agreement may be terminated in whole or in part in writing by the City for its convenience; 
provided that the Consultant is given not less than fifteen (15) calendar days prior written notice 
delivered by certified mail, return receipt requested of intent to terminate, and an opportunity for 
consultation with the City prior to termination.

3. Upon receipt of a notice of intent to terminate from the City pursuant to this Agreement, the 
Consultant shall (1) promptly discontinue all services affected (unless the notice directs 
otherwise), and (2) make available to the City at any reasonable time at a location specified by the 
City all data, drawings, specifications, reports, estimates, summaries, and such other information 
and materials as may have been accumulated by the Consultant in performing this Agreement, 
whether completed or in process.

4. Upon termination pursuant to this Agreement, the City’s Representative may take over the work 
and complete the same by agreement with another party or otherwise.

E. EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS. The Consultant agrees to 
abide by and comply with the City's "Equal Employment Opportunity Clause” (attached and marked 
hereto as Exhibit F and incorporated herein by reference) to the extent that the clause is applicable to 
this contract.

F. INDEPENDENT CONTRACTOR STATUS. Nothing contained in this Agreement shall be 
construed to make the Consultant an employee or partner of the City. The Consultant shall at all 
times hereunder be construed to be an independent contractor.

G. FEDERAL FUNDING. If Federal Funds are utilized as a source of Project funding, the 
Consultant shall abide by the terms of all Federal requirements in the performance of duties 
hereunder.

H. AMENDMENT OF AGREEMENT. This Agreement shall be amended or supplemented only in 
writing and executed by both parties hereto.

I. HOLD HARMLESS. Consultant shall indemnify and save harmless the City, its officers and 
employees against claims for damages to property or injuries to or death of any person or persons, 
including property and employees or agents of the City and including reasonable attorney's fees 
incurred by the City or required in any way to be paid by the City, in defense thereof, and shall 
indemnify and save harmless the City from all claims, demands, suits, actions or proceedings 
including Worker's Compensation claims, of or by anyone whomsoever, to the extent proximately 
caused or proximately arising out of negligent acts or omissions to act by Consultant in connection 
with its performance of this contract, including operations of its subcontractors and negligent acts or 
omissions of employees or agents of the Consultant or its subcontractors.

Insurance coverage specified in this Agreement constitutes the minimum requirements and said 
requirements shall not lessen or limit the liability of the Consultant under the terms of the Agreement. 
The Consultant shall procure and maintain at his own cost and expense, any additional kinds and 
amounts of insurance that, in the Consultant's own judgment, may be necessary for the Consultant's 
proper protection in the prosecution of the work. Neither Party shall be liable to the other Party for 
incidental, indirect, special or consequential damages.

J. COPYRIGHT ASSIGNMENT. The Consultant assigns to the City any and all of Consultant's 
rights under copyright laws for work prepared by the Consultant, its employees, subcontractors or
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agents in connection with this Contract, including any and all rights to register said copyright, 
renewal rights, determination rights and import rights. The Consultant agrees to execute any 
additional documents the City may request to effectuate the assignment of said copyright.

K. NO BID RIGGING. BID ROTATION. The Consultant certifies, in accordance with Section 
33E-11 of the Illinois Criminal Code, that the Consultant is not barred from bidding on contracts as a 
result of a violation of either Section 33E-3, Bid Rigging, or Section 33E-4, Bid Rotating, of the 
Illinois Criminal Code. The Consultant so certifies in the Non-Collusion Statement, attached and 
marked herein as Exhibit G and incorporated herein by reference.

L. NO DELINQUENT TAXES. The Consultant agrees that it is not delinquent in payment of any 
and all taxes in any State or any political subdivisions therein and shall so certify in the Affidavit of 
No Delinquent Taxes, attached and marked herein as Exhibit G, and incorporated herein by reference.

M. DRUG FREE WORKPLACE. The Consultant agrees that it shall comply with the Illinois Drug 
Free Workplace Act, 30 ILCS 580/1, et seq. If the Consultant has twenty-five (25) or more 
employees or this contract is for more than Five Thousand Dollars ($5,000.00), the Consultant shall 
provide to the City the Drug Free Workplace Certification attached and marked herein as Exhibit G 
and incorporated herein by reference.

N. SEVERABILITY. If any section, terms or provisions of this Agreement or the application thereof 
shall be held to be invalid or unenforceable, the remainder of each section, subsection, term or 
provision of this Agreement or the application of the Agreement to the parties, shall not be affected 
thereby.

O. TIMELINESS. The Parties recognize and agree that time is important in this Agreement as is 
consistent with the applicable professional standard of care.

P. STANDARD OF CARE BREACH. As the sole and exclusive remedy for failing to meet the standard 
of care described in Section 1(A), Consultant will reperform at its own cost, the consulting services 
necessary to correct the negligent errors and omissions reported to us in writing within one year from 
the completion of our services for the Project. No warranty, express or implied, is included in this 
Agreement or regarding any drawing, specification, or other work product or instrument of service.

SECTION V. PAYMENT

A. BASIS OF BILLING. City shall pay the Consultant for all services in Exhibit A in accordance 
with the lump sum amount and invoicing schedule outlined in Exhibit A.

B. SUBCONSULTANT. The City shall pay the Consultant for services and reimbursable
expenses of subconsultants engaged by the Consultant with the approval of the City’s 
Representative, the amount billed by the Subconsultant to the Consultant times an approved 
multiplier of 1.10__________ .

C. REIMBURSABLE EXPENSES. All expenses have been included in the lump sum price 
included in Exhibit A.

D. PAYMENT FOR WORK COMPLETED

1. Monthly Progress Payments. Monthly progress payments may be requested by the Consultant for 
work satisfactorily completed in accordance with this contract and shall be made by the City to 
the Consultant as soon as practicable upon submission of statements requesting payment by the

6
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Consultant to the City. Each statement shall be accompanied by an Invoice Data Sheet as shown 
in Exhibit I. If the Consultant prefers, the Invoice Data sheet may serve as the Consultant’s 
invoice.

2. Monthly Progress Reports, The Consultant shall prepare a monthly progress report indicating the 
amount of work completed based on the approved scope of work and any approved addendums. 
The Consultant shall also prepare a progress chart showing the upper limit of compensation 
approved by the contract, the planned time of completion, the estimated completion to date, the 
percentage of the approved contract amount earned, the percentage of elapsed time, and the 
currently forecasted amount of work required to complete the project. The Consultant may use an 
electronic spreadsheet template prepared by the City’s Representative to prepare the progress 
chart.

3. Maximum Payment Requests. No payment request made pursuant to subparagraph 1 of this 
Section V shall exceed the estimated maximum total amount and value of the total work and 
services to be performed by the Consultant under this Agreement for that phase or additional 
service without the prior authorization of the City’s Representative. These estimates have been 
prepared by the Consultant and supplemented or accompanied by such supporting data as may be 
required by the City’s Representative.

4. Time and Manner of Payments. Upon receipt of a properly invoiced payment request, the City 
shall pay the amount due less any amounts allowed to be retained or withheld by the City under 
this Agreement within thirty (30) days of receipt of the invoice. City’s failure to timely pay all 
undisputed amounts shall be considered a substantial failure upon which Consultant may initiate 
terminating this Agreement pursuant to section IV(E)(1) above.

5. Release of Claims. Upon satisfactory completion of the work performed hereunder and prior to 
final payment under this Agreement, and as a condition precedent thereto, the Consultant shall 
execute and deliver to the City’s Representative a release of all claims against the City arising 
under or by virtue of this Agreement.

6. Local Government Prompt Payment Act. The Consultant and City hereby expressly acknowledge 
and agree that the Local Government Prompt Payment Act does not apply to this Agreement.

E. PAYMENT UPON TERMINATION. In the event of termination by City under Section IV.E upon 
the completion of any phase of the Basic Services, progress payments due to the Consultant for 
services rendered through such phase shall constitute total payment for such services. In the event of 
such termination by City during any phase of the Basic Services, Consultant also will be reimbursed 
for the charges of independent professional associates and consultants employed by Consultant to 
render Basic Services, and paid for services rendered during that phase on the basis of Consultant's 
Direct Labor Costs times a factor defined in Section V.A. of this Agreement for services rendered 
during that phase to date of termination by Consultant's principals and employees engaged directly on 
the Project. In the event of any such termination, Consultant will be paid for all unpaid Additional 
Services rendered to date and unpaid Reimbursable Expenses that may have accrued to date.

This Agreement is made between the City and the Consultant entered into on the last date written below. 
In witness, the parties have executed this Agreement.

Last Revised: 2/03/2022
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DATED this

ATTEST:

day of_________________, 2024

THE CITY OF DECATUR. ILLINOIS

By:____________________________
Mayor

City Clerk
CONSULTANT FORM

By:

f-----DocuSigned by:

hCH4140L)C/4y4bB...

Last Revised: 2/03/2022
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EXHIBIT A - SCOPE OF WORK

IP roj eel Ov«trview
The purpose of this Scope of Work (SOW) is to outline the activities and deliverables required to assist the
City of Decatur, IL, in developing a comprehensive Request for Proposal (RFP) for the selection of an Asset
Management software platform. The Asset Management Software platform will support the City in managing
and optimizing the lifecycle of its physical assets, including tracking, maintenance, and reporting
functionalities.

Objectives
The primary objectives of this engagement are:

• To identify the specific requirements for the asset management software that aligns with the City’s 
operational goals, functional requirements, and technical specifications.

• To develop a detailed and structured RFP that attracts qualified vendors capable of delivering a 
solution that meets the City’s needs.

• To ensure the RFP includes evaluation criteria that facilitate the selection of the most suitable 
software platform.

Scope Activities
The services provided under this SOW will include, but are not limited to, the following tasks:

Task 1. Project Kickoff and Project Management
• Consultant will assign a dedicated project manager to oversee all project activities, coordinate with 

City staff, and ensure timely completion of project deliverables.

• The Consultant Project Manager will schedule a one-hour virtual project kickoff meeting with City 
staff to provide an overview of the project, review the draft schedule, describe the project 
approach, introduce key project stakeholders, and confirm project logistics and administrative 
items such as status reporting, meeting cadence, and invoicing.

• The Consultant project manager will host a weekly 30-minute project status meeting with the city 
to review progress and address any outstanding issues impacting the project's ability to meet its 
objectives.

Task 2. Requirements Gathering
• Conduct stakeholder interviews to gather business, technical, and functional requirements. 

Stakeholder interviews will be conducted on-site during a two-day visit to the Client offices and 
remotely via Microsoft Teams. Onsite, we will host a group workshop and meet with small teams and 
individuals as needed. After the on-site visit, we anticipate up to eight virtual meetings of up to two 
hours. The team will meet with stakeholders from Public Works, Engineering, and the Building, 
Planning, and Code Enforcement sections.

• Review existing asset management processes and systems to identify gaps and areas for 
improvement.

Last Revised: 2/03/2022
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• Develop a detailed requirements document in Microsoft Word format that outlines required Asset 
Management Software functionalities, system integration needs, platform security requirements, 
along with reporting and compliance requirements.

• Up-to 10 documented workflows for major work tasks associated with the Asset Management System 
in MS Word format that can be incorporated into the RFP materials.

Task 3. RFP Document Development
• Draft RFP document sections, including assisting the City with the development of the following 

sections:

o Introduction: Overview of the City needs, including objectives, background, and scope.

o Vendor Instructions: Guidelines for proposal submission, including deadlines, format, and 
contact information.

o Technical Requirements: Detailed description of required software functionalities, system 
integrations, and performance criteria.

o Evaluation Criteria: Criteria and scoring methodology for evaluating vendor proposals.

Task 4. Stakeholder Review and Feedback
• Facilitate review sessions with key stakeholders to obtain feedback on the draft RFP document.

• Incorporate stakeholder feedback into the final RFP document.

Task 5. Final RFP Submission
• Deliver the final RFP document sections to the City, ready for distribution to potential vendors.

• Provide consultation on the RFP release process and assist in responding to vendor inquiries if 
required.

Task 6. RFP Response Evaluation Support
• Vendor Questions Support

• Vendor Demonstration Attendance (Virtual)

• Evaluation Support and Recommendations

• AMS System Implementation Scope Review and Comments in MS Word Format

In connection with the Services specified herein, the Consultant will provide the following Deliverables:

Deliverables

Table 1 - Project Deliverables

Project Kickoff meeting notes

Weekly 30-minute project status meeting with meeting notes

2 Requirements Document in Microsoft Word Format

Last Revised: 2/03/2022
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2
Up-to 10 documented workflows for major work tasks associated with the Asset Management 
System in MS Word format.

2 Evaluation Framework in Microsoft Excel Format

3 Draft RFP Document in Microsoft Word Format

5 Finalized RFP Documents in Microsoft Word Format

6 Vendor Questions Support

6 Vendor Demonstration Attendance (Virtual)

6 Vendor Evaluation Recommendations

6 AMS System Implementation Scope Review and Comments in MS Word Format

Deliverable Acceptance Process
All deliverables listed in this proposal will be the responsibility of the Consultant. Each deliverable will 
undergo the following review steps. Where necessary, additional activities may be required for certain 
document deliverables as agreed upon by both Client and 1898 Et Co. All deliverables, reviews, issues, 
and sign-off shall be provided electronically.

• Submission: Upon completion of a deliverable, Consultant will submit the deliverable to the 
Client Project Manager.

• Review: The Client Project Manager will be responsible for distributing the draft deliverable to 
the appropriate Client team members for review. The standard review period will be ten (10) 
business days, or a duration mutually agreed upon, in writing, by the Client Project Manager and 
1898 a Co. If after this period there are no unresolved open issues, the deliverable will be sent 
to the Client Project Manager for final acceptance and sign-off.

• Rework and Review: If the City has open issue(s) on a draft deliverable, the Consultant and the 
City will collaboratively review the open issues, incorporate address, and close all such open 
issues. The collaborative review process shall be completed within ten (10) business days, or a 
duration mutually agreed upon, in writing, by the City Project Manager and the Consultant, to 
minimize impact on the project schedule. Upon the Consultant’s submission of the Revised 
Deliverable, City’s ten business day review period identified above will re-commence. After the 
ten (10) business days, or the agreed-upon period, and provided City and Consultant have 
reached a mutually agreeable resolution, the deliverable will move to formal acceptance and 
sign-off. If the Consultant project manager the City are unable to come to a resolution on a 
deliverable, the item may by escalated for issue resolution to the Consultant executive sponsor 
and the City steering committee or executive sponsor, or those client members of the steering 
committee that have specific knowledge and information regarding the deliverable at issue.

Last Revised: 2/03/2022
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We anticipate this engagement will be completed over 20 weeks, with key milestones as follows:

• Week 1-4: Project Kickoff and Requirements Gathering

• Week 5-8: Draft RFP Development

• Week 9-12: Stakeholder Review and RFP Finalization

• Week 13-18: RFP Advertisement

• Week 17-20: RFP Response Evaluation Support

• The City will provide access to key stakeholders and necessary documentation.

• Any changes to the scope or timeline will be communicated and agreed upon in writing.

• Client will review deliverables in the timeframe outlined within the deliverable acceptance process 
of this SOW.

• One two-day trip has been included in the scope of work. All other project work will be performed 
remotely.

• The client will assign project stakeholders who can provide feedback and guidance to the Consultant 
in a reasonable amount of time.

• AMS software installation and configuration services is outside this project’s scope.

Pricing and Invoicing
The City will compensate the Consultant a lump sum of $167,250 for the services described in this 
SOW. This price includes the scope described herein and all expenses. Invoicing will be monthly 
based on the percentage completion of the five project milestones listed below.

Table 2 - Invoicing Milestones
aijr=' |

1 - Project Kickoff Meeting $33,450

2 - Detailed Requirements Document in Microsoft Word Format $33,450

3 - Draft RFP Document in Microsoft Word Format $33,450

4 - Final RFP Document in Microsoft Word Format $33,450

5 - AMS Vendor Recommendations and Contract Review Finalized $33,450

Last Revised: 2/03/2022
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CITY OF DECATUR ILLINOIS
#1 GARY K. ANDERSON PLAZA, DECATUR, ILLINOIS 62523-1196

Notice to Proceed
TO:

City Project Name:

City Project Number:

City Project Phase:

You are hereby notified that the work for the above listed City Project and Phase may commence 
on___________________ t

The City Representative for this Phase of work is___________________________ t

After that date, you are to start performing the work as outlined in the Scope of Services and 
Project Timeline included in the executed contract. Please schedule and chair a project startup 
meeting at your earliest convenience.

CITY OF DECATUR, IL
BY:_________________________________________________

(City Engineer)
Dated this_____ day of________ _____________________ , 20

ACCEPTANCE OF NOTICE

Receipt of the above Notice to Proceed is hereby acknowledged. 

BY:
(Signature) (Title)

Dated this____ day of_______________________________ , 20__

B-l
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EXHIBIT C

PROJECT TIMELINE

ink If link Description Week! Week2 Weeks Week4 WeekS Weeks Week7 Weeks WeekS WeeklO Weekil Weekii Weekia Week 14 Week IB Week 1$ Week 17 WeeklS WeeklS Week 20
1 Pro|ect Kickoff
2 Requirements Gathering
3 RFP Development
4 Stakeholder Review and RFP Flnahratlon
5 RFP Advertisement
fi RFP (Wsoonseand Evaluation Suonort „_____ ,

C-l
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Exhibit D

City of Decatur, Illinois 
JaHilai #1 Gary K. Anderson Plaza 

Decatur, IL 62523-1196 Amendment No

Date: __________________
Request No. _______  □ Final

Consulting
Engineer:

Address:

I recommend that an □ addition of $ be made to the above contract.

□ deduction

I recommend that an extension of days be made to the above contract completion date.

The revised completion date is now

Amount of original contract _$________________________
Amount of previous amendments _$________________________
Amount of current amendment _$________________________
Amount of adjusted/final contract _$________________________

D addition
Total net □ deduction to date _$________________________  which is _________  % of Contract Price

State fully the nature and reason for the amendment change ___________________________________________________

When the net increase or decrease in the cost of the contract is $10,000 or more or the time of completion is increased or 
decreased by 30 days or more, one of the following statements shall be checked.

The undersigned determine that the change is germane to the original contract as signed, because:______________________

□ Provision for this work is included in the original contract.

□ Work of this type was included in the original contract, and the additional efforts of this work are within the intent of 
the contract.

□ The change represents an adjustment required by the contract, based on unpredictable developments in the work.

□ The change in design is necessary to fulfill the original intent of the Contract.

□ Other: (Explain)

Recommended ____________________________________ _ ______________________
Public Works Director Date

Approved
Mayor

Date

Attested
City Clerk

Date

D-l
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Replace with Insurance Certificate(s)

E-l
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EQUAL EMPLOYMENT OPPORTUNITY

The Equal Employment Opportunity Clause, effective February 9, 1981, is included herein 
verbatim for this contract.

In the event of the Contractor's noncompliance with the provisions of this Equal 
Employment Opportunity Clause, the Illinois Human Rights Act or the Rules and 
Regulations of the Illinois Department of Human Rights ("Department"), the 
Contractor may be declared ineligible for future contracts or subcontracts with the 
State of Illinois or any of its political subdivisions or municipal corporations, and 
the contract may be canceled or voided in whole or in part, and such other 
sanctions or penalties may be imposed or remedies invoked as provided by statute 
or regulation. During the performance of this contract, the Contractor agrees as 
follows:

(1) That it will not discriminate against any employee or applicant for 
employment because of race, color, religion, sex, marital status, 
national origin or ancestry, age, physical or mental handicap unrelated 
to ability, or an unfavorable discharge from military service; and further 
that it will examine all job classifications to determine if minority 
persons or women are underutilized and will take appropriate 
affirmative action to rectify any such under utilization.

(2) That, if it hires additional employees in order to perform this contract or 
any portion thereof, it will determine the availability (in accordance 
with the Department's Rules and Regulations) of minorities and women 
in the area(s) from which it may reasonably recruit and it will hire for 
each job classification for which employees are hired in such a way that 
minorities and women are not underutilized:

(3) That, in all solicitations or advertisements for employees placed by it or 
on its behalf, it will state that all applicants will be afforded equal 
opportunity without discrimination because of race, color, religion, sex, 
marital status, national origin or ancestry, age, physical or mental 
handicap unrelated to ability, or an unfavorable discharge from military 
service.

(4) That it will send to each labor organization or representative of workers with 
which it has or is bound by a collective bargaining or other agreement or 
understanding, a notice advising such labor organization or representative of 
the Contractor's obligations under the Illinois Human Rights Act and the 
Department's Rules and Regulations. If any such labor organization or 
representative fails or refuses to cooperate with the Contractor in its efforts to 
comply with such Act and Rules and Regulations, the Contractor will promptly 
so notify the Department and the contracting agency and will recruit employees 
from other sources when necessary to fulfill its obligations there under.

(5) That it will submit reports as required by the Department's Rules and 
Regulations, furnish all relevant information as may from time to time 
be requested by the Department or the contracting agency, and in all

F-l
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respects comply with the Illinois Human Rights Act and the 
Department's Rules and Regulations.

(6) That it will permit access to all relevant books, records, accounts and 
work sites by personnel of the contracting agency and the Department 
for purposes of investigation to ascertain compliance with the Illinois 
Human Rights Act and the Department's Rules and Regulations.

(7) That it will include verbatim or by reference the provisions of this 
clause in every subcontract it awards under which any portion of the 
contract obligations are undertaken or assumed, so that such provisions 
will be binding upon such contractor. In the same manner as with other 
provisions of this contract, the contractor will be liable for compliance 
with applicable provisions of this clause by such subcontractors; and 
further it will promptly notify the contracting agency and the 
Department in the event any subcontractor fails or refuses to comply 
therewith. In addition, the contractor will not utilize any subcontractor 
declared by the Illinois Human Rights Commission to be ineligible for 
contracts or subcontracts with the State of Illinois or any of its political 
subdivisions or municipal corporations.

F-2
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Exhibit G

CONSULTANT’S DISCLOSURE AFFIDAVIT

(NOTE: This Affidavit must be completely filled out and signed by any party doing business with the City. This 
Affidavit assists the City in making determinations relative to conflict of interests and other laws - if questions 
contact the City of Decatur Legal Department at 217/424-2807.)

STATE OF IdOSOUiM )
) ss.

COUNTY OF .Tfttmud )

SECTION I. BUSINESS STATUS STATEMENT 

I, the undersigned, being duly sworn, do state as follows:

A. A \f*\ cP»/»n4uil ^*(Hefeinalfer ''Consultant") is a:

Company Name *

(Place mark in front of appropriate type of business)

X Corporation (if a Corporation, complete B)

_____Partnership (if a Partnership, complete C)

_____Limited Liability Corporation (if an LLC, complete C)

_____Individual Proprietorship (if an Individual, complete D)

Consultant’s Federal Tax Identification Number is

B. CORPORATION

The State of Incorporation is ^

Registered Agent of Corporation in Illinois:

Xl <*4/ X<w.
Business Information (If Different from Above):

^1400 PL+jy
Name

40l S Z*.J St Ste. 2*1
Company Address, Principal Office

&ly * ^0 (oH
Address

SprU<;/:Aj , 'll
City, State, Zip

*76-333- Woo
City, State, Zip

t-VoO'l'M.'Zk'll

Telephone Facsimile

4/uU. bummed' Co/*\
Telephone Website

G-l
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The corporate officers are as follows:

President: A?. f)Jct______________

Vice President: (A/\ (Lie u* * o A_________

Secretary: 'Rstcj / cJ. 0^u*y\,_______________

C. PARTNERSHIP OR LLC

The partners or members are as follows: (Attach additional sheets if necessary)

Name Home Address & Telephone

Name Home Address & Telephone

Name Home Address & Telephone

The business address is____________________________________________

Telephone:____________________ Fax:____________________

D. INDIVIDUAL PROPRIETORSHIP

The business address is_______________________

Telephone:____________________ Fax:

My home address is___________________________

Telephone:____________________ Fax:

SECTION II. NON-COLLUSION STATEMENT (so ilcs 105/3; 65 ilcs 5/3.1-55-10)

A. This bid is made without any connection or common interest in the profits with any other 
person other than the Consultant except as listed on a separate attached sheet to this 
affidavit.

Check One:

Others Interested in Contract None

B. No department director or any employee or any officer of the City of Decatur has any financial 
interest, directly or indirectly, in the award of this contract except as listed on a separate attached 
sheet to this affidavit.
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C. That the Consultant is not barred from bidding on any contract as a result of violation of 720 
ILCS 5/33E-3 and 5/33E-4 (Bid Rigging or Bid Rotating).

SECTION III. DRUG FREE WORKPLACE AND DELINQUENT ILLINOIS TAXES STATEMENT

The undersigned states under oath that the Consultant is in full compliance with the Illinois Drug Free 
Workplace Act, 30 ILCS 580/1, et. seq. The undersigned also states under oath and certifies that the 
Consultant is not delinquent in payment of any tax administered by the Illinois Department of Revenue 
except that the taxes for which liability for the taxes or the amount of the taxes are being contested in 
accordance with the procedures established by the appropriate Revenue Act; or that the Consultant has 
entered into an agreement(s) with the Illinois Department of Revenue for the payment of all taxes due and 
is in compliance with the agreement. (65 ILCS 5/11-42.1-1)

SECTION IV. FAMILIARITY WITH LAWS STATEMENT

The undersigned, being duly sworn, hereby states that the Consultant and its employees are familiar with 
and will comply with all Federal, State and local laws applicable to the project, which may include, but is 
not limited to, the Prevailing Wage Act and the Davis-Bacon Act.

CONSULTANT* /

Signature

Printed Name

Title

SUBSCRIBED and SWORN to before me this 14 day of Alnvemi76r,2o24

Notary Public

SYDNEY ELAYNE MILLER------
Notary Public, Notary Seal 

State of Missouri 
Jackson County 

.. n Commission# 19628064 .My Commission Expires

G-3
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Not Applicable
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Exhibit I

Exhibit I - CITY OF DECATUR INVOICE DATA SHEET

Project:

(Consultant Name &Address) City Project No.:
Invoice Date:

Invoice Number:
Invoice Period From:

To:
Agreement/C.0. Date Approved Council Bill Upper Limit
Original Contract $

Milestone To Date Previous Invoices This Invoice

1. Project Kickoff

2. Acceptance of Detailed 
Requirements Document

3. Acceptance of Draft RFP 
Document

4. Acceptance of Final RFP 
Document
5. AMS Vendor
Recommendations and Contract 
Comments provided.

Total Amount Earned

TOTAL AMOUNT DUE THIS INVOICE:

Percent Complete (For City Use)

Consultant’s
Signature:

Title:

1-1
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City Clerk

DATE: 12/2/2024

MEMO:

TO: Mayor Moore Wolfe
City Council Members

FROM: Tim Gleason, City Manager
Jon Kindseth, Deputy City Manager 

SUBJECT:  Resolution Authorizing Real Estate Purchase Agreement City of Decatur, Illinois the
Good Samaritan Inn, an Illinois Not-For-Profit Corporation Vacant Properties Generally Located
South of West Grand Avenue, East of North Edward Street, West of North Union Street and North of
West Packard Street 

ATTACHMENTS:
Description Type
Memo Cover Memo
Resolution Resolution Letter
Agreement Backup Material
Good Sam Background Info Backup Material
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OFFICE OF THE CITY MANAGER 

 
DATE: December 2, 2024 

 

TO:           Mayor Julie Moore Wolfe and City Council Members 

 

FROM:        Tim Gleason, City Manager 

  Jon Kindseth, Deputy City Manager 

   

SUBJECT:   Resolution Authorizing Real Estate Purchase Agreement City of Decatur, 

Illinois the Good Samaritan Inn, an Illinois Not-For-Profit Corporation Vacant Properties 

Generally Located South of West Grand Avenue, East of North Edward Street, West of 

North Union Street and North of West Packard Street 

 

SUMMARY RECOMMENDATION:  

Staff recommends the City Council approve this last action necessary to transfer the 

assembled and cleared property to Good Samaritan Inn for the Urban Ag project. 

 

BACKGROUND:   
 

Since 2022 the City has been assembling and cleaning up properties in the OKO 

neighborhood. In 2023 the City Council authorized a formalized plan to assemble and 

repurpose more than a block and a half of formerly residential properties to be used by 

Good Samaritan Inn for an expansion of their Mercy Gardens. The City utilized a DCEO 

grant to fund the majority of the property demolitions and street removal necessary to 

assemble a large contiguous project conducive to farming at scale.  

 

 The steps to get this phase of the project included property acquisition or lien foreclosure, 

demolition of derelict structures, removal of street and sidewalks, and installation of clean 

dirt and mulch. These steps of the project have been completed and the first cover crop has 

been planted for soil enhancement. There is approximately five acres of cleared property 

ready for the first phase of the urban ag project and Good Samaritan has indicated that they 

would like to accept the property now.  

 

The transfer of the property will allow them to fence in and secure the property as well as 

to build the necessary buildings on the subject property to store equipment and produce in. 

They have continued to seek out partnerships for this project and have received additional 

grant funds to be able to take on these types of activities. As a reminder of the proposed 

commitments made to this project, attached is the original proposal dated May 25, 2022. 

Additionally, the Good Samaritan Executive Director, Tanya Melendez has requested to 

introduce herself and provide other updates to the proposed project at the City Council 

meeting.  
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POTENTIAL OBJECTIONS:  Staff are not aware of objections to this closure. 

 

STAFF REFERENCE:  Should the City Council have any questions, they may contact 

Jon Kindseth, who will also be at the City Council meeting.  
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RESOLUTION NO. R2024_________ 
 

 

RESOLUTION AUTHORIZING REAL ESTATE PURCHASE AGREEMENT  

-CITY OF DECATUR, ILLINOIS- 

-THE GOOD SAMARITAN INN, AN ILLINOIS NOT-FOR-PROFIT CORPORATION- 

VACANT PROPERTIES GENERALLY LOCATED SOUTH OF WEST GRAND 

AVENUE, EAST OF NORTH EDWARD STREET, WEST OF NORTH UNION STREET 

AND NORTH OF WEST PACKARD STREET 

 

 

WHEREAS, the CITY OF DECATUR, ILLINOIS, an Illinois municipal corporation and 

body politic (“City”) is a unit of local government pursuant to Article VII, Section 6 of the Illinois 

Constitution of 1970; and, 

 

 WHEREAS, the City desires to sell the vacant properties generally located South of West 

Grand Avenue, East of North Edward Street, West of North Union Street and North of West 

Packard Street per the Real Estate Purchase Agreement. 

 
 

 NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1.  That the Real Estate Purchase Agreement attached hereto and marked Exhibit 

A, and the map marked Exhibit B, between the City and The Good Samaritan Inn, an Illinois not-

for-profit corporation, shall be executed and approved. 

  

 Section 2.  That the City shall be authorized to sell the vacant properties generally located 

South of West Grand Avenue, East of North Edward Street, West of North Union Street and 

North of West Packard Street, Decatur, Illinois as per the terms and conditions set forth in the 

Real Estate Purchase Agreement. 

 

 Section 3.  That the City Manager and City Clerk or designees be, and they are hereby, 

authorized and directed to sign any necessary instruments to acquire this property on behalf of 

the City.  

 

PRESENTED AND ADOPTED this 2nd day of December, 2024. 

  

 

______________________________ 

        JULIE MOORE WOLFE 

ATTEST:        MAYOR   

    

________________________ 

          KIM ALTHOFF           

           CITY CLERK 
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Exhibit A 

 

REAL ESTATE PURCHASE AGREEMENT 

 THIS AGREEMENT (“Agreement”) is made and entered into by and between the City of 

Decatur, Illinois, an Illinois municipal corporation (“City”) and The Good Samaritan Inn, an 

Illinois not-for-profit corporation (“Buyer”), for and in consideration of the mutual covenants 

and promises and good and valuable consideration contained herein. 

RECITALS 

WHEREAS, The City is a municipal corporation as set forth in the Illinois Municipal Code, 

65 ILCS 5/1-1-1, et. seq.; and, 

WHEREAS,The City is a home rule unit under Article VII Section 6(a) of the Illinois 

Constitution [IL Const. 1970, Art. VII, Sec. 6(a)].; and, 

WHEREAS,The City owns real estate (“Property”) that is undeveloped and in close 

proximity to real estate owned and used by Buyer.; and, 

WHEREAS,The City Code of the City of Decatur provides in Chapter 33 that the City may 

dispose of real estate property as the council authorizes or approves.; and, 

WHEREAS,The City desires to transfer to Buyer the Property set forth in this Agreement.; 

and, 

WHEREAS,The Buyer desires to purchase from the City the Property set forth in this 

Agreement for community garden and urban agricultural purposes of growing, cultivating and 

harvesting fruits, vegetables and other similar type items. 

 NOW THEREFORE, in consideration of the foregoing recitals, the mutual covenants and 

agreements hereinafter set forth, and for good and valuable consideration, the receipt, sufficiency 

and adequacy of which are hereby acknowledged, the parties agree as follows: 

Section 1. The foregoing recitals are incorporated herein as fully stated as a part of this 

Agreement. 

Section 2. That the City will have the properties professionally replatted and a legal 

description developed for the properties with the new legal description used for the deed transfer. 

Section 3. City agrees to sell, and Buyer agrees to purchase at the price of Ten Dollars 

($10.00) the Property situated in Decatur, Macon County, Illinois and generally described as 

follows : 

All of J.K. Warren and Company’s 7th Addition to the City of Decatur, Illinois, EXCEPT 

the West 65 feet of Lot 9 of said Addition AND Lots 5, 6, 7, 8, 9, 14, 15, 16, 17 and 18 of 

J.K. Warren and Company’s 8th Addition to the City of Decatur, Illinois. 
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Section 4. If desired by Buyer, Buyer shall obtain a commitment for an owner’s title 

insurance policy insuring against defects in the merchantability of title up to the value of the 

purchase price set forth above.  Title may be subject to coal and mineral rights if now reserved or 

conveyed of record and to all easements and building and use restrictions now of record which 

do not restrict reasonable use.  Buyer shall promptly advise City of any claimed defects in title 

evidence to permit resolution before Settlement.  Buyer shall pay all the title fees.  Buyer and 

City shall furnish immediately upon request all information legally required for financing or 

transfer of title. 

Section 5. Buyer shall pay City the purchase price at the time of closing.  The closing fees for 

Settlement shall be paid by Buyer. 

Section 6. At Settlement, City shall deliver to Buyer a quitclaim deed to the Property being 

acquired with a deed restriction as set forth below in Section 11, and subject only to those 

matters to which the title may be subject as provided above and conveying the benefits of all 

easements of record prior to the execution of this Agreement, if any.  Buyer agrees to pay for the 

transfer tax stamps, if any applicable, and real estate transfer declaration form and any 

environmental disclosure requirement documents.  Buyer agrees to pay for the cost of recording 

with the Recorder of Deeds any of the documents necessary to complete the transfer of 

ownership. 

Section 7. Buyer shall be responsible for all Real Estate Taxes accruing subsequent to 

Settlement date. 

Section 8. Buyer shall be entitled to possession of the Property immediately after Settlement. 

Section 9. City agrees to zone the Property to a classification that will allow Buyer’s use of 

Property as a community garden and urban agricultural center. 

Section 10. If Buyer fails to use Property as agreed for use as a community garden and urban 

agricultural area within two years of the date of this Agreement, Buyer shall return and transfer 

to the City the Property acquired under the terms of this Agreement within seven (7) days of 

demand by the City. 

Section 11. The Parties agree that the Property shall be transferred with the following deed 

restriction which shall be recorded: 

Grantee, and its successors and assigns, (“Grantee”) understands, acknowledges, 

agrees and accepts the Property is subject to a deed restriction which requires that 

Grantee use the Property as a community garden and urban agricultural area.  If 

Grantee fails to abide by the conditions and restrictions in this deed, Grantor 

retains a possibility of reverter for five years from the date of execution of this 

deed. 

Section 12.  Notice given or required in this Agreement, or any addendum must be given in 

writing in one of the following forms: 
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i. Personally. 

ii. By certified mail, return receipt requested, properly addressed and all charges 

prepaid; or,  

iii. By express delivery with charges prepaid and addressed to the appropriate party 

at the address set forth below. 

All notices shall be deemed to have been received on the date of personal service or on 

the 3rd day following date postmarked.  Notice must be served upon or addressed to any one of 

the City’s or any one of the Buyers personally unless specified otherwise.  Notice by any other 

means is not valid. 

City:       Buyer: 

 

City of Decatur     The Good Samaritan Inn 

City Clerk      Executive Director 

One Gary K. Anderson Plaza    ______________________________ 

Decatur, IL 62523     ______________________________ 

 

Section 13.  City and Buyer represent to each other that each has retained and relied or had 

the opportunity to retain and rely on its own legal counsel, accountants and other professional 

advisers in connection with the negotiation, execution, and performance of this Agreement and 

its consequences, including, without limitation, tax consequences.  City and Buyer represent to 

each other that any such professional fees and expenses incurred, in connection with this 

Agreement and its performance or in any other regard, shall be the sole obligation of that party, 

and each party shall pay its own expenses related to this Agreement and performance of its 

respective obligations hereunder. 

Section 14.  Where “now” or “this date” is used, the latest date of signing is intended.  Time 

is of the essence in the performance of this agreement.  All agreements and warranties of this 

agreement, unless fully performed, survive the execution and delivery of the deed.  The date of 

this agreement is the latest date of signing. 

Section 15.  The parties agree that any signed and electronically transmitted copy of this 

Agreement by the party shall be binding on the parties and enforceable as original, such as 

(email, pdf, facsimile, etc.). 

Section 16.  Buyer is advised to review all easements, government regulations and 

restrictions before entering into this Agreement and to seek legal advice if assistance is required. 
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Section 17.  This Agreement contains the entire understanding of the parties hereto in 

respect of the transactions contemplated hereby and supersedes all prior agreements and 

understandings between the parties with respect to such subject matter there being NO ORAL 

REPRESENTATIONS.  Buyer represents that Buyer has been advised by City to consult an 

attorney prior to signing this Agreement and acknowledges that it has read and understands each 

and every part of this Agreement. 

Section 18.  The warranties and agreements contained herein shall extend to and be 

obligated upon the heirs, executors, administrators, successors, and assigns of the parties hereto. 

Section 19.  Buyer acknowledges Buyer has inspected the property and is acquainted with 

the Condition thereof.  Buyer accepts the same in AS IS WHERE IS CONTITION, with NO 

REPRESENTATIONS OR WARRANTIES EITHER WRITTEN OR IMPLIED.  BUYER 

WARRANTS THAT BUYER IS PURCHASING THE PROPERTY ON AN AS IS, WHERE IS 

BASIS AND ACKNOWLEDGES THAT NEITHER SELLER NOR ANY OF ITS 

RESPECTIVE AGENTS, EMPLOYEES, OFFICERS OR DIRECTORS MADE ANY 

WARRANTIES OF ANY KIND, EXPRESS OR IMPLIED, EITHER ORAL OR WRITTEN 

WHETHER OF HABITABILITY, MERCHANTABILITY, FITNESS FOR A PARTICULAR 

PURPOSE, CONDITION OF IMPROVEMENTS, ENVIRONMENTAL CONDITION OR 

OTHERWISE, AND ANY SUCH WARRANTIES ARE HEREBY DISCLAIMED BY CITY.  

WITHOUT LIMITING THE GENERALITY OF THE FOREGOING, NEITHER CITY, NOR 

ANY OF ITS AGENTS, EMPLOYEES, OFFICERS OR DIRECTORS MAKES ANY 

REPRESENTATION OR WARRANTIES RELATING TO, OR ASSUMES ANY LIABILITY 

FOR INACCURACIES, ERRORS OR OMISSIONS CONTAINED IN ANY MATERIAL 

PROVIDED TO PURCHASER. 

Section 20.  By executing this Agreement, Buyer expressly represents and agrees that Buyer 

is not relying upon any representation, warranty or statement by Seller, its employees, agents, 

officers, or directors which differs from the disclosures made in this Agreement.  Buyer 

acknowledges that Buyer is not buying any interest in a business or operating entity of any kind 

by and through this Agreement.  Buyer acknowledges that Buyer has not relied upon any 

representations, warranties, statements or estimates of any nature whatsoever, whether written or 

oral, made by City or others, including, but not limited to, any relating to the description of the 

physical condition of the Property, or the dimensions of the Property or any other physical 

element thereof, the estimated real estate taxes of the Property, the right to any income tax 

deduction for any real estate taxes or mortgage interest paid by Buyer, or any other data, except 

as may be specifically represented herein.  Buyer has relied on Buyer’s own examination and 

investigation thereof.  No person has been authorized to make any representation or warranty on 

behalf of City. 
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CITY:        

CITY OF DECATUR, ILLINOIS, an Illinois Municipal Corporation   

BY:______________________________  DATE:________________________ 

 

PRINT NAME______________________   

            

TITLE:____________________________   

 

BUYER: 

GOOD SAMARITAN INN, an Illinois Not-for-Profit Corporation 

BY:________________________________  DATE:________________________ 

 

PRINT NAME_______________________ 

 

TITLE:_____________________________ 
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Cover Crop (Year 2-3) 
• Plant clover or similar cover crop in area to draw more contaminants out of the soil and prepare it for

proper growing
• Sample soil quarterly to check progress - repeat if needed a second year
• Construct building/storage structure

Programming (Year 2-3 and beyond) 

Mercy Gardens Component 
• Participants will prepare, cultivate, plant, weed, and harvest 9 acres of land in the OKO neighborhood
• Other skills possibly gained:

o Forklift Operation

o Riding Mower Operation

o Landscaping/Weed Eating
o Property Maintenance

• Produce / Plants harvested could be used in several ways:
o Donated to local food pantries
o Expand an effort for a free CSA to those in the neighborhoods of the workers and in OKO
o Produce sold at local farmer's markets (opportunity for customer service experience)
o Create a "Buy One, Give One" Model - every purchase of a CSA or basket contributes to a CSA or

basket sent to a family in need
o If yield is consistent, participants may be able to sell to restaurants or local distributors like

grocery stores or to Central Illinois FarmFED

Soft Skills Component 
• The program hours will include instruction in other areas to prepare participants for full-time

employment including:

o Financial Literacy

o Resume Writing
o Interviewing

o Obtaining a Bank Account
o Obtaining a Driver's License

o Housing & Food Assistance
o Securing Health Insurance

o Case Management Services
• This instruction would be conducted by partners already specializing in these services/trainings - See

"Partnerships" section below
• Other long-term opportunities

o As The Good Samaritan Inn grows in its programming, a more comprehensive work experience
may be available -possibly even year-round - via their Noon Meal program (serving a hot meal

365/year) and, in the future, via a local eatery owned and operated by Good Samaritan Inn.

2 
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City Clerk

DATE: 12/2/2024

MEMO:

TO: Mayor Moore Wolfe
City Council Members

FROM: Tim Gleason, City Manager
Jon Kindseth, Deputy City Manager

SUBJECT:  Resolution Authorizing Real Estate Purchase Agreement Andrew R. Weatherford and
Josie D. Luedke-City of Decatur, Illinois-412 S. Franklin Street 

ATTACHMENTS:
Description Type
Memo Cover Memo
Resolution Resolution Letter
Map Backup Material
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OFFICE OF THE CITY MANAGER 
 

 

 DATE:   December 2, 2024 

 

TO:           Honorable Mayor Julie Moore Wolfe and City Council Members 

 

FROM:        Tim Gleason, City Manager 

  Jon Kindseth, Deputy City Manager 

  Lacie Elzy, Transportation Services Director 

   

 

SUBJECT: Resolution Authorizing Real Estate Purchase Agreement Andrew R. 

Weatherford and Josie D. Luedke-City of Decatur, Illinois-412 S. Franklin Stret  

 

RECOMMENDATION:  Staff recommends approval of this Resolution authorizing the 

purchase and lease back of 412 S. Franklin St.  

 

BACKGROUND: The City of Decatur has purchased the following properties, located 

adjacent to the Transit Campus: 333 E. Macon and 339 E. Washington. We have been 

working on a Campus Master Plan for the area surrounding the Transit Campus located at 

555 E. Wood St that includes acquiring the properties adjacent.  

 

These properties will be used for multiple City Departments including Public Works. 

Some of the properties will be used for future downtown development projects as they 

are located in a prominent area.  

 

The purchase of 412 S. Franklin for $105,000 will allow the current owner to lease the 

property, thus paying the City rent on the building. This will not only benefit the current 

owner, but the City by recovering some of the funds spent on the purchase.  

 

STAFF REFERENCE:  Should the City Council have any questions, they may contact 

Jon Kindseth at 217.450.2323 or jkindseth@decaturil.gov. 

 

BUDGET/TIME IMPLICATIONS:  There are sufficient funds to cover this acquisition 

in the current City fiscal year 2024 budget.  
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RESOLUTION NO. R2024_________ 
 

 

RESOLUTION AUTHORIZING REAL ESTATE PURCHASE AGREEMENT  

-ANDREW R. WEATHERFORD AND JOSIE D. LUEDKE- 

-CITY OF DECATUR, ILLINOIS- 

412 S. FRANKLIN STREET 

 

 

WHEREAS, the CITY OF DECATUR, ILLINOIS, an Illinois municipal corporation and 

body politic (“City”) is a unit of local government pursuant to Article VII, Section 6 of the Illinois 

Constitution of 1970; and, 

 

 WHEREAS, the City desires to purchase the property located at 412 S. Franklin Street 

per the Real Estate Purchase Agreement; and, 

 
 

 NOW THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1.  That the Real Estate Purchase Agreement attached hereto and marked Exhibit 

A, between Andrew R. Weatherford and Josie D. Luedke, 412 S. Franklin Street, Decatur, 

Illinois and the City, shall be executed and approved. 

  

 Section 2.  That the City Manager shall be authorized to purchase 412 S. Franklin Street, 

Decatur, Illinois as per the terms and conditions set forth in the Real Estate Purchase Agreement. 

  

 Section 3.  That the City Manager or designee shall be authorized to negotiate terms and 

conditions and enter into a lease of the property. 

 

 Section 4.  That the City Manager and City Clerk or designees be, and they are hereby, 

authorized and directed to sign any necessary instruments to acquire this property on behalf of 

the City.  

 

PRESENTED AND ADOPTED this _______day of _______________, 2024. 

 

      

 

______________________________ 

        JULIE MOORE WOLFE 

ATTEST:        MAYOR   

    

 

________________________ 

          KIM ALTHOFF           

           CITY CLERK 
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Exhibit A 

 

REAL ESTATE PURCHASE AGREEMENT 

THIS AGREEMENT (“Agreement”) is entered into by and between Andrew R. 

Weatherford and Josie D. Luedke (“Owner”) and the City of Decatur, Illinois, an Illinois municipal 

corporation (“City”). 

RECITALS 

WHEREAS, The City is a municipal corporation as set forth in the Illinois Municipal Code, 

65 ILCS 5/1-1-1, et. seq.; and, 

WHEREAS, The City is a home rule unit under Article VII Section 6(a) of the Illinois 

Constitution (IL Const. 1970, Art. VII, Sec. 6(a)); and, 

WHEREAS, Chapter 33 of the City Code of the City of Decatur provides that the City may 

acquire property and dispose of property as the City Council authorizes or approves; and, 

WHEREAS, the Owner owns property located at 412 S. Franklin St., Decatur, Illinois that 

it desires to transfer to City under the terms of this Agreement. 

 NOW, THEREFORE, in consideration of the foregoing recitals, the mutual covenants and 

agreements hereinafter set forth, and for good and valuable consideration, the receipt, sufficiency 

and adequacy of  

which are hereby acknowledged, the parties agree as follows: 

  Section 1. The foregoing recitals are incorporated herein as fully stated as a part of this 

Agreement. 

 Section 2. Subject to the terms and conditions of this Agreement, Owners shall transfer to 

the City the property located at 412 S. Franklin, Decatur, Illinois (“Property”) and legally described 

as:   

Lot Three (3) in Block Nine (9) of South Addition to the City of Decatur, as per Plat 

recorded in Book “G”, Page 553 of the records in the Recorder’s Office of Macon County, 

Illinois, also commencing at the Southwest corner of said Lot 3 in Block 9 of said Addition, 

thence East 110 feet, thence South 20 feet, thence West 110 feet, thence North to the place 

of beginning.  (Except coal and other minerals underlying the surface of said land and all 

rights and easements in favor of the estate of said coal and other minerals).  Situated in 

Macon County, Illinois. 

  AND 
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South 15 feet of Lot Four (4) and the South 15 feet of the West 5 feet of Lot Five (5) in 

Block Nine (9) of South Addition to Decatur as per Plat recorded in Book “G”, Page 553 

of the records in the Recorder’s Office of Macon County, Illinois, and also commencing at 

the Southwest corner of said Lot 4, thence South 20 feet, thence East 55 feet, thence North 

20 feet, thence West 55 feet to the place of beginning.  (Except coal and other minerals 

underlying the surface of said land and all rights and easements in favor of the estate of 

said coal and other minerals).  Situated in Macon County, Illinois. 

An easement for ingress and egress over and across the North 105 feet of Lot 4 and the 

North 105 feet of the West 5 feet of Lot 5 in Book 9 of South Addition to Decatur, as Per 

Plat recorded in Book “G”, Page 553 of the records in the Recorder’s Office of Macon 

County, Illinois, 25 feet in width from North to South for access to the South 15 feet of Lot 

4 and the South 15 feet of the West 5 feet of Lot 5 in Block 9 of South Addition to Decatur, 

as per Plat recorded in Book “G” on Page 553 of the records in the Recorder’s Office of 

Macon County, Illinois. 

All situated in Macon County, Illinois, PIN number 04-12-14-306-002 together with all 

improvements thereon and the appurtenances and fixtures thereto belonging to Owners 

under the terms set forth in this Agreement.  

 Section 3.  City shall pay to Owner the sum of One Hundred Five Thousand Dollars 

($105,000) for purchase of the Property, together with all improvements thereon and the 

appurtenances and fixtures thereto, said monies to be paid to Owner at time of settlement at First 

IL Title Group. 

Section 4.  Owner shall order from First IL Title Group a Commitment for an Owner's Title 

Insurance Policy and shall furnish said Commitment to the City for an Owner's Title Policy 

insuring against defects in merchantability of title up to the value of the purchase price set forth 

above for the property.  The City shall provide to Owner in writing within a reasonable time after 

receipt of the Commitment for Owner's Title Insurance Policy and prior to settlement, any 

objection it may have thereto.  Owner shall have a reasonable time to cure any objection interfering 

with or impairing the merchantability of the title to said Property.  If Owner is unable to cure any 

such objection and Owner, at its sole expense, is unable to procure a title policy insuring over the 

same, then the City shall have the option of terminating this Agreement.  This Agreement is 

expressly contingent upon Owner providing good and merchantable title to the Property.  At 

settlement, Owner shall deliver to City a warranty deed to the Property in such form and together 

with such documentation as shall be required for recording said deed concurrently with the closing 

of this transaction, which shall be held no later than December 31, 2024 at First IL Title Group, or 

at such other time and place as the parties hereto mutually agree.  Owner and City agree to each 

pay one-half of the costs for transfer tax stamps, the cost of recording with the Recorder of Deeds 

any of the documents necessary to complete the transfer of ownership and any other additional 
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documents required.  Owner shall be responsible for all Real Estate Taxes due and owning and/or 

accruing prior to Settlement Date. 

Buyer agrees to cooperate should Seller elect to sell the premises as part of a like-kind 

exchange under IRC Section 1031.  Seller's contemplated exchange shall not impose upon Buyer 

any additional liability or financial obligation, and Seller agrees to hold Buyer harmless from any 

liability that might arise from such exchange.  This Contract is not subject to or contingent upon 

Seller's ability to acquire suitable exchange property or effectuate an exchange.  In the event any 

exchange contemplated by Seller should fail to occur, for whatever reason, the sale of the premises 

shall nonetheless be consummated as provided herein.  Assignment of this contract for any reason, 

including in relation to a like-kind exchange, shall not relieve Seller of the obligations undertaken 

hereunder. 

  Section 5.  All notices, demands and requests that are required or allowed to be given by 

either party shall be in writing and shall be personally delivered or sent by certified mail, postage 

prepaid, to the address as set forth below or to such other address as either party may subsequently 

designate in writing: 

OWNER:      CITY: 

Andrew R.Weatherford and     City of Decatur 

Josie D. Luedke     City Manager     

543 Lauren Lane     One Gary K. Anderson Plaza  

Forsyth, IL  62535     Decatur, IL  62523-1196 

 

Section 6.  Owner warrants that to the best of its knowledge, information and belief, there 

are no underground storage tanks of any kind located upon the property they currently own.  Owner 

and City represent to each other that each has retained and relied or had the Opportunity to retain 

and rely on its own legal counsel, accountants and other professional advisers in connection with 

the negotiation, execution, and performance of this Agreement and its consequences, including, 

without limitation, tax consequences.  Owner and City represent to each other that any such 

professional fees and expenses incurred in connection with this Agreement and its performance or 

in any other regard, shall be the sole obligation of that party, and each party shall pay its own 

expenses related to this Agreement and performance of its respective obligations hereunder. 

 Section 7.   Each signator to this Agreement warrants and represents that such signator is 

duly authorized to execute this Agreement on behalf of the party for who the Agreement is signed. 

  Section 8.   Owner and City acknowledge and agree that this purchase is for a governmental 

purpose and that this Agreement is expressly contingent upon approval by the Decatur City 

Council. 
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Section 9.   This is an enforceable Agreement placing specific obligations on the City and 

Owner.  Either Party is entitled to all legal remedies available under law or equity, including suit 

for specific performance or damages. 

  Section 10.  Time shall be considered to be of the essence of this Agreement. 

Section 11.  This Agreement contains the entire understanding of the parties hereto in 

respect of the transactions contemplated hereby and supersedes all prior agreements and 

understandings between the parties  

with respect to such subject matter there being NO ORAL REPRESENTATIONS.  Owner 

represents and acknowledges that it has read and understands each and every part of this 

Agreement. 

 Section 12. The warranties and agreements contained herein shall extend to and be 

obligated upon the parties respective agents, representatives, officers, transferees, heirs, executors, 

administrators, successors, and assigns of the parties hereto.   

            Section 13. This Agreement may be executed in counterparts, and any party hereto may 

sign any counterpart.  This Agreement shall be effective when each party hereto has signed a 

counterpart, and a set of counterparts bearing the signature of each party hereto shall constitute the 

Agreement as fully as if all of the parties shall have signed a single document.  

 Section 14.  By executing this Agreement, Owner expressly represents and agrees that it is 

not relying upon any representation, warranty or statement by City, its employees, agents, officers, 

or directors which differs from the disclosures made in this Agreement. No person has been 

authorized to make any representation or warranty on behalf of City. 

 IN WITNESS WHEREOF, the parties have executed this Agreement the day and year 

appearing opposite their signatures below. 

CITY OF DECATUR, ILLINOIS    ANDREW R. WEATHERFORD 

        JOSIE D. LUEDKE 

By:_____________________________   By:___________________________  

 

Date:____________________________   Date:_________________________ 

  

By:___________________________ 

   

Date:_________________________ 
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Public Works

DATE: 11/14/2024

MEMO: 2024-181

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Matt Newell, P.E., Public Works Director

SUBJECT:  Ordinance Annexing Territory –3433 North Taylor Avenue  

SUMMARY RECOMMENDATION:  
Staff recommends that the following Ordinance annexing territory 3433 North Taylor Avenue be
approved.
 

BACKGROUND:  
The subject property is being annexed due to a water service agreement.
 

POTENTIAL OBJECTIONS:  None 

STAFF REFERENCE:  Matt Newell, Public Works Director and Tara Bachstein, Public Works
Administrative Assistant. Paul Caswell will be in attendance at the City Council meeting to answer
any questions of the Council on this item. 

ATTACHMENTS:
Description Type
Ordinance Annexing Territory 3433 North
Taylor Avenue Ordinance
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Public Works

DATE: 11/15/2024

MEMO: 2024-183

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Matt Newell, P.E., Public Works Director

SUBJECT:  
Ordinance Annexing Territory –2250/2270 South Shores Drive
 

SUMMARY RECOMMENDATION:  
Staff recommends that the following Ordinance annexing territory 2250/2270 South Shores Drive be
approved.
 

BACKGROUND:  
The subject property is being annexed due to a water service agreement.
 
 

POTENTIAL OBJECTIONS:  None 

STAFF REFERENCE:  Matt Newell, Public Works Director and Tara Bachstein, Public Works
Administrative Assistant. Paul Caswell will be in attendance at the City Council meeting to answer
any questions of the Council on this item. 

ATTACHMENTS:
Description Type
Ordinance Annexing Territory 2250/2270
South Shores Drive Ordinance
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Bidder Total Bid

Public Works

DATE: 11/22/2024

MEMO: 2024-182

TO: Honorable Mayor Julie Moore Wolfe and City Council Members

FROM: Tim Gleason, City Manager
Matt Newell, P.E., Public Works Director
Robert Weil, Water Production Manager
Jennifer Gunter, Watershed and Lake Manager

SUBJECT:  
Resolution Accepting the Bid from Eric Vieback & Son Excavating & Trucking Inc., for the
Lake Decatur North Wetland Project
 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council approve the attached resolution accepting the bid and
authorizing the execution of a purchase order with Eric Vieback & Son Excavating & Trucking Inc.
for the construction of a wetland to control nutrients, sediment and erosion for not to exceed cost to
the City of $98,130.00. 
 

BACKGROUND:  
The City’s 2021 Watershed Management Plan is designed to significantly reduce Lake Decatur
sedimentation and improve the lake’s water quality through watershed conservation. City staff
manage the watershed conservation efforts in-house with the assistance of Northwater Consulting, the
City’s Watershed Management Plan consultant.  This project was identified in the Bluff’s Watershed
Plan that was completed by Northwater Consulting Inc.  The two wetlands to be constructed are
located off Star Route Road in Oakley Township.  This site is the former mobilization site used for
dredging operations and is still actively used for lake management operations.
 
Public Letting Results
The project specifications were prepared by Northwater Consulting and the Public Works
Department with the project bid by the Purchasing Department.  The results from the letting are as
follows: 
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Eric Vieback &Son Excavating and
Trucking, Inc.

98,130.00

Entler Excavating Co. Inc. 228,340.00

 
 
 
 
 

 
 
 
The low bidder, Eric Vieback & Son Excavating and Trucking, Inc., from Pana, IL, is a father and
son excavating business that specializes in agriculture drainage projects.   Eric Vieback & Son
Excavating and Trucking, Inc. has completed multiple projects of this type for the City under
landowner agreements with the watershed improvements. 
 
The two wetlands will be constructed on City property and are expected to result in these reductions
over the 20-year life of the project:
 
            Wetland #1
 

Sediment         596 Tons
Nitrogen          3,680 pounds
Phosphorus      678 pounds

 
            Wetland #2

Sediment         140 Tons
Nitrogen          256 pounds
Phosphorus      68 pounds

 
MINORITY PARTICIPATION GOALS:
 
Contractors for City Projects shall comply with City Code Chapter 28, Article 10, “Minority
Participation Goals for Public Works Contracts.” 
 
Contractors for City projects shall make a good faith effort to comply with the following minimum
goals:

1. Ten (10) percent of the total dollar amount of the contract should be performed by Minority
Business Enterprises if subcontracting opportunities are available and/or 10% of the total dollar
amount of the contract should be for the purchase of goods, material and equipment to Minority
Business Enterprises.

2. Eighteen (18) percent of the total hours worked should be performed by minority workers. 
 
Subcontracting is not a requirement for City Projects.  Eric Vieback & Son Excavating and Trucking,
Inc. requested a waiver from the City’s Minority Business Enterprise (MBE) requirements as they
are expecting to self-perform 100% of the work.  Eric Vieback & Son Excavating and Trucking, Inc.
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also requested a waiver from the 18% total hours worked on the project as all work will be performed
by owners of the company and no outside labor will be used.  City staff confirmed with the
Contractor that if any outside labor is used, they then must make a good faith effort to meet the 18%
minority labor requirement. 
 
SCHEDULE:
 
Work on this project is expected to start in December 2024 and will be completed by May 31, 2025
depending on weather conditions.  
 

PRIOR COUNCIL ACTION:  
1. September 25, 2023 – Study session in which the Mayor and City Council received a briefing

on the watershed protection program.
2. January 11, 2024 – Council reaffirmed Priority Goal #6, Collaborate with others in ensuring

integrated and wholistic management of city-owned open spaces, transportation corridors,
and especially Lake Decatur. Key Implementation Strategy #2 for this goal was also
reaffirmed: Implement recommendations of a Lake Management Plan so that the quantity
of sediment, silt and nitrates entering Lake Decatur is significantly reduced, and adopt
other strategies designed to assure good water quality and watershed protection.

 

POTENTIAL OBJECTIONS:  There are no known objections to this resolution. 

INPUT FROM OTHER SOURCES:  
The project was designed by Northwater Consulting Inc. in Springfield, Illinois.
 

STAFF REFERENCE:  Matt Newell, Public Works Director, Robert Weil, Water Production
Manager, Jennifer Gunter, Watershed and Lake Manager. Matt Newell will attend the City Council
meeting to answer any questions of the Council on this item. This memorandum was written by
Jennifer Gunter, Watershed and Lake Manager. 

BUDGET/TIME IMPLICATIONS:  
Budget Impact:  These projects are funded by the Water Lake Capital Budget - Watershed
Management. 
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RESOLUTION NO. ____________ 

 

        RESOLUTION ACCEPTING THE BID FROM ERIC VIEBACK & SON 

EXCAVATING & TRUCKING, INC., FOR THE LAKE DECATUR NORTH WETLAND 

PROJECT  

__________________________________________________________________ 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the tabulation of bids received for the Lake Decatur North Wetland 

Project, presented herewith as Exhibit A and made a part hereof be, and it is hereby, received and 

placed on file. 

 Section 2.  That the bid of Eric Vieback & Son Excavating & Trucking Inc. in the amount 

of $98,130.00 be accepted and a purchase order be awarded accordingly. 

 Section 3.  That the Purchasing Supervisor be, and is hereby, authorized and directed to 

execute a purchase order between the City of Decatur, Illinois and Eric Vieback & Son 

Excavating & Trucking, Inc., for their bid price of $98,130.00. 

Section 4.  That at the end of the contract and after the City has verified and documented 

that Minority Business Enterprise expenditures met or exceeded twenty percent (20%) of the 

total contract value, the City will pay 2% of the final contract value up to a maximum of $50,000 

as a bonus. 

 

 PRESENTED and ADOPTED this 2nd day of December 2024. 

 

 

 

      _______________________________________ 

       Julie Moore Wolfe, Mayor 

 

Attest: 

 

 

___________________________________ 

      Kim Althoff, City Clerk 
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2014 SERIES BONDS 

 

 

 WHEREAS, by Ordinance No. 2014-04 passed and adopted on February 3, 2014, the City 

Council of the City of Decatur, Illinois, caused general obligation refunding bonds of the City to 

be issued and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2014-04 GO Bond Series 2014 1,872,537.50 1,872,537.50 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to fully abate said levy and to extend the same as so abated for the 2024 

assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December, 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk 
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2015 SERIES BONDS 

 

 

 WHEREAS, by Ordinance No. 2015-36 passed and adopted on August 17, 2015, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2015-36 GO Bond Series 2015 1,765,625.00 1,765,625.00 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to fully abate said levy and to extend the same as so abated for the 2024 

assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December, 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk 
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2016 SERIES BONDS 

 

 

 WHEREAS, by Ordinance No. 2016-70 passed and adopted on October 17, 2016, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2016-70 GO Bond Series 2016 1,741,256.26 1,741,256.26 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to fully abate said levy and to extend the same as so abated for the 2024 

assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December, 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk 
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2018 SERIES BONDS 

(6% OR 7% OPTION) 

 

 

 WHEREAS, by Ordinance No. 2018-16 passed and adopted on May 21, 2018, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2018-16 GO Bond Series 2018 2,070,500.00 1,278,000.00 792,500.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to partially abate said levy and to extend the same as so abated for the 

2024 assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2018 SERIES BONDS 

(5% OPTION) 

 

 

 WHEREAS, by Ordinance No. 2018-16 passed and adopted on May 21, 2018, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2018-16 GO Bond Series 2018 2,070,500.00 1,370,500.00 700,000.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to partially abate said levy and to extend the same as so abated for the 

2024 assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2019 SERIES B BONDS 

 

 

 WHEREAS, by Ordinance No. 2019-200 passed and adopted on November 18, 2019, the 

City Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be 

issued and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2019-200 GO Bond 2019 Series B 145,030.00 145,030.00 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to fully abate said levy and to extend the same as so abated for the 2024 

assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2019 SERIES BONDS 

(7% OPTION) 

 

 

 WHEREAS, by Ordinance No. 2019-46 passed and adopted on June 17, 2019, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2019-46 GO Bond 2019 Series 763,708.50 541,208.50 222,500.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to partially abate said levy and to extend the same as so abated for the 

2024 assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2019 SERIES BONDS 

(6% OPTION) 

 

 

 WHEREAS, by Ordinance No. 2019-46 passed and adopted on June 17, 2019, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2019-46 GO Bond 2019 Series 763,708.50 699,208.50 64,500.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to partially abate said levy and to extend the same as so abated for the 

2024 assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 - 

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2019 SERIES BONDS  

(5% OPTION) 

 

 

 WHEREAS, by Ordinance No. 2019-46 passed and adopted on June 17, 2019, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2019-46 GO Bond 2019 Series 763,708.50 763,208.50 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to partially abate said levy and to extend the same as so abated for the 

2024 assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 –  

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2020 SERIES BONDS 

 

 

 WHEREAS, by Ordinance No. 2020-85 passed and adopted on May 18, 2020, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2020-85 GO Bond 2020 Series 1,947,220.00 1,947,220.00 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to fully abate said levy and to extend the same as so abated for the 2024 

assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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ORDINANCE NO. 2024 –  

 

 

AN ORDINANCE ABATING THE PROPERTY TAX LEVY FOR THE CITY OF 

DECATUR, ILLINOIS FOR GENERAL OBLIGATION 2022 SERIES BONDS 

 

 

 WHEREAS, by Ordinance No. 2022-05 passed and adopted on February 22, 2022, the City 

Council of the City of Decatur, Illinois, caused general obligation bonds of the City to be issued 

and did levy therein certain sums to pay principal and interest on said bonds; and 

 

 WHEREAS, funds other than those raised by general taxation have or will become 

available to timely pay such principal and interest as the same become due in fiscal year 

commencing January 1, 2025 and ending December 31, 2025. 

 

 NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1. That the following tax levies for interest on and principal of the indicated 

bonds for the year commencing January 1, 2025 and ending December 31, 2025, be, and the same 

are hereby abated as follows: 

 

Ordinance No and Bond Issue Ordinance Tax Levy Abatement Net Tax Levy 

2022-05 GO Bond 2022 Series 1,825,400.00 1,825,400.00 0.00 

    

  

 Section 2. That the County Clerk of the County of Macon, Illinois, be, and is hereby 

authorized and directed to fully abate said levy and to extend the same as so abated for the 2024 

assessed value year with property tax payable in 2025. 

 

 

 Section 3. That the City Clerk be, and is hereby authorized and directed to cause a 

certified copy of this Ordinance to be filed with the County Clerk of the County of Macon, Illinois. 

 

 PRESENTED, ADOPTED AND RECORED this 2nd day of December 2024. 

 

 

        ____________________________ 

        Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

_________________________ 

Kimberly Althoff, City Clerk  
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OFFICE OF THE CITY MANAGER 

 
DATE: December 2, 2024 

 

TO:           Mayor Julie Moore Wolfe and City Council Members 

 

FROM:        Tim Gleason, City Manager 

  Jon Kindseth, Deputy City Manager 

   

SUBJECT:   An Ordinance Dissolving the Special Tax Allocation Fund and 

Terminating the Designation of the City of Decatur Olde Towne Tax Increment 

Redevelopment Project Area Within the City of Decatur, Macon County, Illinois 

 

SUMMARY RECOMMENDATION:  

Staff recommends the City Council approve this last action necessary to dissolve the 

second Decatur TIF District, Olde Towne TIF district. 

 

BACKGROUND:   
The City of Decatur currently has 7 TIFs, after the closure of the Southeast Plaza TIF which 

was closed in 2021. The second oldest Decatur TIF is the Olde Towne TIF created in 2000, 

and this Ordinance will dissolve this TIF as of December 31, 2024. This will bring the 

number of remaining TIF districts down to 6, including the new Central TIF created earlier 

this year.  

 

This TIF was a broad area including the downtown area, Millikin Heights, Oakwood 

Business District and much of Millikin University campus. The developments added within 

the TIF project area have significantly increased EAVs, from $20,809,662 to $35,428,606. 

More simply stated during the life of the Olde Towne TIF the EAVs increase by just under 

$15 Million and fair market property values have increased by nearly $44 Million Dollars. 

This TIF is the mechanism the city used to beautify downtown with the streetscaping and 

lighting as well as various private development projects that have made downtown what it 

is today.  

 

But for the TIF, this additional approximately $15M in new EAV would not be available 

to the affected taxing districts. This means beginning next year, there will be an additional 

$1.5 Million property tax dollars realized by all taxing bodies annually beginning in 2024, 

paid in 2025. The City of Decatur will receive approximately 16% of that or $240,000 of 

additional property tax annually from the expiration of this TIF district.  

 

POTENTIAL OBJECTIONS:  Staff are not aware of objections to this closure. 

 

STAFF REFERENCE:  Should the City Council have any questions, they may contact 

Jon Kindseth, who will also be at the City Council meeting.  

 

BUDGET/TIME IMPLICATIONS:  The expiration and closure of this TIF will 

provide a projected $240,000 annually of new property tax revenue for the City alone.  
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ORDINANCE NO. ______ 

 

AN ORDINANCE DISSOLVING THE SPECIAL TAX ALLOCATION FUND 

AND TERMINATING THE DESIGNATION OF THE CITY OF DECATUR 

OLDE TOWNE TAX INCREMENT REDEVELOPMENT PROJECT AREA 

WITHIN THE CITY OF DECATUR, MACON COUNTY, ILLINOIS 

 

 WHEREAS, in accordance with and pursuant to the Tax Increment Allocation 

Redevelopment Act (65 ILCS 5/11-74.4-1 et seq.), as supplemented and amended (the “TIF Act”), 

including by the power and authority of the City of Decatur, Macon County, Illinois (the “City”), the 

City Council of the City (the “Corporate Authorities”) adopted a series of ordinances (Ordinance No. 

2000-36, 2000-37, and 2000-38 on May 15, 2000) as subsequently amended from time-to-time, 

including Ordinance No. 2000-39, 2000-59, 2000-84, and 2024-59 (collectively, the “TIF 

Ordinances”); and 

 

 WHEREAS, under and pursuant to the TIF Act and the TIF Ordinances, the City designated 

the Olde Towne Tax Increment Redevelopment Project Area (the “Redevelopment Project Area”), 

approved the related redevelopment plan, including the redevelopment projects described in the 

Redevelopment Plan (collectively, the “Redevelopment Projects”), and established a special tax 

allocation fund (the “Fund”) in connection therewith; and 

 

 WHEREAS, on 10/29/2024, the City notified affected taxing districts of the pending 

termination of the Redevelopment Project Area, as a redevelopment project area, in accordance with 

the provisions of Section 11-74.4-8 of the TIF Act; and 

 

 WHEREAS, all redevelopment project costs have been or will be paid, all obligations relating 

thereto have been or will be paid and retired prior to December 31, 2024; and 

 

WHEREAS, in accordance with the provisions of Section 11-74.4-8 of the Act, the City 

desires to dissolve the special tax allocation fund relating to the Redevelopment Project Area and to 

terminate the designation of the Redevelopment Project Area as a redevelopment project area. 

 

NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY 

OF DECATUR, MACON COUNTY, ILLINOIS, as follows: 

 

Section 1.  Incorporation of Recitals.  The foregoing recitals are incorporated into this 

Ordinance as the findings of the Corporate Authorities. 

 

Section  2.  Dissolution of Fund.  The City Treasurer shall perform the final closing of the 

books and records of the Fund for the Redevelopment Project Area no later than December 

31, 2024 and thereupon said Redevelopment Project Area is dissolved. 

 

Section 3.  Termination of Redevelopment Project Area.  The designation of the 

Redevelopment Project Area as a redevelopment project area is hereby terminated as of 

December 31, 2024. 
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Section 4.  Additional Real Estate Tax Increment.  In the event that additional incremental 

real estate taxes attributable to the Redevelopment Project Area remain in the Fund, after the 

dissolution of the Fund, such monies shall be declared as surplus funds and sent back to the 

Macon County Treasurer for distribution back to the affected taxing bodies as prescribed in 

Section 11-74.4-8 of the TIF Act. 

 

Section 5. Tax Objections Resulting in Reduced Real Estate Tax Increment.  In the 

event incremental real estate taxes attributable to the Redevelopment Project Area received 

by the City are ordered refunded by the Macon County Clerk as a result of final decisions in 

tax objections affecting real estate taxes payable prior to December 31, 2024, then the City 

will refund such incremental real estate taxes received solely from funds available in the Fund. 

 

Section 6.  Effective Date of Ordinance.  This Ordinance shall be in full force and effect 

upon its passage and approval in the manner provided by law. 

 

Section 7.  Invalidity.  If any section, paragraph, clause or provision of this Ordinance shall 

be held invalid, the invalidity of such section, paragraph, clause or provision shall not affect 

any of the other provisions of this Ordinance. 

 

Section 8.  Conflicts.  All ordinances, resolutions or orders, or parts thereof, in conflict with 

the provisions of this Ordinance are, to the extent of such conflict, hereby superseded. 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 2nd day of 

December, 2024.       

      __________________________________ 

      JULIE MOORE WOLFE, MAYOR 

ATTEST:  

________________________________ 

CITY CLERK, CITY OF DECATUR 
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Property Tax District Extension Summary MACON COUNTY

 5/3/2024  4:46 pm

Tax Year 2023

ZTF5 - OLDE TOWNE REDEVELOPMENT TIF

 3,606,576
 0

 33,529,591
 0
 0

 37,136,167

 3,606,576
 0

 33,529,591
 0
 0

 37,136,167

 10,335
 1,136,358

 364,648
 0

 110,739
 0
 0
 0

 5,567
 5,000

 14,000
 0

 49,157
 10,679

 0

 0
 10,064,084
 25,364,522

 0

 0
 0

 0
 0

 0
 5,292,174

 15,517,488
 0

 0
 0

 0
 0

State

Land Lot:
Farm Land:

Farm Bldg:
Buildings:

State Assessed:

Less Assessments < 150

Overlapping Counties

Farm:
Residential:
Commercial:
Industrial:
Mineral:
Pollution Control:
State Railroad:
Local Railroad:

Home Improvement:
General Homestead:
Senior Homestead:
Disabled Veteran:
Senior Freeze:
Co-Op Total:
Model Home:
Partial General Homestead:
Fraternal / Veterans:
Returning Veteran:
Disabled Person:
Disabled 50% Veteran:
Disabled 70% Veteran:
Leasehold Owner:
Natural Disaster:

 1,706,483

 35,428,606  20,809,662

 0
 0
 0
 0

New Property EAV:
Annexations EAV:
Disconnection EAV:
Recovered TIF EAV:

TIF Loss EAV:

EZ Tax Reduction:
 0EZ EAV Reduction:

 0.00

 14,618,944

 0
 0
 0
 0

 37,135,089  37,135,089

PTELL:

Aggregate Extension:  0
Rate Increase:  0.00000

Disabled 30% Veteran:  0

Industrial Tax Abatement:  0.00

Less Exemptions

Net Taxable Value

-1,706,483

 35,428,606

-1,078 -1,078

Equalized Taxable
Net

Value EZ & TIF
After

(BoR Eq.)
Assessed

Exemptions Amount
State

Category
Other

County DistrictInformation1.00000( )

PTELL
FactorFund

Levy
 Request

Max 
Rate

PTELL 
Rate

Final 
Taxes  

% of
Total

(w/overrides)
Final Rate

Calculated 
Taxes

Calculated
Rate

Auto Set
To Max

 0001  0.00000  1,454,953.11  0.00 0.00000Tif Dist Ztf5  1,454,953.11 % 0.00000
 0.00000 0  1,454,953.11 0.00000  1,454,953.11  0.00%

I, JOSH TANNER, County Clerk  for MACON County Illinois,  do hereby certify this 
report to be a true and complete copy of the 2023 extension information. 

District Signature  --  Please sign & return to County Clerk's Office

._ _ _JI._I _jl.._l ___ II ~--_J 

I I 

I I 

I I 
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City Clerk

DATE: 11/25/2024

MEMO:

TO: City Council Members

FROM: Mayor Julie Moore Wolfe
 

SUBJECT:  Resolution Approving Appointment - Library Board of Trustees 

SUMMARY RECOMMENDATION:  Council is asked to pass the proposed Resolution
approving the appointment of Kaylee Ledbetter to the Library Board of Trustees. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
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TO THE COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

Consent of the Council is hereby requested for the appointment by the Mayor of the following 

named as a member of the board or commission set opposite her respective name, to serve a term 

expiring upon the date set opposite her respective name or until her respective successor is 

appointed and qualified: 

 

Kaylee Ledbetter    Library Board of Trustees  7/1/2027  

      

 

   

DATED this 2nd day of December 2024.   

 

      _________________________________ 

                 Julie Moore Wolfe, Mayor 

 

RESOLUTION NO. R2024-_________ 
RESOLUTION APPROVING APPOINTMENT 

 

 BE IT RESOLVED BY THE COUNCIL OF THE CITY OF DECATUR, ILLINOIS: 

 

 Section 1.  That consent of the Council be, and it is hereby, given to the appointment by 

the Mayor of the person aforesaid as by said Mayor requested, which said request be, and it is 

hereby, received, placed on file and approved.  

 

 PRESENTED AND ADOPTED this 2nd day of December 2024.   

 

 

      ____________________________________ 

                                 Julie Moore Wolfe, Mayor 

ATTEST: 

 

_________________________________ 

          City Clerk 

 

TO THE COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

Having received your consent, I hereby appoint the named in the foregoing request by you 

approved as therein requested. 

 

DATED this 2nd day of December 2024. 

       

      __________________________________  

                   Julie Moore Wolfe, Mayor 

Page 235 of 235


	Meeting Agenda
	Approval of Minutes of November 18, 2024 City Council Meeting
	Resolution Authorizing Collective Bargaining Agreement for Pay and Benefits - AFSCME Council 31 and Local 268, General Service Employees
	Public Hearing in the Matter of the 2024 Tax Levy
	An Ordinance Levying Property Taxes for the City of Decatur, Illinois for the Purpose of Raising Revenue to Meet Certain Necessary Expenses of the City for the Fiscal Year  Beginning January 1, 2025, and Ending December 31, 2025 (7% Option)
	An Ordinance Levying Property Taxes for the City of Decatur, Illinois for the Purpose of Raising Revenue to Meet Certain Necessary Expenses of the City for the Fiscal Year Beginning January 1, 2025, and Ending December 31, 2025 (6% Option)
	An Ordinance Levying Property Taxes for the City of Decatur, Illinois for the Purpose of Raising Revenue to Meet Certain Necessary Expenses of the City for the Fiscal Year Beginning January 1, 2025, and Ending December 31, 2025 (5% Option)
	Resolution Authorizing a Professional Engineering Services Agreement with Burns & McDonnell Engineering Company, Inc., to Provide Engineering Services for Asset Management System Selection Assistance, City Project 2024-32
	Resolution Authorizing Real Estate Purchase Agreement City of Decatur, Illinois the Good Samaritan Inn, an Illinois Not-For-Profit Corporation Vacant Properties Generally Located South of West Grand Avenue, East of North Edward Street, West of North Union Street and North of West Packard Street
	Resolution Authorizing Real Estate Purchase Agreement Andrew R. Weatherford and Josie D. Luedke-City of Decatur, Illinois-412 S. Franklin Street
	Ordinance Annexing Territory 3433 North Taylor Avenue
	Ordinance Annexing Territory 2250/2270 South Shores Drive
	Resolution Accepting the Bid from Eric Vieback & Son Excavating & Trucking Inc., for the Lake Decatur North Wetland Project
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2014 Series Bonds
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2015 Series Bonds
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2016 Series Bonds
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2018 Series Bonds (6% or 7% Option)
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2018 Series Bonds (5% Option)
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2019 Series B Bonds
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2019 Series Bonds (7% Option)
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2019 Series Bonds (6% Option)
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2019 Series Bonds (5% Option)
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2020 Series Bonds
	An Ordinance Abating the Property Tax Levy for the City of Decatur, Illinois for General Obligation 2022 Series Bonds
	An Ordinance Dissolving the Special Tax Allocation Fund and Terminating the Designation of the City of Decatur Olde Towne Tax Increment Redevelopment Project Area within the City of Decatur, Macon County, Illinois
	Resolution Approving Appointment - Library Board of Trustees

