
 

 Monday, October 17, 2022
5:30 PM

City Council Chamber

CITY COUNCIL AGENDA

I. Call to Order

1. Roll Call

2. Pledge of Allegiance

II. Appearance of Citizens

Policy relative to Appearance of Citizens: 
A 30-minute time period is provided for citizens to appear and express their views
before the City Council. Each citizen speaking will be limited to one appearance of up
to 3 minutes. No immediate response will be given by City Council or City staff
members. Citizens are to give their documents (if any) to the Police Officer for
distribution to the Council. When the Mayor determines that all persons wishing to
speak in accordance with this policy have done so, members of the City Council and
key staff may make comments.

III. Approval of Minutes

Approval of Minutes of October 3, 2022 City Council Meeting

IV. Unfinished Business

V. New Business

1. Discussion Item: 2023 Tax Levy Ordinance
2. Resolution Authorizing Agreement with BlueCross BlueShield of Illinois for

Administration of the City Group Health Benefit Plan for Calendar Year 2023
3. Resolution Authorizing Collective Bargaining Agreement for Pay and Benefits -

AFSCME Council 31 and Local 268, General Service Employees
4. Resolution Accepting the Bid Price from Oak Brothers Tree Care & Removal,

LLC for Tree Removal - Various Locations
5. Resolution Authorizing an Agreement with Archer Daniels Midland Company to

Improve the City Portion of Christmas Tree Road
6. Resolution Authorizing a Professional Engineering Services Agreement with

AECOM Technical Services, Inc. to Provide Final Services for the Oakland and
Grand Area Sewer Separation Project, City Project 2021-01

7. Resolution Accepting Metro Communications Company, Inc. Invoice for
Installation of a Fiber Conduit Raceway Starting at Grand Avenue & Calhoun
Street and Ending at the Southeast Corner of 22nd Street & Locust Avenue

8. Resolution Authorizing Execution of Purchase Order Between City of Decatur,
Illinois and CDWG for Wireless Routers and Antennas to be Purchased with
Federal Grant Funding
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9. Resolution Approving an Agreement Between the City of Decatur and Decatur
Area Habitat for Humanity Regarding American Rescue Plan Funds

10. Resolution Authorizing an Agreement Between the City of Decatur, Illinois, and
Lindy Lu LLC., for the Sale of Retired Fire Station #3 Located at 1308 and
1316 West Eldorado St.

11. Consent Calendar: Items on the Consent Agenda/Calendar are matters requiring
City Council approval or acceptance, but which are routine and recurring in
nature, are not controversial, are matters of limited discretion, and about which
little or no discussion is anticipated. However, staff’s assessment of what should
be included on the Consent Agenda/Calendar can be in error. For this reason, any
Consent Agenda/Calendar item can be removed from the Consent
Agenda/Calendar by any member of the governing body, for any reason, without
the need for concurrence by any other governing body member. Items removed
from the Consent Agenda/Calendar will be discussed and voted on separately
from the remainder of the Consent Agenda/Calendar.

A. Resolution Approving Appointment - Decatur Metropolitan Exposition
Auditorium & Office Building Authority (d.b.a. Civic Center Board
Authority)

B. Resolution Approving Reappointments - Decatur Metropolitan Exposition
Auditorium & Office Building Authority (d.b.a. Civic Center Board
Authority)

C. Resolution Authorizing Lake Decatur Watershed Protection Program
Agreement with Leslie William Good and Bridget Lynne Good

D. Resolution Authorizing a Representative to Sign Loan Documents for the
Oakland and Grand Area Sewer Separation Project, City Project 2021-01

E. Resolution Authorizing a Representative to Sign Loan Documents for the
South Water Treatment Plant Electrical Improvements City Project 2022-
18

F. Resolution Authorizing Action Regarding Unsafe Structures

VI. Other Business

VII. Adjournment

Monthly Reports, September, 2022
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SUBJECT:  Approval of Minutes of October 3, 2022 City Council Meeting 

ATTACHMENTS:
Description Type
Minutes of October 3, 2022 City Council
Meeting Backup Material
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CITY COUNCIL MINUTES 

Monday, October 3, 2022 

 

On Monday, October 3, 2022, the City Council of the City of Decatur, Illinois, met in 

Regular Meeting at 5:30 p.m., in the Council Chamber, One Gary K. Anderson Plaza, Decatur, 

Illinois.   

 

Mayor Julie Moore Wolfe presided, together with her being Council members David 

Horn, Chuck Kuhle, Bill Faber, Ed Culp, Dennis Cooper and Lisa Gregory. Mayor Moore Wolfe 

declared a quorum present. 

 

City Manager Scot Wrighton attended the meeting as well. 

 

Mayor Moore Wolfe led the Pledge of Allegiance. 

 

Mayor Moore Wolfe called for Appearance of Citizens and the following citizen 

provided comments to the Council: Abeer Motan. 

 

Mayor Moore Wolfe called for Approval of the Minutes. 

 

The minutes of the September 19, 2022, Regular City Council meeting were presented. 

Councilwoman Gregory moved the minutes be approved as written; seconded by Councilman 

Kuhle and on call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye.  Mayor Moore Wolfe declared 

the motion carried. 

 

R2022-157 Resolution Accepting State of Illinois Joint Purchasing Contract Holder Bid 

Price of Morrow Brothers Ford, Inc., for the Purchase of One (1) 2022 F550 Extended Cab 4x4 

Chassis, was presented.  Councilwoman Gregory moved the Resolution do pass, seconded by 

Councilman Kuhle. 

 

Mr. Matt Newell, Public Works Director gave an overview of the following three 

Resolutions and answered questions from Council members. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.            

            

 R2022-158 Resolution Accepting the Quote of Wachs Utility Products for the Purchase 

of One Valve Turner Maintenance Package, was presented.  Councilwoman Gregory moved the 

Resolution do pass, seconded by Councilman Kuhle. 
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Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-159 Resolution Accepting the Low Bid of Homer Tree Care, Inc. for Lake 

Embankment Tree and Shrub Removal, was presented.  Councilwoman Gregory moved the 

Resolution do pass, seconded by Councilman Kuhle. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-160 Resolution Authorizing a Redevelopment Agreement with CCI Properties 

LLC, was presented.  Councilwoman Gregory moved the Resolution do pass, seconded by 

Councilman Kuhle. 

 

Mr. Jon Kindseth, Deputy City Manager gave an overview of the following four 

Resolutions and answered questions from Council members. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R022-161 Resolution Authorizing Agreement with Hawk-Atollo for Power Purchase 

Agreement Regarding Solar Canopy Project, was presented.  Councilwoman Gregory moved the 

Resolution do pass, seconded by Councilman Kuhle. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-162 Resolution Authorizing Amendment to Intergovernmental Cooperation 

Agreement with Decatur Metropolitan Exposition, Auditorium and Office Building Authority 

Regarding Solar Canopy Project, was presented.  Councilwoman Gregory moved the Resolution 

do pass, seconded by Councilman Kuhle. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-163 Resolution Authorizing Agreement with Ameren Illinois Company for 

Interconnection Solar, was presented.  Councilwoman Gregory moved the Resolution do pass, 

seconded by Councilman Kuhle. 
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Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R022-164 Resolution Accepting the Bid Authorizing the Execution of a Contract with 

Kinney Contractors, Inc. for 2021 Lake Grove Club Retaining Wall, City Project 2021-20, was 

presented.  Councilwoman Gregory moved the Resolution do pass, seconded by Councilman 

Kuhle. 

 

City Manager Wrighton gave an overview of the Resolution.  

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-165 Resolution Accepting Presidio Network Solutions Group, LLC Quote for 

Purchase of Two Master Network Switches, was presented.  Councilwoman Gregory moved the 

Resolution do pass, seconded by Councilman Kuhle. 

 

Mr. Jim Edwards, Director of IT gave an overview of the Resolution and answered 

questions from Council members. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-166 Resolution Accepting the Bid and Awarding a Contract to Waste 

Management for Downtown Garbage Service, was presented.  Councilwoman Gregory moved 

the Resolution do pass, seconded by Councilman Kuhle. 

 

City Manager Wrighton gave an overview of the Resolution and answered questions from 

Council members. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  

 

R2022-167 Resolution Authorizing Agreements with U.S. Department of Housing and 

Urban Development for CDBG & HOME FY2022 Grant Funds, was presented.  Councilwoman 

Gregory moved the Resolution do pass, seconded by Councilman Kuhle. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.  
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R2022-168 Resolution Authorizing Agreements for City Owned and Leased Properties 

Under the Ameren Public Sector HVAC and Water Heater Incentive Program, was presented.  

Councilwoman Gregory moved the Resolution do pass, seconded by Councilman Kuhle. 

 

City Manager Wrighton and Deputy City Manager Kindseth gave an overview of the 

Resolution and answered questions from Council members. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.   

 

Councilman Faber exited the Council Chamber at 6:20 p.m.   

 

Mayor Moore Wolfe called for Consent Agenda Calendar Items A. through C. and asked 

if any Council member wished to remove an item from the Consent Agenda Calendar.   

Councilman Horn requested to remove Item C. from the Consent Agenda Calendar.  The Clerk 

read items A. and B.: 

Item A. R2022-169 Resolution Approving Reappointment-Decatur Housing Authority 

Item B. R2022-170 Resolution Regarding Halloween Trick or Treat Hours  

  

Councilwoman Gregory moved Items A. and B. be approved by Omnibus Vote; seconded 

by Councilman Kuhle, and on call of the roll, Council members David Horn, Chuck Kuhle, Ed 

Culp, Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Councilman Bill Faber 

was absent. Mayor Moore Wolfe declared the motion carried.  

 

Councilman Faber returned to the Council Chamber at 6:24 p.m. 

 

R2022-171 Resolution Authorizing Lake Decatur Watershed Protection Program 

Agreement with Dale & Dyann R. Aupperle and Ryan & Rachel Aupperle, was presented.  

Councilwoman Gregory moved the Resolution do pass, seconded by Councilman Kuhle. 

 

City Manager Wrighton gave an overview of the Resolution and answered questions from 

Council members. 

 

Upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, 

Dennis Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared 

the motion carried.   

 

With no other New Business, Mayor Moore Wolfe called for Other Business.  

 

Councilman Culp commended the Decatur Firefighters for all they do, but also reminded 

the Public and City Council that the firefighters have been without a contract for 3 years.  

Councilwoman Gregory added a thank you to the firefighters and mentioned that contract 

negotiations are on-going, but it takes both sides to come to an agreement.  Councilman Horn 
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thanked the firefighters and encouraged everyone involved to come to an agreement.  

Councilman Cooper added that he would like both parties to come together to settle the contract. 

 

With no other discussion, Mayor Moore Wolfe called for adjournment.  Councilwoman 

Gregory moved the City Council meeting be adjourned, seconded by Councilman Kuhle and 

upon call of the roll, Council members David Horn, Chuck Kuhle, Bill Faber, Ed Culp, Dennis 

Cooper, Lisa Gregory and Mayor Moore Wolfe voted aye. Mayor Moore Wolfe declared the 

motion carried.  

Mayor Moore Wolfe declared the City Council meeting adjourned at 6:29 p.m.  

  

  

Approved__________ 

Angela Harper 

Deputy City Clerk 
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City Clerk

DATE: 10/13/2022

MEMO:

TO: Mayor Julie Moore Wolfe
City Council Members
 

FROM: Scot Wrighton, City Manager

SUBJECT:  Discussion Item: 2023 Tax Levy Ordinance 

SUMMARY RECOMMENDATION:  See attached memo. 

ATTACHMENTS:
Description Type
Memo Cover Memo
Tax Levy Options Backup Material
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Financial Management

DATE: 10/12/2022

MEMO: Finance Department

TO: Honorable Mayor Moore Wolfe,
Members of the City Council

FROM: Scot Wrighton, City Manager
Gregg D. Zientara, City Treasurer & Director of Finance
Jenifer McCoskey, Risk Management Coordinator

SUBJECT:  Resolution Authorizing Agreement with BlueCross BlueShield of Illinois for
Administration of the City Group Health Benefit Plan for Calendar Year 2023 

ATTACHMENTS:
Description Type
Council letter Cover Memo
Resolution Cover Memo
BCBS ASO Document Cover Memo
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LETTER to the DECATUR CITY COUNCIL 
Finance Department 

 
 
 
DATE:  October 12, 2022 
 
 
TO:  Honorable Mayor Moore Wolfe 

City Council 
 
 
FROM:  Scot Wrighton, City Manager 

Gregg D. Zientara, City Treasurer & Director of Finance 
Jenifer McCoskey, Risk Management Coordinator  

 
 
SUBJECT:   Resolution Authorizing Agreement with BlueCross BlueShield of Illinois for 

Administration of the City Group Health Benefit Plan for Calendar 2023 
 
 
SUMMARY RECOMMENDATION: 
 
City Administration recommends City Council approval of the attached resolution authorizing the 
agreement for renewal of the administration of the City’s self-insured group health benefit plans 
including claims administration and stop loss insurance for the period January 1, 2023 to 
December 31, 2023.   
 
BACKGROUND: 
 
BlueCross BlueShield has been the City’s third-party administrator for the city self-insured group 
healthcare benefit plan since 2008 and continues to be an excellent administrator for the group 
healthcare benefit plan. 
 
BlueCross BlueShield continues to offer the largest network of doctors and hospitals in and out of 
state and offers the best pricing offerings for coverage for medical care due to its substantial 
network of medical providers. 
 

 Current 
2022 

Proposed 
2023 

% Change 

    

Illinois access fee 1.57% 1.49% -5.1% 

Administration fee $    59.60 $    60.49    1.5% 

Rx rebate credit $  (70.47) $  (78.44)          -11.30% 

Medical rebate credit $    (2.50) $    (2.50) 0.0% 

Additional services $       2.52 $       2.52 0.0% 

Net administration fee $  (10.85) $  (17.93) -65.30% 

Stop loss  $  128.61 $  134.71 4.7% 

Fixed cost per month $  120.39 $  119.46 -0.8% 

    

Projected cost $ 789,000 $ 783,000 -0.8% 

    

 
The proposed 2023 fixed cost fees quoted by BlueCross BlueShield will decrease in the 
aggregate versus the current 2022 fixed cost fees. 
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The stop loss fee increase is the result of certain medical claim costs exceeding the stop loss 
level. 
 
Healthcare expense of the city has appeared to return to a more normal level in 2022, following 
the pandemic period, where in 2020 with the close-down of non-emergent medical services, 
certain non-emergent medical procedures were deferred to 2021, thus resulting in an increase in 
such services in 2021.  
 
Further benefiting healthcare costs is the start-up of the City Healthcare clinic in September 2021, 
which is beginning to demonstrate cost reduction processed through BCBS.   
 
 
POTENTIAL OBJECTION:  
 
There are no known objections to this resolution request. 
 
 
INPUT FROM OTHER SOURCES:  
 
First Mid Bank / JL Hubbard Insurance and Bonds, Rick Semonis, Advisor to the City for 
Employee Benefit matters 
 
       
STAFF REFERENCES: 
 
Gregg D. Zientara, City Treasurer & Director of Finance 
 
 
 
BUDGET/TIME IMPLICATIONS: 
 
Included in the budget to be presented to Council for deliberation and approval. 
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RESOLUTION NO. R2022 - __________ 

 

RESOLUTION AUTHORIZING AGREEMENT WITH 

BLUECROSS BLUESHIELD OF ILLINOIS 

FOR ADMINISTRATION 

OF THE CITY GROUP HEALTH BENEFIT PLAN 

FOR CALENDAR YEAR 2023 

___________________________________________________________________________ 

 

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 

 Section 1.  That the ASO Benefit Program and Stop Loss coverage presented herewith to the 

City Council between the City of Decatur, Illinois and BlueCross BlueShield of Illinois, be, and the 

same is hereby, received, placed on file and approved. 

 

 Section 2.  That the City Manager be, and hereby, authorized to direct the City Treasurer & 

Director of Finance / Risk Management to execute renewal on behalf of the City of Decatur, Illinois.  

 

 

 PRESENTED AND ADOPTED THIS 17th day of October 2022. 

 

 

 

 

      _______________________________________ 

                            Julie Moore Wolfe, Mayor 

 

 

 

ATTEST: 

 

 

______________________________________ 

              Kimberly Althoff, City Clerk 
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Accepted By: City of Decatur, I llinois

Date: October 12, 2022 (Prnding Council approval)

City Office of Risk Management

Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

Proprietary and Confidential Information of BCBSIL

Not for use or disclosure outside BCBSIL, Employer, their respective affiliated companies and third-party representatives, except with written permission of BCBSIL.

January 1, 2023 - December 31, 2023

1/1/2023 ASO Medical Renewal

Presented by:

Crystal Schuring

Blue Cross and Blue Shield of IL, a Division of Health Care Service Corporation, a Mutual 

10/12/2022

Cognos 11

City Of Decatur

ASO Projection 
for the period
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IL1
. . . . . .

Renewal11
Current Renewal Change

Projected Enrollment 539 546 1.3% .
Single 199 .
Family 347 .

.
Illinois Access Fee 1.57% 1.49% -5.1% .

.
Administration Fee** $59.60 $60.49 1.5% .
Prescription Drug Rebate Credit ($70.47) ($78.44) -11.30% .
Medical Rebate Credit ($2.50) ($2.50) 0.0% .
Additional Services PCPM Fees $2.52 $2.52 0.0% .
Net Administration Fee PCPM ($10.85) ($17.93) -65.30% .

.
Individual Stop Loss $200,000 Deductible $128.61 $134.71 4.7% .
Aggregate Stop Loss 125% Attachment Factor $17,037 $17,569 3.1% .

.
Total Fixed Costs PCPM $120.39 $119.46 -0.8% .

.
Projected Average Claim Value PCPM $1,549.52 $1,577.38 1.8% .
Projected Aggregate Claim Factor PCPM $1,936.90 $1,971.73 1.8% .

.
Total Projected Costs PCPM $1,669.91 $1,696.84 1.6% .

.

f2
f3
f4
f5

Blue Cross and Blue Shield of IL, a Division of Health Care Service Corporation, a Mutual 
Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

Proprietary and Confidential Information of BCBSIL

Not for use or disclosure outside BCBSIL, Employer, their respective affiliated

companies and third-party representatives, except with written permission of BCBSIL.

1/1/2023 ASO Medical Renewal
1035614

FEE COMPARISON (BY PRODUCT)

PPO

f1
*If a third party stoploss carrier is selected, a Third-Party Stop Loss Carrier fee of $0.50 pcpm will apply.
**Administration Fee does not include Advanced Payment Review (APR) services charged at 25% of claims savings.

Filler1

City Of Decatur
ASO Projection
for the period

January 1, 2023 - December 31, 2023
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Notwithstanding anything in the renewal or proposal to the contrary, BCBSIL reserves the right to revise or withdraw any term herein or to change our charge for the cost of coverage (premium,
fees or other amounts) at any time before or during the contract period if any local, state or federal legislation, regulation, rule or guidance (or amendment or clarification thereto) is enacted
or becomes effective/implemented, which would require BCBSIL to pay, submit or forward, on its own behalf or on the Employer Group's behalf, any additional tax, surcharge, fee, or other
amount (all of which may be estimated, allocated or pro-rated amounts). BCBSIL also reserves the right to change the administrative fees it charges the Employer Group at any time before or during
the contract period to the extent that any local, state or federal legislation, regulation, rule or guidance (or amendments or clarifications thereto) is enacted or becomes effective/implemented
which results in increased projected claim costs or an increase to BCBSIL's expenses or cost of plan administration.

Unless otherwise stated, this renewal offer is made on the assumption the benefit program is for a plan that is not considered a "grandfathered health plans" as defined under the
Affordable Care Act and related regulations. If you have questions about grandfathered health plans, please consult your legal counsel.

The total annual Stop Loss premiums and ACV factors are based upon the total projected enrollment and contract distribution as indicated on this exhibit.
Significant changes in the above stated enrollment and contract distribution will require a review and adjustment of the fees and factors.

This renewal is being provided for the period indicated above.

This renewal offer expires as of the effective date indicated above.

This renewal offer assumes HCSC will remain the exclusive carrier for Medical and Rx coverage. 

Upon inquiry from employer groups, BCBS will provide information to the employer group regarding commissions and other compensation paid
to the employer's agent by BCBS in connection with the employer's policy or contract with BCBS.

The Individual Stop Loss quote is being offered on a Paid basis during the policy period indicated above.

The Aggregate Stop Loss quote is being offered on a Paid basis during the policy period indicated above.

Paid Claims subject to Individual Stop Loss are paid claims from the following line(s) of coverage: Medical, Drug, Illinois Access Fee

Paid Claims subject to Aggregate Stop Loss are paid claims from the following line(s) of coverage: Medical, Drug, Illinois Access Fee

HCSC reserves the right to adjust the Aggregate Claim Liability if one or more of the following occurs within the coverage period:
    -  the Account's composition changes (i.e. demographics)
    -  the Account's number of covered employees increases or decreases by more than 10%
    -  the Account's benefit program changes

The Minimum Aggregate Point of Attachment was calculated as 90% of the Aggregate Claim Liability per contract per month
multiplied by the projected cumulative contracts for the period.

Aggregate Stop Loss premium is payable annually and is due by the first day of the policy period.

Individual Stop Loss premiums are payable on the first day of each month.

Any amount in excess of the Individual Stop Loss deductible will not be included in the Aggregate Stop Loss Settlement.

HCSC's pharmacy benefit manager, PRIME Therapeutics (PBM), holds rebate contracts with pharmaceutical manufacturers. Unless otherwise agreed by the parties, HCSC may, in some
circumstances, provide the Employer with a Rebate Credit, but such Rebate Credit may not equal the entire amount of the rebates provided to HCSC by the PBM.

Employers that do not use Prime Therapeutics as their pharmacy benefit manager are NOT eligible for a Rebate Credit under the pharmacy benefit.

HCSC's current estimate of the rebates it will receive from the PBM, for drugs covered under the pharmacy benefit, for the employer's covered members, is approximately $43.96 per
script.

The PEPM Medical Rebate Credit is subject to change as HCSC will review the PEPM credit offer for each subsequent renewal.

Not for use or disclosure outside BCBSIL, Employer, their respective affiliated

companies and third-party representatives, except with written permission of BCBSIL.

Blue Cross and Blue Shield of IL, a Division of Health Care Service Corporation, a Mutual 
Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

Proprietary and Confidential Information of BCBSIL

January 1, 2023 - December 31, 2023
1/1/2023 ASO Medical Renewal

1035614

CONDITIONS AND CAVEATS

1035614

City Of Decatur
ASO Projection
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The Administrative charge includes a network access fee for employees residing in HCSC service areas (IL, MT, OK, NM, TX).  Claims incurred outside HCSC service
areas through the BlueCard program may be assessed a BlueCard access fee of no more than 3.62% of the discount applied, not to exceed $2,000 per claim. An estimate
of this access fee is included in our projected claim figures.

This quote is contingent upon the account signing new contract documents in a timely manner. If not signed, then HCSC may withdraw and/or revise the quote.

Pharmacy Rebate Credit includes estimate of rebates for all categories of drugs, including specialty drugs, based on our book of business.

If the prescription drug program is not administered by Prime today but is awarded the administration of the prescription drug program, the medical claim cost will be reduced due
to the integration of the medical and prescription drug program.

We reserve the right to revise or withdraw our offer if, at any time during the projected coverage period:
	- The actual number of enrolled contracts (in total, by product, or by benefit plan), the Single/Family mix, or the Medicare/Non-Medicare mix varies by +/- 10% from our projections.
	- The information upon which our projections were based (benefit levels, census/demographics, commissions, etc.) becomes outdated or inaccurate.

Wellbeing Management (Health Management & Advocacy program) is included in the quoted administration fee.

Lock-In requirements for all stop loss proposals and renewals as follows:

  -Stop Loss quotes/renewals released 180 or more days prior to effective date:
       -All such offers are illustrative and cannot be locked in.  See note below.

  -Stop Loss quotes/renewals released 90 to 179 days prior to effective date:
       -Can be locked in (via written acceptance) up to 45 calendar days after quote is released.
       -After 45 calendar days without written acceptance, those offers become illustrative. See note below.

  -Stop Loss quotes/renewals released within 89 days prior to effective date:
       -Can be locked in at any time prior to effective date. (Stop Loss cannot be purchased after the policy period begins.)

Note: For quotes/renewals that are illustrative or otherwise not locked in, HCSC will require/review updated claim data which is within 180 days of the quoted effective date.
A revised and final stop loss quote/renewal will be issued at that time.

Projected Net Paid Claims for non-HMO Medical coverages on these exhibits include Estimated Value Based Care Payments and Savings.

Value Based Care payments apply to Stop Loss Coverage.

BCBSIL retains the right to recoup monetary credits provided, any remaining implementation costs, shared savings or PG incentive fees from the plan sponsor in the event of early termination
of the proposed coverage or contract, either in its entirety or with respect to certain custom services or programs included in this offer.

If a third party stop loss carrier is selected, a Third-Party Stop Loss Carrier fee will apply.

Offer is contingent upon proposed Wellbeing Management package design.  Any modifications to the proposed package
will impact the Wellbeing Management fee and Administrative Fee.

Administration Fee assumes Monthly claim funding.

This quote assumes Prime Therapeutics (PBM) Basic drug list and Traditional Select network.

Quote includes Advanced Payment Review (APR) program under APR program savings model.  All claim savings realized through the APR program are passed through to the customer
on the claim invoice, and HCSC will charge back 25% of the claim savings on the monthly administrative invoice.

companies and third-party representatives, except with written permission of BCBSIL.

Blue Cross and Blue Shield of IL, a Division of Health Care Service Corporation, a Mutual 
Legal Reserve Company, an Independent Licensee of the Blue Cross and Blue Shield Association

Proprietary and Confidential Information of BCBSIL

1/1/2023 ASO Medical Renewal
1035614

CONDITIONS AND CAVEATS

Not for use or disclosure outside BCBSIL, Employer, their respective affiliated

City Of Decatur
ASO Projection

January 1, 2023 - December 31, 2023
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City Clerk

DATE: 10/13/2022

MEMO:

TO: Mayor Julie Moore Wolfe
City Council Members

FROM: Scot Wrighton, City Manager

SUBJECT:  Resolution Authorizing Collective Bargaining Agreement for Pay and Benefits -
AFSCME Council 31 and Local 268, General Service Employees. 

SUMMARY RECOMMENDATION:  It is recommended that the City Council approve a new
collective bargaining agreement with Local 268, General Service Employees, of AFSCME for the
period starting January 1, 2023 and ending December 31, 2024. 

BACKGROUND:  
The current AFSCME contract expires on December 31, 2022. Therefore, for the past several
months, city staff has been negotiating with the union for a new contract. The union was very
receptive to the city's requests that new language be added or existing language altered to give the
city greater flexibility in managing the staff, assigning work, creating and filling new positions,
calling for overtime in the water division and other updates that enable the city to be more efficient
in the way city services are provided and manpower is utilized in departments where AFSCME
employees are assigned. In exchange, the union requested flexibility from the city in the form of
changes in shift times; and they requested that base compensation be higher than it has been over
the last few years due to spikes in nationwide inflation rates effecting all of their members. The
recommended collective bargaining agreement was approved in a formal vote and passed by a wide
margin by the union membership.
 
The union would have preferred a 3-year contract. But due to the unpredictability of the Federal
government's monetary policies, the rate of inflation and other looming economic trends, the city
was reluctant to commit to salary adjustments past January 1, 2025. The contract provides for a
base increase of 3.5% in 2023 and an increase of 4.0% in 2024. The city does not have difficulty
managing pension costs for AFSCME because members are all enrolled in IMRF, and IMRF
funding rates are decreasing in 2023.
 
Negotiations with the union were amicable throughout; I believe this is because both the city and
the union were sensitive to the goals, needs and policy objectives of the other party. The president
of the local AFSCME chapter will be at the October 17 council meeting and will make brief
remarks.
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RESOLUTION NO. R2022- __________ 

 

 

RESOLUTION AUTHORIZING COLLECTIVE BARGAINING AGREEMENT FOR 

PAY AND BENEFITS – AFSCME COUNCIL 31 AND LOCAL 268 

GENERAL SERVICE EMPLOYEES 

 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the Collective Bargaining Agreement presented to the City Council 

herewith between the City of Decatur and Council 31, American Federation of State, County and 

Municipal Employees, on behalf of AFSCME representing non-management, non-sworn public 

safety positions and non-exempt employees in the Public Works Department, Finance 

Department, Economic and Community Development Department and the Police Department for 

salary and benefits be, and it is hereby, received, placed on file, and approved. 

 

 Section 2. That the City Manager and City Clerk be, and they are hereby, authorized and 

directed to sign, seal and attest said Collective Bargaining Agreement on behalf of the City of 

Decatur. 

 

 PRESENTED, PASSED, APPROVED AND RECORDED this 17th day of October 2022.  

 

 

 

 

      _________________________________________ 

                                                                        JULIE MOORE WOLFE, MAYOR                  

                                                                                                         

 

 

 

 

ATTEST: 

 

 

 

___________________________________ 

KIM ALTHOFF, CITY CLERK 
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AGREEMENT 
 

A.F.S.C.M.E. LOCAL 268 
 

CITY OF DECATUR, ILLINOIS 
 

January 1, 2023 to December 31, 2024 
 

 This Agreement has been made and entered into by and between the City of Decatur, 
Illinois (hereinafter referred to as the "City"), and the American Federation of State, County and 
Municipal Employees, AFL-CIO, Council 31 for and on behalf of Local 268 (hereinafter referred 
to as the "Union"). 
 
 

PREAMBLE 
 

 In order to establish harmonious employment relations through a mutual process, to pro-
vide fair and equitable treatment to all employees, to achieve full recognition for the value of 
employees and the vital and necessary work they perform, to specify wages, hours, benefits, and 
working conditions, and to provide for the prompt and equitable resolution of disputes, the parties 
agree as follows. 
 

 
ARTICLE I 

 
GENERAL 

 
 Section 1. This Agreement is entered into for the purpose of promoting harmonious rela-
tions between the City and the Union, the establishment of an equitable and peaceful procedure 
for the resolution of differences, and to promote the morale, rights, privileges and well-being of 
the employees of the city. 
 
 Section 2. The employees of the City shall regard themselves as employees of the public 
and are to be governed by the highest ideals of honesty and integrity in all their public conduct 
and in their personal conduct insofar as the same might reflect upon them or their representation 
as public employees in order that they may merit the respect and confidence of the public which 
employs them and which they serve. 
 
 Section 3. The City recognizes the Union as the sole and exclusive bargaining repre-
sentative for the purposes of establishing wages, hours and conditions of employment for all reg-
ular, full-time employees in the classifications listed in Exhibit A. 
 
 Section 4. The classifications or job titles listed in Exhibit A are for descriptive purposes 
only. Their use is neither an indication nor a guarantee that these classifications or titles will con-
tinue to be utilized by the City. 
 
 Section 5. A regular, full-time employee is an employee who is not a probationary em-
ployee, and who works a regular duty week of forty hours or more, excluding temporary or sea-
sonal employees, and also excluding those employees whose services are performed as part of 
an unemployment work-relief or work training program assisted or financed in whole or in part by 
any Federal agency or an agency of the State of Illinois. 
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 Section 6. Temporary Employees - Nothing contained herein shall preclude the City 
from hiring temporary employees due to leave, illness or other extraordinary circumstance, or as 
seasonal employees.  Such temporary employees shall not be entitled to any of the benefits out-
lined herein, except statutory benefits as provided by law.  The City will not engage temporary 
employees in bargaining unit positions for more than 1,000 hours per calendar year.  This limita-
tion can be extended in individual situations by mutual consent of the City and the Union. 
 

 
ARTICLE 2 

 
PLACE OF RESIDENCE 

 
 Section 1. Persons appointed to positions in the classified service shall reside within the 
corporate limits of Macon County or within the corporate limits of any municipality extending into 
Macon County. Any persons appointed to a position in the classified service prior to June 5, 2017, 
who resided outside of Macon County but within fifteen (15) miles of the corporate limits of the 
City of Decatur shall be allowed to continue to maintain said residency. However, in the event 
they change their place of residence after October 1, 2021, they shall be required to reside within 
Macon County or within any municipality extending into the corporate limits of Macon County. 
Upon original appointment, an appointee may reside outside said limits but shall be required as 
a condition of continued employment to comply with said residency requirement no later than 
ninety (90) days after the completion of said appointee's probationary period.   
 

 
ARTICLE 3 

 
UNION SECURITY 

 
 Section 1. The City agrees to deduct from the pay of those employees who individually 
request it any and all of the following:  union membership dues, assessments or fees, 
P.E.O.P.L.E. contributions, union sponsored health and welfare plan contributions.  If any em-
ployee does not have a check coming to him, or such check is not large enough to satisfy said 
deductions, no deduction shall be made from the wages or salary of such employee for that 
month. 
 
 Section 2.  Upon receipt of an appropriate written authorization from an employee, such 
authorized deductions shall be made in accordance with law.  The aggregate deductions of all 
employees and a list of their names, addresses and last four digits of their social security numbers 
shall be remitted at least semi-monthly to the Union at the address designated in writing to the 
Employer by the Union.  The Union shall advise the Employer of any increase in dues or other 
approved deductions in writing at least thirty (30) days prior to its effective date.  
 
 Section 3. The Employer shall honor employee’s individually authorized deduction forms 
and shall make such deductions in the amounts certified by the Union for union dues, assess-
ments, or fees and P.E.O.P.L.E contributions. Authorized deductions shall continue until revoked 
by the employee in accordance with the terms under which an employee voluntarily authorized 
said deductions and applicable laws.  
 
 Section 4. The Union shall indemnify the City and any department of the City and hold it 
harmless against any and all claims, demands, suits or other forms of liability that may arise out 
of, or by reason of, any action taken by the City or any department of the City for the purpose of 
complying with the provisions of this Article. 
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ARTICLE 4 
 

INTERRUPTION OF DUTY 
 
 Section 1. While this Agreement is in effect it is understood that there shall be no strike, 
lock out, slow down, unauthorized absenteeism or interruption of duty or other interference with 
the efficient operation of the city service. 
 
 

ARTICLE 5 
 

HOURS OF DUTY 
 

 Section 1. The regular hours of duty each day shall be consecutive except that they may 
be interrupted by a lunch period and even if so interrupted, such lunch period shall be disregarded 
in considering whether or not such hours are consecutive. 
 
 Employees shall neither be permitted nor mandated to work more than sixteen (16) con-
secutive hours.  Employees who work sixteen (16) consecutive hours shall be provided a mini-
mum eight (8) hour off-duty rest period immediately thereafter.  This provision supersedes all 
other provisions of the Collective Bargaining Agreement relating to hours of duty and overtime.  
This provision may be temporarily suspended by mutual agreement between the City and the 
Union for good cause. 
 
 Section 2. (a) The normal duty week may consist of five (5) consecutive eight (8) hour 
duty days Monday through Friday inclusive, or, with the consent of the department director and 
the employee or employees involved, four (4) ten (10) hour duty days during the period Monday 
through Friday, except for employees in continuous operations, parking enforcement officers, per-
sons assigned to the Information Technology (IT) Department, and persons assigned to a unit in 
the Police Department. Employees in continuous operations in the Water Production Division shall 
have a duty week consisting of five (5) consecutive eight (8) hour days followed by at least two 
(2) consecutive days off; such employees may elect to utilize an accumulated holiday or vacation 
day when a third consecutive day off is scheduled. 
 
 (b) The City may establish new shifts, within the limitations provided in this Section. Em-
ployees within job classifications in the affected department which have been assigned to a new 
shift shall be permitted to volunteer for such assignment to any new shift. Such employee requests 
shall be honored in order by seniority; such opportunity to volunteer for assignment to such new 
shift shall be offered to employees not less frequently than once per fiscal year, and more senior 
employees may bump less senior employees there from. The City shall assign employees to a 
new shift after all eligible employees have had an opportunity to volunteer for assignment thereto. 
When a new shift has been so established and staffed, as herein provided, the City may transfer 
employees of the same classification between and among all shifts within the affected department 
if it finds that any shift, as staffed, does not contain sufficient seniority among the employees 
thereof to operate in the best interests of the City; provided that, the City may not so transfer any 
employee from a new shift until all employees in the same classification and on the same new 
shift, with less seniority, have been transferred. The City cannot create new shifts solely to avoid 
payment of overtime. 
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 Section 3. Except during periods when snow and ice control shifts are in operation, em-
ployees shall be scheduled to serve on a regular duty shift which has a regular starting and quitting 
time. 
 
 Section 4. (a) A snow and ice control shift is a scheduled duty day in excess of eight (8) 
hours called for the purpose of snow or ice control during periods of heavy or expected heavy 
snowfall or ice accumulations. 
 
 (b) A snow and ice control shift may be ordered by the Municipal Services Manager or 
his/her designee when, in his opinion, snow or ice is accumulating, has accumulated or is ex-
pected to accumulate on the public streets at such depths or at such a rate that around-the-clock 
snow or ice control operations are necessary until the public streets are clear and the period of 
accumulation is ended. 
 
 (c) The City shall not use or call snow and ice control shifts for the purpose of avoiding or 
circumventing payment for overtime. 
 
 (d) Three lists of employees shall be established with preference being determined by 
seniority, during the month of November to be designated A, B and FM shifts for the purposes of 
snow and ice control shifts and ordinary snow and ice control overtime. Employees of like posi-
tions on the A and B lists shall be allowed to trade positions on said lists during the year subject 
to the approval of the Department Director, which approval shall not be unreasonably withheld. 
 
 (e) For purposes of snow and ice control, the following two shifts are recognized: 11:00 
a.m. to 11:00 p.m., and 11:00 p.m. to 11:00 a.m.  The first shift of employees called to duty for a 
snow and ice control shift, whether it be the 11:00 a.m. to 11:00 p.m. shift or the 11:00 p.m. to 
11:00 a.m. shift, shall be given the opportunity to work all regularly scheduled hours during the 
duty day on which the snow and ice control shift was worked as well as the hours required for the 
snow and ice control shift. 
 
 (f) If the snow and ice control shifts have been canceled prior to or during the second shift 
of employees called to duty during the first 24 hours of said shifts, whether it be the 11:00 a.m. to 
11:00 p.m. shift or the 11:00 p.m. to 11:00 a.m. shift, said second shift of employees shall work a 
minimum of eight hours and be given the opportunity to work no more than twelve hours. On the 
last snow and ice control shift, the employee may request to leave after eight (8) hours. Permis-
sion shall be granted based on operational necessity. 
 
 (g) Employees may be called to report to duty for a snow and ice control shift within two 
hours of the regularly scheduled starting time of said shift. Employees may be held over for up to 
two hours at the end of a snow and ice control shift if the snow and ice control shifts have been 
canceled prior to the end of such shift but additional snow and ice control is needed or desired. 
 
 (h) Employees shall be called for voluntary or emergency snow and ice control overtime, 
as opposed to snow and ice control shifts, in the order of seniority as they appear on lists A and 
B established herein according to the time during which the necessity for reporting for overtime 
duty arises. The City may call an employee to report to duty for voluntary or emergency snow and 
ice control overtime within two hours of the regularly scheduled starting time of the A or B list to 
which such employee belongs. The City may not work any employee in excess of two hours 
beyond the regular quitting time of said employee's A or B list. 
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 (i) An employee shall be told when being called for overtime for snow and ice control 
purposes whether such is for voluntary or emergency overtime or whether a snow and ice control 
shift has been called. 
 
 (j) Scheduling of Fleet Maintenance personnel for snow and ice control shifts shall be as 
follows: 
 
 Fleet Maintenance personnel (except the Parts Person/Dispatcher) shall be called for 
shifts per Article 5, Sections 4 (a) through (i) above, with the following exceptions.  Fleet Mainte-
nance personnel shall be called for overtime on a rotating basis, a minimum of 2 mechanics per 
shift, except that no employee shall be made to work more than sixteen (16) hours including 
his/her regular shift when the regular duty day falls within the overtime period.  If the Parts Per-
son/Dispatcher is unavailable, mechanics will be permitted to obtain parts directly from the parts 
room, provided they document the parts obtained and the equipment on which the parts are used. 
 
 The Parts Person/Dispatcher shall be permitted to select, during the month of November, 
the snow and ice control shift, either 11:00 am to 11:00 p.m. or 11:00 p.m. to 11:00 a.m., he/she 
prefers to work for the duration of the snow and ice control season.  If no preference is expressed, 
the Fleet Supervisor shall make a shift assignment for the Parts Person/Dispatcher. 
 
 (k) During a twelve-hour shift, available mechanics will be distributed between the two 
twelve-hour shifts. 
 
 Section 5. Duty schedules showing the employee's respective shifts, duty days, rate of 
pay and hours shall be posted in each departmental office. 
 
 Section 6. Employees engaged in continuous operations are those employees engaged 
in an operation for which there is regularly scheduled employment 24 hours each day of the week. 
Hours of duty of employees in classified service assigned to continuous operations shall be es-
tablished so that the average weekly duty hours in any year, other than hours during which such 
employees are necessarily summoned to or kept on duty, shall not exceed 40 hours. 
 
 Section 7.  Employees shall be granted a lunch period during each duty shift as near as 
practicable at the middle thereof which said lunch period shall not exceed one hour. 
 
 Section 8. (a) The City and the Union agree that the regular hours of duty for the Municipal 
Services Division positions listed in Exhibit B shall be from 7:00 a.m. to 3:30 p.m. Hours for Mu-
nicipal Services Division clerical staff will be from 7:30 a.m. to 4:00 p.m. unless changed by the 
Department Director. Regular hours of duty for the Water Services Division positions listed in 
Exhibit B shall be 7:00 a.m. to 3:30 p.m. 
 
 (b) With regard to employees whose position was scheduled to work a regular duty day of 
8:00 a.m. to 5:00 p.m., the City may, with the employee's consent, reschedule such employee 
provided that said hours of duty do not commence prior to 7:00 a.m. nor terminate later than 7:00 
p.m. 
 
 (c) With regard to employees whose position was scheduled to work a regular duty day of 
eight consecutive hours, with 1/2 hour of paid time for lunch, the City may reschedule such em-
ployee such that said employee is required to work 8 1/2 consecutive hours, with 1/2 hour unpaid 
for lunch.  
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 (d) An employee may be held over beyond the quitting time of his/her regular shift to com-
plete task(s) currently in progress.  An employee working in non-emergency situations and held 
over beyond the quitting time of his/her regular shift will be allowed a reasonable absence to 
attend to personal business provided that reasonable accommodations can be made. Employees 
returning to work under this section are not considered to be called back. 
 
 (e) The City may create a second shift limited to garage and vehicle maintenance employ-
ees running from 1:30 p.m. to 10:00 p.m. A minimum of two (2) employees will be assigned to 
second shift garage and vehicle maintenance shifts, and employees assigned to this shift shall 
receive an hourly wage that is $1.50 per hour greater than whatever their regular shift rate of 
compensation would be. Fleet maintenance employees shall be permitted to volunteer for such 
assignment to the second shift in order of seniority. The City shall assign employees to the new 
shift beginning with the employee with least seniority and working upward after all eligible em-
ployees have had an opportunity to volunteer for assignment thereto. 
 

 
ARTICLE 6 

 
SALARIES AND WAGES 

 
 Section 1. The annual rate of pay for each step and grade of the pay plan as set out in 
Exhibit C for the respective classified positions as listed under Article 1 shall be effective January 
1, 2023 and shall represent a three- and one-half percent (3.50%) increase over wages paid for 
contract year 2022. 
 
 Section 2. (a) The annual rate of pay for each step and grade of the pay plan for the 
respective classified positions in effect January 1, 2024, shall be as per Exhibit D, and shall rep-
resent a four percent (4.00%) increase over wages paid as of January 1, 2023. 
 
 Section 3.  Any regular, full-time employee hired shall commence service at the lowest 
grade provided in the schedule of pay grades for such classification.  Advancement from a lower 
grade to a higher grade for grades A through F shall be based upon attainment of at least a fully 
acceptable rating on the employee's performance evaluation.  Advancement from steps P1 and 
P2 shall not be made prior to three (3) months services in such steps, P2 to A shall be made no 
later than 6 months from service in such step, and advancement from all other steps shall not be 
made prior to one (1) years’ service in each of such steps.  In no case shall advancement from 
any step for any employee who has completed his/her probationary period be withheld for more 
than one (1) year from the earliest possible date for such advancement. 
 
 Section 4.  When an employee is temporarily assigned to generally perform the duties of 
a classified position which is assigned a higher wage or salary in said pay plan than the classified 
position regularly occupied by said employee, such employee for the time he/she is so temporarily 
assigned shall be paid the wage or salary of the position to which such employee is temporarily 
assigned.  Further this provision shall not apply if the duties so performed are in connection with 
the training program such employee is engaged in. When an employee has been assigned as 
herein described for a period in excess of 120 total days, within the term of this Agreement, the 
Human Resources Department shall examine the situation and report to the City Manager as to 
whether said position or positions should be reclassified. 
 
 Section 5.  The City may offer employees the option of participation in a "cafeteria plan," 
as permitted by Section 125 of the Internal Revenue Code. Participation by any employee shall 
be on a voluntary basis. 
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 Section 6.  (a) Effective May 1, 2000, all employees who have been employed for five (5) 
or more years will be eligible for Incentive Pay.  Incentive Pay will be calculated on the basis of 
credits accumulated according to the following schedule: 
 

Employees with 25 to 59 credits $150/yr. 
Employees with 60 to 89 credits $300/yr. 
Employees with 90 to 119 credits $450/yr. 
Employees with 120 to 149 credits $600/yr. 
Employees with 150 to 179 credits $750/yr. 
Employees with 180 or more credits  $900/yr. 

 
 Types of Credit - Credits will be earned in accordance with the following schedule: 
 

For each year of service  5 credits/yr. 

For the number of continuous years from the present 
with no preventable job injury(ies) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no preventable vehicle accident(s) 

 
1 credit/yr. 

For the number of continuous years from the present 
with no absences per year 

 
1 credit/yr. 

For the number of continuous years from the present 
with no disciplinary action(s) 

 
1 credit/yr. 

For each credit earned toward a baccalaureate or 
graduate degree at an accredited college or university  

 
1 credit 

For each new certification earned for a job-related skill 
(not involving CEUs or college credits) 

 
1 credit 

For each continuing educational unit (CEU) earned for 
a job-related skill 

 
1 credit 

 
 Payment - Incentive Pay will be determined semiannually and will be paid pro rata bi-
weekly. 
 
 Suspension of Payment - In the event of an employee’s leave of absence for either a duty-
related or non-duty-related injury, illness or disability, Incentive Pay shall continue to be earned 
by the employee, but payment shall be suspended after day thirty (30) of the leave, for the duration 
of the leave, for the purpose of facilitating the employee’s receipt of Illinois Municipal Retirement 
Fund (IMRF) disability benefits; i.e. continuation of service credits, pension protection, and eligi-
bility for death benefits.  All incentive payments earned while the employee is on a qualified leave 
of absence shall be payable upon the employee’s return to duty, on the following regular bi-weekly 
payroll cycle.  In the event the employee is not released to return to duty, the accrued incentive 
pay shall be disbursed with the employee’s final pay. 
 
 (b) A premium will be paid annually at the end of the fiscal year per the following schedule 
to any employee who maintains and uses for the City’s benefit the following certification(s) for any 
portions of that fiscal year:  
 
   Certified Pesticide Applicator - $300 
   Certified Pesticide Operator - $150 
   IEPA Certified Drinking Water Supply Operator – Class D - $300 
   Class A Commercial Driver’s License (CDL) - $300 
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The premium for the water supply operator license applies only to employees in the Water Distri-
bution Section and to Engineering Technicians in the Engineering Division of the Public Works 
Department. 
  
 Section 7. For purposes of administering this agreement, a crew in the Public Works De-
partment is defined as two employees working as a group, one of which is a Crew Chief, or three 
or more employees working together as a group, one of which is either a Crew Chief or an em-
ployee receiving out of classification pay as a Crew Chief.  For this section, the term “employee” 
includes seasonal and temporary employees. 
 
 

ARTICLE 7 
 

OVERTIME 
 
 Section 1. (a) Those employees paid on an hourly basis shall be paid one and one-half 
times the respective employee's regular hourly rate for all authorized hours worked over forty in 
any work week. Upon agreement between the employee and his/her supervisor, an employee 
shall be eligible to receive compensatory time off at the rate of time and one-half for all authorized 
overtime hours worked rather than pay.  If such leave is not taken during the fiscal year, as re-
quired herein, the employee shall be compensated for such overtime during the first full pay period 
of the following fiscal year, by separate direct payroll deposit. Use of earned compensatory time 
shall be limited to no more than eighty (80) hours per employee in any fiscal year.  Overtime hours 
worked beyond that shall be paid at the overtime rate, and not eligible for conversion to compen-
satory time.  Overtime will not be based on time worked in excess of the normal 8 hour shift, but 
only on hours in excess of 40 per work period.  Approved earned compensatory time, sick leave, 
vacation, holiday, funeral and emergency leave of which the employee is paid will be counted 
toward the 40 paid duty hours per week. The work period begins Monday and ends Sunday.   
 
 (b) Overtime shall be scheduled by seniority lists in each section(s) of each division(s) of 
each department before requesting other sections, divisions or departments fill vacant overtime 
slots, except for special events or community emergencies.   
 
 (c)  For the purpose of scheduling overtime for special events, the City shall prepare a 
call-in-list (“list”) of employees who are able to work the overtime necessary to clean the areas of 
such events.  This list shall be made up of employees from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Public Works  Water Services    Water Distribution 
 Public Works  Water Production   Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for special events overtime: 
 
 Crew Chief  Equipment Operator   
 Water Meter Repairer   Service Worker     
 Water Service Technician I  Water Service Technician II 

 
 (d). Snow and ice emergency shall mean any snow or ice event in the city of Decatur, 
Illinois for which municipal mitigation and removal efforts are required and for which an inadequate 
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number of City employees are available to meet the need for overtime demand through either 
voluntary or compulsory means. For the purpose of scheduling overtime for snow and ice control 
on City streets, the City shall prepare a call-in-list (“list”) of employees who are able to work the 
overtime necessary.  This list shall be made up of employees from: 
 
 Department   Division   Section 
  
 Public Works  Municipal Services  Streets & Sewers, Forestry, Traffic 
 Public Works  Water Production   Lake 

 
 The City and the Union further agree that employees shall be listed in the order of their 
hire-in seniority without respect to Department, Division or Section.  The following job classifica-
tions shall be eligible for snow and ice control overtime.  A commercial driver’s license (CDL) is 
required for all persons assigned to this overtime. 
 
 Crew Chief  Service Worker    Equipment Operator 
  

 (e) When a snow and ice emergency continues after Public Works Department supervi-
sors secure personnel from the Municipal Services Division and the Lake Section of the Water 
Production Division by either voluntary or compulsory overtime, said supervisors will offer over-
time for snow and ice control to employees on the then-current voluntary call-in list of the Water 
Distribution Section of the Water Services Division. 
 
 When a snow and ice emergency continues after Public Works supervisors execute the 
actions listed above, said supervisors will offer snow and ice control duty to individuals on the 
City’s approved call-in list of temporary employees (a.k.a. “snow birds”). 
 
 When a snow and ice emergency continues after Public Works Department supervisors 
execute the actions listed above, said supervisors will compel employees of the Water Distribution 
Section of the Water Services Division to work the hours required for the snow and ice emergency. 
 
 In the event that a snow and ice emergency continues after all the above steps have been 
executed, nothing herein shall preclude the Traffic Section of Municipal Services who hold valid 
commercial driver’s licenses, and then other sources (such as private contractors and mutual aid) 
to ensure adequate response to the snow and ice emergency. 
 
 It is recognized by the parties that Water Distribution Section employees, as employees 
expressly covered by Article 7, Section 1 (d), are subject to the rights and obligations enumerated 
in Article 7, Section 3 of this CBA including subsections (a) through (j). 
 
 Section 2. An employee recalled to duty, as distinguished from an employee held over 
beyond the quitting time of his regular shift, shall receive overtime pay for the time actually served 
but for not less than a minimum of two hours; provided, however, that such two hour minimum 
shall not apply if the time said employee is to report for recall duty is within one hour or less of the 
commencing time of such employee's regular shift. 
 
 Section 3. Overtime duty shall be voluntary and an employee who declines overtime shall 
not be discriminated against, provided that overtime duty required because of an emergency, or 
mandatory training, shall not be voluntary but will be served by the employee when directed. 
 

(a) All employees represented by the bargaining unit who are subject to call for emergen-
cies to provide essential services are required to have personal telephones as a condition of 
employment. 
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 (b) Department directors will designate the job classifications within each department for 
which personal telephones for emergency calls will be required.  A copy of the designations will 
be filed with the Human Resources Department.  “Personal telephones” include home telephones 
and personally owned cellular telephones. 

 
(c) All employees represented by the bargaining unit in designated classifications will pro-

vide personal telephone numbers to the department director and the Human Resources Depart-
ment.  Failure to comply with this requirement will be grounds for disciplinary action. 

 
(d) Each employee represented by the bargaining unit will provide to the City a telephone 

number for his/her personal telephone for the purpose of call-ins.  Each employee may provide 
to the City an additional telephone number, to be used in like manner.  Telephone numbers so 
provided will be maintained in service 24 hours per day, 7 days per week. 

 
(e) All departments will verify with employees, at least annually, that the telephone 

numbers provided are actually in service. 
 
(f) All off-duty employees represented by the bargaining unit in designated classifications 

shall respond to telephone calls from their supervisors or designee made for the purpose of 
recalling employees to work for snow and ice control overtime and emergency water system repair 
overtime, as described herein.  Calls outside of regular work hours from Public Works Department 
supervisors or designee during the period of November 1 through the following March 31 shall be 
made when necessary, for the purpose of recalling employees to work for snow and ice control 
overtime and emergency water system repair overtime.  Employees shall be permitted two (2) 
instances of not responding to such calls without penalty during this period.  Non-response to 
subsequent calls shall be considered “substandard work” and shall be grounds for disciplinary 
action, in accordance with current policies and the AFSCME Collective Bargaining Agreement. 

 
(g) Employees represented by the bargaining unit may make prior arrangements with their 

supervisors for occasional planned absences from work, which could preclude response to call-
ins.  In such instances, employees shall be exempt from discipline, as well as for sick-leave in 
instances where medical documentation, as defined by contract, is provided.   

 

(h) The City will call those employees represented by the bargaining unit in designated 
classifications that are on vacation, and such employees may voluntarily accept work 
assignments.  

 

(i) The City will provide to all affected employees a list of all telephone numbers from 
which the City may call.   

 

 (j) If employees provide the City two (2) telephone numbers at which they can be 
reached, the City will call both telephone numbers when attempting to contact employees, and 
will leave a message at each number called, provided there is an answering machine, voice mail, 
or other means available for doing so. 
 
 Section 4. Overtime for position classifications to which overtime is assigned other than 
continuous operations for water production and by persons assigned to the Information Technol-
ogy (IT) Department will be served by seniority on a rotating basis. Lists will be established based 
on seniority and overtime will be assigned to the most senior person on the list. For purposes of 
voluntary overtime only, an employee may request in writing to be omitted from the overtime list. 
Such employee may subsequently be reinstated to such list by request in writing. The supervisor 
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will attempt to contact each person on the list in succession. If they cannot be contacted, refuse 
overtime duty or cannot report for duty, they will be passed and the next person contacted. This 
procedure will be used until the list is expired and then overtime assignment will rotate to the 
bottom name on the list, working upward. 
 
 Those specific tasks involving overtime for which only specific individuals are qualified will 
be assigned to only those individuals according to seniority lists established as herein described. 
The determination of the qualifications of an employee for a specific task will be made by the 
employee's department director based on said employee's experience and observed capabilities.  
In cases where all employees in the position classification are qualified all such employees will 
be placed on the list. 
 
 For purposes of opening blocked sewers, two lists of employees qualified for and desiring 
such overtime may be established, one such list consisting solely of qualified Crew Chiefs and 
Equipment Operators to act as lead persons, and the other list to consist solely of qualified Service 
Workers to act as helpers. In the event that fewer than five (5) names are on the helper list, 
qualified Service Workers who have passed their six (6) month probationary period, and have the 
lowest seniority, shall be directed to be on said list, but only so many as will bring the total number 
of names on said list to five (5).  In the event that fewer than five (5) names are on the lead person 
list, qualified Equipment Operators with the lowest seniority may be placed on said list but only 
so many Equipment Operators as will bring the total number of names on said list to five (5). Any 
Equipment Operator who works overtime as a lead worker for the purpose of opening blocked 
sewers shall be paid premium pay amounting to ninety cents (.90) per hour for each hour said 
overtime is worked. Such premium pay will not be paid if a foreman or supervisor is on duty for 
the period such foreman or supervisor is on duty. The Director of Public Works will determine the 
qualifications of employees for placement on either list, and seniority will be departmental senior-
ity. The most senior employee on each list will remain at the top of such list for one week then 
rotate to the bottom while the next most senior employee occupies the top of such list for one 
week, and so forth. During the week that an employee is first on such list, such employee will be 
in on-call status pursuant to Departmental regulations and will be required to accept all sewer 
blockage overtime assigned during said period, except for reasons of illness or for other good 
cause shown. If additional employees are needed for said sewer calls, such employees shall be 
called in the order that they appear on said lists. Upon approval of the MSC Manager or designee, 
an employee may arrange for another employee (from the lead person or helper seniority list, but 
if none available from the applicable list, then any qualified employee of the Municipal Services Divi-

sion) to cover for portions of their duty week, such arrangement being without consideration for 

seniority.  Such approval by the MSC Manager shall not be unreasonably withheld.  
 
 Section 5. (a) Except as expressly otherwise provided in this Agreement, overtime shall 
be subject to department rules and regulations. 
 
 (b) For the purposes of this article, a regular full time qualified employee, in the position 
classification in which overtime is needed, shall be offered overtime before a temporary employee 
is offered same. 
 
 Section 6. There shall be no duplication or pyramiding in the computation of overtime or 
other premium wages, and nothing in this Agreement shall require the payment of overtime or 
other premium pay more than once for the same hours worked. 
 
 Section 7.  If a list is established, by express contractual provision or otherwise, which 
provides that an employee whose name has rotated to the top of such list shall accept all overtime 
assignments for a specific week, such employee may notify his or her supervisor that he or she 
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does not wish to accept such overtime assignments for that week. In such case, the City shall 
contact the next employee on such list – that is, the employee scheduled to accept overtime 
assignments for the following week – and request that such employee accept overtime assign-
ments for the subject week. The City shall proceed in this manner until an employee agrees to 
accept such overtime assignments for said week. The employee originally scheduled for said 
week shall forfeit his or her right to work overtime assignments that week; the employee who 
accepts such assignments shall remain entitled to work all overtime assignments for the week for 
which he or she was originally scheduled. If all employees refuse to accept such assignments, 
overtime for that week will be assigned as provided elsewhere herein in the absence of overtime 
lists established on a weekly basis.  
 
 Section 8. Employees assigned to telephone other employees for the purpose of request-
ing or ordering said other employees to report for overtime duty, and who are required to make 
such telephone calls during other than regularly assigned duty hours, shall be paid Five Dollars 
($5.00) for each such incident of overtime regardless of the number of employees required to 
work. 
 
 Section 9. The City and the Union agree that: 
 
 (a) No Information Technology (IT) Department employee will be required to be placed in 
"on call" status. 
 
 (b) Once each quarter, IT Department bargaining unit employees will be afforded an op-
portunity to volunteer to be placed on a roster for "on call" status and to carry a pager.  IT Depart-
ment bargaining unit employees who elect not to so volunteer will not be eligible for any scheduled 
overtime for the duration of the quarter in question. 
 
 (c) Employees who volunteer for "on call" status, but who fail to respond to a page or call 
during such status, will not be subject to discipline; provided that, such employee has notified his 
or her immediate supervisor of any change in status prior to having been called for duty. 
 
 

ARTICLE 8 
 

SENIORITY 
 
 Section 1. Except as defined elsewhere in the contract, seniority shall, for the purposes 
of the agreement, be defined as an employee's continuous length of service since the date of 
acceptance with the City in a position covered by this agreement.  Seniority for full-time employ-
ees is determined by their ranking on the Civil Service register when more than one individual 
begins employment in the same classification on the same day. 
 
 Section 2. A classified employee who takes a non-classified position shall have his/her 
classified seniority stop. If the non-classified employee returns to the classified service, his/her 
seniority will continue less the time spent in the non-classified position. 
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ARTICLE 9 
 

VACANCIES, PROMOTIONS, TRANSFERS AND ASSIGNMENTS 
 
 Section 1. Vacancies in the classified service of the City shall be filled and promotions in 
said service made according to city ordinance, the rules of the Civil Service Commission and the 
Civil Service Laws of the State of Illinois for Cities as modified herein.  Vacancies shall be filled 
from the following sources, in order from first to last, unless superseded by express agreement 
between the parties:  
 

1. reinstatement registers (other than for those seeking reinstatement after resignation),  
2. employees’ transfer requests (per Section 9 of this Article),  
3. employees’ responses to transfer opportunities,  
4. promotional registers,  
5. reinstatement registers for those seeking reinstatement after resignation, and  
6. eligible (entry level) registers.   

 
On the reinstatement registers, the group of employees or any employee reduced in rank, re-
moved from the classified service, or furloughed without pay shall rank above the group of people 
or any person seeking reinstatement after a leave of absence from the classified service.  Among 
a particular group of people seeking reinstatement for the same reason, order on the reinstate-
ment register shall be determined on the basis of seniority. 
  
 Section 2. Vacancies in classifications covered by this agreement shall be posted on all 
bulletin boards for a period of at least ten (10) working days. Any bargaining unit employee may 
apply for a position; however, they must be qualified and eligible in order to be considered for 
selection. 
  
 Section 3. Vacancies shall be filled based upon an individual's qualifications, experience, 
knowledge, skills and ability to perform the work in question without additional training. Determi-
nation of said criteria shall be made by a combination of written, practical and oral examination 
as determined by the Civil Service Commission. Said process shall generate a percentile score. 
Applicants shall be ranked according to their scores. All applicants attaining a score of seventy 
percent (70%) or more shall be considered eligible for the position. Upon request by the applicant, 
one-half (1/2) seniority point shall be given for each year of seniority to a maximum of 10 points. 
The sum of the percentile score and the seniority points shall determine an applicant's final posi-
tion on the Civil Service register. 
 
 Section 4. In the event no bargaining unit employees apply or are qualified to perform the 
work in question, the City may select an external applicant. 
 
 Section 5. The City shall notify the Union of any proposed changes in the rules of the Civil 
Service Commission not less than thirty (30) days prior to the consideration and adoption of said 
change by the Commission. The City shall furnish the president of the union for use by the union 
and those in classified positions for which it is the bargaining unit a compilation of the position 
descriptions in use by the City and the Civil Service Commission of the city. When such descrip-
tions are changed, a copy of the changes shall be furnished to said president.  
 
 Section 6. Employees taking Civil Service promotional examinations shall have the right 
to review their answers and scores on all portions of such exams. 
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 Section 7. No vacancy will be filled while any classified employee in the same or previ-
ously certified title is on a layoff status. 
 
 Section 8. As used in this agreement, a transfer shall be considered to be a permanent 
assignment of an employee to the same position classification in a department or division or sec-
tion other than the one in which the employee is serving at the time the transfer takes effect. 
 
 Section 9. An employee requesting a transfer shall notify his/her supervisor, department 
director and the Human Resources Department in writing on a form provided by Human Re-
sources.  The form shall be Human Resources Department Form 2-1-62, and may be altered 
upon union/management agreement.  Such requests for transfers shall expire on December 31 
of the year in which they are submitted and must be renewed by the employee if transfer is still 
desired thereafter. 
 
 Section 10. If a vacancy exists, an employee may transfer from one department or division 
or section to another within such employee's current classification, with the approval of the em-
ployee's department director. Transfers will be made on the basis of seniority. Requests for trans-
fer must be for reasons other than the elimination of jobs. In no case shall bumping occur because 
of a transfer.  For purposes of this section, a vacancy is defined as a circumstance in which a 
Request for Personnel has been approved by the City Manager.   
 
 Section 11. Any employee transferred must successfully complete a three (3) month pro-
bationary period before the transfer is final. An employee who does not complete the probationary 
period shall be returned to his/her original department, division or section. During the probationary 
period an employee will, upon request, be returned to his/her original department, division or 
section. 
 
 Section 12. The City may temporarily assign an employee to perform the duties of another 
classification within any department, division or section. The City will attempt to make such as-
signments to employees in the next lower classification in the promotional order in which the 
temporary assignment occurs. The most senior, qualified employee in the position classification 
being temporarily assigned will be asked if he/she wants the assignment. If the first employee 
does not want the assignment, the City will then go to the next most senior qualified person. The 
procedure will continue until an employee accepts the assignment. If no employee wants to accept 
the assignment, it will then be assigned to the least senior qualified employee in the position 
classification. 
 
 Section 13. Employees assigned in accordance with Section 12 above, shall be paid in 
accordance with the provisions of Article 6, Section 4. 
 
 Section 14.  (a)  Persons who have been members of the armed forces of the United 
States or who, while citizens of the United States, were members of the armed forces of allies of 
the United States in time of hostilities with a foreign country shall receive preference for promotion 
to positions in the classified service in the manner provided in 65 ILCS 5/10-1-16, and as such 
statutory provision is hereafter amended or re-codified.  Such preference shall be in addition to 
that otherwise provided therein and not in lieu thereof. 
 
 (b)  For purposes of this section, "time of hostilities with a foreign country" shall mean any 
period of time in the past, present, or future during which a declaration of war by the United States 
Congress has been or is in effect or during which an emergency condition has been or is in effect 
that is recognized by the issuance of a Presidential proclamation or a Presidential executive order 
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and in which the armed forces expeditionary medal or other campaign service medals are 
awarded according to Presidential order. 
 
 Section 15:  Any employee who moves from one bargaining unit position to another shall 
relinquish his or her current position.  Such employee shall retain his or her seniority rights to 
bump back to the previously held position within the City during the probationary period.  The 
anniversary date will remain the same for all other purposes. 
 

 
ARTICLE 10 

 
REDUCTION IN PERSONNEL 

 
 Section 1. The City at its discretion, shall determine whether furloughs are necessary. 
Although not limited to the following, the City may furlough any employee, whenever such action 
is made necessary by reason of a shortage of work or funds, the abolition of a position, or because 
of changes in organizational structure. Such reduction shall be within the position classifications 
of the department affected by the reduction in force. No employees shall be furloughed while there 
are temporary or probationary employees serving in the same job classification within the affected 
department. 
 
 Section 2. In the event a furlough is necessary, such a reduction shall be based on sen-
iority and the employee's ability to perform the remaining work available within the employee's 
position classification without additional training provided that all employees affected had an equal 
opportunity for training. When two or more employees have relatively equal experience or skill, 
ability and qualifications to do the work without further training, the employee with the least sen-
iority will be furloughed first. If the senior employee is furloughed, the City will have the burden to 
prove the less senior employee was more qualified. 
 
 Section 3. An employee furloughed from his/her position classification will have the right 
to bump an employee with less seniority and in any department in the same position classification 
or any previously certified position classification provided that the employee can perform the work 
without additional training.  A person who elects to bump to a position classification with a lower 
pay grade or range in lieu of being furloughed will receive the rate of pay for that position classi-
fication. 
 
 Section 4. If any position vacated by a reduction in force is filled, the last person fur-
loughed or reduced to a lower position classification or range shall be the first person restored in 
such position. 
 
 

ARTICLE 11 
 

DISCIPLINE AND DISCHARGE 
 
 Section 1. Upon just cause connected with or reflecting upon the public service, a bar-
gaining unit employee may be administratively disciplined by an oral reprimand, a written repri-
mand, suspension or discharge. A copy of such shall be forwarded to the Chief Steward.  Oral 
reprimands older than one (1) year will not be used against an employee for disciplinary purposes.  
The Employer shall provide timely notification to the Union President when an employee is placed 
on administrative leave during investigation of any incident giving cause for discipline. 
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 (a) The Union and the Employer agree that discipline shall be issued no later than ten (10) 
days following the verification of the completion of the Employer’s investigation of the incident 
giving cause for the discipline.  By mutual written agreement the parties may extend the ten (10) 
day limit an additional ten (10) days.  The Employer shall provide timely notification to the Union 
President of the completion of the investigation. 
 
 Section 2. Reprimand shall be done in such manner as not to embarrass the employee 
before other employees or the public. 
 
 Section 3. Suspensions and discharges from the classified service shall be in accordance 
with the rules of the Civil Service Commission and the State Law with regard to Civil Service for 
Cities, except as provided by Article 20 hereof. 
 
 Section 4. (a) Prior to the imposition of any suspension subject to the grievance and ar-
bitration procedures established by this agreement, the Department Director and a supervisor or 
designee shall meet with the employee sought to be suspended and a union representative. Such 
meeting shall be limited to informing the employee of the nature of the charges resulting in the 
suspension and an opportunity for the employee to address, explain or refute the charges. No 
witnesses or other extraneous evidence will be permitted at such meeting. Said meeting may be 
postponed by the employee, but only due to the unavailability of a union representative and not 
beyond the end of the second business day following that on which the meeting was originally 
scheduled; if at that time the employee is still unwilling to meet without a union representative, 
the suspension may be imposed without the necessity for such meeting. 
 
 (b) The meeting otherwise required by the provisions hereof may be waived by concur-
rence of the Department Director, the employee and the Union. 
 
 Section 5. (a) In the event an employee's Commercial Driver's License (CDL) is revoked, 
suspended or canceled for any reason other than a positive confirmatory test for drugs or alcohol, 
the employee will have up to 30 days in which to regain the CDL. An employee will be reassigned 
to a non-driving position or a position not requiring a CDL during the 30-day period. Any approved 
reassignment will be to the next lower pay step in the salary range of the temporarily reassigned 
position. 
 
 (b) If an employee is unable to regain his/her CDL by the end of the 30-day period, the 
employee may be placed on leave for the next thirty (30) days with time charged, as available, to 
accrued vacation leave or unscheduled holiday and any remaining time being a leave of absence 
without pay. 
 
 (c) If an employee is unable to regain his/her CDL by the end of a 60-day period, the 
employee shall be considered to have resigned with no right to any appeal or hearing thereon 
before the Civil service Commission or any arbitrator. Each separation is reviewed case-by-case 
with the final decision regarding separation being made by the Department Director. An employee 
separated from employment with the city for the loss of CDL driving privileges may apply for re-
employment after regaining his/her CDL. If this occurs within one year of separation the employee 
shall be placed at the top of the Civil Service Register for their prior position and be offered the 
next available opening. 
 
 (d) A lifetime disqualification from holding a CDL will result in an employee's separation. 
 
 (e). The City shall pay the difference between regular driver’s licenses and CDL driver’s 
licenses and all required endorsements.   
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 (f). Employees required to acquire or renew a CDL license will be scheduled to do so by 
the City during normal business hours and paid their normal wages for that time.  
 

 
ARTICLE 12 

 
VACATIONS 

 
 Section 1. The length of annual vacations for employees in the classified service shall be 
as follows: 
 
 a) After completion of one year continuous service uninterrupted by resignation or 

discharge, ten duty days; 
 
 b) After completion of seven years continuous service uninterrupted by resignation or 

discharge, fifteen duty days;  
 
 c) After completion of fourteen years continuous service uninterrupted by resignation 

or discharge, twenty duty days; and 
 
 d)  After completion of twenty years continuous service uninterrupted by resignation 

or discharge, twenty-five duty days (effective May 1, 2005). 
 
 e)  After completion of twenty-five years continuous service uninterrupted by resigna-

tion or discharge, one additional duty day per year, to a maximum of thirty (30) 
duty days. 

 
 Section 2. Between November 1 and November 30 of each calendar year, employees 
may submit in writing to their supervisor their preferences for vacation for the following calendar 
year, provided an employee may not submit more than three (3) preferences. Such request may 
include vacation through December 31 of the following calendar year. In establishing vacation 
schedules, the City shall consider both the employee's preference and operating needs. Where 
the City is unable to grant and schedule vacation preferences for all employees within a position 
classification within a department, employees within the position classification shall be granted 
such preferred vacation period on the basis of seniority. An employee who has been granted 
his/her first preference shall not be granted another preference request if such would require 
denial of the first preference of a less senior employee. An employee's preference shall be defined 
as a specific block of time uninterrupted by workdays.   
 
 Employees who file their preference by November 30 shall be notified of the vacation 
schedules by December 15 of that calendar year. 
 
 Employees who choose not to file their preference for the following calendar year by No-
vember 30 shall have those non-preference vacation requests returned to them approved or de-
nied as soon as possible, but in no event later than two days after the request was submitted to 
the supervisor, provided that no employee's approved vacation preference is allowed to be 
bumped by another employee on the basis of seniority.  Non-preference vacation requests shall 
not be processed for the following calendar year until all preference vacations have been offered 
and scheduled. 
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 Section 3. Eligibility for vacations shall be based upon the anniversary date of employee.  
Selection of a particular vacation period shall be based upon seniority, as provided in Article 8, 
and in accordance with departmental rules and the efficient operations of the department.  Police 
officers' vacations shall not interfere with vacations of employees.   
 
 Section 4. Earned vacation time should be taken by the employee within 12 months from 
the date that the same accrues and should not be accumulated and carried from one 12-month 
period to the next except with the recommendation of the employee's department director and 
approval of the City Manager.  
 

 
ARTICLE 13 

 
HOLIDAYS 

 
 Section 1. Classified employees except for those in continuous shift operations or whose 
position classification's regular shift is other than Monday through Friday shall have time off with 
pay on the following holidays: 
 

New Year's Day Independence Day 
Presidents’ Day Labor Day 
Two Unscheduled Holidays Veterans Day 
Martin Luther King Jr's Birthday Thanksgiving Day 
Good Friday Friday after Thanksgiving 
Memorial Day Christmas Day 

 
 Section 2. When an authorized holiday occurs on Saturday, the previous Friday shall be 
observed as the holiday and when an authorized holiday occurs on Sunday, the following Monday 
shall be observed as the holiday. 
 
 Section 3. If a holiday falls within a classified employee's vacation period, an extra day 
shall be added to the vacation period. 
 
 Section 4. A classified employee in continuous operations or whose position classifica-
tion's regular shift is other than Monday through Friday required to work for reasons other than 
overtime on any of the authorized holidays, shall be given equivalent time off. Such time off shall 
be taken at the convenience of the employee and his operating department. Police officer's holi-
days shall not interfere with holidays of employees. Denials shall be written, with a copy to the 
bargaining unit members. 
 
 Section 5. To be eligible for holiday pay, the classified employee shall be in pay status 
and entitled to payment for the entirety of both his last scheduled work shift before the holiday 
and his first scheduled work shift after the holiday, unless an unpaid absence on the whole or any 
part of either or both is approved by the City Manager. 
 
 Section 6. An employee must have six months of continuous service to earn an unsched-
uled holiday. The earned, unscheduled holiday must be taken at any time during the fiscal year 
provided the department or division manager is given notice one working day prior to the day 
taken off. The number of employees allowed off on any one unscheduled holiday in a department 
shall be determined by the Department Director, which approval shall not be unreasonably with-
held.  
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ARTICLE 14 

 
SICK LEAVE 

 
 Section 1. Full time employees in the classified service shall accrue one duty day with 
pay sick leave for each month of continuous service uninterrupted by resignation or discharge up 
to a maximum accumulation of 240 days. 
 
 Section 2. Accumulated sick leave days may be used for illness, injury, or off-the-job 
incurred disability.  Accumulated sick leave may also be used for the illness, injury, or disability of 
an employee’s spouse, parent or dependent child.  One day of accumulated sick leave credit with 
pay shall be deducted from each employee's sick leave accumulation for each duty day not served 
due to illness. 
 
 Section 3.  (a)  After sixty-four (64) hours of sick leave have been used by an employee 
in the fiscal year, for which no medical documentation herein defined, is provided, no sick leave 
credit may be used by that employee for the first eight (8) hours of the next or any succeeding 
sick leave day, or any part thereof, for which no medical documentation, herein defined, is pro-
vided.  An office or hospital visit to, or pursuant to the orders of a physician or dentist or licensed 
medical practitioner shall not be considered as part of the sixty-four (64) sick leave hours, as 
herein described.   
 
 (b) "Medical documentation," for the purposes of this Agreement, shall mean a written 
statement signed by a person licensed to practice medicine (or their designee) that the employee 
was physically unable to perform his or her duties on the date for which sick leave credit is sought. 
 
 (c) An employee shall be awarded one additional personal day on the first day of each 
fiscal year if no sick time was used in the preceding fiscal year.  If the employee carries a balance 
of 240 sick days throughout the entire fiscal year, the employee shall be awarded a second addi-
tional personal day on the first day of the following fiscal year.  Personal days must be used in the 
fiscal year in which they are awarded, or they will be forfeited.   
 
 Section 4. An employee who becomes ill, injured or disabled off-the-job shall cause notice 
thereof to be given to his supervisor not later than the commencement of his/her next scheduled 
duty day. In the absence of evidence of extenuating circumstances, an employee whose super-
visor is not so notified within two duty days from the day on which the employee was first sched-
uled to report shall be considered to have resigned from the classified service. 
 
 Section 5. A physician's statement may be required before sick leave pay is paid if a 
pattern of chronic abuse of sick leave by the employee is evident. However, in all cases where 
four consecutive duty days are missed by an employee due to illness, injury or disability, a physi-
cian's statement will be required before sick leave pay is paid. Such statements shall set forth 
reasons for the employee's inability to perform his duties and shall become a part of the employ-
ee's personnel record. Physician's statements will be used in determining from time to time 
whether or not an employee is able to continue the performance of his duties. 
 
 Section 6. Upon retirement from the classified service, an employee shall be allowed to 
use accumulated sick days for credit in the Illinois Municipal Retirement Fund. 
 
 Section 7. If an employee is on sick leave and it is determined by a physician that the 
employee will be unable to return to work within an amount of time equivalent to his remaining 
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unused sick leave, said employee must apply for disability benefits if he is eligible for such benefits 
and if granted, sick leave payment will be stopped. If permanent disability is awarded by the em-
ployee's retirement fund, he may choose to be paid for his unused sick leave at one-half his 
normal daily rate of pay for each unused sick leave day or he may retain his remaining sick leave 
and be credited therewith if and when he returns to duty. 
 
 Section 8. An employee who does not report for duty for twelve (12) months after the 
commencement of any leave resulting from an off-duty injury, illness or disability, regardless of 
the type of leave, shall be considered separated from employment with the City.  The employee 
must furnish medical documentation of such sickness or ill health during this time period.  An 
employee failing to provide medical documentation of such sickness or ill health shall be subject 
to immediate discharge.  For purposes of this section, the City will be allowed to use a temporary 
employee until the employee returns to work or the employee quits or is discharged. 
 
 Section 9. An employee who suffers a serious or severe illness or injury, either to himself 
or herself, shall be permitted to use sick leave days accrued by, and credited to, other employees, 
but only as provided hereby and only when such employee has no accrued sick leave days. The 
employee seeking sick leave days must agree, in writing, with the employee or employees from 
whom such sick leave days are sought, including the total number of days or hours involved, and 
present such agreement to the Human Resources Department; provided that, this be in cases 
where three or more days are needed, and no employee shall be permitted to sell or transfer 
accrued sick leave days for any consideration or thing of value. Permission for the transfer of 
accrued sick leave days shall not be unreasonably withheld by the City, subject to State and 
Federal law. The provisions hereof shall be construed so as to permit agreements between bar-
gaining unit employees and non-bargaining unit employees. 
 

 
ARTICLE 15 

 
LEAVES OF ABSENCE 

 
 Section 1. Leave with pay, dependent on funeral arrangements and travel requirements, 
but not to exceed a maximum of five (5) days, may be granted a full-time employee in the classi-
fied service in the event of a death in the immediate family. Immediate family includes only: (a) 
spouse, children, stepchildren, and spouse of children; (b) parents of the employee or the em-
ployee's spouse; (c) brothers and sisters of the employee and of the employee's spouse; (d) 
grandchildren and grandparents of the employee; and (e) brother-in-law and sister-in-law, and (f) 
step-parents.  In addition, the City shall adopt the provisions of the Illinois Child Bereavement 
Leave Act as enacted on July 29, 2016, in the event of the death of an employee’s child or chil-
dren, as defined by the Act, any contrary terms of this Article 15, Section 1 notwithstanding. 
 
 Section 2. If a serious or unexpected emergency occurs to the spouse or children or a 
member of the immediate family in the household of an employee in the classified service while 
the employee is at work or up to one hour before the start of the employee's shift, such employee 
will be allowed to leave his duties while the emergency exists. Arrangements to enable the em-
ployee to return to duty on the next duty day must be made if the emergency continues beyond 
the duty day on which it first occurred. Such leave used for the purpose of emergency leave as 
described in this section shall be charged against the employee's accrued sick leave. 
 
 Section 3. A full-time classified employee in the classified service who is a member of the 
reserve unit of the armed forces of the United States will be granted leave for military duty, training 
sessions or schools in accordance with applicable federal and state laws. 
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 Section 4. An employee in the classified service who fails to return to duty at the time 
scheduled on his application for leave shall be considered to have resigned from such service in 
the absence of evidence of extenuating circumstances. 
 
 Section 5. A full-time employee in the classified service who is called to serve for jury duty 
shall be paid his regular salary or wage. Any amount received by the employee for jury service 
shall be turned over to the City Treasury. The employee immediately upon being called for jury 
duty shall notify his immediate supervisor of the time thereof. Employees who complete jury duty 
prior to the end of their shift shall report to their supervisor and return to duty for the remainder of 
their scheduled duty day. If jury duty falls outside the employee's regularly scheduled duty day, 
an employee's scheduled duty day shall be changed to incorporate jury duty time. 
 
 Section 6.  All requests for leave of absence without pay will be administered in accord-
ance with Administrative Policy & Procedure No. F-450. 
 
 Section 7. Employees duly appointed to serve as members or alternates of the Union's 
bargaining committee for purposes of negotiating agreements with the City covering wages, 
hours, and other conditions of employment shall be permitted to attend bargaining sessions with 
the City concerning such agreements during regularly scheduled hours of duty with no loss of 
pay. 
 
 Section 8. Employees who attend schools or training sessions during scheduled working 
hours that are work related shall be paid at their regular rate of pay for all hours actually spent in 
class or in instruction. The City shall generally encourage equal access to training opportunities 
to the extent that operational requirements of the departments permit. 
 
 Section 9. An employee duly appointed or elected as a Union officer or steward may 
conduct Union business during the first and last hours of his or her assigned shift, but only after 
notifying said employee's immediate non-bargaining unit supervisor. 
 
 Section 10. All requests for leave pursuant to the Family Medical Leave Act shall be in 
accordance with Administrative Policy & Procedure No. F-451. 
 
 Section 11. The Union shall be permitted to conduct a thirty (30) minute orientation ses-
sion for new employees at the conclusion of the new employee’s first thirty (30) days of employ-
ment, without loss of compensation to the employee.  The session shall be scheduled in coordi-
nation with the Human Resources Department and at the convenience of the new employee’s 
operating department.  
 
 Section 12. Authorized leave of absence without pay may be granted to an employee for 
official Union business.  Such time shall be used for the attendance of labor-related training and 
seminars selected by the Union.  Only those employees serving as the Union’s officers and shop 
stewards shall be eligible for such unpaid release time.  The Union shall give reasonable advance 
notice when such employees will be utilizing such unpaid leave.  The employee may use accrued 
vacation, holiday, or compensatory time in lieu of unpaid leave; use of such paid leave time shall 
not be unreasonably denied. 
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ARTICLE 16 
 

JOB-RELATED ILLNESS INJURY OR DISABILITY 
 

 Section 1. The City shall provide worker's compensation in accordance with State law for 
all employees in the classified service. 
 
 Section 2. An employee who becomes ill, injured or disabled shall report to his supervisor 
such fact as soon as possible. 
 
 Section 3. In the case of injury, illness or disability arising out of and in the course of 
employment with the City, the City will pay the difference between such employee's regular salary 
or wage and any payments received by the employee from a public employee pension fund or 
under the provisions of worker's compensation or occupational disease laws, or either or both, for 
the duration of such disability, or a period of six calendar months from the date of commencement 
of disability, whichever is the shorter period of time. Deductions shall be made from the employ-
ee's accumulated sick leave credit equivalent to the number of days or portion thereof for which 
no payments to the employee are made or required under the provisions of public employee pen-
sion laws or worker's compensation or occupational disease laws, and for which the City must 
compensate the employee under the provisions hereof, for the first 30 calendar days of the dura-
tion of such disability. Alternatively, an employee may elect not to receive the difference between 
such pension or other statutory benefits and such employee's regular salary or wage for the 30 
days of the duration of such injury, in which case no deductions from accumulated sick leave 
credit shall be made. During an employee's probationary period, and only during such period, 
should such employee suffer an on-the-job illness, injury, or disability and have no accumulated 
sick leave credit, such probationary employee shall be charged with sick leave days if needed 
under the provisions hereof, and any negative balance of accumulated sick leave days thus cre-
ated will be carried forward until normal monthly accrual of sick leave days erases such negative 
balance. The determination of whether such injury, illness or disability arose out of and in the 
course of employment under this provision shall be the same as that made on the worker's com-
pensation or occupational disease claim of said employee. When such injury, illness or disability 
was caused under circumstances creating legal liability or damages on the part of some person 
or entity other than the City, then if action is brought by the employee and judgment is obtained 
and paid, or settlement is made either with or without suit, then from the amount received by such 
employee the City shall be reimbursed for any and all amounts paid hereunder. Out of any such 
reimbursement, the City shall pay its pro rata share of all costs and reasonably necessary ex-
penses in connection with such recovery. If the employee does not bring action against such third 
party, then the City may in the same manner as is provided for recovery of worker's compensation 
payments bring action either in its name or the employee's name for such reimbursement. If any 
other benefit or payment is made or required to be made by the City to such employee, such shall 
be credited to the City against the payment of wage or salary provided by this Section. 
 
 

ARTICLE 17 
 

UNIFORMS AND PROTECTIVE CLOTHING 
 
 Section 1. The City may require employees in the classified service to wear uniforms, 
protective clothing, protective devices or similar things not adaptable to general wear, as a con-
dition of employment. The Union may submit suggestions to the City regarding such uniforms. 
Employees will be furnished such clothing or devices by the City. Although items such as boots, 
gloves and the like may vary depending upon the nature, location and circumstances of the work 
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being done from time to time, comparable items will be furnished to employees doing comparable 
work, and all employees required to wear protective devices for the eyes and protective headgear 
will be furnished such equipment.  The City will pay for prescription safety glasses up to $150.00 
dollars per fiscal year.   
 
 Section 2. The employee having custody of any such clothing or equipment, or other 
property furnished by the city shall be responsible for the proper use, care, custody and keeping 
thereof and may be required to replace any item damaged or lost as a result of failing to properly 
use, care for, or keep such property. 
 
 Section 3. The City will repair, replace, or reimburse an employee's personal property 
which is destroyed, damaged, or lost in the line of duty in accordance with Administrative Policy 
& Procedure No. F-491. 
 
 Section 4. The City will replace tools of employees required on-the-job which are dam-
aged, destroyed, or lost in the line of duty subject to Departmental Rules & Regulations, and such 
regulations shall be made available to the affected employees. 
 

 
ARTICLE 18 

 
OTHER BENEFITS 

 
 Section 1. The City shall provide Preferred Provider (PPO) group health insurance for 
each employee with benefits as outlined in Exhibit G of this agreement.  The City shall also provide 
group life insurance in the amount of $20,000 for each employee. 
 
 Section 2. (a) Effective January 1, 2023, monthly employee contributions for all tiers of 
the City’s insurance benefit plan shall change by the same percentage (increase or decrease) as 
the plan premium percentage change effective January 1 of that year, as determined by the City’s 
Risk Management Division; except that no annual increase in monthly employee contributions 
shall exceed ten percent (10%).  Changes in employee contributions shall be rounded to the 
nearest whole dollar.  Notice of the plan premium percentage change shall be provided to the 
Union, and upon written request, documentation substantiating the percentage change shall be 
provided to the Union at the time of plan renewal. 
    
 (b) The Employer and Union both agree that the failure of the City to not provide health 
insurance to an employee who elects to opt out shall not constitute a violation of the collective 
bargaining agreement. 
 
 Employees covered under the AFSCME contract shall be allowed to opt out of or elect not 
to participate in the City’s health insurance plan.  Employees making such election shall be re-
quired to show proof of health insurance coverage through another source to the City.  Such proof 
of insurance must be submitted at the time the employee makes such an election.  If an employee 
is unable to provide adequate proof of insurance, the employee shall not be removed from Em-
ployer’s insurance plan.  An employee electing to opt out of the Employer’s health insurance plan 
shall be allowed to subsequently enroll in the Employer’s health insurance plan only upon a 
COBRA qualifying event. 
 
 Employees opting out of the City’s health insurance plan and who are not enrolled in the 
City’s health insurance plan at the time of retirement, resignation, termination or separation for 
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any other reason shall not be eligible for benefits under the City’s health insurance plan and spe-
cifically waive any right to them. 
 

 The terms of the health insurance summary plan description notwithstanding, any em-
ployee represented by the Collective Bargaining Agreement whose spouse is also an employee 
represented by the Collective Bargaining Agreement may elect at annual plan renewal to opt out 
as a subscriber in favor of being covered as a dependent under the other employee’s family cov-
erage.  Any such employee covered as a dependent under the spouse’s family coverage may 
elect at annual plan renewal to resume coverage as a subscriber under the City’s insurance plan 
and be dropped as a dependent under the spouse’s coverage. 
 
 (c) The City and the Union agree to the formation of a multi-departmental group healthcare 
committee (GHCC) composed of representatives appointed by the City Manager and represent-
atives appointed by each of the City’s organized labor groups. Each union group will have up to 
four (4) representatives on the GHCC. The GHCC will not have authority to bargain changes to 
contract terms, but will serve as a labor-management interface to better inform employees of 
possible changes to the City’s group health benefits considered by the City and to better inform 
the City about the experiences and preferences of employees as it concerns group health benefits 
programs. The purpose of the GHCC is to bring matters that change or affect the offerings and 
services of group health benefit programs to the committee – both those that require amendments 
of employee agreements and those that do not require approval of union groups and/or amend-
ment of collective bargaining agreements. 
 
 (d) Emergency room fees shall be as provided in Exhibit E except when the patient is 
admitted to the hospital or where there is a medical emergency conforming to Blue Cross/Blue 
Shield’ serious and unavoidable emergency conditions. Those conditions are “Emergency Room 
$150 Copayment (waived if admitted to the hospital as inpatient immediately following emergency 
treatment or if visit is emergent as per the definition below. 
 
 EMERGENT MEDICAL CARE means services provided which may have started as out-
patient of diagnostic services but are of a medical condition displaying itself through acute symp-
toms of sufficient severity, including severe pain such that a prudent layperson, who possesses 
an average knowledge of health and medicine, could reasonably expect that the absence of im-
mediate medical attention could result in: (i) placing the health of the individual in serious jeop-
ardy; (ii) serious impairment to bodily functions; or (iii) serious dysfunction of any bodily organ or 
part. Examples of symptoms that may indicate the presence of an emergency medical condition 
include but are not limited to, difficulty breathing, severe chest pains, convulsions or persistent 
severe abdominal pains. 
 
 Section 3. Those employees who retired after May 1, 1981, or were placed on disability 
pension pursuant to State statute after said date, shall be entitled to belong to the employee and 
dependent group insurance program provided for employees under the provisions of this agree-
ment provided that such retired or disabled employees pay the entire premium for such insurance. 
 
 Those retirees, disability pensioners, their spouses and dependents who are enrolled in 
the employee and dependent group insurance programs provided for employees under the pro-
visions of this agreement, who reach Medicare eligibility age, who are Medicare eligible, and who 
enroll in Medicare shall no longer be eligible for the group health insurance program.  Alterna-
tively, the City shall offer a commercially available Medicare supplement policy, to the extent that 
such is available, to such enrollees.  The parties hereto agree that the coverage shall only be 
offered at the time the enrollee initially elects Medicare, there shall be no gap in coverage for 
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those converting from City coverage to Medicare supplement coverage, and such retired or disa-
bled employees and their dependents shall pay the entire premiums for such insurance. 
 
 Section 4. The City will provide maternity benefits as required by all applicable State and 
Federal laws. Off-the-job illness will be administered in accordance with Administrative Policy & 
Procedure No. F-452. 
 
 Section 5.  Employees will be eligible for the City Dental Plan, subject to underwriting 
approval.  If the Union establishes a dental plan, premiums shall be payroll deducted. 

 
 Section 6. When the City provides an employer-sponsored “health fair” for employees, 
attendance at such fair shall be required for all on-duty employees, and voluntary for all off-duty 
personnel.   

 
 

ARTICLE 19 
 

WORK RULES AND CONDITIONS 
 
 Section 1.  (a)  The City and the Union shall reasonably cooperate to insofar as possible 
assure the highest standards of safety, health and sanitation in the operation of each employee's 
respective department. 
 
 Section 2. The City may adopt, change or modify rules not in conflict with the provisions 
of this agreement for the operation of the several departments of the City and the conduct of the 
employees in the classified service to encourage and maintain the proper and efficient operation 
thereof. 
 
 Section 3. In the absence of evidence of extenuating circumstances immediately upon 
discovering that an employee in the classified service is unable to report for duty and not less 
than the commencement of his/her scheduled duty time, such employee's supervisor shall be 
notified of the absence from duty of such employee. This provision shall not be interpreted as 
condoning repeated absences from duty and evidence of justifiable causes for any absence may 
be required to be furnished by the employee. In the absence of evidence of extenuating circum-
stances, an employee whose supervisor is not so notified within one duty day from the day on 
which the employee was first scheduled to report shall be considered to have resigned from the 
classified service. 
 
 Section 4. All employees in the classified service shall report to duty on time and shall 
faithfully and efficiently perform the requirements of their duties, shall not depart there from until 
the termination thereof and shall otherwise conduct themselves in a manner as to be a credit to 
the public service and to increase and promote the dignity of such service and the respect of the 
public for the same. 
 
 Section 5. The following work procedures for employees assigned to the Municipal Ser-
vices and Water Services Divisions of the Department of Public Works regarding the lunch period 
will be adhered to: 
 
 a) There will be no change in the length of the workday or lunch period except for snow 

and ice control shifts. 
 
 b)  The lunch period will not be counted as hours worked or paid time. 
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 c)  Employees will be allowed to take licensed vehicles from the job site for the purpose 

of coffee breaks or lunch unless ordered not to do so by their department director. 
 
 d)  Employees may leave the job site for lunch provided they limit their lunch period to 

the allotted time. 
 
 e)  A supervisor may assign a specific location other than the actual work site for the 

lunch period. Vehicles may then be used to travel to that site. 
 
 f)  No more than two persons will be required to eat in a vehicle. 
 
 g)  The City will make available items for cleanup such as towels, water and hand soap. 

Employees working in or with hazardous, toxic or unsanitary conditions or materials 
may be permitted to leave the work site prior to the scheduled lunch break and drive 
to the Municipal Services Center for lunch, at the discretion of the supervisor. 

 
 h)  No radio calls will be made to employees on lunch breaks except in emergencies. 
 
 i)  Vehicles may leave the work site for the lunch period, provided that heavy equipment 

may do so only if the employees have no other means of transportation available; if 
heavy equipment is taken from the work site for the lunch period, it may only be 
parked on a public street in a lawful manner, and not on any private parking lot. We 
would want the distance traveled to be reasonable in order for the employees to return 
to work in the allotted time. For example, if an employee is working in the northeast 
section of town, it would be reasonable to assume that he would take his lunch period 
in that part of town. 

 
 Section 6. In order to promote safety and as far as is practicable to eliminate accidents, 
injuries, and death in the General Service, the City and the Union hereby agree that a Safety 
Committee shall be formed and shall be comprised of representatives from management and the 
union. This committee shall meet at least quarterly to identify, discuss and make recommenda-
tions concerning health and safety conditions, accidents, protective devices and clothing, equip-
ment and any other work hazards or unsafe working conditions. 
 
 The City shall permit committee members reasonable access to facilities and records 
when investigating health or safety conditions, unless prohibited by law or exigent operational 
circumstances. 
 
 Section 7. For the purpose of maintaining communications between labor and manage-
ment and in order to cooperatively discuss and solve problems of mutual concern, a Labor-Man-
agement Committee is hereby established, composed of representatives of management and 
labor, to meet to examine, discuss and solve mutual problems not covered by the labor agree-
ment. The number and composition of representatives, frequency of meetings, and topics of dis-
cussion are subject to the particular need and issues to be addressed. 
 
 The Labor-Management Committee is recognized as a forum to meet in a non-adversarial 
role to discuss issues and work out problems that are of mutual concern by providing a forum for 
communication outside the bargaining process. The labor-management committee shall meet at 
a preset time every month. Each party will prepare and submit agenda items to the other one (1) 
week prior to the scheduled meeting. If there are no agenda items, the meeting will be canceled. 
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The parties may mutually agree to discuss items not submitted in advance for placement on the 
agenda. Minutes shall be taken and, after approval by both parties, distributed. 
 
 Section 8. The City agrees to make available one bulletin board for the posting of official 
union notices at each of the following locations: Civic Center, South Water Treatment Plant, Police 
Building, Municipal Services Center, Lake Office and all newly constructed and/or acquired facil-
ities. Such notices must relate to legitimate union business, including but not limited to the an-
nouncement of meetings, election of officers, and union recreational or social affairs. The privi-
leges granted in this section shall not apply to notices that are defamatory in nature. 
 
 Section 9. The City does discourage the use of alcohol during the lunch period for safety 
and public relations reasons. The City strictly prohibits the use of alcohol or unprescribed drugs 
during the working hours, on City property, or in the City vehicles. Employees found unfit for duty 
shall be suspended immediately. 
 
 Section 10. Random drug testing in accordance with the standards and procedures of the 
Federal Commercial Motor Vehicle Safety Act and any regulations duly promulgated there under 
will be conducted for all employees appointed to all position classifications covered by this collec-
tive bargaining agreement. 
 
 Section 11. Discipline.  All discipline in situations involving a positive drug/alcohol test in 
accordance with Section 10 above shall be administered as specified below:  
 
     (a)  First Positive.  In the first instance that an employee tests positive on the confirmatory test 
for drugs or is found to be under the influence of alcohol, the employee may be subject to a 
suspension not to exceed thirty (30) calendar days. 
 
     (b) Second Positive.  Employees who test positive on the confirmatory test for drugs or alcohol 
on a second occasion within a five-year period shall be subject to discharge. The employee's 
Department Director is hereby empowered to impose such penalty, and neither the Civil Service 
Commission nor an arbitrator shall have jurisdiction to review, set aside or modify such penalty.  
This Section 11 shall in no way limit discipline by the employer for just cause. 
 
 Section 12. Work Place Violence.  Employees who engage in potentially violent behavior 
shall be required to attend the employee assistance program (EAP).  
 

 
ARTICLE 2O 

 
GRIEVANCES 

 
 Section 1. Definition.  A grievance is hereby defined as an actual dispute between the 
City and the Union or an employee covered by this Agreement concerning only the application, 
meaning or interpretation of the express terms of this Agreement as they affect the members of 
the Union or said employee. 
 
 Section 2. Procedure. 
 Step One: The Union or any employee covered by this agreement may submit a grievance 
in writing to an immediate non-bargaining unit supervisor on a form agreed to by both the City 
and the Union.  The grievance shall state in simple and concise terms the nature of the dispute 
and shall specify the portion of the agreement which the union or the employee feels is being 
violated.  The immediate non-bargaining unit supervisor shall respond in writing within ten (10) 
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business days with his decision.  A "business day", for the purposes of this Article shall be any 
day on which the City's administrative offices are open and conducting business. 
 
 Step Two. If the union is not satisfied with the immediate non-bargaining unit supervisor's 
response, the written grievance may be referred to the Division Manager within ten (10) business 
days after immediate non-bargaining unit supervisor's decision. The grievance filed must be spe-
cific as to the contract section or sections that was violated and the nature of the dispute.  The 
Division Manager may meet with one representative within ten (10) business days after receiving 
the grievance. The Division Manager shall respond in writing within ten (10) business days with 
his/her decision. 
 
 Step Three. If the union is not satisfied with the Division Manager's response, the written 
grievance may be referred to the Department Director within ten (10) business days after the 
Division Manager's decision. The Department Director shall meet with one representative of the 
union within ten (10) business days after receiving the grievance. The Department Director shall 
respond in writing within ten (10) business days with his decision. 
 
 Step Four. If the union is not satisfied with the Department Director's response, the written 
grievance may be referred to the City Manager within ten (10) business days after the Department 
Director's decision. The City Manager shall meet with three representatives within fifteen (15) 
business days after receiving the grievance. The City Manager shall respond in writing within ten 
(10) business days with his decision. 
 
 Timelines indicated in Step One through Step Four of this section may be extended on a 
case by case basis with the mutual consent of the City and the Union. 
 
 Section 3. Arbitration.  (a) If the union is not satisfied with the City Manager's response, 
the written grievance may be referred to arbitration by so notifying the City Manager's Office in 
writing within ten (10) business days after the City Manager's decision. Within sixty (60) business 
days of the written notice to arbitrate, the parties will tender a request to the Federal Mediation 
and Conciliation Service asking for a panel of arbitrators. Upon the receipt of said panel the Union 
and the City will strike names. Both the City and the union shall have the right to strike two names 
from the panel with the party striking first to be determined by a coin toss. The remaining person 
shall be the arbitrator who shall be notified of their selection by a joint letter from both parties, 
requesting that a date and time for the hearing be established subject to the reasonable availa-
bility of the parties. All hearings shall take place in the City of Decatur, Illinois, unless otherwise 
mutually agreed. If such executed requests or notices to meet or confer are not provided to the 
City within the limits established herein, no arbitrator shall have authority or jurisdiction to decide 
the matter and the same will be deemed settled on the basis of the City's last response. The limits 
established hereby may be extended by mutual agreement, in writing, of the parties.  Arbitrators 
must follow Illinois Rules of Evidence. 
 
 (b) The only issue to be arbitrated and capable of being arbitrated is that specific issue or 
issues listed in the initial grievance.  Both parties agree to attempt to arrive at a joint stipulation of 
the facts and issues as outlined to be submitted to the arbitrator. The arbitrator shall have no 
authority to amend, modify, nullify, ignore, add to or subtract from the provisions of this agree-
ment. He shall only consider and make a decision with respect to the specific issue submitted to 
him in writing, and shall have no authority to make a decision as to any other issue not so sub-
mitted to him or as to any issue not expressly covered by the terms of this agreement. In the event 
that the arbitrator finds a violation of the terms of this agreement, he shall fashion an appropriate 
remedy within the limits provided herein. The arbitrator shall have no power to make a decision 
that is contrary to the laws of the State of Illinois or the United States. The arbitrator shall submit 
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his written decision to the parties within thirty (30) business days of the close of the hearings or 
the submission of briefs, whichever is later, unless the parties agree to an extension. A decision 
rendered consistent with the terms hereof shall be final and binding and may be enforced at the 
instance of either party in the Circuit Court of Macon County. The pendency of any proceedings 
in the Circuit Court for review of the arbitrator's decision as allowed by law shall not automatically 
stay the order of the arbitrator. 
 
 (c) The expenses and fees of the arbitrator and the costs of the hearing room and any 
transcription of the hearing, if requested by either party, shall be shared equally by the parties. 
The decision and award of the arbitrator shall be final and binding on the City, the Union, and the 
employee or employees involved, except that said decision and award may be reviewed by any 
court of competent jurisdiction as provided by law. Each party shall be responsible for compen-
sating its own representatives and witnesses. 
 
 (d) No arbitration order or award entered under the provision hereof may limit or inter-
fere in any way with the powers, duties and responsibilities vested in the City Council under ap-
plicable State law. 
 
 Section 4. Timing for Filing a Grievance.  (a) No grievance shall be entertained or pro-
cessed unless submitted within ten (10) business days of the date that the employee knew or 
should have known of the event giving rise to a grievance. Any award to an aggrieved employee 
for a violation of the terms of this agreement shall be limited to consideration of only the said ten 
(10) business days immediately preceding the filing of the grievance plus any period thereafter 
during which such practice continued. If a grievance is not appealed by the union or the employee 
to the next step in the procedure set out herein within the time limits set forth or as mutually 
extended in writing, it shall be deemed waived and settled on the basis of the City's last response. 
 
 (b) The affected employee shall have the right to be present at any of the hearings pro-
vided for herein if such employee so chooses. 
 
 (c) Certain issues which by nature are not capable of being settled at a preliminary step 
of the grievance procedure may by mutual agreement be filed at the appropriate advanced step 
where the action giving rise to the grievance was initiated. Mutual agreement shall take place 
between the appropriate union representative and the appropriate city representative at the step 
where it is desired to initiate the grievance. 
 
 Section 5. Suspensions and Discharges  (a) Suspensions and discharges shall be 
grieved directly to the City Manager, who shall meet with up to two representatives and the af-
fected employee within three (3) business days of the filing of the grievance. The City Manager 
shall respond in writing within five (5) business days with his decision. Suspensions of three (3) 
days or fewer shall not be served by the employee prior to the City Manager's decision. 
 
 (b) Disciplinary reprimands may be grieved pursuant to the provisions hereof, but such 
reprimands may not be referred to arbitration as provided in Section 3 hereof.  As to such repri-
mands, the decision of the City Manager is final. The City may, at its option, waive the provisions 
hereof and permit such discipline as is herein described to be arbitrated according to the provi-
sions of this Article. 
 
 (c) Suspensions and discharges may be grieved pursuant to the provisions hereof, includ-
ing binding arbitration, and in lieu of any proceedings otherwise available before the Civil Service 
Commission.  In such cases, it shall be unnecessary to file said grievance pursuant to Sections 2 
through 4 hereof, the notice to the City Manager's Office provided for herein being sufficient to 
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give the arbitrator jurisdiction of the matter, and said time limits herein provided being the only 
such limits regarding notice of intent to arbitrate required to be met by such employee, any provi-
sions of Section 2 to the contrary notwithstanding. In order to exercise the option provided for 
hereunder to refer a matter to an arbitrator rather than the Civil Service Commission, or to have 
an arbitrator adjudicate a suspension not within the jurisdiction of the Civil Service Commission, 
an employee must file with the City Manager's Office, in writing, a notice that such employee 
wishes such suspension or discharge to be referred to arbitration, which arbitration shall be con-
ducted pursuant to the provisions of this Chapter except where expressly modified by the provi-
sions hereof. Such a notice must be filed not later than the end of the fifth business day following 
the notice to the employee of the discipline to be imposed. Failure to file such a notice within the 
time limits provided herein shall constitute a waiver of the right of such employee to have said 
matter arbitrated, and any disciplinary proceedings initiated following such failure to file such no-
tice, if any are required, shall be pursuant to the Civil Service Law as provided in Section 3 of 
Article 11 hereof.  A decision by either the Civil Service Commission or an arbitrator shall preclude 
consideration of the same matter by the other.   
 
 

ARTICLE 21 
 

CITY AUTHORITY 
 

 Section 1. Nothing in this Agreement shall be construed as delegating to others the au-
thority vested by law in the corporate authority of the city and its duly elected or appointed officers 
or in any way abridging or reducing such authority or infringing upon the responsibility thereof to 
the people of the City. 
 
 Section 2. Except as amended, changed or modified by this agreement, the City retains 
all management rights and powers granted it by law. Said rights and powers are subject to the 
terms and conditions of this Agreement and include but are not limited to the following: the right 
to establish, discontinue or modify those terms and conditions of employment not controlled by 
this Agreement; the right to operate and manage all manpower, facilities and equipment; the right 
to establish functions and programs; the right to set and amend budgets; the right to determine 
the utilization of technology; the right to establish and modify the organizational structure; the right 
to select, direct and determine the number of personnel and the right to establish work schedules. 
 
 

ARTICLE 22 
 

NON-DISCRIMINATION 
 

 During the term of this Agreement neither the City nor the Union shall discriminate with 
regard to the rights, privileges, power, authority, duty or responsibility of either as to any person 
with regard to age, sex, marital status, race, color, creed, sexual orientation, national origin, po-
litical affiliation or with regard to whether any person is or is not affiliated with the Union. 

 
 

ARTICLE 23 
 

SAVINGS CLAUSE 
 

 Should any article, section or portion thereof of this agreement be held unlawful or unen-
forceable by any court of competent jurisdiction such decision of the court shall apply only to that 
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specific article, section or portion thereof and insofar as may be possible shall not affect the pro-
visions otherwise appearing herein. The City and the Union agree to negotiate as soon as practi-
cable a substitute for the invalidated article, section, or portion thereof. 

 
 

ARTICLE 24 
 

NEWLY CREATED POSITIONS 
 

 Section 1. When a new job classification is established or an existing one is changed, the 
City will submit a description in writing and a wage rate to the Union. If the Union wishes to meet 
with the City regarding the new classification description or wage rate, a meeting will be requested 
within ten (10) days of the Union's receipt of the wage and classification description.  Any unre-
solved differences of opinion between the parties in regard to wages will be subject to the griev-
ance procedure. 
 
 Section 2. Any grievances filed concerning wages on a new or changed job classification 
may be filed in accordance with Article 20 Section 2. If no grievance is filed by the Union within 
fourteen (14) days of the City's submission of the description and wage rate to the Union, the 
matter will be deemed settled on the basis of the City's proposal. 
 
 Section 3. During any period in which there is a dispute concerning wage rates for a new 
classification, the City may fill such classification temporarily at a rate of pay determined by the 
City. 
 
 

ARTICLE 25 
 

ENTIRE AGREEMENT 
 

 The parties acknowledge that during the negotiations which resulted in the Agreement, 
each had the unlimited right and opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective bargaining, and that the under-
standings and agreement arrived at by the parties after the exercise of that right and opportunity 
are set forth in this Agreement. Therefore, the City and the Union, for the duration of this Agree-
ment, each voluntarily and unqualifiedly waives the right, and each agrees that the other shall not 
be obligated, to bargain collectively with respect to any subject or matter, covered by the terms of 
this Agreement or bargained about during the negotiations resulting in this Agreement. 
 
 However, the City agrees that during the period of this Agreement, it shall not unilaterally 
change any bona fide past practices and policies with respect to salaries, hours, conditions of 
employment, and fringe benefits enjoyed by members of the bargaining units without prior con-
sultation and negotiations with the Union. Where past practice conflicts with the express terms of 
the contract, the contract shall prevail. In order to qualify as a bona fide past practice, such prac-
tice must be (1) unequivocal, (2) clearly enunciated and acted upon, and (3) readily ascertainable 
over a reasonable period of time as a fixed and established practice accepted by both parties. 
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ARTICLE 26 
 

PERSONNEL FILES 
 

 Section 1.  The City shall keep a central personnel file for each employee.  Supervisors 
may keep working files.  Nothing in the supervisors file that is not in the employee personnel files 
can be used against the employee for disciplinary purposes. 
 
 Section 2.  Inspection of employee's personnel file shall be in accordance with the Illinois 
Personal Records Act, Chapter 48, Section 2000 et. seq. 
 
 Section 3.  An employee who is involved in a current grievance against the employer may 
designate in writing that a union representative may inspect his or her personnel file subject to 
the procedures incorporated in Section 2 of this article. 
 

 
ARTICLE 27 

 
TERM OF AGREEMENT 

 
 Section 1. This Agreement shall become effective as of January 1, 2023 and shall remain 
in full force and effect through December 31, 2024, and thereafter from year to year, January 1 
through the following December 31, until terminated.  This Agreement may be terminated by either 
party hereto by giving written notice to either party sixty (60) days prior to December 31, 2024, or 
sixty (60) days prior to December 31st of any subsequent year in which termination is sought. 
 
 Section 2. The Union and the City agree to split equally the costs of printing this Agree-
ment. 
 
 Section: 3. All previously executed memoranda of understanding, and collective bargain-
ing agreement addenda, settlement agreements, and supplemental agreements not incorporated 
into this contract shall now and hereafter be null and void. 
 
 
 
Dated the _____ day of ____________, 2022 
 
 
 
For AFSCME Council 31 and Local 268:  For the City of Decatur, Illinois: 
 
________________________________  _______________________________ 
       City Manager 
________________________________   
 
________________________________  Attest: 
 
________________________________  _______________________________ 
       City Clerk 
________________________________   
 
________________________________   

Page 57 of 222



35 

EXHIBIT A 
 
 
 
Position Classification         Pay Grade 
 
Account Clerk I...........................................................................................................   9 
Account Clerk II  ......................................................................................................... 11 
Account Clerk III ......................................................................................................... 13 
Accounting Assistant .................................................................................................. 14 
Buyer ......................................................................................................................... 16 
Chief Water Plant Operator ........................................................................................ 20 
City Electrician ........................................................................................................... 19 
Construction Code Inspector 
 Electrical .............................................................................................................. 21 
 Heating & Air Conditioning ................................................................................... 21 
 Plumbing .............................................................................................................. 21 
 Structural .............................................................................................................. 21 
Crew Chief ................................................................................................................. 15 
Engineering Technician I ............................................................................................ 16 
Engineering Technician II ........................................................................................... 18 
Engineering Technician III .......................................................................................... 20 
Environmental Standards Technician ......................................................................... 14 
Equipment Operator ................................................................................................... 14 
Fleet Mechanic........................................................................................................... 16 
Housing Rehabilitation Specialist………………………………………………………….. 21 
Instrumentation and Controls Technician ................................................................... 20 
Lead Fleet Mechanic .................................................................................................. 17 
Laboratory Technician ................................................................................................ 19 
Maintenance Mechanic II ........................................................................................... 17 
Maintenance Technician I ………………………………………………………………….. 16 
Maintenance Technician II …………………………………………………………………..18 
Neighborhood Service Officer .................................................................................... 20 
Network Support Specialist Intern .............................................................................. 14 
Network Support Specialist ........................................................................................ 16 
Office Support Representative………………………………………………………………. 9 
Parking Enforcement Officer ...................................................................................... 12 
Parking Meter Maintenance Worker ........................................................................... 13 
Parts Person/Dispatcher ............................................................................................ 13 
Permit Technician…………………………………………………………………………….11 
Plan Examiner............................................................................................................ 21 
Planning and Development Assistant ......................................................................... 14 
Rehabilitation Construction Specialist ........................................................................ 19 
Senior Network Support Specialist ............................................................................. 18 
Service Worker .......................................................................................................... 13 
Traffic Signal Technician ............................................................................................ 21 
Water Customer Service Representative ……………………………………………….…11 
Water Meter Repairer ................................................................................................. 15 
Water Plant Operator I ............................................................................................... 15 
Water Plant Operator III ............................................................................................. 17 
Water Service Technician I…………………………………………………………………..13 
Water Service Technician II………………………………………………………………….15 
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EXHIBIT B 
 

HOUR ASSIGNMENTS 
 
 
 

Section   Crews 
 
Streets and Sewers  All except those assigned to clerical 
 
Forestry   All 
 
Water Distribution  Water service repair and replacement and valve turning 
 
Vehicle Maintenance  All Mechanics 
 
Traffic    All 
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EXHIBIT C

General Services Pay Plan as of January 1, 2023

3.5% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $14.1407 $565.63 $1,131.25 $29,413 7 P1 (1) $17.5157 $700.63 $1,401.26 $36,433

P2 (2) $14.4623 $578.49 $1,156.99 $30,082 P2 (2) $17.9239 $716.96 $1,433.91 $37,282

A (3) $14.7922 $591.69 $1,183.38 $30,768 A (3) $18.3426 $733.70 $1,467.40 $38,153

B (4) $15.0591 $602.36 $1,204.73 $31,323 B (4) $18.6891 $747.56 $1,495.13 $38,873

C (5) $15.3190 $612.76 $1,225.52 $31,863 C (5) $19.0399 $761.60 $1,523.19 $39,603

D (6) $15.8660 $634.64 $1,269.28 $33,001 D (6) $19.7741 $790.97 $1,581.93 $41,130

E (7) $16.4377 $657.51 $1,315.02 $34,190 E (7) $20.5432 $821.73 $1,643.45 $42,730

F (8) $17.0436 $681.74 $1,363.49 $35,451 F (8) $21.3528 $854.11 $1,708.22 $44,414

2 P1 (1) $14.6414 $585.66 $1,171.31 $30,454 8 P1 (1) $18.1786 $727.14 $1,454.29 $37,812

P2 (2) $14.9759 $599.04 $1,198.07 $31,150 P2 (2) $18.6038 $744.15 $1,488.31 $38,696

A (3) $15.3190 $612.76 $1,225.52 $31,863 A (3) $19.0399 $761.60 $1,523.19 $39,603

B (4) $15.5896 $623.58 $1,247.16 $32,426 B (4) $19.4030 $776.12 $1,552.24 $40,358

C (5) $15.8660 $634.64 $1,269.28 $33,001 C (5) $19.7741 $790.97 $1,581.93 $41,130

D (6) $16.4377 $657.51 $1,315.02 $34,190 D (6) $20.5432 $821.73 $1,643.45 $42,730

E (7) $17.0436 $681.74 $1,363.49 $35,451 E (7) $21.3528 $854.11 $1,708.22 $44,414

F (8) $17.6773 $707.09 $1,414.18 $36,769 F (8) $22.2020 $888.08 $1,776.16 $46,180

3 P1 (1) $15.1615 $606.46 $1,212.92 $31,536 9 P1 (1) $18.8766 $755.06 $1,510.13 $39,263

P2 (2) $15.5093 $620.37 $1,240.74 $32,259 P2 (2) $19.3197 $772.79 $1,545.58 $40,185

A (3) $15.8660 $634.64 $1,269.28 $33,001 A (3) $19.7741 $790.97 $1,581.93 $41,130

B (4) $16.1559 $646.24 $1,292.47 $33,604 B (4) $20.1565 $806.26 $1,612.52 $41,926

C (5) $16.4377 $657.51 $1,315.02 $34,190 C (5) $20.5432 $821.73 $1,643.45 $42,730

D (6) $17.0436 $681.74 $1,363.49 $35,451 D (6) $21.3528 $854.11 $1,708.22 $44,414

E (7) $17.6773 $707.09 $1,414.18 $36,769 E (7) $22.2020 $888.08 $1,776.16 $46,180

F (8) $18.3426 $733.70 $1,467.40 $38,153 F (8) $23.0940 $923.76 $1,847.52 $48,036

4 P1 (1) $15.7049 $628.20 $1,256.39 $32,666 10 P1 (1) $19.6076 $784.31 $1,568.61 $40,784

P2 (2) $16.0667 $642.67 $1,285.33 $33,419 P2 (2) $20.0695 $802.78 $1,605.56 $41,745

A (3) $16.4377 $657.51 $1,315.02 $34,190 A (3) $20.5432 $821.73 $1,643.45 $42,730

B (4) $16.7382 $669.53 $1,339.06 $34,816 B (4) $20.9464 $837.85 $1,675.71 $43,568

C (5) $17.0436 $681.74 $1,363.49 $35,451 C (5) $21.3528 $854.11 $1,708.22 $44,414

D (6) $17.6773 $707.09 $1,414.18 $36,769 D (6) $22.2020 $888.08 $1,776.16 $46,180

E (7) $18.3426 $733.70 $1,467.40 $38,153 E (7) $23.0940 $923.76 $1,847.52 $48,036

F (8) $19.0399 $761.60 $1,523.19 $39,603 F (8) $24.0288 $961.15 $1,922.30 $49,980

5 P1 (1) $16.2809 $651.24 $1,302.47 $33,864 11 P1 (1) $20.3773 $815.09 $1,630.19 $42,385

P2 (2) $16.6574 $666.30 $1,332.59 $34,647 P2 (2) $20.8589 $834.36 $1,668.71 $43,386

A (3) $17.0436 $681.74 $1,363.49 $35,451 A (3) $21.3528 $854.11 $1,708.22 $44,414

B (4) $17.3564 $694.26 $1,388.52 $36,101 B (4) $21.7763 $871.05 $1,742.11 $45,295

C (5) $17.6773 $707.09 $1,414.18 $36,769 C (5) $22.2020 $888.08 $1,776.16 $46,180

D (6) $18.3426 $733.70 $1,467.40 $38,153 D (6) $23.0940 $923.76 $1,847.52 $48,036

E (7) $19.0399 $761.60 $1,523.19 $39,603 E (7) $24.0288 $961.15 $1,922.30 $49,980

F (8) $19.7741 $790.97 $1,581.93 $41,130 F (8) $25.0138 $1,000.55 $2,001.11 $52,029

6 P1 (1) $16.8833 $675.33 $1,350.66 $35,117 12 P1 (1) $21.1846 $847.38 $1,694.77 $44,064

P2 (2) $17.2753 $691.01 $1,382.02 $35,933 P2 (2) $21.6869 $867.47 $1,734.95 $45,109

A (3) $17.6773 $707.09 $1,414.18 $36,769 A (3) $22.2020 $888.08 $1,776.16 $46,180

B (4) $18.0083 $720.33 $1,440.67 $37,457 B (4) $22.6453 $905.81 $1,811.63 $47,102

C (5) $18.3426 $733.70 $1,467.40 $38,153 C (5) $23.0940 $923.76 $1,847.52 $48,036

D (6) $19.0399 $761.60 $1,523.19 $39,603 D (6) $24.0288 $961.15 $1,922.30 $49,980

E (7) $19.7741 $790.97 $1,581.93 $41,130 E (7) $25.0138 $1,000.55 $2,001.11 $52,029

F (8) $20.5432 $821.73 $1,643.45 $42,730 F (8) $26.0476 $1,041.90 $2,083.80 $54,179    
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EXHIBIT C (continued)

General Services Pay Plan as of January 1, 2023

3.5% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $22.0326 $881.30 $1,762.60 $45,828 19 P1 (1) $28.0811 $1,123.24 $2,246.49 $58,409

P2 (2) $22.5566 $902.26 $1,804.53 $46,918 P2 (2) $28.7602 $1,150.41 $2,300.82 $59,821

A (3) $23.0940 $923.76 $1,847.52 $48,036 A (3) $29.4567 $1,178.27 $2,356.54 $61,270

B (4) $23.5577 $942.31 $1,884.61 $49,000 B (4) $30.0888 $1,203.55 $2,407.11 $62,585

C (5) $24.0288 $961.15 $1,922.30 $49,980 C (5) $30.7145 $1,228.58 $2,457.16 $63,886

D (6) $25.0138 $1,000.55 $2,001.11 $52,029 D (6) $32.0316 $1,281.27 $2,562.53 $66,626

E (7) $26.0476 $1,041.90 $2,083.80 $54,179 E (7) $33.4108 $1,336.43 $2,672.87 $69,495

F (8) $27.1273 $1,085.09 $2,170.18 $56,425 F (8) $34.8681 $1,394.72 $2,789.45 $72,526

14 P1 (1) $22.9212 $916.85 $1,833.69 $47,676 20 P1 (1) $29.2768 $1,171.07 $2,342.14 $60,896

P2 (2) $23.4680 $938.72 $1,877.44 $48,813 P2 (2) $29.9866 $1,199.46 $2,398.92 $62,372

A (3) $24.0288 $961.15 $1,922.30 $49,980 A (3) $30.7145 $1,228.58 $2,457.16 $63,886

B (4) $24.5213 $980.85 $1,961.71 $51,004 B (4) $31.3744 $1,254.98 $2,509.95 $65,259

C (5) $25.0138 $1,000.55 $2,001.11 $52,029 C (5) $32.0316 $1,281.27 $2,562.53 $66,626

D (6) $26.0476 $1,041.90 $2,083.80 $54,179 D (6) $33.4108 $1,336.43 $2,672.87 $69,495

E (7) $27.1273 $1,085.09 $2,170.18 $56,425 E (7) $34.8681 $1,394.72 $2,789.45 $72,526

F (8) $28.2647 $1,130.59 $2,261.18 $58,791 F (8) $36.3890 $1,455.56 $2,911.12 $75,689

15 P1 (1) $23.8576 $954.30 $1,908.61 $49,624 21 P1 (1) $30.5289 $1,221.16 $2,442.31 $63,500

P2 (2) $24.4284 $977.14 $1,954.27 $50,811 P2 (2) $31.2708 $1,250.83 $2,501.66 $65,043

A (3) $25.0138 $1,000.55 $2,001.11 $52,029 A (3) $32.0316 $1,281.27 $2,562.53 $66,626

B (4) $25.5272 $1,021.09 $2,042.18 $53,097 B (4) $32.7226 $1,308.90 $2,617.81 $68,063

C (5) $26.0476 $1,041.90 $2,083.80 $54,179 C (5) $33.4108 $1,336.43 $2,672.87 $69,495

D (6) $27.1273 $1,085.09 $2,170.18 $56,425 D (6) $34.8681 $1,394.72 $2,789.45 $72,526

E (7) $28.2647 $1,130.59 $2,261.18 $58,791 E (7) $36.3890 $1,455.56 $2,911.12 $75,689

F (8) $29.4567 $1,178.27 $2,356.54 $61,270 F (8) $37.9890 $1,519.56 $3,039.12 $79,017

16 P1 (1) $24.8403 $993.61 $1,987.22 $51,668 22 P1 (1) $31.8400 $1,273.60 $2,547.20 $66,227

P2 (2) $25.4363 $1,017.45 $2,034.90 $52,907 P2 (2) $32.6154 $1,304.62 $2,609.24 $67,840

A (3) $26.0476 $1,041.90 $2,083.80 $54,179 A (3) $33.4108 $1,336.43 $2,672.87 $69,495

B (4) $26.5823 $1,063.29 $2,126.59 $55,291 B (4) $34.1376 $1,365.50 $2,731.01 $71,006

C (5) $27.1273 $1,085.09 $2,170.18 $56,425 C (5) $34.8681 $1,394.72 $2,789.45 $72,526

D (6) $28.2647 $1,130.59 $2,261.18 $58,791 D (6) $36.3890 $1,455.56 $2,911.12 $75,689

E (7) $29.4567 $1,178.27 $2,356.54 $61,270 E (7) $37.9890 $1,519.56 $3,039.12 $79,017

F (8) $30.7145 $1,228.58 $2,457.16 $63,886 F (8) $39.6735 $1,586.94 $3,173.88 $82,521

17 P1 (1) $25.8667 $1,034.67 $2,069.33 $53,803 23 P1 (1) $33.2253 $1,329.01 $2,658.02 $69,109

P2 (2) $26.4890 $1,059.56 $2,119.12 $55,097 P2 (2) $34.0363 $1,361.45 $2,722.90 $70,795

A (3) $27.1273 $1,085.09 $2,170.18 $56,425 A (3) $34.8681 $1,394.72 $2,789.45 $72,526

B (4) $27.6936 $1,107.74 $2,215.49 $57,603 B (4) $35.6312 $1,425.25 $2,850.50 $74,113

C (5) $28.2647 $1,130.59 $2,261.18 $58,791 C (5) $36.3890 $1,455.56 $2,911.12 $75,689

D (6) $29.4567 $1,178.27 $2,356.54 $61,270 D (6) $37.9890 $1,519.56 $3,039.12 $79,017

E (7) $30.7145 $1,228.58 $2,457.16 $63,886 E (7) $39.6735 $1,586.94 $3,173.88 $82,521

F (8) $32.0316 $1,281.27 $2,562.53 $66,626 F (8) $41.4372 $1,657.49 $3,314.98 $86,189

18 P1 (1) $26.9480 $1,077.92 $2,155.84 $56,052 24 P1 (1) $34.6711 $1,386.84 $2,773.69 $72,116

P2 (2) $27.5980 $1,103.92 $2,207.84 $57,404 P2 (2) $35.5191 $1,420.77 $2,841.53 $73,880

A (3) $28.2647 $1,130.59 $2,261.18 $58,791 A (3) $36.3890 $1,455.56 $2,911.12 $75,689

B (4) $28.8642 $1,154.57 $2,309.14 $60,038 B (4) $37.1890 $1,487.56 $2,975.12 $77,353

C (5) $29.4567 $1,178.27 $2,356.54 $61,270 C (5) $37.9890 $1,519.56 $3,039.12 $79,017

D (6) $30.7145 $1,228.58 $2,457.16 $63,886 D (6) $39.6735 $1,586.94 $3,173.88 $82,521

E (7) $32.0316 $1,281.27 $2,562.53 $66,626 E (7) $41.4372 $1,657.49 $3,314.98 $86,189

F (8) $33.4108 $1,336.43 $2,672.87 $69,495 F (8) $43.2907 $1,731.63 $3,463.26 $90,045  
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EXHIBIT D

General Services Pay Plan as of January 1, 2024

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

1 P1 (1) $14.7063 $588.25 $1,176.50 $30,589 7 P1 (1) $18.2163 $728.65 $1,457.31 $37,890

P2 (2) $15.0408 $601.63 $1,203.26 $31,285 P2 (2) $18.6409 $745.63 $1,491.27 $38,773

A (3) $15.3839 $615.36 $1,230.71 $31,999 A (3) $19.0763 $763.05 $1,526.10 $39,679

B (4) $15.6614 $626.46 $1,252.91 $32,576 B (4) $19.4367 $777.47 $1,554.93 $40,428

C (5) $15.9317 $637.27 $1,274.54 $33,138 C (5) $19.8015 $792.06 $1,584.12 $41,187

D (6) $16.5007 $660.03 $1,320.05 $34,321 D (6) $20.5651 $822.60 $1,645.21 $42,775

E (7) $17.0952 $683.81 $1,367.62 $35,558 E (7) $21.3649 $854.60 $1,709.19 $44,439

F (8) $17.7253 $709.01 $1,418.03 $36,869 F (8) $22.2069 $888.28 $1,776.55 $46,190

2 P1 (1) $15.2270 $609.08 $1,218.16 $31,672 8 P1 (1) $18.9058 $756.23 $1,512.46 $39,324

P2 (2) $15.5749 $623.00 $1,245.99 $32,396 P2 (2) $19.3480 $773.92 $1,547.84 $40,244

A (3) $15.9317 $637.27 $1,274.54 $33,138 A (3) $19.8015 $792.06 $1,584.12 $41,187

B (4) $16.2131 $648.53 $1,297.05 $33,723 B (4) $20.1791 $807.17 $1,614.33 $41,973

C (5) $16.5007 $660.03 $1,320.05 $34,321 C (5) $20.5651 $822.60 $1,645.21 $42,775

D (6) $17.0952 $683.81 $1,367.62 $35,558 D (6) $21.3649 $854.60 $1,709.19 $44,439

E (7) $17.7253 $709.01 $1,418.03 $36,869 E (7) $22.2069 $888.28 $1,776.55 $46,190

F (8) $18.3844 $735.38 $1,470.75 $38,240 F (8) $23.0901 $923.60 $1,847.21 $48,027

3 P1 (1) $15.7679 $630.72 $1,261.43 $32,797 9 P1 (1) $19.6317 $785.27 $1,570.53 $40,834

P2 (2) $16.1297 $645.19 $1,290.37 $33,550 P2 (2) $20.0925 $803.70 $1,607.40 $41,792

A (3) $16.5007 $660.03 $1,320.05 $34,321 A (3) $20.5651 $822.60 $1,645.21 $42,775

B (4) $16.8021 $672.08 $1,344.17 $34,948 B (4) $20.9628 $838.51 $1,677.02 $43,603

C (5) $17.0952 $683.81 $1,367.62 $35,558 C (5) $21.3649 $854.60 $1,709.19 $44,439

D (6) $17.7253 $709.01 $1,418.03 $36,869 D (6) $22.2069 $888.28 $1,776.55 $46,190

E (7) $18.3844 $735.38 $1,470.75 $38,240 E (7) $23.0901 $923.60 $1,847.21 $48,027

F (8) $19.0763 $763.05 $1,526.10 $39,679 F (8) $24.0178 $960.71 $1,921.42 $49,957

4 P1 (1) $16.3331 $653.32 $1,306.65 $33,973 10 P1 (1) $20.3919 $815.68 $1,631.36 $42,415

P2 (2) $16.7093 $668.37 $1,336.75 $34,755 P2 (2) $20.8723 $834.89 $1,669.78 $43,414

A (3) $17.0952 $683.81 $1,367.62 $35,558 A (3) $21.3649 $854.60 $1,709.19 $44,439

B (4) $17.4078 $696.31 $1,392.62 $36,208 B (4) $21.7842 $871.37 $1,742.74 $45,311

C (5) $17.7253 $709.01 $1,418.03 $36,869 C (5) $22.2069 $888.28 $1,776.55 $46,190

D (6) $18.3844 $735.38 $1,470.75 $38,240 D (6) $23.0901 $923.60 $1,847.21 $48,027

E (7) $19.0763 $763.05 $1,526.10 $39,679 E (7) $24.0178 $960.71 $1,921.42 $49,957

F (8) $19.8015 $792.06 $1,584.12 $41,187 F (8) $24.9899 $999.60 $1,999.20 $51,979

5 P1 (1) $16.9321 $677.28 $1,354.57 $35,219 11 P1 (1) $21.1924 $847.70 $1,695.39 $44,080

P2 (2) $17.3237 $692.95 $1,385.90 $36,033 P2 (2) $21.6932 $867.73 $1,735.46 $45,122

A (3) $17.7253 $709.01 $1,418.03 $36,869 A (3) $22.2069 $888.28 $1,776.55 $46,190

B (4) $18.0507 $722.03 $1,444.06 $37,545 B (4) $22.6474 $905.89 $1,811.79 $47,107

C (5) $18.3844 $735.38 $1,470.75 $38,240 C (5) $23.0901 $923.60 $1,847.21 $48,027

D (6) $19.0763 $763.05 $1,526.10 $39,679 D (6) $24.0178 $960.71 $1,921.42 $49,957

E (7) $19.8015 $792.06 $1,584.12 $41,187 E (7) $24.9899 $999.60 $1,999.20 $51,979

F (8) $20.5651 $822.60 $1,645.21 $42,775 F (8) $26.0144 $1,040.58 $2,081.15 $54,110

6 P1 (1) $17.5586 $702.35 $1,404.69 $36,522 12 P1 (1) $22.0320 $881.28 $1,762.56 $45,827

P2 (2) $17.9663 $718.65 $1,437.30 $37,370 P2 (2) $22.5543 $902.17 $1,804.35 $46,913

A (3) $18.3844 $735.38 $1,470.75 $38,240 A (3) $23.0901 $923.60 $1,847.21 $48,027

B (4) $18.7287 $749.15 $1,498.29 $38,956 B (4) $23.5511 $942.05 $1,884.09 $48,986

C (5) $19.0763 $763.05 $1,526.10 $39,679 C (5) $24.0178 $960.71 $1,921.42 $49,957

D (6) $19.8015 $792.06 $1,584.12 $41,187 D (6) $24.9899 $999.60 $1,999.20 $51,979

E (7) $20.5651 $822.60 $1,645.21 $42,775 E (7) $26.0144 $1,040.58 $2,081.15 $54,110

F (8) $21.3649 $854.60 $1,709.19 $44,439 F (8) $27.0895 $1,083.58 $2,167.16 $56,346  
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EXHIBIT D (continued)

General Services Pay Plan as of January 1, 2024

4.0% increase

GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY GRADE STEP HOURLY WEEKLY BI-WEEKLY ANNUALLY

13 P1 (1) $22.9139 $916.55 $1,833.11 $47,661 19 P1 (1) $29.2044 $1,168.17 $2,336.35 $60,745

P2 (2) $23.4588 $938.35 $1,876.71 $48,794 P2 (2) $29.9106 $1,196.42 $2,392.85 $62,214

A (3) $24.0178 $960.71 $1,921.42 $49,957 A (3) $30.6350 $1,225.40 $2,450.80 $63,721

B (4) $24.5000 $980.00 $1,960.00 $50,960 B (4) $31.2924 $1,251.70 $2,503.39 $65,088

C (5) $24.9899 $999.60 $1,999.20 $51,979 C (5) $31.9431 $1,277.72 $2,555.45 $66,442

D (6) $26.0144 $1,040.58 $2,081.15 $54,110 D (6) $33.3129 $1,332.52 $2,665.03 $69,291

E (7) $27.0895 $1,083.58 $2,167.16 $56,346 E (7) $34.7473 $1,389.89 $2,779.78 $72,274

F (8) $28.2123 $1,128.49 $2,256.99 $58,682 F (8) $36.2628 $1,450.51 $2,901.02 $75,427

14 P1 (1) $23.8380 $953.52 $1,907.04 $49,583 20 P1 (1) $30.4479 $1,217.91 $2,435.83 $63,332

P2 (2) $24.4067 $976.27 $1,952.53 $50,766 P2 (2) $31.1860 $1,247.44 $2,494.88 $64,867

A (3) $24.9899 $999.60 $1,999.20 $51,979 A (3) $31.9431 $1,277.72 $2,555.45 $66,442

B (4) $25.5022 $1,020.09 $2,040.17 $53,045 B (4) $32.6294 $1,305.18 $2,610.35 $67,869

C (5) $26.0144 $1,040.58 $2,081.15 $54,110 C (5) $33.3129 $1,332.52 $2,665.03 $69,291

D (6) $27.0895 $1,083.58 $2,167.16 $56,346 D (6) $34.7473 $1,389.89 $2,779.78 $72,274

E (7) $28.2123 $1,128.49 $2,256.99 $58,682 E (7) $36.2628 $1,450.51 $2,901.02 $75,427

F (8) $29.3953 $1,175.81 $2,351.62 $61,142 F (8) $37.8445 $1,513.78 $3,027.56 $78,717

15 P1 (1) $24.8119 $992.48 $1,984.95 $51,609 21 P1 (1) $31.7501 $1,270.00 $2,540.00 $66,040

P2 (2) $25.4055 $1,016.22 $2,032.44 $52,843 P2 (2) $32.5216 $1,300.86 $2,601.73 $67,645

A (3) $26.0144 $1,040.58 $2,081.15 $54,110 A (3) $33.3129 $1,332.52 $2,665.03 $69,291

B (4) $26.5483 $1,061.93 $2,123.86 $55,220 B (4) $34.0315 $1,361.26 $2,722.52 $70,785

C (5) $27.0895 $1,083.58 $2,167.16 $56,346 C (5) $34.7473 $1,389.89 $2,779.78 $72,274

D (6) $28.2123 $1,128.49 $2,256.99 $58,682 D (6) $36.2628 $1,450.51 $2,901.02 $75,427

E (7) $29.3953 $1,175.81 $2,351.62 $61,142 E (7) $37.8445 $1,513.78 $3,027.56 $78,717

F (8) $30.6350 $1,225.40 $2,450.80 $63,721 F (8) $39.5085 $1,580.34 $3,160.68 $82,178

16 P1 (1) $25.8339 $1,033.35 $2,066.71 $53,734 22 P1 (1) $33.1136 $1,324.54 $2,649.09 $68,876

P2 (2) $26.4537 $1,058.15 $2,116.30 $55,024 P2 (2) $33.9201 $1,356.80 $2,713.61 $70,554

A (3) $27.0895 $1,083.58 $2,167.16 $56,346 A (3) $34.7473 $1,389.89 $2,779.78 $72,274

B (4) $27.6456 $1,105.82 $2,211.65 $57,503 B (4) $35.5031 $1,420.12 $2,840.25 $73,846

C (5) $28.2123 $1,128.49 $2,256.99 $58,682 C (5) $36.2628 $1,450.51 $2,901.02 $75,427

D (6) $29.3953 $1,175.81 $2,351.62 $61,142 D (6) $37.8445 $1,513.78 $3,027.56 $78,717

E (7) $30.6350 $1,225.40 $2,450.80 $63,721 E (7) $39.5085 $1,580.34 $3,160.68 $82,178

F (8) $31.9431 $1,277.72 $2,555.45 $66,442 F (8) $41.2605 $1,650.42 $3,300.84 $85,822

17 P1 (1) $26.9013 $1,076.05 $2,152.11 $55,955 23 P1 (1) $34.5543 $1,382.17 $2,764.34 $71,873

P2 (2) $27.5485 $1,101.94 $2,203.88 $57,301 P2 (2) $35.3977 $1,415.91 $2,831.82 $73,627

A (3) $28.2123 $1,128.49 $2,256.99 $58,682 A (3) $36.2628 $1,450.51 $2,901.02 $75,427

B (4) $28.8013 $1,152.05 $2,304.11 $59,907 B (4) $37.0565 $1,482.26 $2,964.52 $77,077

C (5) $29.3953 $1,175.81 $2,351.62 $61,142 C (5) $37.8445 $1,513.78 $3,027.56 $78,717

D (6) $30.6350 $1,225.40 $2,450.80 $63,721 D (6) $39.5085 $1,580.34 $3,160.68 $82,178

E (7) $31.9431 $1,277.72 $2,555.45 $66,442 E (7) $41.2605 $1,650.42 $3,300.84 $85,822

F (8) $33.3129 $1,332.52 $2,665.03 $69,291 F (8) $43.0947 $1,723.79 $3,447.58 $89,637

18 P1 (1) $28.0259 $1,121.03 $2,242.07 $58,294 24 P1 (1) $36.0579 $1,442.32 $2,884.63 $75,000

P2 (2) $28.7019 $1,148.08 $2,296.15 $59,700 P2 (2) $36.9399 $1,477.60 $2,955.19 $76,835

A (3) $29.3953 $1,175.81 $2,351.62 $61,142 A (3) $37.8445 $1,513.78 $3,027.56 $78,717

B (4) $30.0188 $1,200.75 $2,401.50 $62,439 B (4) $38.6765 $1,547.06 $3,094.12 $80,447

C (5) $30.6350 $1,225.40 $2,450.80 $63,721 C (5) $39.5085 $1,580.34 $3,160.68 $82,178

D (6) $31.9431 $1,277.72 $2,555.45 $66,442 D (6) $41.2605 $1,650.42 $3,300.84 $85,822

E (7) $33.3129 $1,332.52 $2,665.03 $69,291 E (7) $43.0947 $1,723.79 $3,447.58 $89,637

F (8) $34.7473 $1,389.89 $2,779.78 $72,274 F (8) $45.0224 $1,800.89 $3,601.79 $93,646  
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EXHIBIT E 

HEALTH INSURANCE PLAN HIGHLIGHTS—EFFECTIVE 1/1/2022 

MAJOR PLAN ELEMENTS Plan PJ1005 Plan PJ1009 PE4337 

Deductible: 

Single (In network / 

out of network) $250 / $500 $750 / $1,500 $1,500 / $3,000 

Family/person (In / out 

of network)  

$750 / $1,500 $2,250/ $4,500 $2,800 / $4,500 

Max Out-of-Pocket Limit: 

Single (In network / 

out of network) $2,000 / $4,000 $3,000 / $6,000 $3,000 / $6,000 

Family (In network / 

out of network) 

$4,000 / $8,000 $6,000/ $12,000 $7,150 / $22,500 

HSA Eligible No No Yes 

PREMIUM CONTRIBUTIONS  Bi-

monthly deduction    

SINGLE Coverage  $39.50  $16.00  $5.00  
EMP + SPOUSE Coverage $83.50  $39.00  $20.00  
EMP + CHILDREN Coverage $79.50  $37.50  $19.50  
FAMILY Coverage $123.50  $58.00  $29.00  

COVERAGE FOR ALL 

PLANS IN NETWORK 

Hospital benefit     Inpatient/Outpa-

tient 80% after deductible 80% after deductible 80% after deductible 

Physician Services 

In Network 
80% after deductible 

$20 copay 

Deductible does not apply  80% after deductible 

Emergency Care $150 copay for non-emergency $150 copay for non-emergency 80% after deductible 

Preventive Care: 

Evidence-based items / services 

rated A or B as recommended by  
U.S. Preventive Services Task  
Force 

100% 

deductible does not apply 

100% 

deductible does not apply 

100% 

deductible does not apply 

Prescription Medicines (retail) 

$10 Generic, $20 

Formulary, $50 

Non-Formulary,  

$50 Specialty 

$10 Generic, $20 

Formulary, $50 

Non-Formulary,  

$50 Specialty 

80% 

after deductible 

Prescription Medicines: 

Out-of-pocket expense limit  

Individual - $1,000 

Family - $3,000 

Individual - $1,000 

Family - $3,000 

Included w/ 

Medical 

Private duty nursing 
80% after deductible 

60 visits per calendar year 
80% after deductible 

60 visits per calendar year 
80% after deductible 

60 visits per calendar year 
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Physical/Occupational/Speech ther-

apy  

80% after deductible 

60 combined visits per calendar year 

80% after deductible 

60 combined visits per calendar year 

80% after deductible 

60 combined visits per calendar year 

Chiropractor 25 visits per calendar year 25 visits per calendar year 25 visits per calendar year 

Precertification Failure to pre-certify may result in a reduction in benefits when receiving inpatient services 

 

 NOTE:  The above chart represents only a summary of plan benefits and related information, and is provided for 

illustrative purposes only. It is not intended as a substitute for the plan document. For detailed information on plan 

benefits, conditions, limitations, and exclusions, please refer to the plan document. 
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Public Works

DATE: 10/7/2022

MEMO: 2022-61

TO: Mayor Julie Moore Wolfe and City Council Members

FROM: Scot Wrighton, City Manager
Matt Newell, P.E., Public Works Director
Dan Mendenall, Municipal Services Manager

SUBJECT:  
Resolution Accepting the Bid Price from Oak Brothers Tree Care & Removal, LLC. for
Tree Removal Various Locations
 

SUMMARY RECOMMENDATION:  
City Council authorize the execution of a purchase order between the City and Oak Brothers Tree
Care & Removal, LLC. for Tree Removal at various locations for their low bid price of
$46,250.00.
 

BACKGROUND:  
The trees being removed are dead, dying or hazardous trees.  See attached map and tree lists for
details.
 
Bids were sent out by the Purchasing Department on August 25, 2022.  Two bids we received, Oak
Brothers Tree Care & Removal, LLC was accepted as the lowest bid price.  The contractor
submitted minority requirements.
 
The project will remove 25 trees which are too large or difficult for City crews to effectively
remove.
 
 
LEGAL REVIEW:
Project documents were submitted to the Legal Department on September 21, 2022.
 

STAFF REFERENCE:  Matt Newell, Public Works Director, Dan Mendenall, Municipal
Services Manager. Matt will be present at the Council meeting. 

BUDGET/TIME IMPLICATIONS:  
This project is an annual expense in the Land and Building Management operating budget. 
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ATTACHMENTS:
Description Type
Resolution Accepting the Bid Price from
Oak Brothers Tree Care & Removal, LLC
for Tree Removal Various Locations

Resolution Letter

2022-61 Tree Lists & Maps Backup Material
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RESOLUTION NO. ___________ 
 
 

RESOLUTION ACCEPTING THE BID PRICE 
FROM OAK BROTHERS TREE CARE & REMOVAL, LLC. FOR TREE 

REMOVAL IN VARIOUS LOCATIONS 
__________________________________________________ 

 
 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 
ILLINOIS: 

 
 Section 1.  That the tabulation of bids received for Tree Removal in Various Locations 
presented herewith as Exhibit A and made part hereof be, and it is hereby, received, and placed 
on file. 
 
 Section 2.  That the bid price provided by Oak Brothers Tree Care & Removal, LLC., in 
the amount of $46,250.00, be accepted and a purchase order be awarded accordingly. 
 
 Section 3.  That the Purchasing Supervisor be, and is hereby, authorized and directed to 
execute a purchase order between the City of Decatur, Illinois and Oak Brothers Tree Care & 
Removal, LLC., for their bid price of $46,250.00. 
 
  
 
 PRESENTED and ADOPTED this 17th day of October 2022. 

 
 
 
      __________________________________________ 
                       Julie Moore Wolfe, Mayor  
 
 
ATTEST: 
 
 
 
_________________________________ 
                       City Clerk 
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Public Works

DATE: 10/7/2022

MEMO: 2022-62

TO: Mayor Julie Moore Wolfe and City Council Members

FROM: Scot Wrighton, City Manager
Matt Newell, P.E., Public Works Director

SUBJECT:  Resolution Authorizing an Agreement with Archer Daniels Midland Company to
Improve the City Portion of Christmas Tree Road. 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council authorize the City Manager to enter into an agreement with
Archer Daniels Midland Company (ADM) to improve the portion of Christmas Tree Road under
the City’s jurisdiction.  The Agreement is for a maximum expenditure of $171,500 to be paid out
of the City’s Local Motor Fuel Tax Fund.
 

BACKGROUND:  
ADM recently received quotes from Dunn Company to improve Faries Parkway / Christmas Tree
Road that serve as a back way into their East Plant facility.  This work will include the
improvement of Christmas Tree Road, south of Reas Bridge Road, a portion of which is within the
City's jurisdiction.  ADM, the Township, the County and the Park District will also be contributing
to the work, based on their respective ownership of different road sections. 
 
The City’s portion of the work will improve approximately 1,100 feet of Christmas Tree Road as
shown on the attached map.  The quote is for a maximum of $171,500.  The quote is for a larger
area than the City's actual jurisdiction covers so the final cost will likely be between $140,000 to
$150,000.  City staff has reviewed the quote and determined that it is very competitive with prices
on our current paving contract. In short, it is more efficient to reimburse ADM for the city's portion
of a larger project than it is to contract and superintend just the city's portion as a stand-alone
project.
 
LEGAL REVIEW:
The Legal Department will be involved in the agreement negotiations with ADM.
 

POTENTIAL OBJECTIONS:  None Foreseen 

STAFF REFERENCE:  Matt Newell, Public Works Director, 424-2747. Matt will be present at
the Council meeting. 
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BUDGET/TIME IMPLICATIONS:  
Funding is available within the Local Motor Fuel Tax Fund to pay the costs associated with this
agreement.
 

ATTACHMENTS:
Description Type
Resolution Authorizing an Agreement with
Archer Daniels Midland Company to
Improve the City Portion of Christmas Tree
Road

Resolution Letter

Location Map Backup Material
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City's Portion of
Improvements

Approx. 1,100 Feet

ADM AGREEMENT ROAD IMPROVEMENTS
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Roadway to be
Improved

Faries Parkway
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Public Works

DATE: 10/10/2022

MEMO: 2022-63

TO: Honorable Mayor Moore Wolfe and City Council Members

FROM: Scot Wrighton, City Manager
Matt, Newell, P.E., Public Works Director

SUBJECT:  
Resolution Authorizing a Professional Engineering Services Agreement with AECOM
Technical Services, Inc. to Provide Final Design Services for the Oakland and Grand Area
Sewer Separation Project, City Project 2021-01.
 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council approve the attached Resolution authorizing the Mayor to
sign, and the City Clerk to attest, to a Professional Engineering Services Agreement between the
City of Decatur and AECOM Technical Services, Inc. (AECOM) to provide final design services
for the Oakland and Grand Area Sewer Separation Project, for a total fee not to exceed $829,600.
 

BACKGROUND:  
Administrative Consent Order
In 2012, the United States Environmental Protection Agency (US EPA) served Decatur with an
Administrative Consent Order (ACO), requiring the City to eliminate overflows and reduce
basement backups.  Staff retained outside legal counsel with expertise and direct experience in US
EPA administration of the Clean Water Act.  With the assistance of outside counsel and AECOM,
extensive negotiations between the City and the US EPA resulted in the US EPA’s issuance of an
ACO that was greatly limited in scope compared to the initial Order.  This was in large measure
due to the City’s ongoing commitment to improving its sanitary sewer systems, and its good faith
efforts to negotiate a reasonable ACO with the US EPA.

The Administrative Consent Order’s major requirements include:
1. The development of a Capacity Management, Operations, and Maintenance (CMOM) program. 
The CMOM program provides a comprehensive review of the City’s sewer collection system,
including system management, maintenance, and capital improvement funding.  The City’s CMOM
program was approved by the US EPA on May 1, 2018 and has been implemented as required by
the ACO. 
 
2. The preparation of a Sewer Collection System Alternatives Analysis (SCSAA) for areas
identified to be experiencing Sanitary Sewer Overflows (SSOs) and sewer back-ups during storm
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events.  This analysis is focused on keeping storm water from entering into the separate sanitary
sewer system and to better manage stormwater entering the combined sewer system which makes
up about 40% of the City's sewer system.

US EPA Administrative Consent Order Status
The current version of the City’s Sanitary Sewer Collection System Analysis (SCSAA) identifies
four top priority areas where the City continues to experience high inflow and infiltration during
storm events.  It should be noted that these are not the only areas in the City with high rain induced
sewer problems but these were identified as the highest priority areas.

1. North Lost Bridge Area
2. Florian Avenue Area
3. Grand and Oakland Area (Basin 5&6 in the SCSAA)
4. Ellen / Division Area

The Oakland and Grand area was identified in the SCSAA due to its long term history of wet
weather basement backups.  The predominant cause of basement backups in the area are the
combined sewers where both sanitary sewage and storm water are carried in the same pipe. 
Combined sewers serve nearly 40% of the City, mostly in the older core areas. 

The City has not received any correspondence regarding the SCSAA from the US EPA since the
current version was submitted on November 30, 2017.   The plan has still not received final
approval; however, following discussions with the City Council in the fall of 2020, it was
determined to move forward in addressing the known sewer problems.    The design process for
each area follows this general pattern:

1. Start with a preliminary review to determine the scope of the inflow and infiltration problems in
an area and identify options to address them.
2. Using the results of the preliminary review, complete a final design, including contract drawings
and specifications for bidding.
3. Bid and award the project.
4. Complete the project.

The table below provides the project status of each priority area.
 

 Project Name Preliminary
Design Final Design Construction

1 North Lost Bridge Area Completed in 2017 Est. Start in 2023  
2 Florian Ave Area Completed in 2017 Est. Start in 2023  

3 Oakland and Grand
Area Completed in 2022 Current Project  

4 Ellen and Division Area Completed in 2018 Completed in
2022 50% complete

 
Professional Services Agreement
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The Grand and Oakland Sewer Separation Study reviewed the combined sewer area shown on the
attached location map.  This area was identified in the SCSAA due to it having one of the highest
clusters of wet weather basement backups that could not be addressed through improved
maintenance.  The study reviewed multiple alternatives that included full sewer separation, relief
sewers and storage, and partial sewer separation with detention.     

The recommended alternative was the full sewer separation which would direct storm water to an
existing storm sewer located east of the tennis courts in Fairview Park, see attached alternative 3
map.  This project will include approximatly 16,100 feet of storm sewer ranging in diameter from
12” to 48” at an estimated construction cost of just under $16 million.  The study’s executive
summary is attached.   

The project corridor is in an older urban area, and it is expected to require detailed coordination
with IDOT, the Norfolk Southern Railroad, the Sanitary District of Decatur, Fairview Plaza, and
the Decatur Park District.   

The final design agreement with AECOM will provide the following services. 
1. Finalize conceptual design
2. Stakeholder’s meetings (Decatur Sanitary District, IEPA, Park District, Norfolk Southern RR,
IDOT, Fairview Shopping Plaza)
3. IEPA State Revolving Fund (SRF) Loan Coordination
4. Survey
5. 30% design with cost estimates
6. 90% design with cost estimates
7. Permitting (IDOT, Norfolk Southern, IEPA)
8. Easement Plats
9. Geotechnical Investigation
10. Final bid documents
11. Bidding Services

The cost for the final design is not to exceed $829,600.         
 
SCHEDULE:  Final design services will begin upon approval of the Council and is scheduled for
completion in late 2023.
 
This project will be one of the largest sewer projects in the history of Decatur--estimated at over
$17 million. When complete, it will divert a large quantity of storm water from combined sewers so
that it does NOT go to the Sanitary District of Decatur. 
 

PRIOR COUNCIL ACTION:  See Appendix A. 

SANITARY SEWER PRIORITIES:
Under the direction of the City Council, the Public Works Department has established four
priorities to improve the City’s sanitary sewer collection system as defined in the Sanitary Sewer
Master Plan.  
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1. Critical Large Diameter Sewer Rehabilitation.
2. Sanitary Sewer Overflows Due to Inflow and Infiltration.
3. System Operation and Maintenance 
4. Small Diameter Sewer Rehabilitation

The Professional Engineering Services Agreement with AECOM will address sanitary sewer
priorities 2, 3, and 4. 
 

POTENTIAL OBJECTIONS:  None. 

INPUT FROM OTHER SOURCES:  AECOM 

STAFF REFERENCE:  Matt Newell, Public Works Director, and Paul Caswell, City Engineer.
Matt Newell will attend the City Council meeting to answer any questions of the Council on this
item. LEGAL REVIEW: The Agreement was reviewed by the Legal Department on October 4,
2022. 

BUDGET/TIME IMPLICATIONS:  Budget Impact:  The proposed professional services
agreement with AECOM, is for $829,600. Funding for this project is proposed to be from the
Sanitary Sewer Fund.

The City is anticipating to use the IEPA SRF low interest loan program for funding.  The final
design cost is reimbursable once the city enters into the loan agreement.  The loan agreement is
finalized once construction bids are received.     

Staffing Impact:  Staff time is allocated to manage the project.  
 
 

ATTACHMENTS:
Description Type
Resolution Authorizing a Professional
Engineering Services Agreement with
AECOM Technical Services, Inc. to
Provide Final Design Services for the
Oakland and Grand Area Sewer Separation
Project, City Project 2021-01

Resolution Letter

Location Map Backup Material
Alternative 3 Map Backup Material
Executive Summary Backup Material
Appendix A Backup Material
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RESOLUTION NO. ____________ 

 

RESOLUTION AUTHORIZING A PROFESSIONAL ENGINEERING SERVICES 

AGREEMENT WITH AECOM TECHNICAL SERVICES, INC. TO PROVIDE FINAL 

DESIGN SERVICES FOR THE OAKLAND AND GRAND AREA SEWER 

SEPARATION PROJECT 

CITY PROJECT 2021-01 

__________________________________________________________________ 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the Professional Services Agreement to provide final design services for 

the Oakland and Grand Area Sewer Separation Project, presented to the Council herewith as 

Exhibit 1 and made a part hereof, between the City of Decatur and AECOM Technical Services, 

Inc., and the same is hereby received, placed on file and approved. 

 

 Section 2.  That the Mayor and City Clerk be, and they are hereby, authorized and 

directed to execute said Agreement between the City of Decatur, Illinois and AECOM Technical 

Services Inc., for a fee not to exceed $829,600.00. 

 

 PRESENTED and ADOPTED this 17th day of October 2022. 

 

 

 

      _______________________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

Attest: 

 

 

___________________________________ 

 Kim Althoff, City Clerk 
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City of Decatur
Basins 5 and 6 Sewer Separation Study – Oakland and Grand Area

Page | 6 June 2022

Executive Summary
The purpose of the Sewer Separation Study was to evaluate the flooding and basement
backup issues within the City of Decatur collection system Basins 5 and 6, develop a
hydraulic and hydrologic model of the drainage system, formulate, and evaluate
alternatives, develop construction cost estimates for the alternatives and develop
recommendations.

The City of Decatur is currently under Administrative Consent Order (ACO) by the United
States Environmental Protection Agency (USEPA). The ACO requires a reduction in
basement backups within the City’s combined and sanitary sewer system, as well as the
elimination of all unauthorized Combined Sewer Overflows (CSOs) and Sanitary Sewer
Overflows (SSOs).

Basins 5 and 6 were identified as a critical area within the City’s combined sewer system
that require improvements to reduce basement backups and meet the USEPA’s
requirements. In 2016 and 2017, AECOM Technical Services, Inc. (AECOM) assisted the
City in evaluating multiple alternatives for reducing basement backup. Refer to AECOM’s
Sewer Collection System Alternatives Analysis (SCSAA), which was originally submitted
on April 11, 2016, and was revised and resubmitted on November 4, 2016 and November
30, 2017. At that time, the recommended alternative was for the City to perform partial
sewer separation and construct relief sewers. While this alternative was discussed and
submitted to the USEPA, no response from the USEPA was provided. The City would like
to complete all the projects necessary to meet the requirements of the ACO, including the
Basins 5 and 6 projects, and as a result, discussed the recommended alternative with the
Sanitary District of Decatur (SDD) in early 2021 to move the project forward. SDD was
unwilling to approve the proposed relief sewers and requested that the City evaluate
complete sewer separation within Basins 5 and 6. Therefore, AECOM is assisting the City
in the evaluation of new alternatives, including multiple total sewer separation
alternatives, in order to reduce basement backups and meet the requirements of both the
USEPA and SDD.

While AECOM had already developed the hydrologic and hydraulic (H&H) model of the
existing combined sewer network as a part of the SCSAA, the model was updated with
the latest flow monitoring data and the addition of the local Illinois Department of
Transportation (IDOT) storm sewer drainage system.

The purpose of implementing substantial improvements to the sewer system within
Basins 5 and 6 was to reduce basement backups and meet the requirements of the
USEPA’s ACO. The SCSAA determined that, as much as possible, Basins 5 and 6 would
undergo complete sewer separation. Additionally, there is another, smaller catchment
area within the City’s overall combined sewer system that is located just west of Basin 5.
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This area is known in the report as the “Additional Contributing Area”. It was included in
the modeling analysis because the City would like the selected alternative to be able to
accommodate the possible future separation of the sewers within this area due to
regulatory or other requirements. Nine (9) different design alternatives were proposed
and each one is described in Table ES-1.

After all the alternatives were evaluated, four (4) design alternatives were eliminated from
consideration. Alternative 1, 4, and 5C were all eliminated because the IDOT drainage
system does not have excess capacity, since the model predicts that some of the existing
IDOT storm sewers are already surcharging for the proposed design storm.  Additionally,
Alternative 7 was eliminated due to capacity limits within the existing combined sewer
system. Therefore, an Engineer’s Opinion of Probable Construction Cost (EOPCC) was
conducted only on the remaining five (5) alternatives.

Table ES-1 Design Alternative Descriptions

Alternative
Number Alternative Description

Cost
With additional

contributing area
Without additional
contributing area

2 Stevens Creek $19,810,000 $19,380,000

3 Fairview 96-inch diameter sewer $15,610,000 $14,660,000

5A Temporary sewer separation and
detention $10,740,000 $9,790,000

5B Relief sewer, storage, and pump
station $16,160,000 $15,490,000

6 Relief sewer and separate sewer $11,340,000 $10,930,000

1 IDOT 60-inch diameter storm sewer

not evaluated
4 Fairview 96-inch diameter sewer and

IDOT 60-inch diameter storm sewer

5C Detention and IDOT 60-inch
diameter storm sewer

7 Conversion of existing combined
sewers

Alternatives 2 and 5B were eliminated due to their relatively higher cost. While
Alternatives 5A and 6 are the most economical options, they both do not completely
separate sewers in Basins 5 and 6. Alternative 5A cannot be considered true sewer
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separation, since the total volume of stormwater from Basin 5 that will be treated at SDD’s
treatment plant will not change. Alternative 6 will utilize an existing 36-inch diameter
combined sewer that does not have any verifiable capacity while Alternative 3eliminates
more than 50% of the water from the combined. The additional cost of Alternative 3 is
favorable given the extent of sewer separation. Additionally, Alternative 3 completely
eliminates basement backups for the 5-year, 2 hour-storm and very small flooding risks
for the City during the 25-year, 2-hour storm. Alternative 3 was ultimately selected
because it provides the City with complete sewer separation.

The following design challenges are noted, which will need to be resolved during final
design.

1) The proposed routing requires the City to obtain temporary and permanent
construction easements.

2) Construction behind Fairview Shopping Center appears to be feasible but will be
tight and require jack and bore.

3) The proposed routing currently conflicts with several critical, large diameter
existing combined sewers in Fairview Park.

4) The proposed routing extends to an intersection with brick pavers along the
McClellan Street and Eldorado Street intersection.

5) An existing 18-inch diameter sewer along Fairview Avenue between Marietta
Street and King Street is a storm sewer and will connect to the proposed storm
sewer network. This will require open cutting in IDOT pavement and will require a
permit.

6) Some modeled flow within the IDOT subcatchment was routed to the existing 18-
inch diameter sewer along Fairview Avenue. After flow monitoring was performed
it was determined the missing flow is not from this area. Therefore, the origin of
the missing flow is unknown and must be determined in final design.

As an additional item evaluated, the proposed routing of Alternative 3 provides various
options to accommodate future sewer separation at the Fairview Shopping Center. The
Fairview Shopping Center is located on the southwest corner of King Street and Fairview
Avenue intersection. While this area is downstream of Basins 5/6 and does not provide
direct benefits to the basins, the incremental change to account for its separation was
determined to be worth additional consideration. Based on this evaluation, to separate
sewer in this area would cost the City of Decatur $550,000 more to allow for up to 0.87
MG of additional flow removed from the combined system from a 5-year, 2-hour storm
event. With this favorable cost for the additional removed flow, this change will be
incorporated in final design.
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Appendix A 

 

 

PRIOR COUNCIL ACTION: 
 

August 21, 2015 – City Council approved Resolution R2015-109 authorizing execution of an 

Administrative Consent Order between the City and the United States Environmental Protection 

Agency (US EPA) 

 

August 21, 2015 – City Council approved Resolution R2015-110 for $456,000 authorizing a 

professional engineering services agreement with AECOM Technical Services, Inc., for the 

preparation of Sewer Collection System Alternative Analysis (SCSAA) and Capacity, 

Management, Operation and Maintenance (CMOM) reports required by the Administrative 

Consent Order between the City and the US EPA,  

 

March 30, 2016 – City Council was provided with Public Works Memorandum 2016-16 

providing an update on the preparation of the SCSAA and CMOM Reports.    

 

October 3, 2016 – Study Session with City Council to provide an update with the US EPA 

Consent Order.    

 

November 21, 2016 – Study Session with City Council to discuss the proposed Sanitary Sewer 

User Charges to meet the US EPA Consent Order. 

 

December 8, 2016 – City Council approved Ordinance 2016-91 amending City Code Chapter 74 

– Sanitary Sewer Service and Connections, Section 10, Rate.   

 

February 21, 2017– City Council approved Resolution R2017-25 for $462,944.28 authorizing a 

professional engineering services agreement with ADS Environmental Services for the 2017 

Flow Monitoring Project, City Project 2017-01.   

 

February 21, 2017– City Council approved Resolution R2017-26 for $723,008 authorizing a 

professional engineering services agreement with Crawford, Murphy and Tilly, Inc. for the Lost 

Bridge North Basin and the Florian Basin Inflow and Inflow Reduction Project, City Project 

2017-02.   

 

October 2, 2017– City Council approved Resolution R2017-122 for $176,000 authorizing 

Change Order No 1 to the professional engineering services agreement with AECOM for the US 

EPA SCSAA Project, City Project 2013-01.   

 

February 5, 2018– City Council approved Resolution R2018-13 for $356,767 authorizing a 

professional engineering services agreement with AECOM for the Ellen and Division Inflow and 

Inflow Reduction Project, City Project 2018-01.   

 

February 5, 2018– City Council approved Resolution R2018-14 authorizing Change Order No 1 

for an additional $88,674 with a professional engineering services agreement with ADS 

Environmental Services for the 2017 Flow Monitoring Project, City Project 2017-01.   
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October 19, 2020 – Study Session with City Council to discuss storm and Sanitary Sewer Items. 

 

February 1, 2021– City Council approved Resolution R2021-14 authorizing $79,842 for a 

professional engineering services agreement with AECOM Technical Services, Inc for the Ellen 

and Division Inflow and Infiltration Reduction Program - Phase 2, City Project 2018-01. 

 

June 21, 2021– City Council approved Resolution R2021-114 authorizing $199,146 for a 

professional engineering services agreement with AECOM Technical Services, Inc for the 

Oakland and Grand Sewer Separation Study 2021-01. 

 

February 22, 2022– City Council approved Resolution R2022-30 authorizing $147,430 for a 

construction engineering services agreement with AECOM Technical Services, Inc for the Ellen 

and Division Inflow and Infiltration Reduction Program, City Project 2018-01. 

 

February 22, 2022– City Council approved Resolution R2022-39 authorizing $5,829,926.00 for 

construction with National Water Main Cleaning Company, for construction of the Ellen and 

Division Inflow and Infiltration Reduction Program, City Project 2018-01. 
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Information Technology

DATE: 10/17/2022

MEMO: 2022-10

TO: Honorable Mayor Julie Moore Wolfe and City Council 

FROM: James Edwards, Director Information Technology Department

SUBJECT:  Resolution Accepting Metro Communications Company, Inc. Invoice for Installation
of a Fiber Conduit Raceway starting at Grand Avenue & Calhoun Street and ending at the
Southeast corner of 22nd Street & Locust Avenue.  

SUMMARY RECOMMENDATION:  
City Staff recommends City Council approve the attached Resolution authorizing payment of
$50,000 to Metro Communications Company, Inc. (Metro) for the budgeted fiber optic conduit
raceway work competed earlier this year.
 

BACKGROUND:  
City owns, manages, and maintains a 144-strand fiber infrastructure, which is a high-speed
telecommunications network providing reliable communication links to and among its own
buildings and can provide schools, institutions of higher education, libraries, museums, research
institutions, state agencies, other units of local government, and other local entities who provide
computer connection services to Decatur residents.
 
The City is continuing to expand its fiber optic communication network throughout Decatur to
connect other City buildings as well as offer better high-speed options to other interested third
parties.
 
The City I.T. Department received a right-of-way request from Metro for the same physical route
the city was planning for one of the fiber optic extensions approved by City Council on February
24, 2020.  After completing a cost comparison with Bodine, it was determined that work could be
completed by Metro at a lower cost and the city’s fiber optic raceway could be installed along side
of, and at the same time as, the work being completed on Metro’s route.  Another positive outcome
with this plan is the right of way along this route only gets disturbed once.
 
I have worked with other fiber providers, including Metro Communications, in the past to
coordinate projects like this where it makes sense to reduce the overall cost of the work being
completed.  Although the FY2022 budget provided for this $50K purchase, I did not get specific
council approval ahead of time for this work. I regret this oversight, but it does continue the
Council’s overall intentions of expanding the City’s broadband network in a cost-efficient manner.
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PRIOR COUNCIL ACTION:  
On February 24, 2020, City Council approved a proposed Fiber Optic Network route plan
documented on the attached Municipal Fiber Optic Network map for the City of Decatur, Illinois.
 
On April 19, 2021, Resolution # R2021-73, Resolution Accepting Bid from Bodine
Communications for Underground Fiber Optic Installation Throughout the City of Decatur.
 
City Council Approved the FY2022 Fiber Fund budget which includes specific allocation of $50K
for this work.
 

POTENTIAL OBJECTIONS:  None Anticipated 

INPUT FROM OTHER SOURCES:  None 

STAFF REFERENCE:  James Edwards, IT Director 

BUDGET/TIME IMPLICATIONS:  The City of Decatur was awarded 2021 Federal
Stimulus American Rescue Plan (ARP) funds of which a portion can be used for Fiber Broadband
Infrastructure Expansions.  In FY2021, Council approved a one-million-dollar allocation of these
funds to further advance the City’s Fiber Optic build initiative. The cost of this one-time capital
project will be paid out of this ARP allocation.  This project is accounted for in the FY2022
Information Technology fiber optic budget. 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
Invoice Backup Material
Fiber Extension Map Backup Material
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RESOLUTION NO. R2022-_____ 

 

 

RESOLUTION ACCEPTING METRO COMMUNICATIONS COMPANY, INC. 

INVOICE FOR INSTALLATION OF A FIBER CONDIT RACEWAY STARTING AT 

GRAND AVENUE & CALHOUN STREET AND ENDING AT THE SOUTHEAST 

CORNER OF 22ND STREET & LOCUST AVENUE 

______________________________________________ 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.   That the Invoice from Metro Communications Company, Inc. presented 

herewith to the City Council, be, and the same is hereby, received, placed on file, and approved. 

 

 Section 2.   That the Purchasing Supervisor be, and is hereby, authorized and directed to 

execute a purchase order between the City of Decatur, Illinois, and Metro Communications 

Company, Inc. in an amount not to exceed $50,000. 

 

 

 PRESENTED and ADOPTED this 17th day of October 2022.  

 

 

 

 

      _______________________________________ 

      JULIE MOORE WOLFE, MAYOR 

 

 

ATTEST: 

 

 

__________________________________ 

KIM ALTHOFF, CITY CLERK 
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City Clerk

DATE: 10/13/2022

MEMO:

TO: Julie Moore Wolfe, Mayor

FROM: Jon Kindseth, Deputy City Manager

SUBJECT:  Resolution Authorizing Execution of Purchase Order Between City of Decatur,
Illinois and CDWG for Wireless Routers and Antennas to be Purchased with Federal Grant
Funding 

ATTACHMENTS:
Description Type
Memo for Modems Cover Memo
Resolution Authorizing Purchase of
Modems Resolution Letter
Quote Backup Material
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DATE: October 13, 2022 

 

TO:           Honorable Mayor Julie Moore Wolfe and City Council Members 

 

FROM:        Scott Wrighton, City Manager 

  Jon Kindseth, Deputy City Manager 

  Lacie Elzy, Transit Administrator 

 

 

SUBJECT:     Resolution Authorizing Execution of Purchase Order Between City of 

Decatur, Illinois and CDWG for Wireless Routers and Antennas to be 

Purchased with Federal Grant Funding   

 

RECOMMENDATION:   It is recommended by staff that this item be approved. 

 

BACKGROUND:  Currently Decatur Transit buses and paratransit vehicles are unable 

to support ADA automatic stop announcements or support the new proposed electronic 

fare system. The purchase of these wireless routers and LP Dome antennas will allow all 

our transportation vehicles to have on-board Wi-Fi.  As we add more technology to our 

fleet it has become increasingly important to have reliable connectivity with every vehicle.   

 

The installation of Wi-Fi on the Transit fleet will not only allow many more technological 

improvements such as the fare system, ADA improvements, and real time locating service. 

It  will also provide tech equity among our citizens; DPS 61 high school students will have 

access to the  internet on their commute to and from school and this will also serve other 

citizens who are utilizing transit.    

 

 

POTENTIAL OBJECTIONS:  Staff is not aware of objections. 

 

STAFF REFERENCE:  City Council have any questions, they may contact Jon Kindseth  

jkindseth@decaturil.gov or Lacie Elzy at 217-542-3559 or Lelzy@decaturil.gov  Both will 

attend the City Council meeting to answer questions. 

 

BUDGET/TIME IMPLICATIONS:  Authorizes City staff to implement this public 

transit technology enhancement supported and funded by federal grants.   
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RESOLUTION NO._______ 

 
RESOLUTION AUTHORIZING EXECUTION OF PURCHASE ORDER BETWEEN 

CITY OF DECATUR, ILLINOIS AND CDWG FOR WIRELESS ROUTERS AND 

ANTENNAS TO BE PURCHASED WITH FEDERAL GRANT FUNDING  

 

 

 
BE IT RESOLVED BY THE COUNCIL OF THE CITY OF DECATUR, ILLINOIS: 

 

Section 1.  That the quote of the wireless routers and antennas from CDWG included in 

the attachments be, and it is hereby accepted, received, and place on file. 

 

Section 2.  That the quoted cost of Thirty-Seven (37) Wireless Routers and Antenna 

Systems from CDWG in an amount not to exceed $71,929.48 be accepted and a purchase order 

be authorized accordingly. 

 

Section 3.  That city staff of the City of Decatur is hereby authorized to order, receive, 

and make payment for the project as warranted. 

 

PRESENTED AND ADOPTED this 17th day of October 2022. 

 

 

 

       

____________________________________ 

      Julie Moore Wolfe, Mayor 

 

 

 

ATTEST: 

 

 

______________________________ 

Kim Althoff, City Clerk 
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Hardware Software Services IT Solutions Brands Research Hub

Review and Complete Purchase

Thank you for choosing CDW. We have received your quote.

MATT BALDWIN,

Thank you for considering CDW•G for your technology needs. The details of your quote are below. If 

you are an eProcurement or single sign on customer, please log into your system to access 

the CDW site. You can search for your quote to retrieve and transfer back into your system for 

processing.

For all other customers, click below to convert your quote to an order.

Convert Quote to Order

QUOTE # QUOTE DATE QUOTE REFERENCE CUSTOMER # GRAND TOTAL

1C8X0YH 10/6/2022 TRANSIT ELECTRONIC

FARE

3172900 $71,929.48

QUOTE DETAILS

ITEM QTY CDW# UNIT PRICE EXT. PRICE

Cradlepoint R1900-5GB - wireless router - WWAN - LTE, 

802.11a b g n ac ax,

37 6506013 $1,701.23 $62,945.51

Mfg. Part#: MB03-19005GB-GA

Contract: National IPA Technology Solutions (2018011-01)

CRADLEPOINT 4-IN-1 LP DOME ANTENNA 37 5891370 $242.81 $8,983.97

Mfg. Part#: LG-IN2383

Contract: National IPA Technology Solutions (2018011-01)

SUBTOTAL

$71,929.48

SHIPPING

$0.00

SALES TAX

$0.00

GRAND TOTAL

$71,929.48

PURCHASER BILLING INFO

DELIVER TO

Billing Address:

CITY OF DECATUR

ATTN: ACCOUNTING DIVISION

1 GARY K ANDERSON PLZ

DECATUR, IL 62523-1196

Phone: (217) 424-2762

Payment Terms: Net 30 Days-Govt State/Local

Shipping Address:

CITY OF DECATUR, IL

ATTN:MATT BALDWIN

1 GARY K ANDERSON PLZ

DECATUR, IL 62523

Phone: (217) 424-2762

Shipping Method: DROP SHIP-GROUND

Please remit payments to:

CDW Government

75 Remittance Drive

Suite 1515

Chicago, IL 60675-1515

Sales Contact Info 

Fede Guerra   |  800.808.4239 | fede.guerra@cdwg.com
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LEASE OPTIONS

FMV TOTAL FMV LEASE OPTION

BO TOTAL

BO LEASE OPTION

$71,929.48 $1,928.43/Month $71,929.48 $2,227.66/Month

Monthly payment based on 36 month lease. Other terms and options are available. Contact your Account Manager for details. Payment quoted

is subject to change.    

Why finance?   

• Lower Upfront Costs. Get the products you need without impacting cash flow. Preserve your working capital and existing credit line. 

• Flexible Payment Terms. 100% financing with no money down, payment deferrals and payment schedules that match your company's

business cycles. 

• Predictable, Low Monthly Payments. Pay over time. Lease payments are fixed and can be tailored to your budget levels or revenue streams. 

• Technology Refresh. Keep current technology with minimal financial impact or risk. Add-on or upgrade during the lease term and choose to

return or purchase the equipment at end of lease. 

• Bundle Costs. You can combine hardware, software, and services into a single transaction and pay for your software licenses over time! We

know your challenges and understand the need for flexibility.   

General Terms and Conditions:   

This quote is not legally binding and is for discussion purposes only. The rates are estimate only and are based on a collection of industry data

from numerous sources. All rates and financial quotes are subject to final review, approval, and documentation by our leasing partners.

Payments above exclude all applicable taxes. Financing is subject to credit approval and review of final equipment and services configuration.

Fair Market Value leases are structured with the assumption that the equipment has a residual value at the end of the lease term.

Need Help?

My Account Support Call 800.800.4239

About Us | Privacy Policy | Terms and Conditions 

This order is subject to CDW's Terms and Conditions of Sales and Service Projects at

http://www.cdwg.com/content/terms-conditions/product-sales.aspx

For more information, contact a CDW account manager

© 2022 CDW•G LLC, 200 N. Milwaukee Avenue, Vernon Hills, IL 60061 | 800.808.4239
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City Clerk

DATE: 10/13/2022

MEMO:

TO: Mayor Julie Moore Wolfe
City Council Members

FROM: Scot Wrighton, City Manager
Jon Kindseth, Deputy City Manager

SUBJECT:  Resolution Approving an Agreement Between the City of Decatur and Decatur Area
Habitat for Humanity Regarding American Rescue Plan Funds 

ATTACHMENTS:
Description Type
Memo-Decatur Habit for Humanity Cover Memo
Resolution Approving an Agreement-
Habitat Resolution Letter
Agreement-Habit for Humanity Backup Material
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 DATE: October 13, 2022 
 

TO:  Mayor Julie Moore Wolfe 

  Decatur City Council    
 

FROM: Scot Wrighton, City Manager 

   Jon Kindseth, Deputy City Manager 

 

RE:  Resolution Approving Agreement Between the City of Decatur and Decatur 

Area Habitat for Humanity Regarding American Rescue Plan Funds 
 

The City Council #1 priority is neighborhood revitalization.  Realizing this goal, in the past, has 

been partially hampered by insufficient resources to invest in our neighborhoods beyond keeping 

up with the necessary demolitions.  When the City was provided new revenue under the American 

Rescue Plan, the City Council allocated a significant portion to rehabilitation in target 

neighborhoods.  This item advances revitalization through rehabilitation.  The City allocated 

millions of ARP funds to be used under the eligible activity of increasing high-quality affordable 

housing.  To achieve this staff has proposed three different types of residential rehabs: owner-

occupied, rental property rehabs, and this piece of community partnerships for rehabs.   

 

This proposed agreement with DAH4H will provide up to $250,000 to be used in rehabbing vacant 

properties within Decatur to add higher quality housing stock.  This agreement is like the 

“Abandonment to Rehab” program that the City Council approved with the land bank earlier this 

year.  The City has been successful in acquiring several vacant derelict houses that can be 

rehabbed.  The City is continuing to provide a pipeline of houses to the landbank to rehab these 

houses, but more partnerships are needed to continue to scale up this work.  The money provided 

by the City will be used to purchase materials and cover expenses related to the rehabilitation of 

these houses.    

 

The basic framework of this program is that the City will identify and obtain the title to vacant 

houses that are determined to be rehabbed.  City will provide some of these houses to DAH4H to 

manage the rehab of these houses, utilizing partnerships with the area High Schools, Trades & 

Labor Council, Workforce Investment Solutions, and local contractors.  The houses will likely be 

used as the classrooms for the students and pre-apprenticeship program participants, providing our 

local students and residents hands on experience as well as a new marketable skill set.  Upon 

successful completion of the rehab, DAH4H will seek out new first-time home buyers for these 

houses, as they have been doing for 35 years with their new construction home program.  This 

program will provide new opportunities for our severely rent burden residents to have a chance at 

home ownership and generational wealth.  It also allows for us to rehab blights structures to keep 

them off our demo list. This program will run in parallel with, and be complimentary to, other 

residential rehab programs using ARP funds allocated for housing rehabs.      
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RESOLUTION NO.________ 

 

 

RESOLUTION APPROVING AN AGREEMENT BETWEEN THE CITY OF DECATUR 

AND DECATUR AREA HABITAT FOR HUMANITY REGARDING 

AMERICAN RESCUE PLAN FUNDS 

________________________________________________________________ 

 
 WHEREAS, the City has received funds from the American Rescue Plan funds 

(“ARP”); and, 

 

 WHEREAS, the ARP funds received by the City may be used for specific eligible 

activities including increasing the supply of affordable and high-quality housing in our urban 

core; and, 

 

 WHEREAS, the City would benefit from the capacity DAH4H can add to managing 

residential rehabs in Decatur. 

 

 NOW, THEREFORE, in consideration of the mutual promises and covenants, it is 

agreed between the parties hereto the following: 

 

 Section 1. The City agrees to provide the sum of Two Hundred Fifty Thousand Dollars 

($250,000) from its portion of ARP funds already allocated by the City Council for 

neighborhood revitalization initiatives upon execution of the Agreement as attached.   

 

 Section 2.  That the City Manager, or their designee be, and they are hereby, authorized 

and directed to execute the Agreement between the City of Decatur, Illinois, and Decatur Area 

Habitat for Humanity in accordance with any requirements of the American Rescue Plan. 

 

 

 PRESENTED AND ADOPTED this 17th day of October 2022. 

 

 

 

        ______________________________ 

                    Julie Moore Wolfe, Mayor 

ATTEST: 

 

 

 

________________________ 

 Kim Althoff, City Clerk 
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AGREEMENT BETWEEN THE CITY OF DECATUR 

AND DECATUR AREA HABITAT FOR HUMANITY REGARDING 

RESIDENTIAL REHABS UTILIZING AMERICAN RESCUE PLAN FUNDS 

 

 

 This Agreement (“Agreement”) is made and entered into between the City of Decatur, 

Illinois, an Illinois municipal corporation (“City”) and the Decatur Area Habitat for Humanity 

(“DAH4H”), for and in consideration of the mutual covenants and promises and good and valuable 

consideration contained herein.   

 

 WHEREAS, the City has received funds from the American Rescue Plan funds (“ARP”); 

and, 

 

 WHEREAS, the ARP funds received by the City may be used for specific eligible activities 

including increasing the supply of affordable and high-quality housing in our urban core; and, 

 

 WHEREAS, DAH4H is a not-for-profit organization formed in 1987 with its principal 

office located in Decatur, Illinois to assist families in the Decatur and Macon County through the 

construction of and rehabilitation of good affordable houses; and,  

 

WHEREAS, the City would benefit from DAH4H rehabilitating and managing residential 

rehabs in Decatur. 

 

 NOW, THEREFORE, in consideration of the mutual promises and covenants, it is agreed 

between the parties hereto the following: 

 

 Section 1.  The City agrees to provide to DAH4H a maximum of Two Hundred Fifty 

Thousand Dollars ($250,000.00) to be dispersed in two equal installments of One hundred and 

twenty-five thousand dollars ($125,000) from its portion of the ARP funds pursuant to and under 

the terms of this Agreement. 

 

 Section 2.  The City and DAH4H agree to cooperatively work on select residential rehab 

of homes whereby these ARP funds will pay for materials and expenses for these projects and 

DAH4H partners with area high schools to utilize these homes for construction training within a 

general framework as approved by the Executive Director of DAH4H and the City of Decatur City 

Manager or his designee.   

 

 Section 3.  DAH4H will be responsible for reviewing and determining all applicable 

federal, state and local laws, statutes and other regulations relating to the use of ARP funds 

provided under this Agreement. 

 

 Section 4.  The ARP funds provided by the City shall be used by DAH4H on homes 

provided by or approved the City of Decatur.  Additionally, these funds must be used in a manner 

consistent with and in compliance with the use of the ARP funds as set forth in all applicable 

federal, state and local laws, statutes, and other regulations to be paid out on a per project basis. 
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 Section 5.  That should the funds be used in any manner contrary to those uses set forth in 

this Agreement, upon written demand by the City, the DAH4H will repay to the City the funds 

used contrary to the terms set forth herein.  

  

 Section 6.  Repayment of funds by the DAH4H to the City shall be due and owing no later 

than thirty (30) days following demand of such repayment by the City.  

 

 Section 7.  DAH4H hereby acknowledges and agrees that if it fails to comply with any or 

all provisions of this Agreement, the City may, in its sole discretion, terminate this Agreement. 

 

 Section 8.  Upon written request, DAH4H agrees to provide to City or its duly authorized 

representatives, access to any books, documents, papers and records of DAH4H which pertain to 

the ARP funds provided to DAH4H for the purpose of monitoring, making audits, examinations, 

and photocopying. 

  

 Section 9.  DAH4H shall be required to maintain all required records for the period of time 

designated by the City as required by the terms of the ARP Act and any other laws, statutes and 

other related regulations including, but not limited to, financial records setting forth all 

disbursements and payroll records, equipment records setting forth the details of all purchases and 

other supply records. 

  

 Section 10.  DAH4H agrees to provide regular reports to the City setting forth the use and 

disbursement of the ARP funds provided pursuant to the terms of this Agreement, as well as before 

and after pictures whenever practical. 

  

 Section 11.  DAH4H agrees to provide any and all reports which may be required by the 

City for compliance with the ARP statute and any other federal or state law, statute or other 

regulation. 

  

 Section 12.  DAH4H agrees that no person shall, on the grounds of race, color, religion, 

national origin, sex, sexual orientation, gender identity, marital status, age, source of income, or 

physical or mental disabilities, be excluded from participation in, be denied the benefits of or be 

otherwise subjected to discrimination under any program or activity for which DAH4H receives 

and uses the ARP funds from or through the City. 

 

 Section 13.  DAH4H agrees to comply with Title VI of the Civil Rights Act of 1964; Title 

VII of the Civil Rights Act of 1968; Section 104(b) and Section 109 of the Housing and 

Community Development Act of 1974, as amended; Section 504 of the Rehabilitation Act of 1973; 

the American with Disabilities Act of 1990 as amended, and the Age Discrimination Act of 1975 

as amended. 

 

 Section 14.  DAH4H hereby assumes liability for and agrees to protect, hold harmless, and 

indemnify the City, its assigns, officers, employees, directors, agents and servants from and against 

all liabilities, obligations, losses, damages, penalties, judgments, settlements, claims, action, suits, 

proceedings, costs, expenses, and disbursements, including legal fees and expenses of whatever 

kind and nature, imposed on, incurred by or asserted against the City, its assigns, officers, 
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employees, directors, agents and servants in any way relating to or arising out of any allegations, 

claims or charges regarding the use of the ARP funds, including but not limited to the violation by 

the DAH4H of any of its covenants or agreements under this Agreement, any act or failure to act 

done in connection with the performance or operation of DAH4H’s use of ARP funds, and any 

injury to any person, loss of life, or loss or destruction of property  in any way arising out of or 

relating to the performance or operation of DAH4H programs or operations use of ARP funds. 

 

 Section 15.  Under this agreement, DAH4H shall act as an independent contractor of the 

City and shall not bind nor attempt to bind the City to any contract or agreement.  As an 

independent contractor, DAH4H shall obtain building permits and inspections from the City, as 

needed, though the City may elect to waive some, or all of the fees associated with such.     

 

 Section 16.  The City shall not be obligated to provide the funds to the DAH4H until and 

unless DAH4H satisfactorily performs all of its obligations under this Agreement and as the ARP 

funds would necessitate.   

 

 Section 17.  All Notices shall be in writing and delivered in person, or by overnight delivery 

service with receipt, or deposited in the United States Mail, postage prepaid, by certified or 

registered mail, return receipt requested, to the address set forth below, or at such other place as a 

party may designate by written notice to all parties.  A Notice shall be deemed given: (i) if 

personally delivered, on the date delivered; (ii) if by overnight delivery service, on the date 

delivered to the addressee; and (iii) if by mail, three (3) days after mailing. 

   

  To City: City Manager 

    City of Decatur 

    #1 Gary K. Anderson Plaza 

    Decatur, IL  62523 

 

  To DAH4H: Executive Director 

    Decatur Area Habitat for Humanity 

    932 E. Wood St. 

    P.O. Box 832 

    Decatur, IL  2525-0832 

 

 Section 18.  This Agreement will be binding upon and inure to the benefit of the parties, 

their permitted assigns, and successors. 

 

 Section 19.  Failure of either party to require strict compliance by the other party with any 

provision of this Agreement on one or more occasions will not constitute a waiver of the right to 

require strict compliance with the provision on any later occasion. 

 

 Section 20.  This Agreement will be governed by and construed in accordance with the 

laws of Illinois.  Exclusive venue for all proceedings regarding this Agreement shall be Macon 

County, Illinois. 
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 Section 21.  Any modification of this Agreement or additional obligations assumed by 

either party in connection this Agreement will be binding only if evidenced in writing and signed 

by each party. 

 

 Section 22.  Each provision of this Agreement is separable from the whole.  If any portion 

of this Agreement is determined invalid, that invalidity will not impair the remaining provisions 

of this Agreement. 

 

 Section 23.  Nothing herein will grant any right or interest hereunder to any person not 

specifically identified as a party hereto. 

 

 Section 24.  Parties are barred from assigning or delegating the rights and/or duties set forth 

herein, and any attempted assignment or delegation will be null and void. 

 

 Section 25.  This Agreement will constitute the entire agreement between the parties, and 

any prior understanding or representation of any kind preceding the Effective date, will not be 

binding upon either party except to the extent incorporated herein. 

 

 Section 26.   Either the City or DAH4H may terminate this Agreement in whole or in part 

if determines that the terms set forth in this Agreement cannot be met. Termination is affected by 

the initiating party upon receipt of written notification by the other party setting forth: (1) the 

reasons for termination; (2) the effective date of termination; (3) the portion to the terminated, in 

the case of partial termination. In the case of partial termination, if the City in its sole discretion 

determines that the remaining portion of the award will not accomplish the purposes for which the 

award was made, it may terminate the entire Agreement.  

 

 This Agreement is made between the City and the DAH4H and entered into on the last date 

written below.  In witness, the parties have executed this Agreement. 

                                                                                                                                               

  

DATED this _____________ day of _____________________, 2022. 

 

 

City of Decatur, Illinois    Decatur Area Habitat for Humanity 

 

 

 

By:  ________________________________  By:  ________________________________ 

 

 

 

Its:  ________________________________  Its:  ________________________________ 
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City Clerk

DATE: 10/13/2022

MEMO:

TO: Julie Moore Wolfe, Mayor
City Council Members

FROM: Scot Wrighton, City Manager
Jon Kindseth, Deputy City Manager

SUBJECT:  Resolution Authorizing an Agreement Between the City of Decatur, Illinois, and
Lindy Lu LLC., for the Sale of Retired Fire Station #3 Located at 1308 and 1316 West Eldorado
St. 

ATTACHMENTS:
Description Type
Memo Fire Station #3 Sale Cover Memo
Resolution Authorizing Agreement Sale of
Fire Station #3 Resolution Letter
Agreement Sale of Fire Station #3 Backup Material
Station #3 Renderings Backup Material
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MEMORANDUM  

DATE: October 13, 2022 

TO:  Honorable Mayor Julie Moore Wolfe and City Councilmembers 

FROM: Scot Wrighton, City Manger 

Jon Kindseth, Deputy City Manger 

 

SUBJECT:    Resolution Authorizing An Agreement Between the City of Decatur, Illinois, and 

Lindy Lu LLC., for the Sale of Retired Fire Station #3 Located at 1308 and 1316 

West Eldorado St. 
  

SUMMARY RECOMMENDATION:  

Staff recommends City Council approve this Resolution for the sale of this property as presented       

BACKGROUND:   

Late last year the city solicited proposals for the sale of old Fire Station 3, by encouraging a planned 

use that would add value to the neighborhood and community.   There were eight proposals submitted 

ranging in uses and offer prices.  An evaluation committee reviewed and ranked these based on the 

combination of these factors.  The staff recommended to Council that the site be sold to the corn hole 

business.  Since that time this business proposal has fallen apart due to the buyer’s inability to obtain 

adequate financing.   

The city reopened invitations for proposals last month and hosted several property showings.  The city 

received two proposals that were renewals of previous proposals updated, with new materials and 

revised offers and proposed uses.  The property is currently zoned R-6 residential.  The property has 

commercial zoning on two sides of it and residential adjoining.   

During the evaluation of these proposals the second time, consideration was given to the size and 

ability of the proposed buyer to take on and manage this project.  One proposal came from a local 

church; they want to create a student housing center, serve as a safe place for Millikin students and 

influencers to mingle and/or live.  This proposal would likely be tax exempt. The proposal did not 

indicate level of investment they are willing to make in the facility for remodeling and modernization.  

The second proposal is from Mark Allen, owner of Lindy Lu LLC.  Mr. Allen is proposing to build an 

addition on to the facility and add residential apartments above as described in the attached proposal 

and drawings.  City staff believes this proposed use is a good fit for this property, and the level of 

investment ($750K+) in the property makes this proposal stand above any others.    It is recommended 

that the Lindy Lu LLC proposal be approved. 

The sale proceeds of $115,000 will be used to cover the construction costs of the new fire station #7 

currently being completed.  

INPUT FROM OTHER SOURCES:  Proposal and rendering provided by proposer are attached.  

STAFF REFERENCE:   City Manager, Scot Wrighton or Deputy City Manager, Jon Kindseth can 

address any questions related to the sale of this property.   
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RESOLUTION NO.________ 

 

 

 

RESOLUTION AUTHORIZING AN AGREEMENT BETWEEN THE CITY OF 

DECATUR, ILLINOIS, AND LINDY LU LLC., FOR THE SALE OF RETIRED FIRE 

STATION #3 LOCATED AT 1308 AND 1316 WEST ELDORADO ST. 

 

 

 BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF DECATUR, 

ILLINOIS: 

 

 Section 1.  That the real estate purchase agreement presented to the Council herewith, 

between the CITY OF DECATUR, ILLINOIS, AND LINDY LU LLC, be , and the same hereby, 

received, placed on file, and approved. 

 

 Section 2.  That the Mayor and City Clerk be, and they are hereby, authorized and 

directed to sign, seal, and attest Agreement on behalf of the City. 

 

  

PRESENTED AND ADOPTED THIS ______ day of____________, 2022 

 

 

 

       _________________________________ 

        Julie Moore Wolfe, Mayor 

 

 

 

 

ATTEST: 

 

 

 

 

____________________________ 

 Kim Althoff, City Clerk 
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REAL ESTATE PURCHASE AGREEMENT 

 

 THIS AGREEMENT (“Agreement”) is entered into by and between the City of Decatur, 

Illinois, an Illinois municipal corporation (“City”) and Lindy Lu LLC, an Illinois Limited 

Liability Corporation (“Buyer”). 

RECITALS 

A.  The City is a municipal corporation as set forth in the Illinois Municipal Code, 65 ILCS  

5/1-1-1, et. seq. 

B.  The City is a home rule unit under Article VII Section 6(a) of the Illinois Constitution 

(IL Const. 1970, Art. VII, Sec. 6(a)). 

C. The City owns property previously used for use as a fire station located at 1308 and 1316 

West Eldorado, Decatur, Illinois 62522. 

D. The City Council has determined that the property is no longer needed for use as a fire 

station and is no longer needed for any other public purpose. 

E. The City Code of the City of Decatur provides in Chapter 33 that the City may dispose of 

property as the Council authorizes or approves. 

F. The City desires to transfer to Buyer the property set forth in this Agreement. 

G. The Buyer desires to purchase from the City the property set forth in this Agreement. 

 NOW, THEREFORE, in consideration of the foregoing recitals, the mutual covenants  

and agreements hereinafter set forth, and for good and valuable consideration, the receipt,  

sufficiency and adequacy of which are hereby acknowledged, the parties agree as follows: 

1.  The foregoing recitals are incorporated herein as fully stated as a part of this  

Agreement. 

2.  Subject to the terms and conditions of this Agreement, the City shall transfer the  

following described premises (“Property”) to the Buyer: 

 

Lot One (1), Lot Two (2) and Lot Three (3) in Block Three (3) of Fairview Place, an Addition to 

the City of Decatur, Illinois as per Plat recorded in Book 149, Page 615 of the Records in the 

Recorder’s Office of Macon County, Illinois, EXCEPT, all that part conveyed to the State of 

Illinois, being more particularly described as follows: Commencing at the Southeast corner of 
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said Lot 1, said point being the Point of Beginning; thence South 88 degrees 55 minutes 05 

seconds West (Bearings based on the Illinois State Plane Coordinate System East Zone Datum of 

1983) a distance of 27.76 feet, said point being on the Northerly Right-of-Way line of West 

Eldorado Street; thence North 60 degrees 39 minutes 19 seconds East a distance of 17.57 feet; 

thence North 31 degrees 23 minutes 42 seconds East a distance of 23.63 feet to the Westerly 

Right-of-Way line of Fairview Avenue; thence South 00 degrees 15 minutes 45 seconds East a 

distance of 28.18 feet on said Westerly Right-of-Way line to the Point of Beginning, containing 

291 square feet, more or less.  Situated in Macon County, Illinois. 

Parcel # 04-12-16-203-022 and 04-12-16-203-021 

Commonly known as 1308 and 1316 West Eldorado, Decatur situated in Macon County, Illinois. 

 

3. Buyer shall pay to the City the sum of One Hundred Fifteen Thousand Dollars  

($115,000) for purchase of the above-described property, said monies to be paid to City at time  

of settlement in the form of a cashier’s check.  City and Buyer agree that settlement shall occur  

no later than sixty (60) days from the date of this Agreement at which time Buyer shall be  

entitled to possession. 

4. The City shall not provide title insurance, however, Buyer may obtain title insurance 

on its own discretion and at its own cost. 

5.  At settlement, the City shall deliver to Buyer a quitclaim deed to the Property in such  

form and together with such documentation as shall be required for recording said deed.  Buyer  

agrees to pay for transfer tax stamps, the cost of recording with the Recorder of Deeds any of the 

documents necessary to complete the transfer of ownership and any other additional documents  

required.   

6.  Buyer shall be responsible for all Real Estate Taxes accruing subsequent to  

Settlement date. 

7.  All notices, demands and requests that are required or allowed to be given by 

either party shall be in writing and shall be personally delivered or sent by certified mail, 

postage prepaid, to the address as set forth below or to such other address as either party 

may subsequently designate in writing: 

 CITY:       BUYER: 

City of Decatur     Lindy Lu LLC       

City Manager      Mark Allen 
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One Gary K. Anderson Plazza   1969 Shore Oak Dr.    

Decatur, IL  62523     Decatur, IL 62521 

 

8.  City and Buyer represent to each other that each has retained and relied on or had the  

Opportunity to retain and rely on its own legal counsel, accountants and other professional  

advisers in connection with the negotiation, execution, and performance of this Agreement and 

its consequences, including, without limitation, tax consequences.  City and Buyer represent to  

each other that any such professional fees and expenses incurred in connection with this Agree- 

ment and its performance or in any other regard, shall be the sole obligation of that party, and 

each party shall pay its own expenses related to this Agreement and performance of its respective 

obligations hereunder. 

9.  Each signator to this Agreement warrants and represents that such signator is duly 

authorized to execute this Agreement on behalf of the party for who the Agreement is signed. 

10.  This Agreement is expressly contingent upon payment of the agreed purchase price  

by Buyer to City. 

11.  This is an enforceable Agreement placing specific obligations on the City and the 

Buyer.  Either Party is entitled to all legal remedies available under law or equity, including suit 

for specific performance or damages. 

12.  Time shall be considered to be of the essence of this Agreement. 

13. Buyer is advised to review all easements, government regulations and restrictions 

before entering into this Agreement and to seek legal advice if assistance is required. 

14. This Agreement contains the entire understanding of the parties hereto in respect of 

the transactions contemplated hereby and supersedes all prior agreements and understandings 

between the parties with respect to such subject matter there being NO ORAL REPRESENTA- 

TIONS.  Buyer represents that Buyer has been advised by City to consult an attorney prior to 

signing this Agreement and acknowledges that it has read and understands each and every part 

of this Agreement. 

 15.  The warranties and agreements contained herein shall extend to and be obligated 

upon the heirs, executors, administrators, successors, and assigns of the parties hereto.   
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16.  Buyer acknowledges Buyer has inspected the property and is acquainted with the  

Condition thereof.  Buyer accepts the same in AS IS WHERE IS CONDITION, with NO  

REPRESENTATIONS OR WARRANTIES EITHER WRITTEN OR IMPLIED.  BUYER  

WARRANTS THAT BUYER IS PURCHASING THE PROPERTY ON AN AS IS, 

 WHERE IS BASIS AND ACKNOWLEDGES THAT NEITHER SELLER NOR ANY OF 

 ITS RESPECTIVE AGENTS, EMPLOYEES, OFFICERS OR DIRECTORS MADE ANY  

WARRANTIES OF ANY KIND, EXPRESS OR IMPLIED, EITHER ORAL OR  

WRITTEN WHETHER OF HABITABILITY, MERCHANTABILITY, FITNESS FOR A  

PARTICULAR PURPOSE, CONDITION OF IMPROVEMENTS, ENVIRONMENTAL  

CONDITION OR OTHERWISE, AND ANY SUCH WARRANTIES ARE HEREBY  

DISCLAIMED BY CITY.  WITHOUT LIMITING THE GENERATLITY OF THE  

FOREGOING, NEITHER CITY, NOR ANY OF ITS AGENTS, EMPLOYEES,  

OFFICERS OR DIRECTORS MAKES ANY REPRESENTATION OR WARRANTIES  

RELATING TO, OR ASSUMES ANY LIABILITY FOR INACCURACIES, ERRORS OR  

OMISSIONS CONTAINED IN ANY MATERIALS PROVIDED TO PURCHASER. 

 By executing this Agreement, Buyer expressly represents and agrees that Buyer is not  

relying upon any representation, warranty or statement by Seller, its employees, agents, officers 

 or directors which differs from the disclosures made in this Agreement.  Buyer acknowledges  

that Buyer in not buying any interest in a business or operating entity of any kind by and through  

this Agreement.  Buyer acknowledges that Buyer has not relied upon any representations,  

warranties, statements or estimates of any nature whatsoever, whether written or oral, made by  

City or others, including, buy not limited to , any relating to the description of the physical  

condition of the Property, or the dimensions of the Property or any other physical element  

thereof, the estimated real estate taxes of the Property, the right to any income tax deduction for  

any real estate taxes or mortgage interest paid by Buyer, or any other data, except as may be  

specifically represented herein.  Buyer has relied on Buyer’s own examination and investigation 

 thereof.  No person has been authorized to make any representation or warranty on behalf of  

City.   
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CITY OF DECATUR, ILLINOIS    LINDY LU, LLC 

 

By:_____________________________   By:___________________________ 

  Mayor 

Date:____________________________   Date:_________________________ 
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City Clerk

DATE: 10/7/2022

MEMO:

TO: Mayor Julie Moore Wolfe
City Council Members

FROM: Scot Wrighton, City Manager
Kim Althoff, City Clerk

SUBJECT:  Resolution Approving Appointment - Decatur Metropolitan Exposition Auditorium
& Office Building Authority (d.b.a. Civic Center Board Authority) 

SUMMARY RECOMMENDATION:  Council is asked to pass the proposed Resolution
approving the appointment of Bryan Mikeworth to the Decatur Metropolitan Exposition
Auditorium & Office Building Authority (d.b.a. Civic Center Board Authority). 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
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TO THE COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

Consent of the Council is hereby requested for the appointment by the Mayor of the following 

named as a member of the board or commission set opposite his respective name, to serve a term 

expiring upon the date set opposite his respective name or until his respective successor is 

appointed and qualified: 

 

    Bryan Mikeworth     Decatur Metropolitan Exposition Auditorium & Office  10/27/2024 

     Building Authority (DBA: Civic Center Board Authority)       

 

   

DATED this 17th day of October, 2022.   

 

      _________________________________ 

                 Julie Moore Wolfe, Mayor 

 

RESOLUTION NO. R2022-_________ 
RESOLUTION APPROVING APPOINTMENT 

 

 BE IT RESOLVED BY THE COUNCIL OF THE CITY OF DECATUR, ILLINOIS: 

 

 Section 1.  That consent of the Council be, and it is hereby, given to the appointment by 

the Mayor of the person aforesaid as by said Mayor requested, which said request be, and it is 

hereby, received, placed on file and approved.  

 

 PRESENTED AND ADOPTED this 17th day of October, 2022.   

 

 

      ____________________________________ 

                                 Julie Moore Wolfe, Mayor 

ATTEST: 

 

_________________________________ 

          City Clerk 

 

TO THE COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

Having received your consent, I hereby appoint the named in the foregoing request by you 

approved as therein requested. 

 

DATED this 17th day of October, 2022. 

       

      __________________________________  

                   Julie Moore Wolfe, Mayor 
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City Clerk

DATE: 10/7/2022

MEMO:

TO: Mayor Julie Moore Wolfe
City Council Members

FROM: Scot Wrighton, City Manager
Kim Althoff, City Clerk

SUBJECT:  Resolution Approving Reappointments - Decatur Metropolitan Exposition
Auditorium & Office Building Authority (d.b.a. Civic Center Board Authority) 

SUMMARY RECOMMENDATION:  Council is asked to pass the proposed Resolution
approving the reappointments of Antonio Brown and Linda Love to the Decatur Metropolitan
Exposition Auditorium & Office Building Authority (d.b.a. Civic Center Board Authority). 

ATTACHMENTS:
Description Type
Resolution Resolution Letter
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TO THE COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

Consent of the Council is hereby requested for the reappointments by the Mayor of the following 

named as members of the board or commission set opposite their respective names, to serve a term 

expiring upon the date set opposite their respective names or until their respective successors are 

appointed and qualified: 

  

 Antonio Brown    Decatur Metropolitan Exposition Auditorium & Office    

      Building Authority (DBA: Civic Center Board Authority) 10/27/2025  

  

Linda Love    Decatur Metropolitan Exposition Auditorium & Office    

      Building Authority (DBA: Civic Center Board Authority) 10/27/2025  

  

     

 

Dated this 17th day of October 2022.   

 

      _________________________________ 

                 Julie Moore Wolfe, Mayor 

 

RESOLUTION NO. R2022-_________ 

RESOLUTION APPROVING REAPPOINTMENTS 
 

 BE IT RESOLVED BY THE COUNCIL OF THE CITY OF DECATUR, ILLINOIS: 

 

 Section 1.  That consent of the Council be, and it is hereby, given to the reappointments by the 

Mayor of the persons aforesaid as by said Mayor requested, which said request be, and it is hereby, 

received, placed on file and approved.  

 

 PRESENTED AND ADOPTED this 17th day of October 2022. 

 

 

      ____________________________________ 

                    Julie Moore Wolfe, Mayor 

ATTEST: 

 

_________________________________ 

          City Clerk 

 

TO THE COUNCIL OF THE CITY 

OF DECATUR, ILLINOIS: 

 

Having received your consent, I hereby reappoint the named in the foregoing request by you approved 

as therein requested. 

 

DATED this 17th day of October 2022. 

       

      __________________________________  

                   Julie Moore Wolfe, Mayor 
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Public Works

DATE: 10/10/2022

MEMO: 2022-60

TO: Mayor Julie Moore Wolfe and City Council Members

FROM: Scot Wrighton, City Manager
Matt Newell, P.E., Public Works Director
Keith Alexander, Water Production Manager
Jennifer Gunter, Watershed and Lake Manager

SUBJECT:  Resolution Authorizing Lake Decatur Watershed Protection Program
Agreement with Leslie William Good and Bridget Lynne Good 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council authorize a Lake Decatur Watershed Protection Program
Agreement between the City and Leslie William Good and Bridget Lynne Good for the
construction of stream channel stabilization and streambank protection to control nutrients,
sediment and erosion for a not to exceed cost to the City of $37,012.50. This amount represents
75% of the total project cost of $49,350.00.  The remainder will be paid by the property owners. 
The City will be reimbursed $18,000 from an Illinois Environmental Protection Agency (IEPA)
2020 Section 319 grant awarded earlier this year.
 
COUNCIL PRIORITY GOALS:
This project addresses City Council’s Priority Goal #6, Key Implementation Strategy #3:
Implement recommendations of a Lake Management Plan so that the quantity of sediment, silt and
nitrates entering Lake Decatur is significantly reduced, and adopt other strategies designed to
assure good water quality and proper watershed stewardship for the future.
 

BACKGROUND:  
The City was awarded a Lake Decatur Water Quality Initiative Section 319 Grant from the IEPA
in April of 2022 to complete $150,000 in best management practices (BMPs) in the Upper
Sangamon River (Lake Decatur) watershed to reduce nonpoint source pollution to protect water
quality.  The grant includes this erosion control project, which was designed by Northwater
Consulting, the City’s Watershed Management Plan consultant.
 
The stream channel stabilization (584 feet) and streambank protection (580 feet) to be constructed
on private suburban land is expected to result in these annual nutrient and sediment reductions:

Nitrogen          239 pounds
Phosphorus      106 pounds
Sediment         172 tons

Page 164 of 222



The agreement financials are:
 Owner Cost           $12,337.50
 Maximum City Cost (reimbursed to owner after construction) 1 $37,012.50
 Total Not to Exceed Project Cost       $49,350.00
 IEPA Section 319 Grant (reimbursed to City after construction) -$18,000.00
 Net Maximum City Cost 2          $19,012.50

 
1 In order to successfully entice landowners to construct these watershed conservation projects,
landowners are reimbursed by the City for 75% of the total project cost.  Landowners pay for 25%
of the total.
 
2 The IEPA Section 319 grant will reimburse the City for $18,000 of the project cost after
construction, resulting in a net maximum city cost of $19,012.50.
 
A project summary with location map is attached.
 
LEGAL REVIEW:
The agreement form was approved by the Legal Department on September 21, 2022.
 

POTENTIAL OBJECTIONS:  None Foreseen. 

STAFF REFERENCE:  Matt Newell, Public Works Director, 424-2747. Keith Alexander,
Water Production Manager, 424-2863. Jennifer Gunter, Watershed and Lake Manager, 424-2834.
Matt will be present at the Council meeting. 

BUDGET/TIME IMPLICATIONS:  
These projects are funded by the Water Lake Capital Budget - Watershed Management.
 

ATTACHMENTS:
Description Type
Resolution Authorizing Lake Decatur
Watershed Protection Agreement with
Leslie William Good and Bridget Lynne
Good

Resolution Letter

Location Map Backup Material
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Public Works

DATE: 10/10/2022

MEMO: 2022-64

TO: Honorable Mayor Moore Wolfe and City Council Members

FROM: Scot Wrighton, City Manager
Matt Newell, P.E., Public Works Director
Paul Caswell, P.E., City Engineer

SUBJECT:  
Resolution Authorizing a Representative to Sign Loan Documents for the Oakland and
Grand Area Sewer Separation Project,
City Project 2021-01.
 

SUMMARY RECOMMENDATION:  
It is recommended that the City Council approve the following resolutions authorizing the Mayor to
sign, and the City Clerk to attest:
 
1.    A resolution authorizing the City Manager to sign the Illinois Environmental Protection
Agency Water Pollution Control Revolving Fund loan application forms and supporting documents
for the Oakland and Grand Area Sewer Separation Project, City Project 2021-01. 

 
2.    A resolution authorizing the City Manager to sign the Illinois Environmental Protection
Agency Public Water Supply Loan Program loan application forms and supporting documents for
the South Water Treatment Plant Electrical Improvements, City Project 2022-18. 
 

BACKGROUND:  
Illinois Environmental Protection Agency (IEPA) State Revolving Loan Program
 
The City intends to use IEPA state revolving loan funds for two upcoming projects:
 

1.      Oakland and Grand Area Sewer Separation
2.      South Water Treatment Plant Electrical Improvements

 
The IEPA Wastewater and Drinking Water loan programs provide low-interest loans through the
State Revolving Fund (SRF). The SRF includes two loan programs: the Water Pollution Control
Loan Program (WPCLP) which funds both wastewater and storm water projects, and the Public
Water Supply Loan Program (PWSLP) for drinking water projects.  The current loan interest rate is
1.24%. 
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The program has application forms and supporting documents that are required to be signed by an
authorized representative of the City.  The City has authorized the City Manager in previous IEPA
loan projects completed by the City.   This authorizing is not for the loan itself but for the
preliminary paperwork submittals necessary to be approved for a loan.  Future action by the City
Council will be required to approve the actual loans.   
 

PRIOR COUNCIL ACTION:  
No prior Council actions.  
 

POTENTIAL OBJECTIONS:  None. 

INPUT FROM OTHER SOURCES:  AECOM, CMT, IEPA 

STAFF REFERENCE:  Matt Newell, Public Works Director, and Paul Caswell, City Engineer.
Matt Newell will attend the City Council meeting to answer any questions of the Council on this
item. 

BUDGET/TIME IMPLICATIONS:  
The project plan is scheduled to be submitted to IEPA later this year for both projects with loans
planned for the end of 2023 or early in 2024.     
 

ATTACHMENTS:
Description Type
Resolution Authorizing a Representative to
Sign Loan Documents for the Oakland and
Grand Area Sewer Separation Project, City
Project 2022-01

Resolution Letter
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RESOLUTION NO. ____________ 

 

RESOLUTION AUTHORIZING A REPRESENTATIVE TO SIGN LOAN DOCUMENTS 

FOR THE OAKLAND AND GRAND AREA SEWER SEPARATION PROJECT 

CITY PROJECT 2021-01 

__________________________________________________________________ 

 

 WHEREAS, application provisions for loans from the Water Pollution Control Revolving 

fund for construction of sewage treatment works require that the City Council of the City of 

Decatur authorize a representative to sign the loan application forms and supporting documents, 

 

 NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 

 

Section 1. That Scot Wrighton, City Manager, is hereby authorized to sign all loan 

application forms and documents. 

 

 PRESENTED and ADOPTED this 17th day of October 2022. 

 

 

 

      _______________________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

Attest: 

 

 

___________________________________ 

 Kim Althoff, City Clerk 
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SUBJECT:  Resolution Authorizing a Representative to Sign Loan Documents for the South
Water Treatment Plant Electrical Improvements City Project 2022-18 

ATTACHMENTS:
Description Type
Resolution Authorizing a Representative to
Sign Loan Documents for the South Water
Treatment Plan Electrical Improvements,
City Project 2022-18

Resolution Letter
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RESOLUTION NO. ____________ 

 

RESOLUTION AUTHORIZING A REPRESENTATIVE TO SIGN LOAN DOCUMENTS 

FOR THE SOUTH WATER TREATMENT PLANT ELECTRICAL IMPROVEMENTS 

CITY PROJECT 2022-18 

__________________________________________________________________ 

 

  

 

 WHEREAS, application provisions for loans from the Public Water Supply Loan 

Program for construction of public water supply facilities require that the City Council of the 

City of Decatur authorize a representative to sign the loan application forms and supporting 

documents, 

 

NOW THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE 

CITY OF DECATUR, ILLINOIS: 

   

Section 1. That Scot Wrighton, City Manager, is hereby authorized to sign all loan 

application forms and documents. 

 

 PRESENTED and ADOPTED this 17th day of October 2022. 

 

 

 

      _______________________________________ 

       Julie Moore Wolfe, Mayor 

 

 

 

Attest: 

 

 

___________________________________ 

 Kim Althoff, City Clerk 
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SUBJECT:  Resolution Authorizing Action Regarding Unsafe Structures  

ATTACHMENTS:
Description Type
Memo Cover Memo
Resolution Resolution Letter
List of properties to be demolished Exhibit
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ECONOMIC COMMUNITY DEVELOPMENT DEPARTMENT 

 

MEMO:   No. 22-09 

TO:  Honorable Mayor Julie Moore Wolfe and City Council 

FROM: Scot Wrighton, City Manager 

  Cordaryl “Pat” Patrick, Director, Community Development  

  Michael Snearly, Neighborhood Inspections Manager 

 

DATE:  October 17, 2022 

SUBJECT: Resolution Authorizing Action Regarding Unsafe 

Structures  

SUMMARY RECOMMENDATION:  This is the second step, after 

the posting of a structure as unfit, which initiates the demolition process.  

City staff recommends approval. 

BACKGROUND: This is the beginning of the process seeking court-

ordered demolition of fifteen (15) unsafe and abandoned structures 

throughout the community. 

POTENTIAL OBJECTIONS:  No known objections to this resolution. 

INPUT FROM OTHER SOURCES:  Legal Department staff. 

BUDGET/TIME IMPLICATIONS:  None 

STAFF REFERENCE:  Any additional questions may be forwarded to 

Cordaryl “Pat” Patrick, Director of Economic and community 

Development, at 217-424-2727, email cpatrick@decaturil.gov or 

Michael Snearly, Neighborhood Inspections Manager at 217-450-2347, 

email msnearly@decaturil.gov. 
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RESOLUTION NO. R _________ 

 

RESOLUTION AUTHORIZING ACTION REGARDING UNSAFE STRUCTURES 

 

 

1944 N 28th    977 N College    452 W Main 

2160 W Saint Louis Bridge  1302 W Sunset   1746 E William 

625 W Olive    1425 N Wilson   176 S Hilton 

253 E Stuart    1080 W Olive    415 E Peoria 

790 E Whitmer   1758 E Locust   1242 N Monroe 

  

WHEREAS, the Council of the City of Decatur, Illinois, has found and does hereby find 

that certain structures within the City located on premises at the addresses set forth above, are 

dangerous and unsafe, or are uncompleted or abandoned; and 

 

 WHEREAS, it is in the better interest of the general public health, safety and welfare that 

said structures be repaired or demolished. 

 

 NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 

DECATUR, ILLINOIS: 

 

 Section 1.  That the officers and employees of the City be, and they are hereby, authorized 

and directed to give such notice and to take such actions as may be provided by law, including 

application for order of court, to cause said structures to be put in safe condition or, if not so 

repaired to be demolished. 

 

PRESENTED and ADOPTED this 17th day of October 2022. 

 

 

 

      _________________________________________ 

      Julie Moore Wolfe, Mayor 

 

ATTEST: 

 

______________________________ 

Kim Althoff, City Clerk 
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Council Memo October 17, 2022 

Resolution Authorizing Actions Regarding Unsafe Structures 

 

28th, 1944 N.  This property was posted as Unfit for Human Habitation in February 2020.  This structure 

has significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

College, 977 N.  This property was posted as Unfit for Human Habitation in June 2021.  This structure has 

significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Main, 452 W. This property was posted as Unfit for Human Habitation in November 2020.  This structure 

has significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Saint Louis Bridge, 2160 W.  This property was posted as Unfit for Human Habitation in September 2022.  

This structure has significant structural and roof deficiencies.  Gas, electric, and water services have 

been terminated. 

Sunset, 1302 W.  This property was posted as Unfit for Human Habitation in September 2022.  This 

structure has significant structural and roof deficiencies.  Gas, electric, and water services have been 

terminated. 

William, 1746 E.  This property was posted as Unfit for Human Habitation in October 2021.  This 

structure has significant structural and roof deficiencies.  Gas, electric, and water services have been 

terminated. 

Olive, 625 W.  This property was posted as Unfit for Human Habitation in September 2022.  This 

structure has significant structural and roof deficiencies.  Gas, electric, and water services have been 

terminated. 

Wilson, 1425 N.  This property was posted as Unfit for Human Habitation in June 2022.  This structure 

has significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Hilton, 176 S.  This property was posted as Unfit for Human Habitation in September 2022.  This 

structure has significant structural and roof deficiencies.  Gas, electric, and water services have been 

terminated. 

Stuart, 253 E.  This property was posted as Unfit for Human Habitation in April 2022.  This structure has 

significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Olive, 1080 W.  This property was posted as Unfit for Human Habitation in August 2022.  This structure 

has significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Peoria, 415 E.  This property was posted as Unfit for Human Habitation in August 2022.  This structure 

has significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Whitmer, 790 E.  This property was posted as Unfit for Human Habitation in July 2022.  This structure 

has significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 
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Locust, 1758 E.  This property was posted as Unfit for Human Habitation in June 2020.  This structure has 

significant structural and roof deficiencies.  Gas, electric, and water services have been terminated. 

Monroe, 1242 N.  This property was posted as Unfit for Human Habitation in December 2021.  This 

structure has significant structural and roof deficiencies.  Gas, electric, and water services have been 

terminated. 
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City Clerk

DATE: 10/12/2022

MEMO: 2022-10

TO: Julie Moore Wolfe, Mayor
City Council Members 

FROM: Scot Wrighton, City Manager

SUBJECT:  Monthly Reports, September 2022 

ATTACHMENTS:
Description Type
Economic & Community Development,
September, 2022 Backup Material
Fire, September, 2022 Backup Material
Police, September, 2022 Backup Material
Public Works, September, 2022 Backup Material
IT, September, 2022 Backup Material
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 ECONOMIC & COMMUNITY DEVELOPMENT DEPARTMENT 

MONTHLY REPORT 

 

SEPTEMBER 2022 
 

 

PLANNING AND DEVELOPMENT DIVISION  
For the month of August, the Planning and Development staff processed and reviewed commercial 

site plans and other development submittals. We have adapted to doing some reviews of digital 

submittals of site plans and other materials.  
 
In August, staff in conjunction with other city departments reviewed twenty-two (22) submittals 

broken down by review type below:  

 

 
  

We have ongoing Economic Development projects both in the planning stage and under 

way.  Staff along with other departments held TRC meetings, Zoom meetings or conference calls 

for pending and ongoing developments. 
 
 
We are also handling the sale and acquisition of City owned property in furtherance of 

Community Revitalization. The majority of the vacant lots sold have been acquired by adjacent 

homeowners interested in expanding their outdoor living space with some of the other 

acquisitions being made by a Church and Non-profits and one (1) commercial owner that owns 

other adjacent vacant lots. 

 

Vacant Lot Sales 

PAST MONTH TOTAL TOTAL REVENUE 

4 58 $34,750 

 

Property Acquisitions  

PAST MONTH TOTAL SINCE 09/01/2021 

0 2 

 

 

BUILDING INSPECTIONS DIVISION 

For August, we issued 152 permits broken down by permit type below.  Of those, we had five (5) 

permits with a value of over $250,000. The Division performed 386 inspections and 18 

consultations. 
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PERMIT TYPE # ISSUED WORK VALUE 

Commercial Building 9 $19,492,409 

Residential Building 22 316,844 

Demolition 6 397,100 

Electrical 23 1,914,290 

Mechanical 10 50,326 

Plumbing 19 79,526 

Roof 51 974,907 

Pool 2 13,400 

Fence 9 58,893 

Sign 0 0 

Temporary Structure 0 0 

Wheelchair Ramp 1 100 

TOTAL 152 $23,297,795 

 

 

NEIGHBORHOOD REVITALIZATION DIVISION 

 

 Staff continued to prepare special reports for loans.  Collections and delinquency reports 

continue various loan accounts. 

 Staff qualified homeowners for the Residential Rehabilitation program.   

 Staff prepared environmental reports for residential rehabs, demolitions, and exempt 

activities.  

 Staff continued assistance through the Emergency program for homeowners with life 

threatening, health and safety issues, i.e. inoperable air conditioners and electrical. 

 Staff is working with CILBA (Central Illinois Land Bank Assoc.) to rehab or acquire 

various properties. 

 Staff continues to work with Project READ and OKO as subrecipients for the public 

service funding from CDBG. OKO submitted its last pay request. 

 Staff is working with Rise, Inc., a consultant to assist with strategic use of the HOME and 

CDBG funds. Action Plan accepted by HUD. 

 Staff continues to meet with various nonprofits to discuss revitalization opportunities.   

 Staff continued the Owner Occupied Rehab program (ARPA).   

 Staff continues working on the Neighborhood Revitalization strategy, which includes 

rehabilitation, acquisition and demolition to various areas of the City.   

 Staff continues work on qualifying residents for the IHDA Single Family Rehab (SFR) 

grant and Strong Communities (SCP) grant.  One project is moving forward through the 

SCP grant and several are being processed through the SFR grant. 

 Staff continues to be active in the Continuum of Care process as well as homeless 

prevention related meetings, and events as required by HUD.  

 The City partnered with Woodford Homes (Carrie Lane) by providing HOME financial 

assistance for a group home project.    Progress is slowly being made. The overall project 

cost is about 4 million. 

 Staff attended Town Hall Community Violence meeting. 

 Staff continues working the Clean Up Green Up program. Residents within the targeted 

area will receive a one-time cleanup of their yard. Partners include, Block by Block, 

Shemilah Outreach Center, and Southside Improvement Association (SIA).  SIA secured 

the assistance of “Walk It Like You Talk” It to reach out to residents about the program. 
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 The City of Decatur entered into an agreement for $450,000 with Northeast Community 

Fund to operate the Small Repair Program. 

 Staff completed in conducting a Housing Inventory for the inner-city neighborhoods. 

 Staff continues working with Key Strategic to develop a Workforce Development 

ecosystem plan for Macon County & the City of Decatur. A meeting was held with key 

stakeholders. 

 Staff attended a mandatory virtual HUD Grantee Conference. 

 Staff meets monthly with Decatur Jobs Council to assist with the reorganization of the 

committee. 

 Staff is working to increase the number of contractors who can participate in our 

rehabilitation programs through social media, radio, television and other media outlets. 

 HUD approved the HOME ARP allocation plan for amendment to submit to HUD.   

 Staff is working with Land of Lincoln Credit Union on a pilot program as part of our owner 

occupied and rental rehab programs. 

 Staff met with outside agencies, i.e. Dove, CoC, Homeless Advisory Council, Shemilah 

Outreach, Northeast Community Fund, SIA neighborhood group, CONO, and various 

committees. 

 

 

NEIGHBORHOOD INSPECTIONS DIVISION  
 
Staff continued to enforce the International Property Maintenance Code and local City 

Ordinances (Chapters 48, 49, 56 and 70). The Division is committed to working with the citizens 

of Decatur to maintain a healthy and safe environment for those living here. 

 

 

See attached for a summary of the work involved during the month of August 2022. 
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 ATTACHMENT   

     

NEIGHBORHOOD INSPECTIONS DIVISION   

MONTHLY REPORT     

AUGUST 2022     

     

NEW CASES    DEMOLITIONS   

     

Year-to-Date 

Demolished 41 

Health & Safety (72 Hour) 121  New Cases 9 

Direct to Legal (Repeat 

Offenders) 0  Sent to Legal 10 

Housing and Unfit  48  Sent to Council 4 

No Garbage Service 6  Out to Bid 15 

Nuisance 231  Contracts Granted 3 

Secure of Abandoned Buildings 15  Contract Amount $33,200.00 

Weeds 222  Permits Issued 0 

     Permits Finaled 7 

TOTAL 643  Active Demolitions 178 

     

RE-INSPECTION VISITS    

GARBAGE SERVICE 

COMPLAINTS 

         

Code Enforcement 1126  Received 3 

Weeds 254    

     INVOICES*   

TOTAL 1380      

   New Invoices 221 

CASES SENT TO LEGAL FOR COURT  Dollar Amount $50,082.20 

       

Code Enforcement 36  PAYMENTS RECEIVED** 

Weeds 163      

   Weeds $700.00 

WEED ABATEMENT      

     * includes costs incurred by the City of  

Contractor Mowed 173  Decatur - Health and Safety (72 hour), 

Owner Mowed 25  Securing of Abandoned Buildings and 

     Weed Abatement  

       

TOTAL 198  ** reimbursement for costs incurred 
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   by the City of Decatur for weed 

   abatement.  
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D E C A T U R   F I R E   D E P A R T M E N T 

MEMORANDUM 

2022-10 
 

 

October 5, 2022 

 

 

TO:  Scot Wrighton, City Manager 

 

FROM: Jeff Abbott, Fire Chief 

 

RE:  Monthly Report – September 2022 

 

 

The fire department responded to 1100 alarms in September.  The total number of alarms so far 

this year is 9439.  There were 9214 alarms at the same point in 2021.  The construction of the 

new Station 7 is moving along well and is it still anticipated that construction will be done this 

year.  The new Engine 3 is scheduled to be picked up from the factory on October 24.   

 

 

The new Engine 5 should be completed a month or two later.  There is now a long delay in fire 

apparatus delivery times that the city will need to factor in the upcoming 2023 budget.  The 

estimated time of delivery if an apparatus was purchased now would be 2025.  Supply chain 

issues are impacting several areas of the department.  Firefighter turnout gear that was ordered in 

the Spring of 2022 is not expected to arrive until early 2023.   

 

The used Rescue truck that was purchased from the Boston Fire Department is now in service.  

The vehicle expands the department’s Technical Rescue capabilities and consolidates a lot of the 

equipment into one apparatus.  A new Rescue vehicle like this would cost close to one million 

dollars.  This vehicle will provide service to Decatur for another 7-10 years and cost less than 

$50,000.00. 

 

New Engine 3 under construction 
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DFD Memo 2022-10 

October 5, 2022 

Page 2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

TRAINING:   

 

Auto Extrication: Crew members from E-1, E-4, E-7, & E-6 completed hands on extrication 

training. Participants arrived to find two stacked vehicles that simulated a difficult motor vehicle 

crash. Members were to Identify Scene Safety and size up issues pertinent to vehicle accidents, 

recognize patient care priorities for accident victims, practice proper use of rescue tools to 

facilitate victim extrication and, demonstrate popper Spinal Motion Restriction, KED application 

and, victim removal using a manikin. 

Rescue 1 

Page 206 of 222



DFD Memo 2022-10 

October 5, 2022 

Page 3 

 

Monthly training through the Vector Solutions training site: All members completed SOP/SOG 

discussion and review. J-101 Hazardous Material Response, J-102 MABAS Response Policy for 

Decontamination Trailer Deployment, J-105 MABAS 46 Decontamination Vehicle, J-108 

Special Operations Team Recall. All members completed an exam in Vector Solutions with a 

minimum passing score of 100%. 

 

Several companies toured the Decatur Women’s Correctional center. 

 

The Department Trench Rescue Team completed a joint training with Springfield Fire 

Department Trench Team. The training consisted of an “L” shaped trench and dealt with proper 

techniques for managing the incident, Safety of rescuers, and rescue/recovery of trapped victims. 

Company Officer Training Consisted of School Fire & Life Safety Inspections.  

 

Decatur Leadership Institute 2022 was put on at the Decatur Regional Training Center located at 

Station 2. Participants were put through several evolutions involving a structure fire scenario.  

All members completed company drills, Response Territory Familiarization, driver training, and 

pre-plan inspections. 

 

FIRE PREVENTION DIVISION:  NO REPORT 
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                   DECATUR ILLINOIS POLICE DEPARTMENT 

 

TO:   Mayor Julie Moore-Wolfe  

          City Council Members 

          City Manager Scot Wrighton 

 

FROM:  Shane Brandel  

               

RE:    September 2022 Monthly Report 

STAFFING 

Sworn Police Officer Staffing 

At the end of the month, staffing was 135. Current staffing for the Decatur Police Department is as follows: 

Position    Current 

Police Chief    1        

Deputy Chief   3         

Police Lieutenant   4        

Police Sergeant   17       

Police Patrol Officer  110 

       TOTAL   135 Budgeted: 148  

8 of the 135 are either at the Police Training Academy or in the Field Training Program, thus not deployable. 

3 sworn officers are on injury status, thus not deployable.  One retirements/resignations expected in September.   

Civilian-Non Sworn Police Staffing  

At the end of month staffing was 12. Current civilian staffing for the Decatur Police Department is as follows:  

Position    Current 

Administrative Secretary  1       

Crime Analyst   2       

Sr. Clerk Typist   2       

Records Supervisor  1       

Parking Enforcement  1       

Part-time FOIA Officer  2       

Community Liaison Officer 3  

Total    12       
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PATROL DIVISION 

                       

Function      Month     YTD 

 

Community Meetings    9          50  

Directed Patrols     29    201 

Active Problem Oriented Policing Projects  0    0 

Completed Problem Oriented Policing Projects 0    0 

Parking Citations     68    508 

Criminal Arrests     442    3281 

Felony Drug Arrests    26    193 

Firearms Seized     33    189 

Traffic Citations     583    4481 

Field Interviews     110    971 

Written Warnings     202    1792 

Calls for Service/CAD incidents   4429    38915 

Unlawful Use of Motor Vehicle tows  147    975 

Driving Under the Influence Arrests (DUI)  37    224 

DUI involving accidents    10    74  

Fatal Accidents     0    5 

Traffic Accidents     213    1845 

Accidents with Personal Injury   42    326 

City Ordinances Arrests    9    61 

 

 

 

Distracted Driving Enforcement-    Electronic Communication Device Citations:    

 

State Citations  YTD Warning Citations YTD 

      11  94 4   24 

 

 

 

CRIMINAL INVESTIGATIONS DIVISION 

 

Street Crimes: Drug Seizures for the month: 

 

Drug   Amount        YTD Seizure    Street Value   

 

Cannabis  3439 grams       13488 grams  @ $10-gram  $134,880 

Cocaine-Powder  87 grams       5304 grams    @ $100-gram  $530,400 

Cocaine-Crack               90 grams       300   grams    @ $100-gram  $30,000 

Heroin   11 grams           42     grams    @ $300-gram  $12,600 

Ecstasy   0 hits               160     hits      @ $20 hit     $3,200         

Meth   140 grams           15544 grams  @ 100-gram  $1,554,400 

K-2/Pills:  0 pills        110  pills 

 

Search Warrants: 3   YTD: 48 

US Currency Seized:  $28,981  YTD: $106,015 

Firearms seized:  13   YTD: 88 

Vehicles seized: 1   YTD: 16 

Arrests: 11    YTD: 142 
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Criminal Investigations (Adult & Juvenile Detectives): 

 

New cases assigned: 127    YTD: 911 

Cases closed/resolved: 74     YTD: 651 

Criminal Arrests: 57    YTD: 366 

Homicides: 0     YTD: 14 

Infant Death Investigations: 1   YTD: 3 

Suicide Detective Investigations: 1   YTD: 10 

Missing Person Investigations: 5   YTD: 38 

Computer forensic Exams: 0   YTD: 20 

 

Crime Analysis Unit and Investigations:   

Sex Offender Registrations: 118 YTD: 1173 

 

 

 

Freedom of Information (FOIA) 

 

The Professional Standards Unit received 226 Freedom of Information Act requests for the month. 

 

Total requests YTD in 2022 is 2102. 

 

 

U.S. Marshall’s Great Lake Task Force 

 

Felony Arrest:  12 YTD: 151 

 

Misdemeanor Arrests: 2 YTD: 10 

 

Total:    TTD: 161 
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Public Works Department 
Monthly Report 
September 2022 

 
Engineering: 
 
2021 Water Main Replacement Project:    

Month Activity:  Burdick continued work in phase 2 & 3 within the South Shores area.  Phase 2 

work is complete with final restoration and pavement patching scheduled for early October. 

Phase 3 watermain installation has commenced with approx. 65% complete.      

Project Background: The project was designed by Engineering staff, the 2021 project is in 

three locations. The newly annexed neighborhood NW of Mound and Greenswitch, a small 

relocation of watermain on Rea’s Bridge Rd near the bridge across lake Decatur, and in South 

Shores bounded by the streets Bay Shore, Point Bluff and Shoreline.  The City received the IEPA 

permit in March and the project was advertised on March 17, 2021, with bids received on April 

7, 2021.  The project was awarded to Burdick Co as the lowest responsive bid on April 9, 2021. 

The start date was delayed due to the unexpected lead time on pipe, pipe is currently part of 

national material shortages.  Burdick has completed the Rea’s Bridge Area and Greenswitch 

Area.  Work did not start in South Shores spring due to the delay in materials and after mid-

November they cannot be restored with asphalt.    Burdick completed work in phase 1 of 4 in 

August. 

Center Street Bridge Replacement:    

Month Activity:  Final restoration was completed.           

Project Background: The design was completed by WHKS with bids received by IDOT on 

March 5, 2021.  The bids were higher than the engineer’s estimate and the City Council 
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approved concurrence on April 5, 2021, to approve Sangamo’s bid for $1,595,148.92.  IDOT 

awarded the Bid to Sangamo in April and the preconstruction was on April 28, 2021.  

Construction started in May of 2021. Sangamo removed the existing structure and build the low 

water level river crossing for construction on the new structure.  Sangamo has completed the 

abutments, center pier, beams, and deck.  Sangamo completed the bridge parapet wall, guardrail 

and striping in November which allowed the bridge to open on November 24. Final restoration 

and seeding will be completed in the Spring.         

2022 Trenchless Long Lining Project   

Month Activity:  Work is complete at approx. 90% of the locations, work is expected to be 

completed early October.     

Project Background: The project was designed and advertised by Engineering staff on January 

26, 2022, with bids received on February 2, 2022.  The project is located at various locations 

around town using scoring determined by the City’s CCTV program.  The City received two bids 

with Insituform providing the lowest responsive bid.  The project was awarded to on March 7, 

2022.   

Ellen and Division Inflow and Infiltration Reduction Project   

Month Activity:  Service lining started in September with approx. 80 service laterals completed.  

Work is expected to continue in October.    

Project Background: The project was designed and advertised by Engineering staff and 

AECOM on January 5, 2022, with bids received on February 9, 2022.  The project included the 

full rehabilitation by cured in place lining of the sanitary sewers and service laterals.  The City 

received three bids with National Water Main Cleaning Co. (NWMCC) providing the lowest 
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responsive bid.  The project was awarded to on February 22, 2022.    NWMCC mobilized in 

April.   

2022 Storm Drainage Improvement Project    

Month Activity: All work is complete.     

Project Background: The project was designed and advertised by Engineering staff on March 

30, 2022, with bids received on April 20, 2022.   The project is at various locations in need of 

repair or improvement.  The City received two bids with E.L. Pruitt Company providing the 

lowest responsive bid.  The project was awarded by City Council to E.L. Pruitt on May 2, 2022.      

Lake Grove Club Retaining Wall 

Month Activity:  A settlement with the bonding company was reached in September with a 

contract with Kinney Contractors scheduled for council consideration on the October 3rd 

meeting.     

Project Background: The project was designed and advertised by Engineering staff and Clark 

Dietz Engineering on March 30, 2022, with bids received on April 20, 2022.   The project 

replaces an existing railroad tie retaining wall that has reached the end of its useful life.  The City 

received two bids with Clippers Lawn and Landscaping providing the lowest responsive bid.  

The project was awarded by City Council to Clippers on May 16, 2022.  The City has received 

and approved the shop drawing for ordering of the material in late July and it is expected work to 

begin in August.  Clippers mobilized in August and started the project by removing the existing 

wall.  Clippers then notified the City that they will be permanently closing and not completing 

the work.         
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2022 Microsurfacing Project 

Month Activity: All work was completed in September.             

Project Background: The project was designed and advertised by Engineering staff with 

cooperation from Mt. Zion, Forsyth, Long Creek, and Macon County to create a larger project to 

offset the mobilization cost due to no local contractors are able to perform this type of work.  

The project places a maintenance treatment on asphalt and oil and/or chip roads to extend the 

life.  The City received two bids with Microsurfacing Inc providing the lowest responsive bid.  

The project was awarded by City Council to Microsurfacing Inc. on July 5th, 2022.  Work is 

scheduled to begin in middle August.         

2022 Manhole Rehabilitation Project 

Month Activity:  No work was completed in September; work is expected to start in early 

October.     

Project Background: The project was designed and advertised by Engineering staff on June 22, 

2022, with bids received on July 13, 2022.   The project will rehabilitate brick manholes at 

various locations.  The City received three bids with Culy Contracting providing the lowest 

responsive bid.  The project was awarded by to Council at the August 1st meeting.  

2022 State Motor Fuel Tax - Asphalt    

Month Activity:  Kinney started the concrete and Burdick started the water service work on 

Wood St in September.  Work is expected to move to Cantrell St once complete.                       

Project Background:  The project was designed and advertised by Engineering staff on July 27, 

2022, with bids received on August 10, 20222.  Dunn Company provided the lowest responsive 

bid, and the contract was awarded by City Council on August 15, 2022.  The concrete and water 
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service work is scheduled to start on September 6 with paving to commence on each street once 

complete.             

 

MUNICIPAL SERVICES MONTHLY DATA SEPTEMBER 2022 

ASPHALT QUANTITY HOURS OTHER INFO 

Dura Patcher (spray) 530 patches 249  

Miscellaneous / Asphalt 0 0  

Pothole Patch / Repair 1,463 268  

Street Repair / Asphalt 95.30 sq yds 51  

CONCRETE QUANTITY HOURS OTHER INFO 

SS Utility Cuts / Curb & Gutter 0 0  
 

SS Utility Cuts / Driveway 0 0  

SS Utility Cuts / Pavement 220.90 sq yds 210  

SS Utility Cuts / Sidewalk 668 sq ft 94  

Water Dept Cuts / Curb & Gutter 1 linear ft 6  

Water Dept Cuts / Driveway 8 sq yds 10  

Water Dept Cuts / Pavement 37.90 sq yds 78  

Water Dept Cuts / Sidewalk 325.50 sq ft 66  

DOWNTOWN PARKS QUANTITY HOURS OTHER INFO 

Downtown Maintenance  106  

Flowerbed Maintenance  28  

Fountain  23  
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Mowing / Downtown Parks  61  

Special Events / Downtown Parks  12  

ELECTRICAL QUANTITY HOURS OTHER INFO 

Miscellaneous Electrical  2  

Service Calls / Other Departments  0  

Street Light Maintenance  64  

Traffic Signal Repair  312.50 Straight / 50 OT  

Warning Siren Maintenance  5.5  

FLEET AVAILABILITY BILLABLE HOURS OTHER INFO 

Fleet Tasks 96.74% 794.66  

FORESTRY QUANTITY HOURS OTHER INFO 

Miscellaneous  11  

Mowing City Lots  6  

Mowing City Property / ROW  226  

Mowing City Property / State ROW  0  

MSC Maintenance  35  

New Tree Care & Maintenance  28.5  

Pesticide Application  1  

Storm Damage Clean-up  43.8  

Stump Removal 2   

Tree Removal 186 (inch diameter) 77  

Tree Trimming 26   
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Vegetation Removal 0 0  

PARKING QUANTITY HOURS OTHER INFO 

Mail Delivery  20  

Parking Lots/Garage Maintenance  53  

Parking Meter Collection  8  

Parking Meter Repair  10  

STREET MAINTENANCE QUANTITY HOURS OTHER INFO 

Alley Grading 20,750 linear ft 242  

Catch Basin / Pumped 99 70  

Catch Basin / Repaired 6 31.5  

Culvert / Installed 28 linear ft 6  

Culvert / Jetted 151 linear ft 10  

Ditch Cleaning 365 linear ft 44  

Sanitary Back-up / Jetted 1,355 linear ft 12 Straight / 12 OT  

Sanitary Manholes / Pumped 0 0  

Sanitary Sewers / Cleaned 31,109 linear ft 84  

Sanitary Sewers / Jetted 4,900 linear ft 26 Straight / 13 OT  

Sanitary Sewers / Roots 300 linear ft 4  

Street Cleaning / 3rd Shift 154.3 miles 47  

Street Cleaning / County Roads 0 0  

Street Cleaning / Neighborhoods 163.2 miles 413.5  

Street Cleaning / Priorities 120.8 miles 48.5  
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Storm Sewer / Jetted 0 0  

TRAFFIC QUANTITY HOURS OTHER INFO 

Decals Made 78 2  

Miscellaneous Traffic Control  47  

Signs / Installed 28 63.5  

Signs / Made 24 73.5  

Signs / Repaired 23 55 Straight / 2 HC  

Striping / Paint 112,200 feet 146 Straight / 14 HC  

Striping / Tape 135 feet 8  

Symbols / Paint 3 10  

Symbols / Thermoplastic 10 47.3  

Traffic Control (set up & removal)  82  

VIOLATION RESPONSE QUANTITY HOURS OTHER INFO 

72-hour / City Property  86  

72-hour / Clean-Up  181  

72-hour / Clean-Up Court Time  2  

Abatements (weed & brush)  93  

Home Secures  45.50  
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Water Production Division 
Monthly Report 
September 2022 

 
                                                                                
DeWitt County Wellfield Improvements:  INTERA Inc. continued plans to test the wellfield’s 

performance and water quality this fall and continued to assess the site’s power supply options. 

Lake Decatur Landscape Maintenance:  The site at the intersection of M. L. King Jr. Dr. and 

Lake Shore Dr. is planned for a prescribed burn this fall. 

Lake Decatur Water Level:  Lake Decatur was maintained at an average level of 614.1 feet (99% 

full) which is above average for September. 

Lake Decatur Watershed Management Plan:  Staff attended introductory meetings on how the 

City’s five year $9.88M USDA RCPP grant will be administered. Work continued on the 2020 

$150,000 IEPA Section 319 grant. IEPA will announce later this year if the City’s 2021 Section 

319 grant application is funded. Northwater Consulting continued implementing the watershed 

water quality monitoring network and work on the Lake Decatur bathymetry survey report, plans 

to construct several high priority Best Management Practices (BMPs), work on the Sand Creek, 

Friends Creek, Wildcat Creek and Willow Branch subwatershed plans, and the 2022 IEPA Section 

319 grant application consisting of critical implementation projects in the Bluffs and Friends Creek 

subwatersheds and planning support for the Goose Creek subwatershed. On September 9 the City 

received notice from the Macon Co. Soil & Water Conservation District that the District Board 

voted to discontinue the 30+ yearlong Lake Decatur Watershed Program agreement with the City 

due to staffing challenges. As a result, City staff and Northwater Consulting developed an in-house 

program to continue implementing best management conservation practices in the watershed. 

Oakley Sediment Basin Drainage Improvements:  Martin Engineering attempted to perform a 

basic survey of the basin however extremely dense vegetation prevented the survey from being 
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done.  A prescribed burn of the basin is planned for this fall in order to remove enough vegetation 

so that a survey can be completed. 

Vulcan Pit, Rhodes Landfill and Source Water Protection Plan:  INTERA Inc. continued work 

on the Vulcan Pit new pipeline design and Rhodes Landfill environmental documentation review. 

Performance Outcomes: 

1. Meet or exceed the federal and state drinking water standard for turbidity, chlorine and 

nitrate. All of these standards were met or exceeded this month. 

2. Monitor safety on Lake Decatur by recording the number of boat accidents and boat 

operating under the influences (OUIs) on the lake annually. No accidents nor OUIs 

occurred in September. 

3. Reduce the amount of sediment accumulating in the lake annually. The 2021 monitoring 

summary for this outcome was provided to the City Council in January. 

South Water Treatment Plant East Clarifiers to Claricones Conversion:  As of this month 

Plocher Construction has completed 40% of this project. 

Water Production:  Analyzed water quality samples for Lake Decatur Watershed Management 

Plan monitoring and the Millikin University triathlon. 586.5 million gallons of potable water were 

pumped into the water distribution system which was 4.4% less than September 2021. 

 
September 2022 
 
Water Services:  

Staff repaired 4 water main failures, 36 water services, 3 control valve and 5 fire hydrants. 

Inspected 10 system valves and completed 1,002 Utility Billing service orders and 38 

miscellaneous distribution system orders.  

Crews flushed 137 fire hydrants located at the end of water mains primarily in residential 

areas to remove sediment and bring fresh treated water into the system pipes.  The chlorine levels 
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were recorded for future monitoring.  Staff also assisted with the 2021 Water Main Replacement 

Project testing and inspection.   
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Monthly Report of Priorities and Projects 

Information Technology Department 

Fiscal Year 2022 

September 

 

 

This month, the Information Technology (IT) Department staff completed the following notable 

work/tasks:  

 

 Department level training for the Tyler MUNIS Enterprise Resource Planning system version 

2021 upgrade has started and will continue through the month of October.  Anticipated live 

date is Monday, November 14th. 

 Continued working with Human Resources (HR) Department to move HR DB2 based 

applications to Tyler MUNIS ERP system.  Workflow issues with data input are being 

identified and redefined. 

 Completed fiber spicing and activated internet service for the Macon County PTSD 

Foundation located south of Grove Road on south route 51. 

 The fiber optic cable extension to the east of MLK and servicing John’s Hill School, 

Eisenhower, and ultimately to Fire House 2 is in the ground and ready for splicing. Splicing 

the fiber extension into the City Fiber Network will be completed in October. 

 CIRDC Public Safety computer system replacement evaluation has narrowed vendors down 

to two: Tyler Public Safety and Hexigon.  Conference calls and site visits are being 

completed in September and October with an anticipated selection being made in November. 

 Preparing for an upgrade for the Body Worn Camera’s capture infrastructure from UEMS to 

UDE architecture simplifying the entire process. 

 Converted all virtual VMWare servers to new hardware platform and pointed all virtual 

workstations to use the new servers. 

 I.T. staff is preparing to move City Email to an external service called Exchange Online.   

This project will include a more robust Email archiving solution which includes better tools 

for email extractions for FOIA requests. 

 Rewired the ECD department due to a remodel of the entire area for computers, printers, and 

phones. 

 Working with resources at Transit to implement an electronic fare payment collection system.  

 In September, I.T. processed 76 Help Desk tickets, resolving 44 during the initial point of 

contact with I.T. staff (60.5% First Call Resolution Rate) which is well within our established 

standard of 50% or more calls resolved on the first point of contact with the I.T. Department. 
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